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HEALTH PROMOTION AT THE WORKSITE

RECR405

I. Introductory Information

A. Department Name:   Recreation Management

B. Department Catalogue Number:  RECR 405

C. Course Title: Health Promotion at the Worksite

D. Credit in Terms of Semester Hours: 3

E. Clock Hours Per Week: 3

F. Overlays: None

G. Restrictions Upon Student Registration:  RECR 210 Field 

   Participation in Recreation, RECR 301 Exercise Prescription, or by permission of

        the instructor. 

II. Description of the Course:

Designed to address basic issues and problems in planning, implementing, and evaluating health promotion/wellness programs in a variety of worksite settings.  Emphasis will be placed on providing students with the knowledge and practical skills needed to perform the responsibilities of a worksite health promotion professional.

III. Exposition:

A. Objectives:

Upon completion of this course, students will be able to do the following:

1. Investigate missions of professional worksite health organizations and 

the merit of professional memberships and professional behavior. (8.09)

2. Examine models for planning, implementing, and evaluating health

promotion programs for use in a variety of worksite settings. (8.27)

3. Administer needs assessment and health risk appraisal questionnaires designed to determine health status. (8.22)

4. Develop goals and objectives for individuals interested in behavior

modification programs. (8.17)

5. Design a power point presentation of a comprehensive health intervention

program. (8.35)

6. Employ exercise and other behavior modification programs for local agencies in worksite settings. (8.28).

7. Plan, implement and evaluate the LHU Employee Health Fair. (8.28)

8.
Identify risks/hazards inherent to the activity and setting. (8.40)

9.  Recognize compliance strategies as they relate to specific regulatory     

     agencies. (8.39)

B. Activities and Requirements:

1. Complete assigned readings.

2. Attend class and participate in the discussions.

3. Complete written tests and practical assessments.

4. Participate in class projects and presentations.

5. Design and make a power point presentation.

6. Complete written assignments.

7.   Critique an evaluation process.

8.
Participate in the field trip.

C. Major Units and Time Allotted:

Topics








Weeks

1. Introduction and Rationale for Health Promotion Programs 

     1

a. Morbidity and mortality patterns.

b. Economic factors influencing health behavior

c. Lifestyle risk factors and personal health status

d. Levels of disease prevention

e. Professional worksite wellness organizations

f. Standards of professional practice

2. Theories and Models for Behavior Change/Program Planning
   1

a.  Health Belief Model

b.  Precede-Proceed Model

c.  Stages of Change Theory

d.  Social Cognitive Theory

                  3.   Guidelines for Determining Program Needs



    1 1/2

a. Identifying needs and worksite culture, including ergonomics

b. Determining needs assessment and health risk appraisal

c. Setting  objectives

d. Identifying resources

e. Using interest surveys

4. Designing Health Promotion Programs 



     2 1/2

a. Mission statements, goals, and objectives

b. Components of comprehensive health programs

c. Human resource management

d. Risk management issues

e. Compliance strategies

5. Implementing Health Promotion Programs

 

     4

a. Lock Haven University Employee Health Fair

b. Community worksite programs

6. Evaluating Health Promotion Programs 



      1 1/2

a. Need and purpose of evaluation

b. Evaluation instruments and criteria

c. Evaluation design in health promotion

d. Types of evaluation (impact, process, outcome)

e. Evaluation reporting

7. Health Intervention Presentations 




     2


a. Stress management

b. Smoking cessation

c. Nutrition and weight management

d. Physical fitness

e. Safety management

f. Hypertension screening

g. Cancer screening and prevention education

h. Employee assistance programs

i. HIV/AIDS education

8. Field Trip 







  1/2

9.   Examinations







     1

D. Materials and Bibliography:

1. Required Text: ACSM’s Worksite Health Promotion Manual

2. Other Materials: videos

3. Basic Bibliography

American College of Sports Medicine. (1997).  ACSM’s health/fitness 

facility standards and guideline (2nd ed.).  Champaign, IL: Human Kinetics.

Butler, J. T. (1997).  Principles of health education and health 

promotion.  Englewood, Co: Morton Publishing Company.  
Chenoweth, D. H.  (2002). Evaluation of worksite health promotion. 

           Champaign, IL: Human Kinetics.


Chenoweth, D. H. (1998).  Worksite health promotion.  Champaign, IL:



Human Kinetics.


Cox, C. (2003). ACSM’s worksite health promotion manual. Champaign, IL:



Human Kinetics.


Glaros, T. E.  (1997). Health promotion ideas that work. Champaign, IL:

Human  Kinetics.


Grantham, W. C., Patton, R. W., York, T. D., & Winick, M. L.  (1998).  

Health fitness management.  Champaign, IL: Human Kinetics. 



Gregory, S. (2002). Guidelines for comprehensive programs to promote healthy




eating and physical activity.  Champaign, IL: Human Kinetics.


Kaman, R. L. (1995).  Worksite health promotion economics: Consensus 

and analysis.  Champaign, IL: Human Kinetics.



Mackinnon, L.T., Ritchie, C.B., Hooper, S.L., & Abernathy, P.J. (2003).




Exercise management concepts and professional practice.  Champaign, 




IL: Human Kinetics.



Nieman, D.C.  (1997). The exercise-health connection.  Champaign, IL:



Human  Kinetics.


Opatz, J. P. (1994).  Economic impact of worksite health promotion.  

Champaign, IL: Human Kinetics.


Patton, R. W., Corry, J. M., Gettman, L. R., & Graf, J. S. (1986).  

Implementing health/fitness programs.   Champaign, IL: Human Kinetics.

Sol, N. & Wilson, P.K. (1989).  Hospital health promotion.  Champaign, IL: 




Human  Kinetics.

Wilson, B. R. A. & Glaros, T. E.  (1994). Managing health promotion 


programs.  Champaign, IL: Human Kinetics.

IV.  Standards:

Grades will be assigned according to University policy.

A. Written examinations

B. Projects/Assignments

1.  Identify mission statements of professional worksite health promotion programs


and evaluate for membership purposes (8.09)

2. Supervise a client’s behavior change program (8.28)

3.  Develop and present an intervention program for a corporate worksite (8.35) 

4.  Coordinate and supervise the faculty/staff health fair in conjunction with the    



Human Resources Office (8.28)

5. Administer and evaluate a health survey and/or a health risk appraisal (8.22, 8.28)

6.  Work with personnel from local agencies to provide community health outreach


programs (8.28)

V.  
Rationale and Impact:

This course is required as part of the Professional Semester for all Fitness Management majors.  Students seeking employment at a corporate worksite setting will find this course extremely valuable.

VI.
Cost and Staff Analysis:

No new staffing is needed.  

VII.
Date approved by University president:

______________________________________        ____________________________


Presidential Approval



Date

