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DEPARTMENT OF SOCIOLOGY, ANTHROPOLOGY, SOCIAL WORK AND GEOGRAPHY

Field Seminar

I. 
Introductory Information


A.
Department Name: Sociology, Anthropology, Social Work, Criminal 


Justice, and Geography


B.
Deparment Catalog Number: SOCW4 20


C. 
Course Title: Field Placement Seminar


D.
Semester Hours of Credit:  3


E. 
Clock Hours per Week:  3

            F.         Overlays: none


            G.         Prerequisites:   Students should have completed with a grade of 2.0 or better:



SOCW102-Introduction to Social Work; SOCW201-Human Behavior and 

Social Environment I, SOCW203-Human Behavior & Social Environment 

II, SOCW204-Social Policy and Services,  SOCW301-Social Work   

                        Practice I, SOCW302-Social Work Practice II, 




                        SOCW-404-Rural Social Work, SOCW412-Applied Social Research.  An overall GPA of 2.0 is required to take this coursse.
II.
Description of the Course:


A.
Catalog description: The senior seminar, which accompanies field 



instruction, is designed to serve as a capstone course, and an integrating 


methods seminar.


B.
Comprehensive description: The senior seminar which accompanies field 


instruction is designed to serve as a capstone course, in terms of 



knowledge; an integrative methods course, in terms of the emphasis on 


self empowerment through the integration of one’s personal and 



professional lives, and an opportunity to apply the interactional model 


developed by Shulman.  It also permits us to integrate preferred learning 


styles with performance in terms of a deficiency in knowledge or a 



deficiency in execution.  The seminar also provides the opportunity to 


provide mutual aid (faculty and student) while examining and analyzing 


the needs and perspectives of diverse groups, in terms of the psychology 


of oppression, a strengths perspective, and resilience.  During this process, 

a recognition of the value conflicts and ethical dilemmas in the varied task 

environments, in which placements occur, as well as a political economic 


perspective on the context of practice, and its influence on change 



becomes clear.  In short, this seminar sets the stage for the transition from 


the classroom to beginning level professional practice.

III.
Exposition:


A.
Objectives:



1.  Demonstrate a strong commitment to the values, ethics, and philosophy 

     of social work.



2.  Demonstrate understanding of the systems perspective in evaluating the 

     biopsychosocial as well as political and economic factors that influence 

     human growth and behavior.



3.  Demonstrate an understanding of the needs and perspectives of diverse 


     groups and be able to analyze and implement beginning level 



     competent social work practice with oppressed populations.



4.  Analyze the impact of social policies on client systems, workers, 


     agencies, and institutionalized systems and apply the strategies and 


     skills of change to promote and create effective, just, and responsive 


     service and resource systems.



5.  Utilize critical thinking and problem solving skills in intervening with 


     systems of all sizes.



6.  Develop the integration of personal and professional selves by 



     engaging in reflective evaluation of social work practice.


B.
Requirements:



1.  You must attend every seminar and participate in an active learning 


     mutual aid group.  You must keep a daily journal for the first eight 


     weeks of field instruction, and then a weekly summary journal for the 


     last seven weeks.  You must write three papers: an organizational 


     overview of your placement setting, a case analysis paper using the 


     interactional model of skills as a guide and a final placement analysis 


     paper that is designed to integrate current experiential learning with 


     prior and /or current coursework.  In your journal, you are also 



     expected to react to the significance of idea, in the assigned readings, 


     and be prepared to discuss the readings in class.


C.
Major Units and Time Allotted:



1.  Course Process:



     Week 1



     Preplacement Seminar



     Week 2



     Daily journal due from the prior week



     Read: Chapter 1 The Domain of the Social Work Profession




   Chapter 2 Merging Person with Profession



     Week 3



     Daily journal due from the prior week



     Orientation learning plan due



     Read: Chapter 3 Merging the Persons art with the Professions Science:



     Review Shulman model.



     Week 4



     Daily journal due from the prior week



     Read: Chapter 4 The Roles and Functions Performed by Social 



     Workers



     Integrate these roles into your analysis of what you are experiencing in 


     placement in your journal entry.



     Week 5



     Daily journal due from the prior week



     Initial Learning Contract Due: We will spend part of this class 



     exploring the process.



     Read: Chapter 5 Guiding Principles for Social Work.  Use these 


     reading to examine your values and your organization values as they 


     are practiced on a day-to-day basis.



     Week 6



     Daily journal due from the prior week



     Organizational Analysis Paper due



     Read: Chapter 6 Practice Frameworks for Social Work



     Week 7



     Daily journal due from the prior week



     Read: Chapter 7 the Change Process in Social Work Practice (These 


     readings are designed to help you to conceptualize for your case 


     analysis paper)



     Week 8



     Daily journal due from the prior week. BEGIN SUMMARY 



     JOURNALS Final Learning contract due



     Read Chapter 8 Basic Communication and Helping Skills.  Review 


     Shulman Skills for dealing with feelings and Skills for Problem 



     Management



     Week 9



     Mid-term evaluation due



     Summary journal due



     Read: Chapter 9 Workload and Caseload Management




   Chapter 10 Personal and Professional Development



     Week 10



     Summary Journal due from the prior week



     CASE ASSESSMENT PAPER due. (This paper can be postponed if 


     organizational issues necessitate it.)



