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Lock Haven University of Pennsylvania

Lock Haven, Pennsylvania

Department Name: Sociology, Anthropology, Social Work and Geography.

Course Title: Sociology of Organizations. SOCI 410
I. Introductory Information

(A) Department Name: Sociology, Anthropology, Social Work and Geography.
(B) Department Catalog Number: SOCI410 

(C) Course Title:  Sociology of Organizations

(D) Semester Hours of Credit: 3

(E) Clock Hours Per Week:  3

(F) Overlays:  WE
(G) Restrictions Upon Student Registration: Prerequisite: Introduction to Sociology (SOCI 101) and completion of 60 credit hours.  
II. Description of the Course

A. Catalog description:  A study of informal and formal organizations in the contexts of work, voluntary agencies, and the military.  This course investigates the creation, evolving structures, and evolving functions of such organizations and their consequences on race, social class, and gender.  

B. Comprehensive description:  (Optional) 

III: Exposition

A. Objectives:  
Upon completion of this course, students will be able to do the following:
1.
Analyze the developmental history of rational organizations as they have evolved over time.  This will be measured by the quality of term paper.

2.
Evaluate the powers of organization by referring to major human developments as measured by the quality of term paper.  
3.
Analyze the dualism between the organization and social statuses that originate outside the organization.  This will be measured by the quality of term paper.

4.
Critique the organization as a potential tool of human oppression.  This will be measured by the quality of term paper.
5.
Synthesize relation of the organization to its environmental context.  This will be measured by the quality of term paper.
6.
Analyze variation of the rational organization over time and throughout history.  This will be measured by quality of term paper.   

B. Activities and Requirements:  

Students are required to attend lectures, participate in class discussions, attend lessons in writing quality and style, read intensively, and write in-depth papers.
C. Major Units and Time Allotted:  
1.
The genesis of the rational organization 













(9 hours) 
2.
Consequences on the rationalization of society 











(9 hours) 
3.
Case study of the blue collar worker 













(9 hours) 
4.
Case study of cadre, administrators and/or corporate executives 







(9 hours)
5.
The interaction of gender and race 


(9 hours)








Total 

(45 hours)
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IV. Standards: 


Grades will be in accordance with university policy and will be based on student performance on assignments.
V. Rationale and Impact:  

A.
Organizations are more relevant in social life than ever 
before.  This course is part of an effort to update the 

sociology program and to help the university improve 


student learning by introducing a demanding four hundred 

level course.  According to the program’s five year 

assessment and the report from the external reviewer, the 
course listing needs to be updated.  This would bring the 
program at Lock Haven into line with sister universities such 
as Kutztown and Millersville.  Indeed, Lock Haven is one of 
the few universities currently without such a course.  

B.
The course is designed for those undergraduate majors in 
sociology, psychology, political science, business 


administration, criminal justice, and social work. 


C.
No other department or programs will be affected.
VI. Cost and Staff Analysis: 
A. 
This course will be offered with existing faculty.
B.
This elective course will be offered once every two years.

II. Date approved by University president:  
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