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SYLLABUS

FIELD PARTICIPATION IN RECREATION MANAGEMENT
RECR210

I. Introductory Information:

(A) Department Name: 


Recreation Management

(B) Department Catalog: 


RECR 210

(C) Course Title: 
Field Participation in Recreation Management

(D) Credits in Semester Hours: 
3

(E) Clock Hours Per Week: Minimum of 120 hours in a minimum of 5 weeks

(F) Overlay: Field Participation in Recreation Management 
will meet the writing emphasis, and external experience overlays.

(G)  Restrictions Upon Registration: Limited to Recreation

majors and minors who have completed RECR 105, RECR 110, and 
RECR 244. Have completed a minimum of 25 community service 
hours.  The GPA minimum is 2.3 and students must have approval from a faculty advisor to enroll.  

II. Description of the Course:
Catalog Description:
Designed to explore career interests and develop professional skills. Students are placed in an approved agency under the combined supervision of a agency professional and a university faculty member. The field experience provides an opportunity for students to apply their academic instruction in a professional setting within their career track. (NRPA 8.41)
III. Exposition:
A. Objectives:

Upon completion of this course, students will be able to do the following:

1. apply classroom skills and knowledge gained in an academic 
     environment in a professional setting.
2. develop interpersonal skills, communication abilities, and 


 professional competencies with professionals and clients. 
(NRPA 8.35)
3. create personal and professional goals to be accomplished during 
  
     the field experience. (NRPA 8.17)
4. perform appropriate professional responsibilities as agreed upon by 
the agency supervisor and in agreement with the student’s goals. (NRPA 8.09, 8.19)
5. analyze and write position papers on work experiences related to 

     assigned topics. (NRPA 8.40)

6. compare and contrast daily operations in a similar agency.

B. Activities and Requirements:
1. 
Minimum of 120 hours of experience over a minimum of 5 weeks

2. 
Assigned papers

3. 
Daily journals detailing activities

4. 
Agency visitation

5. 
Evaluation of goal accomplishments and personal experiences

6. 
Job shadowing and observation
C. Major Units and Time Allotted:
The experience will depend on the student’s area of specialization.  
Each student’s individualized goals will be utilized to aid in the 
development of his/her specific field experience.

Possible Experiences for Students include:

· Attend and participate in staff meetings.

· Prepare reports, assessments, and other documentation.

· Coordinate and implement programs.
· Plan, implement, and evaluate activities.

· Plan and implement a special event.

· Visit other departments.

· Create and evaluate individual learning objectives.

· Visit other agencies offering similar services/products.
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IV. Standards:
 Students will be graded according to University policy.
Field participation 

Written papers

Visitations

Individual Journal

Assigned observation
V. Rationale and Impact:
A.   This course provides the recreation management major with a structured field

experience as early as the sophomore year.  It provides students with                feedback about the appropriateness of their chosen career track.

B.   The course is required for all students completing a major or minor in

       recreation management.

            C.   This revised course syllabus will not effect other departments. 
VI. Cost and Staff Analysis:
A.   This is a revision of an existing course and will require no additional staff or     
         costs at this time.


B.   The course is offered during the first and second sessions of summer school.

VII. Date approved by University president:
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