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Department of Special Education

Community Service Field Experience 
SPEC450
I.
Introductory Information

A.
Department Name: Special Education 

B.
Departmental Catalog Number: SPEC 450
C.
Course Title: Community Service Field Experience
D.
Semester Hours of Credit: 12     

E.
Clock Hours per Week: The intern completes the mentor/ supervisor’s day on site, including arriving and departing at the same time as the mentor/supervisor.  The intern completes a minimum of 480 hours at a community agency site over a minimum of 12 consecutive weeks.
F.
Overlays: None

G. 
Restrictions Upon Student Registration: Must have completed all required course work for the major and have earned a minimum grade of C or better in each course.  
II.
Description of the Course

An internship where students are placed in a community organization/agency that serves individuals with disabilities and will be under the supervision of an experienced professional who is employed by the agency and a special education faculty member. Students are expected to develop an in-depth understanding of the agency activities, programs, and services, and will assume increasing levels of responsibility as beginning level professional.  

III.
Exposition

A. Objectives:
Upon completion of this course the students will be able to do the following:
1. Apply knowledge, acquired through the completion of major course work, to meet the needs of individuals with disabilities at the internship site.
2. 
Synthesize information regarding agency protocols, procedural guidelines, and policies designed to assist individuals with disabilities at the internship site. 

3. 
Collaborate with colleagues, parents, and other community agencies to develop appropriate independent living goals or daily, weekly, monthly, or yearly plans for individuals with disabilities.  

4.   Demonstrate effective team leadership skills among service providers to accomplish daily, weekly, or monthly goals.

5.
Employ assessment techniques to evaluate the client’s needs and maintain records of clients’ progress reports.

6.  Utilize multi-media communication tools and effective oral communication skills needed in presenting information to clients and other service providers.

7. 
Conduct a review of a public facility to determine compliance with the regulations of the disability laws (e.g., Americans with Disabilities Act [ADA] ).
8. Display professional commitment and ethical practice required of beginning level professional baccalaureate generalist service provider for individuals with disabilities in accordance with the Council for Exceptional Children (CEC) Code of Ethics.  
B.
Activities and Requirements: 

1. Maintain regular attendance during the full-time internship experience with a community agency

2. Write a daily reflective log based on the internship experience
3. Contribute to discussions based on the faculty assigned readings

4. Prepare a portfolio that identifies the agency policies and practices in relation to serving individuals with disabilities  
5. Design daily, weekly, monthly, or yearly goals for a client at the internship site and maintain a progress report throughout the duration of the internship 
6. Design and  implement a project that is relevant to their internship site
7. Conduct a mock ADA review of a public facility
8. Participate in a mock interview utilizing a  self-designed professional portfolio 
 

C.
Major Units and Time Allotted: 

     (180 contact hrs.)
1. PHASE  ONE:  Introduction to Internship Site



 (30 hours)

a. Policies and procedures
b. ADA laws 
c. CEC Code of Ethics

d. Community and research resources

2. PHASE TWO: Collaboration and  Teaming



 (130 hours)

a. Communication skills

b. Collaborating with an interagency team

c. Designing individual service plans

d. Maintaining Progress Reports
3. PHASE  THREE: Professionalism 




 (20 hours)


a. Presentation skills

b. Preparing a portfolio

c. Job interview skills

D.
Materials and Bibliography:

1. Suggested Textbook: None required.  A textbook is not needed to complete the activities and 
requirements the internship experience.  
2. Other materials:  Selected readings assigned by the internship supervisor.
3. Bibliographic Support:

Beaulaurier, R. L., & Taylor, S. H. (2001). Social work practice with people with 


disabilities in the era of disability rights. Social Work in Health Care, 32(4).

Culver, M., Schacht, N., Grindlinger, G., Ligorner, K., Reitz, A., Bjellerup, L., et al. 


(2009). Employment law. International Lawyer, 43(2), 707-723. 

Gagnon, J., Barber, B., Van Loan, C., & Leone, P. (2009). Juvenile correctional schools: 

characteristics and approaches to curriculum. Education & Treatment of Children, 


32(4), 673-696. 


Mackelprang, R. W. & Salsgiver, R. O. (2009).   Disability:  A diversity model approach 

in human service practice.   Pacific Grove, CA: Brooks/Cole.


Ohmes, M.S. (2003).  ADA & accessibility: Let’s get practical.  Kansas City, MO:  


American Public Works Association.


Schleien, S., Miller, K., & Shea, M. (2009). Search for best practices in inclusive 


recreation: preliminary findings. Journal of Park & Recreation Administration, 27(1), 

17-34.

Spicer, P. (2005).  Individualized service plans:  Empowering people with disabilities.  

Bloomington, IN:  AuthorHouse. 


Sulewski, J. M., Gilmore, D.S., & Folley, S.M. (2006).  Medicaid and employment of 

people with disabilities.  Journal of Disability Policy Studies, (17), 3, 158-165.  

IV.
Standards

Student learning outcomes will be assessed and grades will be awarded in a manner consistent with the University policy, and will be based upon student demonstration of mastery of the course objectives through such a means as written reports, internship projects, and completed assignments outlined in the activities and requirements section.  In addition, students will be evaluated by the internship site supervisor using a rubric aligned with the course objectives.
V.
Rationale and Impact

A.  
This course is designed to provide students in the Special Education Community Services track an opportunity to gain professional experience working with individuals with disabilities within a community agency.

B.
This is required for students in the Special Education Community Services Track.


C.  
This course will not impact other existing academic programs or departments.
VI.
Cost and Staff Analysis:


A.
This course will be taught by Special Education faculty and will require travel support to local 


community agencies.   Depending on the number of interns each semester, faculty overload may be 


necessary.
B.
This course will be offered every semester.
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