     Read:  Chapter 13 Planning and Contracting




    Chapter 14 Intervention and Monitoring: section A Direct 



    Practice



     Week 11



     Summary journal due from the prior week



     Read: Chapter 14 Section B Indirect Practice



     Week 12



     Summary journal due from the prior week



     Week 13



     Summary journal due from the prior week



     Read: Chapter 15 Evaluation and Termination: Section A Direct 


     Practice



     Week 14



     Summary journal due from the prior week



     Read: Chapter 15 Evaluation and Termination: Section B Indirect 


     Practice



     Week 15



     Summary journal due from the prior week



     First two papers to be turned in.



     There are four units:



     Initiating- - - -weeks one and two



     This phase begins in the preplacement planning process and continues 


     into the first tow weeks of field instruction.  It is characterized by 


     “acute consciousness of self” and “anticipation.”  Our experience is 


     that usually, students anticipate learning about how to be an agency 


     worker rather than a social worker who can think critically, observe 


     one’s actions, and transfer his/her knowledge, values, and skills gained 


     from one setting to another.  In many ways, it is similar to the 



     preliminary phase of work, discussed in practice II in terms of 



     TUNING IN TO SELF, TO THE AUTHORITY THEME, AND TO 


     THE AGENCY CULTURE.  It requires all students to tune in to 


     indirect cues directly, a critical skill for generalist practice.



     Confronting reality - - - -weeks three and four



     The “sink or swim” or reality testing time varies from student to 


     student and from setting to setting, but it is usually resolved by the end 


     of the fourth week.  This is the critical time where the university 


     faculty field liaison persons, the agency based field supervisor(s), and 


     students develop and refine an individual learning contract.  The 


     purpose of this contract is to help students to frame the issues that 


     affect learning, on an individual basis, that is educationally directed 


     and consensual.  It is similar to practice class discussions of beginnings 

     and contracting in that A COMMON GROUND IS DEFINED AND 


     EXPECTATIONS CLARIFIED.  It is during this time when the 


     foundation skills for managing feelings and the core skills for 



     managing problems are utilized in the agency with the assistance of the 

     field liaison faculty.



     Settling in—Tuning out----weeks five and six



     This is usually the time when the agency field instructor/agency 


     supervisor field liaison instructor roles begin to shift.  It is our 



     experience that the university based faculty, student, and agency 


     supervisors are assessing the task environment in terms of the goodness 

     of fit.  During this stage, the students’ identification with the agency 


     culture begins to be crystallized and apparent in the seminar group.  


     However, it is also the critical time when the adaptation process must 


     be monitored closely and facilitated via agency based evaluation site 


     visits by the university faculty.  It is similar to the work phase of 


     practice in terms of CHALLENGING THE ILLUSION OF WORK.



     Reckoning and Resolving----weeks seven through twelve



     This is the time when the seminar demands are raised in terms of 


     integration of learning and the students begin to feel comfortable with 


     his/her self and the learning environment of the agency and the 



     classroom.  It is the critical time when the integration of knowledge, 


     skills, and values, and “self awareness” (referring to conscious rather 


     than mechanical) choices begins and “intuitive” learning is intensified, 


     leading to feeling of relative mastery.  It is during this time when the 


     group evaluation process in seminar refines future expectations for 


     ongoing learning.  This time is also a critical part of the work phase of 


     practice; however the skills needed here involve HOLDING TO 


     FOCUS and IDENTIFYING PROCESS AND CONTENT 



     CONNECTIONS.



     Termination----weeks thirteen through fifteen



     This is the time when learning is crystallized and the issues involving 


     separation and attachment are highlighted.  This is an acute stage for 


     those students, who are also graduating, and planning.  For those few 


     students, who have an additional semester of school left, it is a slightly 

     
     different process.  It is during this period that final site visits and 


     individual evaluations are finalized and it involves ENDINGS AND 


     TRANSITIONS and THE SKILLS OF TRANISITIONS, in terms of 


     identifying major learning’s identifying areas for future work, and 


     synthesizing the ending process and content.


D. 
Materials and Bibliography



1.
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IV. 
Standards: Students will be evaluated for understanding the course content in a 
manner specified elsewhere in this syllabus. (See Number IV Course 
Requirements.)

V. Rationale: Students receive appropriate credit to fulfill the requirements of  

        CSWE.  There will be no affect on other programs or departments.

VI.
Cost and Staff Analysis: There is sufficient staffing to offer the course every 

semester and the formula for field instruction will be reduced from .75 per student 
to .50 per student, therefore, there will be no additional cost involved.

VII.
Date approved by University president:
