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INTRODUCTION

General Information

1. Program Type:  Associate of Science in Nursing (ASN)

2. Purpose of the Visit:  Continuing Accreditation

3. Date of the Visit:  March 6, 7, and 8, 2006
4. Parent Institution:

Lock Haven University of Pennsylvania
401 North Fairview Street

Lock Haven, Pennsylvania 17745

5. Chief Executive Officer:

Keith T. Miller, Ph.D.

     
President

6. Regional Accrediting Commission and Date of Last Review and Action:

Middle States Commission on Higher Education



June 21, 2000

7. Name and Address of Nursing Education Unit:

Nursing Department

Lock Haven University of Pennsylvania
Clearfield Campus

201 University Drive

Clearfield, Pennsylvania 16830

8. Nurse Administrator:

Therese Sayers, RN, MS

Chair, Nursing Department

Phone: 814-768-3451

Fax: 814-768-3452

Email: tsayers@lhup.edu

9. Name of State Board of Nursing and Approval Status

The Pennsylvania State Board of Nursing granted full approval October 1992. Renewed annually.
10. Standards and Criteria used to prepare Self-Study Report:  2003

11. Date of last National League for Nursing 

Accrediting Commission Visit: 1998

Executive Summary

History

Lock Haven University of Pennsylvania (LHUP) was founded in 1870 as the Central State Normal School, offering a two-year program designed to train teachers for the public schools.  In 1927, the school became a four-year degree-granting college of teacher education and in 1960 it started offering other four year degrees.  In 1983, the institution was renamed Lock Haven University of Pennsylvania.  Currently, in addition to baccalaureate degrees, it offers associate degrees and master’s degrees.  The University is one school in a system of 14 state-supported universities, Pennsylvania State System of Higher Education (PASSHE), which is the largest higher education provider in Pennsylvania.

Up until 1989, the University was located only in Lock Haven, Pennsylvania, along the West Branch of the Susquehanna River in the north central area of the state.  In that year, thanks to a group of community leaders who wanted to bring post-secondary education to the area, an educational center was established in Clearfield, Pennsylvania.    Clearfield is an hour drive west of Lock Haven and also located along the West Branch of the Susquehanna River.  Using a former elementary school, these leaders, with the help of the faculty and staff of LHUP, established a center where general education courses could be offered to the community.  Local students could begin their college career close to home.  The community leaders who spearheaded the initial founding of the campus became The Clearfield Educational Foundation and they continue to support the campus and its students.
A year later, the associate degree in nursing began to be offered at the Clearfield Center.  The Nursing Program was an outgrowth of the Central Pennsylvania School of Nursing, an area diploma program, supported by a consortium of four hospitals in the area along with the state of Pennsylvania as a member-in-kind.  The consortium recognized that diploma programs were in a decline and that the cost of operating such programs was becoming prohibitive. At this time, LHUP was already offering general education courses to the nursing students in the diploma program.  The Nursing Program was in the right place at the right time.  They joined forces with the University and the Clearfield Center began to offer an Associate of Science in Nursing.  This became the University’s first venture into nursing and its first associate degree program.  It also enabled the Clearfield Center to become the Clearfield Branch Campus.  The first class graduated from the Nursing Program May 1992. 

In 1998, Distance Education became a reality at the Clearfield Campus.  Since then, courses have been transmitted to the Clearfield site from the Main Campus in Lock Haven and vice versa.  
In 1997, an Advanced Track for Licensed Practical Nurses was put into place at the Clearfield Campus.  After taking the required general education courses, the program enabled qualified Licensed Practical Nurses to exempt the two nursing courses in the first level of the program and graduate with an Associate of Science in Nursing.  The number of Licensed Practical Nurses each year who have taken this route have ranged from 2 to 25. 


In 2001, the branch campus moved into its current building with state-of-the-art classrooms and offices.  The Nursing Program increased its enrollment and expanded its distance education offerings.  It began to offer courses directly to the area hospitals where enrolled Licensed Practical Nurses were located: Lock Haven Hospital, Clearfield Hospital and DuBois Regional Medical Center.  These advanced track LPNs were able to complete the program requirements at the above sites.  

Current Overview

During the 2004-2005 academic year, there were 483 students at the Clearfield Campus, including its distant education sites.  The Nursing Program had an enrollment of 55 students in its first year class and 92 students in its second year class.   For this same year, the Nursing Program had a record ten full-time faculty and four part-time faculty.  Budgetary constraints within the entire State System of Higher Education required that the Nursing Program scale back its admissions beginning in the fall of 2005.  This class has 35 students.  The faculty has also been decreased to six full-time and three part-time members.   

The branch campus of Lock Haven University of Pa and the Nursing Program have both had a positive impact on the commonwealth.  Over the past sixteen years, many people in Clearfield and the surrounding communities have received an outstanding education.  In addition, the area has received a never-ending source of high quality nursing graduates.  In the current nationwide nursing shortage, this has been a definite plus to the central Pennsylvania area.   

The Nursing Program at LHUP received its initial accreditation from the National League for Nursing Accrediting Commission in 1993.  A progress report was written in 1995.  The program was again reviewed in 1998 and full accreditation was continued.

The Nursing Program has striven to be in compliance with the standards set forth by the National League for Nursing Accrediting Commission.  An overview reflecting the major findings for each of the standards follows:

I. Mission and Governance:   The philosophy and educational objectives of the Nursing Department are congruent with the mission of the University.  Both emphasize an affordable, comprehensive education dedicated to the positive development of students from diverse backgrounds.  The faculty of the Nursing Department was actively involved in the formulation of the departmental philosophy and continues to be involved in its regular review. The most recent revision of the philosophy, in 2004, reflects the current beliefs of the faculty.  (See Appendix B)
Faculty actively participates in the governance of the department.  All full-time faculty regularly attends monthly Faculty Organization and Curriculum Committee meetings.    Student input is also evident in the contributions of the student representatives at Curriculum Committee meetings.  

The chair of the department has been in her current position since the inception of the Nursing Program.  She is qualified for the role and brings considerable teaching and administrative experience to it.  Her long-standing relationship with the LHUP administrative staff has helped to give her authority over the department. 

Policies governing the Nursing Department are consistent with those of the University except for the policy concerning faculty workload.  The difference in this policy is due to the clinical component of the Nursing Program.  Credit, or workload, hours are not equal to contact hours for supervised clinical laboratory or skills laboratory experiences.  This is similar to policies on workload for other Nursing Programs in the Pennsylvania State System of Higher Education.

II. Faculty:  Students consistently site the faculty as a strength of the Nursing Program.  Faculty brings a variety of clinical experience and expertise to the program.  In addition, they are seasoned educators.  Collectively the tenure-track faculty have 100+ years in nursing education. Faculty are also academically qualified.  All tenure track positions contain individuals with Master’s Degrees.  Those filling part-time positions either have their Master’s Degrees or have plans to obtain their degree within five years.  Although recent large student groups have tested the faculty’s ability to meet the needs of the students optimally, teaching and clinical assignments for faculty are fairly distributed and, in general, meet the needs of the department.  The evaluation process for faculty offers opportunities to solicit frequent feedback from students, colleagues and clinical sites.
Such evaluation assures ongoing development and competence.


III. Students:  Both students and faculty generally agree that the teaching and learning environment is conducive to student achievement and that student support services are adequate.  Student policies of the Nursing Department are accessible, non-discriminatory and well-defined.  For the most part, these policies are congruent with those of LHUP.  Those policies dealing with admission, grading, academic progression, and dismissal are non-congruent.  This is due mainly to the rigor of the national licensing exam and the goal for graduates who are competent, safe practitioners.  Students, for the most part, recognize the necessity for these differences.   


IV. Curriculum and Instruction:  The curriculum of the Nursing Program flows easily from the Nursing Department philosophy and is based on Maslow’s Hierarchy of Needs.  It is well-organized and enables the student to acquire necessary knowledge, skills, values and competencies in the prescribed amount of time.  Concepts and skills are learned from simple to complex. Pharmacology, nutrition and mental health concepts are threads found in all the nursing courses with clinical components.  Clinical sites used by the program provide a variety of experiences.  Students consistently evaluate the curriculum and clinical sites as satisfactory.


V. Resources:  Faculty agrees that fiscal resources are sufficient to meet departmental needs and are comparable to other departments in the University.  The departmental budget is administered by the Department Chair, who solicits input from faculty regarding departmental needs.   These are communicated to the Dean for consideration in the University-wide budget process.  Faculty development funds, available through the departmental budget, support faculty attendance at professional conferences and seminars.   Administrative and clerical support services, although at times tested by increased enrollment, are adequate to meet the department’s needs. 


Faculty also agrees learning resources adequately meet the department’s needs. The Clearfield Campus Library provides current, comprehensive hard-copy reference materials and ample access to technology and electronic databases and journals.  The Computer and Information Technology Center and the Office of Learning Technology and Distance Education, both based at the Main Campus, enable the Clearfield Campus to be an electronic campus.  Equipment and software benefit all aspects of the educational experience.  Network administrative personnel are located on site to provide technical support and trouble-shooting services.


The physical facilities, new in 2001, are spacious, well-equipped and conducive to learning.  Faculty and administrative offices are accessible to students. Classrooms are large, and equipped with state-of-the-art technology. The nursing skills laboratory provides the space and equipment for students to learn and practice necessary skills.


VI. Integrity:   Information about the Nursing Department is current, accurate, clear and consistent.  General information for all LHUP students can be found in the University General Catalog and Student Handbook and on the University web site.  Information more specific to the Nursing Program can be found in the Nursing Program Guide, which is reviewed annually by the faculty.  Also in 2005, an Admission Information and Recruitment packet was developed for prospective students to provide concise and pertinent data concerning the program and its admission policies.   To further provide accessible information to nursing students, a Nursing Program web site is available.  


A complaint policy is in place in the Nursing Department to handle all issues which are not grade appeals.  Complaints are handled at the lowest possible level between the parties involved whenever possible.  The University has a clearly defined grade appeal procedure, which is conveyed to students in the University Student Handbook.


The University demonstrates a positive record of compliance with the Higher Education Reauthorization Act Title IV requirements.  The University provides clear, concise and accurate information concerning students’ legal and ethical responsibilities concerning financial aid.  


VII. Educational Effectiveness:  The Nursing Department has had a written plan for systematic program evaluation since its inception in 1990.  The plan is reviewed yearly and revised as necessary.  Extensive revisions to the plan were completed in 2005 to more closely parallel requirements of the National League for Nursing Accrediting Commission.  The plan has led to several programmatic changes and thus provides for continuous program improvement.    


The NCLEX-RN pass rate for the associate degree Nursing Program has been above the state mean for three of the past five years.  First time test takers have passed NCLEX-RN at a rate of 77% to 94%.  In 3 of the past 5 years, pass rates also exceeded the national mean.  The passage rate began to decrease with the class of 2004.  It was at this time that the class size was increased from 55 to 80 students.  With admission of the Class of 2007, an improvement is anticipated in the NCLEX-RN passage rate.  The size of the Class of 2007 was decreased to 35. 


Graduation rates for the Nursing Program have ranged from 48% (Class of 2001) to 78% (Class of 2005) for those students starting and completing with their original class.  For the LPN Advanced Track students, graduation rates have ranged from 80% to 100% for the past five years.  


Employment opportunities abound for the graduates of the Nursing Program.  Rates of employment of the graduates surveyed have ranged between 91% and 100% over the past 5 years.  These graduates have found employment in a wide variety of practice settings, including acute care hospitals, behavioral health, long-term care facilities, home health, out-patient settings, and physician practices.   

Strengths of the Nursing Program include:

· The faculty has experience in teaching and clinical practice.  They are committed to quality nursing education and strive to create a student-centered environment.  They are flexible, willing to face new challenges and open to improvements in the program.

· Clinical facilities offer a variety of “hands-on” experiences.

· Access to state-of-the-art technology enables the program to effectively use distance education and the most current technological resources. 

· The curriculum is well-organized and demonstrates progressive acquisition of knowledge and skills from simple to complex.
· There is a high level of respect for the program in the community and among clinical agencies used by the program.

· Graduation rates for the program are improving for both the generic students and the students in the LPN Advanced Track.

· Employment rates for the graduates are excellent, ranging from 91% to 100%.
Areas of concern for the Nursing Program include:

· The relationship with the Main Campus of LHUP needs strengthening.  This is due, in part, to the physical distance between the two sites.

· Involvement of faculty on University-wide committees needs to be improved.

· The Nursing Program is continually challenged to recruit faculty with Master’s Degrees.

· No faculty member has a doctoral degree.

· Increasing enrollment trends have created limitations on clinical sites, faculty and the budget.  Faculty compliment are changing due to enrollment.
· The rigorous academic workload combined with the high standards of the program (i.e., grading scale, G.P.A) have created some student discontent.
· There is a lack of acutely ill pediatric population at clinical sites.

· There has been a recent decline in the NCLEX-RN passage rate for the program. 

· Although there are specific health records requirements, there are no direct health 


services offered to students at the Clearfield Campus.
 Standard I:
MISSION AND GOVERNANCE

There are clear and publicly stated mission and/or philosophy and purposes appropriate to postsecondary or higher education in nursing.

Criterion 1:
Mission and/or philosophy of the nursing education unit is congruent with that of the governing organization or differences are justified by the nursing education unit purposes.

Outcome: 
100% of Nursing Department faculty agrees that the philosophy and objectives of the department are in congruence with the mission and goals of the University.


The LHUP Mission Statement, Overarching Goals, and Vision Statement can be found on the Main Campus web site (www.lhup.edu) or Appendix A.  These were revised in March 2004. The purpose, philosophy and educational objectives for the Nursing Department are found in Appendix B.  In addition, they are included in the Nursing Program Guide that each nursing student receives annually. 


The Mission Statement of LHUP, one of fourteen public universities of Pennsylvania’s State System of Higher Education, emphasizes that the University provides an affordable, comprehensive education that is dedicated to the positive development of a diverse student population.  The University strives to meet the needs of the Commonwealth by challenging its students to exercise personal and civic responsibility and emphasizing multicultural experiences. This is accomplished through a liberal education, focused programs and continuous program development. The University provides a learning environment that values: excellence in teaching, a supportive culture of learning, truth, self-knowledge, shared governance, diversity, small classes, and individual and institutional freedom.  University alumni are expected to be responsible, productive citizens and knowledgeable in their respective careers. 


The philosophy of the Nursing Department reflects the attitude of the present faculty regarding their beliefs about the person, environment, health, nursing, and nursing education. It was reviewed and revised in accordance with the changes in the University Mission Statement.  Changes were also made to reflect consistency with the contemporary beliefs of the profession and recent technological advances.  For example, distance education, a recent technological advance, is an integral part of the LHUP and the Nursing Department.  The Mission Statement of the University speaks to “responding to the societal and economic needs of the Commonwealth.”  The Nursing Department philosophy also addresses the importance of distance education “in overcoming access barriers by providing a unique educational experience.”


Revisions to the Nursing Department philosophy were approved unanimously by Faculty Organization in January 2005.  Table 1-1 illustrates congruence between the Mission Statement of the University and the philosophy of the Nursing Department.

Table 1-1

Comparison between Lock Haven University of PA 
Mission Statement and Nursing Department Philosophy

	LHU of PA Mission Statement
	                Nursing Department Philosophy

	1.  “Learning community dedicated to positive development of students from diverse backgrounds”
	1.  “…an advanced placement option is offered to Licensed Practical Nurses…,” “…distance education is offered at remote sites enabling these individuals to overcome access barriers…,” “persons have basic human needs but may differ in culture, values, health practices and spirituality”



	2.  “Prepare students for productive careers, especially through focused programs”
	2.  “Nursing education is the process in which the learner develops a knowledge base for nursing practice,” “It provides the skills and the theoretical background necessary to ensure graduate nurses who are capable of delivering quality nursing care to individuals and families in a variety of settings within the community”

	3.  “Respond to the societal and economic needs of the Commonwealth through continuous program development”
	3. “…an advanced placement option is offered to Licensed Practical Nurses…,” “…distance education is offered at remote sites enabling these individuals to overcome access barriers…,”  “nursing care is delivered…and in response to societal health needs”

	4.  “Alumni who are responsible and productive citizens”
	4.  “The associate degree graduate will practice in diverse settings…”

	6.  “The intellectual, moral and social virtues of  people from diverse backgrounds and persuasions”
	6.  “Persons have basic human needs but may differ in culture, values, health practices and spirituality”

	7.  “Excellent teaching that effects deep learning”
	7.  “This base (nursing education) includes knowledge and skills from nursing science as well as the humanities and the natural, behavioral and social sciences”

	LHU of PA Mission Statement                
	Nursing Department Philosophy

	8.  “A culture of learning that is both caring and challenging, supportive and rigorous”
	8.  “Faculty provides an environment conducive for integration of concepts from these disciplines (nursing science, humanities and the natural, behavioral and social sciences” to the practice of nursing in a variety of supervised clinical settings”

	9.  “Provide students with an effective liberal education to increase their skills and knowledge”


	9.  “This base (nursing education) includes knowledge and skills from nursing science as well as the humanities and the natural, behavioral and social sciences”

	10.  “An affordable, comprehensive educational institution of modest size with an international dimension”
	10.  “The LHUP Associate of Science in Nursing Program provides an affordable, comprehensive education to students from diverse backgrounds;” “It provides the skills and the theoretical background…”

	11.  “Truth expressed with civility”
	11.  “…nursing care is delivered in accordance with the legal and ethical standards of the nursing profession and in response to societal health needs”

	12.  “Individual and institutional self knowledge”
	12.  “Faculty views learning as a life-long process and subscribes to the belief of career mobility,” “The Nursing Program also provides a foundation for further study towards a baccalaureate degree in nursing”

	13.  “Knowledge and its production”
	13.  “Faculty views learning as a life-long process and subscribes to the belief of career mobility,” “The Nursing Program also provides a foundation for further study towards a baccalaureate degree in nursing”

	14.  “Freedom and the habit of acting responsibly as a free person”
	14.  “As a person evolves through their life cycle, they use their intellect and free will to make conscious choices regarding their health needs and health care”

	15.  “Challenge students to exercise personal and civic responsibility and to participate in public service”
	15.  “The nurse has the responsibility to assess the environment at the level impacting the person, manage its constraints and utilize its resources to promote the health of the person.,”  “…health care is provided to assist individuals and families in meeting their basic needs in accordance with their capacity, goals and life style”


The Nursing Department educational objectives (terminal program objectives) are clearly stated in the Nursing Program Guide.  They were reviewed in the fall of 2004 by the Nursing Department Curriculum Committee.  The Nursing Department philosophy and objectives subscribe to the Standards of Practice of the American Nurses Association (American Nurses Association, Nursing Scope and Standards of Practice, 2004) and are believed to reflect the ethical and legal standards of the profession.  Table 1-2 illustrates the relationship between the Nursing Department philosophy and the educational objectives.

In accordance with the Master Evaluation Plan, faculty reviews the philosophy and objectives of the Nursing Department and the mission statement and goals of the University every three years or when changes occur in the University mission statement. Faculty considers the congruence of the two philosophies at this time.

Table 1-2

Comparison between LHU of PA Nursing Department 

Philosophy and Educational Objectives

	            Philosophy              
	           Educational Objectives

	“Nursing Education is the process by which the learner develops a knowledge base for nursing practice…This base includes knowledge and skills from nursing science as well as the humanities and the natural, behavioral and social sciences,” “ensure graduate nurses who are capable of delivering quality nursing care to individuals and families in a variety of settings within the community.”
	1.  Integrate knowledge and principles from nursing and general education courses to facilitate care of individual/family in various health care settings within the community

	“It (nursing) involves assessing, planning, implementing, and evaluating the human needs of the individual in health and illness,” “Nursing applies to persons across the life span and within various cultures,” “Persons…are adaptive and continually interact with their environment as they strive to achieve maximum health potential”
	2.  Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health

	“Nursing is an art and science characterized by critical thinking, clinical competence, accountability, and commitment to the value of  caring, and interdisciplinary collaboration,” “…graduate nurses who are capable of delivering quality nursing care to individuals and families…,” “Maslow’s Hierarchy of Needs is the conceptual framework that provides continuity and language for the program”


	3.  Provide comprehensive, quality nursing care to individuals/families during alterations in their human needs.

	“An important part of the nursing process includes health teaching by the nurse to assist individuals in the promotion and maintenance of health”

Philosophy
	5.  Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential

Educational Objectives

            Philosophy              

	“…nursing care is delivered in accordance with the legal and ethical standards of the nursing profession…” “nursing involves…evaluating the human needs of the individual in health and illness.”
	6.  Evaluate nursing care according to the legal and ethical standards of the nursing profession

	“Nursing is an art and science characterized by critical thinking, clinical competence, accountability…”
	7.  Demonstrate responsibility and accountability while providing nursing care


Criterion 2:   Faculty, administrators, and students participate in governance as defined by the parent organization and nursing educational unit.

Outcome 1: 
Full-time faculty attends 80% of the monthly Faculty Organization and Curriculum Committee meetings each academic year.

Outcome 2: 
Part-time faculty attends 50% of the monthly Faculty Organization and Curriculum Committee meetings each academic year.

Outcome 3: 
100% of permanent, full-time faculty participate on at least one University-wide committee.

Outcome 4: 
Student representatives (or their designees) on the Curriculum Committee attends 80% of the monthly meetings each academic year.

The Department of Nursing is located at the Clearfield Campus in Clearfield, Pennsylvania, which is approximately seventy miles from the Main Campus at Lock Haven.  Although it is separated from the Main Campus, the organization and administration of the Department of Nursing are in accordance with the general policies that govern other divisions and colleges within the University.  


The Provost/Vice President for Academic Affairs is responsible for all academic affairs within the University.  The Vice Presidents along with the two Assistants to the President report directly to the President of LHUP.


There are two colleges within the University.  They are the College of Arts and Sciences and the College of Education and Human Services.  Individuals reporting to the Provost/Vice President for Academic Affairs include the deans of these two colleges.  In the organizational structure, Nursing is a department included in the College of Education and Human Services. Therefore, the Chair of the Nursing Department reports to the Dean of the College of Education and Human Services.  The LHUP organizational chart and the organizational chart for the College of Education and Human Services follows this criterion (Chart 2-1 and Chart 2-2).  Collaborative relationships have developed among the Nursing Department and other departments in the College of Education and Human Services and the College of Arts and Sciences.  

The Nursing faculty and chair have complete responsibility for the Department, following the rules and regulations of the State Board of Nursing and the guidelines of the National League for Nursing.  The Nursing Department Organizational Chart (Chart 2-3 following this criterion) illustrates the relationships among the department, administration and clinical facilities. There is also an Advisory Council that serves as a communication link to the community. Individual members on the council are representative of community organizations and provide a channel through which the Nursing Department can exchange information with the public.  The Advisory Council organizational chart also follows this criterion (Chart 2-4).  It is convened by the Nursing Department Chair and meets annually. 

All full-time and part-time faculty are required to attend monthly meetings of the Faculty Organization (Nursing Department Faculty Meeting) and the Curriculum Committee (Nursing Department Curriculum Committee).  There are also two students (one from each level) that are elected by their classmates to attend the Curriculum Committee. The Department Chair presides at these meetings.  Meetings are occasionally missed by full-time faculty who have obligations at the Main Campus or who are taking paid time off for a personal day.  Each full-time faculty member is allowed one personal day per semester. Part-time faculty have difficulty attending monthly meetings due to obligations at other jobs or traveling distance to the campus.  Attendance by faculty and student representatives at Faculty Organization and Curriculum Committee from 2002-2005 is summarized in Table 2-1 and 2-2.

Table 2-1

      Percentage of Faculty Organization Meetings Attended by Individual Faculty

	Name
	2002-2003
	2003-2004
	2004-2005

	Sayers, Chair
	90%
	100%
	89%

	Owens, Vice-chair
	80%
	88%
	100%

	Beardsley
	100%
	88%
	100%

	Diehl
	90%
	88%
	100%

	Finalle
	100%
	100%
	100%

	Hanna (Part-time)
	60%
	75%
	33%

	Kitko (Part-time)
	X
	X
	44%

	Lynn
	100%
	100%
	100%

	Olszewski
	X
	75%
	89%

	Ondo
	80%
	X
	X

	Reeder (Part-time)
	0%
	13%
	0%

	Rudella
	100%
	100%
	100%

	Vezza (Part-time)
	20%
	63%
	X

	Williams
	X
	X
	100%

	Wood (Part-time)
	X
	X
	44%

	Young
	X
	88%
	67%


X= not employed by Lock Haven University of PA at this time
Table 2-2
Percentage of Curriculum Committee Meetings Attended by 
Individual Faculty and Student Representatives
	Name
	2002-2003
	2003-2004
	2004-2005

	Sayers, Chair
	88%
	100%
	89%

	Owens, Vice-chair
	75%
	88%
	89%

	Beardsley
	100%
	88%
	100%

	Diehl
	88%
	88%
	100%

	Finalle
	100%
	100%
	100%

	Hanna (Part-time)
	25%
	13%
	11%

	Kitko (Part-time)
	X
	X
	44%

	Lynn
	88%
	88%
	100%

	Olszewski
	X
	100%
	89%

	Ondo
	75%
	X
	X

	Reeder (Part-time)
	0%
	0%
	0%

	Rudella
	100%
	100%
	100%

	Vezza (Part-time)
	25%
	50%
	X

	Williams
	X
	X
	89%

	Wood (Part-time)
	X
	X
	44%

	Young
	X
	88%
	67%

	Level 1 Student Representative
	25%
	63%
	100%

	Level 2 Student Representative
	50%
	75%
	100%


X= not employed by Lock Haven University of PA at this time

Nursing administration, faculty and students have the same opportunity as those on Main Campus to participate on various committees in addition to Faculty Organization and Curriculum Committee.  Table 2-3 contains a listing of full-time faculty and their participation on Nursing Department committees and University-wide committees for the 2004-2005 academic year. In addition, one full-time faculty is a member of the Clearfield Campus Advisory Council and Clearfield Campus Graduation Committee.  Another faculty member serves on the Clearfield Campus Planning Committee and the New Education Building Task Force.

Table 2-3
Faculty Participation on Departmental and University Wide Committees

	Faculty Member
	Nursing Department
	University-Wide

	Sayers, Chair
(PFT)
	Admissions, Chair

Follow-up
Scholarship, Chair
Search
Nursing Program Guide 
	Curriculum Committee, 

College of Education and Human Services

Dean’s Council

University Curriculum Committee

	Owens, Vice-chair
(PFT)
	Follow-up, Chair

Admissions

Scholarship

Search

Evaluation
Library/Nursing Liaison    

Health Records

Nursing Program Guide
	 Admissions and Academic Regulations

Clearfield Campus Advisory Committee
Clearfield Campus Graduation Committee

	Beardsley
(TFT)
	Admissions
Library/Nursing Liaison
Health Records
Nursing Program Guide
	

	Diehl
(PFT)
	Search, Chair

Health Records

Promotion

Tenure, Chair
Nominations, Chair
	Scholarship

Assessment

Social Welfare

	Finalle
PFT
	Inservice

Search
	Clearfield Planning Committee
New Education Building Task Force

	Lynn
(PFT)
	Promotion, Chair

Evaluation

Follow-up

Search

Library/Nursing Liaison 
Scholarship

Faculty Handbook

Nominations
	Assembly

	Faculty Member
	Nursing Department
	University-Wide

	Olszewski (TFT)
	Admissions
	

	Rudella
(PFT)
	Evaluation, Chair

Inservice, Chair
Search
Tenure

Faculty Handbook, Chair
	Curriculum Council

	Young
(TFT)
	Health Records

Admissions
	

	Williams (TFT)
	Health Records
	


PFT – Permanent Full-time Faculty

TFT – Temporary Full-Time Faculty

A special committee of the Nursing Program is the departmental Pinning Committee.  Its purpose is to assist in the planning of graduation and associated activities.  Its makeup changes with each new second level class.  It consists of interested faculty and second level students. 

 Students at the Clearfield Campus have the opportunity to belong to the university student organization called Clearfield Campus Activities Board (CCAB).   Also, students can participate in activities sponsored by the Student Cooperative Council at the Main Campus.
Faculty members recognize that the relationship with the Main Campus in Lock Haven needs strengthened.  Faculty considers the Department Chair to be a valuable link to policy changes and events at the Main Campus.  To improve attendance at University-wide committees, a viable solution may be to use the existing technology (phone conference calls and distance education technology) to conduct meetings between the two campuses.  This possible approach to improving the relationship with the Main Campus needs to be further explored.

Chart 2-1

LHUP Organizational Chart
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Criterion 3:
Nursing education unit is administered by a nurse who is academically and experientially qualified, and who has authority and responsibility for development and administration of the program.

Outcome: 
The Nursing Department Chair is qualified for the position and his/her authority over the department is demonstrated.


In the organizational structure of the Nursing Department, authority and administrative responsibility for the department is vested in the Chair.  The Chair is an elected faculty member who has a nine month contract and functions within the guidelines of Article 6 of the Agreement between the Board of Governors of the State System of Higher Education (SSHE) and Association of Pennsylvania State College and University Faculties (APSCUF).  The contract states she is “responsible to the Dean for the development of department plans, guidelines and internal office operation; she directs the department’s administrative organization and may delegate authority and assign responsibility as appropriate; and she represents the academic discipline both on and off campus either personally or by designation of department representatives.”  In addition, she “is also responsible for recommending to the Dean such matters as personnel actions, curricular changes, course offerings, teaching assignments and the department budget.”  The Chair’s job description was reviewed and revised at the May 2005 meeting of Faculty Organization and can be found in the Faculty Handbook. 


The Nursing Department Chair has been licensed as a Registered Nurse since 1982 and holds a Master of Science in Nursing from the Pennsylvania State University.  She has 19 years experience in nursing education as a faculty member and administrator.  She has been with the Associate of Science Nursing Program since its inception and has been involved in its development and initial National League for Nursing accreditation process (1993).   She holds memberships in the National League for Nursing and the Pennsylvania Council of Associate Degree Nursing. 


The administrator of the Nursing Department has adequate time to fulfill the role responsibilities in accordance with the contract.  She is granted release time as per Article 6 of the Agreement between the Board of Governors of the State System of Higher Education (SSHE) and Association of Pennsylvania State College and University Faculties (APSCUF).  

Criterion 4:
Policies of the nursing education unit are consistent with those of the governing organization, or differences are justified by nursing education purposes.

Outcome: 
Policies of the Nursing Department remain in concert with those of the LHUP.


Personnel policies for faculty members of the nursing education unit are the same as policies for other faculty at LHUP in regard to: non-discrimination, appointment, academic rank, grievance procedures, promotion, salary and benefits, tenure, rights and responsibilities, and termination.  The Association of Pennsylvania State College and Universities Faculties’ (APSCUF) contract is available in the nursing office to obtain more information on these policies.  Each faculty member receives a contract.


The policy on faculty workload differs from the workload policy of the governing organization due to the clinical component of the Nursing Program.  Full-time faculty receives credit for classroom instruction. All nursing courses are team taught.   With the exception of Nursing 101, which has five lecture hours weekly, all nursing courses with a clinical component are four lecture hours weekly.  Nursing 212 is a two hour weekly seminar-based course that has no clinical component; content is divided equitably among faculty members who lecture in the course. Therefore, dependent upon the number of faculty providing lecture in the classroom the amount of credit that each faculty member receives is variable.  For example, for the academic year 2004-2005, there were five members of the faculty that team taught in Nursing 101. Nursing 101 has five hours of lecture each week (75 total hours for the course). Therefore, each faculty member providing classroom instruction receives one workload hour/ share of the credit (five credit hours weekly divided by five faculty).


Nursing faculty do not receive “hour for hour” credit for supervising students on the clinical area.   Nursing faculty receive four workload/credit hours per five contact hours (.80). Each faculty member is credited a share of 9.60 for 12 hours of clinical weekly.  

Nursing 101, which focuses on the fundamentals of nursing, also incorporates laboratory experiences, in addition to the weekly clinical experience.   There are 45 total laboratory hours in this course (15 weeks @ 3 hours/week).  Of these 45 hours, only 21 of the hours require all faculty to be present.  Examples of these laboratory experiences that require one-on-one supervision, thereby necessitating all clinical faculty being present, include: obtaining vital signs, administration of medications, techniques of performing a physical assessment; bed making; bathing; transferring of patients; and inserting foley catheters.  The remainder of the laboratory hours is dedicated to lecture format regarding the fundamentals of hospital safety, Health Information Portability and Accountability Act (HIPAA), documentation, and the nursing process and the teaching-learning process.  Each faculty member receives 1.10 workload hour/credit for the laboratory time. This is calculated by dividing 21 hours by the 45 total hours that all faculty need to be present (.46).  The three hours per week of laboratory time is then multiplied by .46 (1.38 hours that all faculty must attend the skills laboratory per week).  Since laboratory is considered to be the equivalent of clinical time: 1.38 hours is then multiplied by .80.  This converts to 1.10 workload/credit share for each faculty member for laboratory time in Nursing101.

Nursing 205, an elective field experience course, is offered in the summer annually after the satisfactory completion of Nursing 101 and 102.  The faculty clock hours per week are based on the number of credits (1-3) chosen by the student.  Individual faculty volunteer to participate in this summer employment opportunity.  Workload hours for summer employment are calculated in the same manner as during the academic year. (Article 24, p. 69, Agreement between SSHE and APSCUF)

According to Agreement between APSCUF and SSHE, Article 23, 1a, p. 62, “the full workload for the academic year shall not exceed 24 workload hours (with 12 workload hours as standard for a term).”  Please refer to the following tables for each nursing course within the curriculum and the associated faculty’s teaching assignment and workload for the academic years 2003-2004; 2004-2005; and 2005-2006 (Tables 4-1 to 4-5).  The assignments for the academic year 2005 and 2006 are projected assignments based on the elimination of faculty positions due to budgetary constraints within the State System of Higher Education.

Table 4-1

NURSING 101:  FACULTY TEACHING ASSIGNMENT AND CREDIT/WORKLOAD HOURS

    

      


       2003-2004



        2004-2005


                      2005-2006
 

	Name

Of

Faculty
	Classroom Credit/
   workload hrs
	Clinical Credit/

workload hrs
	Campus

Lab.
	Classroom Credit/

   workload hrs
	Clinical Credit/

workload hrs
	Campus

Lab.
	Classroom Credit/

   workload hrs
	Clinical Credit/

workload hrs
	Campus

Lab.

	Ann 

Beardsley
	1.25
	9.60
	1.10
	1
	9.60
	1.10
	X
	X
	X

	Lois 

Lynn
	
1.25
	9.60
	1.10
	X
	XX
	X
	1.67
	9.60
	1.10

	Kimberly 

Owens
	1.25
	9.60
	1.10
	1
	9.60
	1.10
	1.67
	9.60
	1.10

	Sharon

Olszewski
	X
	X
	X
	1
	XX
	XX
	X
	X
	X

	Sharon

Reeder
	X
	9.60
	1.10
	X
	9.60
	1.10
	X
	X
	X

	Therese

Sayers
	Dept. Chair

Release time
	Release Time

4.80
	1.10
	Dept. Chair

Release time
	Release Time

4.80
	1.10
	1.67
	Release Time

4.80
	1.10

	Kristen

Williams
	X
	X
	X
	1
	XX
	XX
	X
	X
	X

	Kathy 

Young
	1.25
	X
	X
	1
	9.60
	1.10
	X
	X
	X


“X” indicates that the faculty member did not participate in the activity          

“XX” indicates that the faculty member lectured in Nursing 101, but did clinical for Nursing 201
Table 4-2

NURSING 102:  FACULTY TEACHING ASSIGNMENT AND CREDIT/WORKLOAD HOURS

    

                   
   
                  2003-2004



          2004-2005


               2005-2006

	Name

Of

Faculty
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs

	Ann 

Beardsley
	1.33
	9.60
	1.33
	9.60
	X
	X

	Pam

Finalle
	X
	X
	X
	X
	2
	XX

	Dolores

Hanna
	X
	9.60
	X
	X
	X
	X

	Jennifer Kitko
	X
	X
	X
	9.60
	X
	9.60

	Kimberly 

Owens
	1.33
	9.60
	1.33
	9.60
	2
	9.60

	Sharon

Reeder
	X
	9.60
	X
	9.60
	X
	X

	Therese

Sayers
	Dept. Chair

Release time
	9.60
	Dept. Chair

Release time
	9.60
	Dept. Chair

Release time
	9.60

	Amy

Vezza
	X
	9.60
	X
	X
	X
	X

	Kathy 

Young
	1.33
	9.60
	1.33
	9.60
	X
	9.60


“X” indicates that the faculty member did not participate in the activity     

“XX” indicates that the faculty member lectured in nursing 102, but did clinical for Nursing 202     

Table 4-3

NURSING 201:  FACULTY TEACHING ASSIGNMENT AND CREDIT/WORKLOAD HOURS

                                                
     2003-2004



2004-2005


    2005-2006

	Name

Of

Faculty
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload
hrs
	Clinical Credit/

workload hrs

	Ann

Beardsley
	X
	X
	X
	X
	X
	9.60

	Mary Sue Diehl
	1.33
	Medical

Leave
	1.33
	9.60
	1.33
	9.60

	Pamela

Finalle
	1.33
	9.60
	1.33
	9.60
	1.33
	9.60

	Dolores 

Hanna 
	X
	9.60
	X
	9.60
	X
	9.60

	Jennifer 

Kitko 
	X
	X
	X
	9.60
	X
	X

	Lois

Lynn
	X
	X
	Release time
	9.60
	X
	X

	Sharon

Olszewski
	X
	X
	X
	9.60
	X
	X

	Mary Ann

Rudella
	1.33
	9.60
	1.33
	9.60
	1.33
	9.60

	Kristen 

Williams
	X
	X
	X
	9.60
	X
	X

	Erin

Wood
	X
	X
	X
	9.60
	X
	X

	Kathy

Young
	XX
	9.60
	X
	X
	X
	9.60


 “X” indicates that the faculty member did not participate in the activity
“XX” indicates that the faculty member lectured in Nursing 101 and did clinical for Nursing 201
Table 4-4

NURSING 202:  FACULTY TEACHING ASSIGNMENT AND CREDIT/WORKLOAD HOURS

                                              

      2003-2004



 2004-2005


       2005-2006

	Name

Of

Faculty
	Classroom Credit/

workload 
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload 
hrs
	Clinical Credit/

workload hrs
	Classroom Credit/

workload 
hrs
	Clinical Credit/

workload hrs

	Ann

Beardsley
	X
	X
	X
	X
	X
	9.60

	Mary Sue Diehl
	0.80
	9.60
	0.67
	9.60
	1.33
	9.60

	Pamela

Finalle
	0.80
	9.60
	0.67
	9.60
	X
	9.60

	Dolores 

Hanna 
	X
	X
	X
	9.60
	X
	9.60

	Jennifer 

Kitko 
	X
	X
	X
	X
	X
	X

	Lois

Lynn
	0.80
	9.60
	0.67
	9.60
	1.33
	9.60

	Sharon

Olszewski
	0.80
	9.60
	0.67
	9.60
	X
	X

	Mary Ann

Rudella
	0.80
	9.60
	0.67
	9.60
	1.33
	9.60

	Erin 

Wood 
	X
	X
	X
	9.60
	X
	X

	Kristen

Williams
	X
	X
	0.67
	9.60
	X
	X


“X” indicates that the faculty member did not participate in the activity                      

Table 4-5

NURSING 212:  FACULTY TEACHING ASSIGNMENT

AND CREDIT/WORKLOAD HOURS


                                      2003-2004         2004-2005          2005-2006

	Name

Of

Faculty
	Classroom Credit/

workload 
hrs
	Classroom Credit/

workload 
hrs
	Classroom Credit/

workload 
hrs

	Mary Sue 

Diehl
	        0.40
	        0.33
	        0.67



	Pamela

Finalle
	        0.40


	        0.33


	           X



	Lois

Lynn
	        0.40
	        0.33
	         0.67



	Sharon

Olszewski
	        0.40
	        0.33
	          X



	Mary Ann

Rudella
	        0.40
	        0.33
	        0.67



	Kristen

Williams
	          X
	        0.33
	          X




“X” indicates that the faculty member did not participate in the activity
Standard II:
FACULTY

There are qualified and credentialed faculty, appropriate to accomplish the nursing education unit purposes and strengthen its educational effectiveness.

Criterion 5:
Faculty members (full and part-time) are academically and experientially qualified, and maintain expertise in their areas of responsibility.

Outcome 1:  
100% of faculty are licensed as Registered Nurses in the state of Pennsylvania, academically qualified (or are currently matriculated in a Masters Program with a Major in Nursing) and demonstrate expertise in their area of responsibility.

Outcome 2:  
100% of nursing faculty will attend at least one Nursing Department inservice per year.


As of the academic year, 2004-2005, the Nursing Department employed ten full-time faculty, including one who served as chairperson, and four part-time faculty.  Beginning with the 2005-2006 academic year, LHUP administration directed the Nursing Department to decrease enrollment related to budgetary constraints within the State System of Higher Education.  As a result, the department was directed to decrease the incoming class (Class of 2007) from 55 to 35 students.  This necessitated the conversion of four full-time temporary positions and four part-time temporary positions to four part-time temporary positions.  This change in student/faculty ratio will be addressed at the time of the site visit.  The text below speaks to the faculty configuration during the 2004-2005 academic year.


All faculty are currently licensed as registered nurses in the Commonwealth of PA and are in compliance with the Commonwealth of PA Code of the State Board of Nursing Title 49, 21.71, (a).6.  Eight of the 10 full-time instructors have a master’s degree in nursing.  Of these, one holds an advanced degree as a nurse practitioner and another has completed all course requirements for a PhD in Health Education except her dissertation.    Five full-time faculty have been granted tenure according to the Collective Bargaining Agreement and one faculty member is near completion of the requirements.  The requirements include obtaining at least 10 post-graduate credits.   


Two full-time faculty members hold baccalaureate degrees in nursing.  One, hired in August 2002, is currently enrolled and matriculated in the MSN program at Indiana University of PA, with an anticipated completion date of May 2006.  Upon hire, this faculty member had 10 years of experience in the education department of a local hospital and 5 years critical care experience.  The second faculty member, hired in January 2004, is currently enrolled and matriculated in the MSN program at St. Joseph’s College of Maine (with an anticipated completion date of May 2006).  Upon hire, this faculty member had 6 years in Practical Nursing Education.  This individual also has 3 years of experience in long term care.  Both of these instructors work under the direct guidance of a full-time tenure track faculty member.

The Nursing Department also employs four part-time temporary faculty members, hired to supervise students on the clinical area.  One of these instructors holds a master’s degree in nursing.  Two instructors are enrolled in master’s degree programs.  The other instructor holds a baccalaureate degree. 


The Nursing Department finds it necessary to hire faculty with baccalaureate degrees due to the limited geographical area for recruitment of qualified faculty and the current shortage of nursing educators.  Applicants with teaching experience and clinical competence are hired if qualified applicants with a master’s degree are not available.  


The Pennsylvania State Board of Nursing requires that faculty hired without a master’s degree must provide evidence of the pursuit of graduate education within five years of employment.  At this time, none of the part-time temporary faculty members have exceeded their five year limitation.  Each of the part-time temporary nursing faculty has provided evidence of their five year plan.  All of this information is available in the Nursing Department office.  


No faculty has obtained a doctoral degree.  Education toward a terminal degree is encouraged but limitations include time and location of the closest doctoral programs. 


