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I.     Introductory Information
 

A.  Department Name:  Recreation Management

B.  Department Catalogue Number:  RECR425


C.  Course Title:  Professional Field Experience in Recreation

D.  Credit in Terms of Semester Hours:  10 or 12

E.  Clock Hours Per Week: Students will work 40 hours per week

          unless otherwise specified by the agency.   

F.  Overlays:  External Experience

G.  Restrictions Upon Student Registration:  

Minimum of 90 semester hours 




           Minimum overall GPA of 2.0




 Minimum 2.5 GPA in selected courses by track

 Minimum GPA of 2.0 in each Professional Semester course


 Students in Therapeutic Recreation track must take 12 credits
 

II.    Description of the Course
 

Designed to facilitate the transition from the academic environment to the professional world.  The student will interact with professionals in a variety of programs and settings within their respective areas of specialization.  
 

III.           Exposition
 

A.      Objectives:
 

Upon completion of this course, students will be able to do the following:
 

1. plan, implement and evaluate programs in the area of 

    
 specialization. (NRPA 8.19)
 

2. assess job-related characteristics and professional

 
 competencies. (NRPA 8.10) (NRPA 8.11)
 

3. complete a special project which utilizes professional content

  
 within an area of specialization. (NRPA 8.30) (NRPA 8.35)

4.            analyze individual and programming objectives. (NRPA 8.17)
 

5.       perform the duties, roles and responsibilities of an entry-level

 
professional. (NRPA 8.09)

 

6.            apply the theoretical concepts and management skills including group dynamics and leadership learned in coursework to the  professional work setting. (NRPA 8.19) (NRPA 8.31)
 

7.            discuss the roles, responsibilities, and standards of ethical behavior    for a recreational professional. (NRPA 8.10)

8.        determine the professional association which most closely coincides with the internship agency’s mission. (NRPA 8.09)
 

B.     Activities and Requirements:
 

1.                  Completion of a full-time 10/12 consecutive week field   experience at an approved site.  Additional requirements may be stipulated by a certifying agency.  (NRPA 8.42) 
 

2.                  Submit biweekly reports. 
 

3.                  Complete an approved special project and prepare a final report.
 

4. Compile an agency description describing the operation and

    
 internship opportunities at this agency as well as professional associations memberships. (NRPA 8.09) 

 

5.                  Compile a resume with the addition of the Field Experience.
 

6.                  Write five/six papers on assigned topics. 
 

 Details for all requirements are found within the Professional

 Field Experience Manual.
 

C.     Major Units and Time Allotted:
 

Each 400/480 hour field experience will differ according to type of agency and student's area of specialization. Each student's individualized goals will be incorporated in the selection and development of his/her specific field experience.
 

Suggested Experiences for Students
 

        Attend and participate in staff meetings.
        Prepare reports, assessments and other documentation.
        Coordinate and implement programs.
        Plan, implement and evaluate activities.
        Examine the budgeting process.
        Observe and participate in the program, facility and staff scheduling  

       process.
        Plan and implement a special event.
        Visit and observe other departments.
        Participate in the public relations and marketing aspects of the agency.
        Create and evaluate their own supplemental learning objectives.
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IV. 
Standards:
 

Biweekly reports
Written papers
Resume


Agency description


Special project, proposal and report


Agency supervisor's evaluation


Grades will be assigned in accordance with the grading policy of the University


based on the quality of work demonstrated by the students in meeting the 

requirements noted in sections B. and C. above. 
 

V.     Rationale and Impact:

 

This is a revision of an existing course.  As part of the accreditation process governed by the National Recreation and Park Association (NRPA), the Recreation Management Department is updating our syllabi.  
 

VI.   Cost and Staff Analysis:
 

Since the course is currently part of the curriculum, there will be no additional staffing and costs.   

VII.
Date approved by University president:


______________________________
__________________________


Presidential Approval
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