Faculty profiles can be found in Table 5-1.  This table illustrates the academic and experiential preparation of the faculty for their specific positions and responsibilities.  Official transcripts and licensure for all faculty members are available in their files in the Nursing Department office.      


The Nursing Department Inservice Committee surveys faculty bi-annually concerning their needs.  Educational events are then scheduled in accordance with faculty availability.  Recent inservices included programs on distance education and the development of online courses.  All full-time faculty attended at least one departmental inservice during the 2004-2005 academic year.   

Table 5-1

FACULTY PROFILES
	Faculty Name
	FT/PT
	Date

of Initial Appointment
	Rank
	Bachelor

Degree
	Institution

Granting

Degree
	Graduate

Degree
	Institution

Granting

Degree
	Area of Clinical Expertise
	Academic Teaching and Other Areas of Responsibility

	Ann Beardsley
	FT
Temp


	08/2002
	Instructor
	BSN
	Villa Maria College
	In Progress
	In Progress
	Med-Surg
Maternity

Critical Care
	2004-2005

NURS101

NURS102

2005-2006

NURS201(Clinical)
NURS202(Clinical)

	Mary Sue

Diehl
	FT
Tenure Track


	08/1991
	Asst. Professor
	BSN
	Indiana University 
of PA
	MS
	Penn State University
	Med-Surg

Community Health
	2004-2005

2005-2006

NURS201

NURS202

NURS212

	Pam

Finalle
	FT

Tenure Track
	06/2001
	Instructor
	BSN
	West Virginia Wesleyan
	MSN
	Indiana University of PA
	Pyschiatric Nursing

Maternity
	2004-2005

NURS201

NURS202

NURS212

2005-2006

NURS102

NURS201

NURS202

	Dolores Hanna
	PT
Temp


	08/2003
	Instructor
	BSN
	LaRoche College
	In Progress
	In Progress
	Med-Surg

Maternity

Critical Care
	2004-2005

2005-2006

NURS201(Clinical)
NURS202(Clinical)
LPN Advanced Track

	Jennifer Kitko
	PT
Temp 
	08/2004
	Instructor
	BSN
	George Mason University
	In Progress
	In Progress
	Med-Surg

Maternity

Critical Care

	2004-2005

NURS102(Clinical)
NURS201(Clinical)



	Faculty Name
	FT/PT
	Date

of Initial Appointment
	Rank
	Bachelor

Degree
	Institution

Granting

Degree
	Graduate

Degree
	Institution

Granting

Degree
	Area of Clinical Expertise
	Academic Teaching and Other Areas of Responsibility

	Lois 

Lynn

	FT

Tenure Track 
	08/1991
	Instructor
	BS
	Penn State University
	MS
	Penn State University
	Med-Surg

Critical Care
	2004-2005

NURS201

NURS202

2005-2006

NURS101
NURS202

NURS212

	Kim

Owens
	FT

Tenure Track 
	08/1990
	Instructor
	BS
	Penn State University
	MS
	Penn State University
	Med-Surg


	2004-2005
2005-2006

NURS101
NURS102



	Mary Ann Rudella
	FT

Tenure Track 
	08/1991
	Asst. Professor
	BS
	Penn State University
	MS
	Penn State University
	Med-Surg

Emergency Nursing
	2004-2005
2005-2006

NURS201
NURS202

NURS212



	Sharon Reeder
	PT
Temp


	08/2001
	Instructor
	BS
	Lycoming College
	MS
	Penn State University
	Med-Surg

Emergency Nursing

Community Health


	2004-2005

NURS101(Clinical)
NURS102(Clinical)


	Sharon Olszewski
	FT
Temp


	01/2004
	Instructor
	BSN
	Edinboro University 

of PA
	In Progress
	In Progress
	Med-Surg

Critical Care

Geriatrics
	2004-2005

NURS101(Classroom )
NURS201
NURS202

NURS212



	Faculty Name
	FT/PT
	Date

of Initial Appointment
	Rank
	Bachelor

Degree
	Institution

Granting

Degree
	Graduate

Degree
	Institution

Granting

Degree
	Area of Clinical Expertise
	Academic Teaching and Other Areas of Responsibility

	Therese Sayers
	FT

Tenure Track
	08/1990
	Asst. Professor
	BSN
	Carlow College
	MS
	Penn State University
	Med-Surg

Critical Care
	2004-2005
Dept. Chair

NURS101(Clinical)

NURS102(Clinical)

2005-2006

Dept. Chair

NURS101

NURS102(Clinical)



	Kathleen Young
	FT
Temp


	08/2003
	Instructor
	BSN
	Carlow College
	MSN
	Indiana University 
of PA
	Med-Surg

Maternity
	2004-2005

NURS101
NURS102
2005-2006
NURS201(Clinical)
NURS102(Clinical)



	Kristen Williams
	FT
Temp


	08/2004
	Instructor
	BSN
	Indiana University 
of PA
	MSN
	University of Maryland
	Med-Surg

Nurse Practitioner
	2004-2005

NURS101(Classroom)
NURS201

NURS202

NURS212



	Erin

Wood
	PT
Temp


	08/2004
	Instructor
	BSN
	Indiana University 
of PA
	In Progress
	In Progress
	Med-Surg

Rehabilatation
	2004-2005

NURS201(Clinical)
NURS202(Clinical)
LPN Advanced Track



Criterion 6:
Number and utilization of full- and part-time faculty meet the needs of the nursing education unit to fulfill its purposes.

Outcome:  
100% of Nursing Department faculty agrees that teaching/clinical assignments of faculty are fairly distributed and meet the needs of the department.


Administration at LHUP has dictated the number of students that the department accepts annually.  This number has varied in the past several years, due to budgetary constraints with the State System of Higher Education and perceived employment needs within the neighboring communities that the campus serves.  Therefore, the number of faculty varies with the number of students that are accepted in each class.  Administration has been supportive of the departmental needs to accommodate increased class size by authorizing temporary part-time faculty to supervise students on the clinical area.  For the academic years 2003-2004 and 2004-2005, the department was authorized to hire temporary fulltime faculty to assist with lecture within the classroom.  Each temporary faculty member, whether their responsibilities are either classroom and clinical, or only clinical, is mentored by a full-time permanent faculty member.  Table 6-1 lists the mentors for the temporary faculty.

Table 6.1

Mentor List for Temporary Faculty

	Temporary Faculty Member

	Mentor

	Ann Beardsley
	Lois Lynn

	Dolores Hanna
	Mary Sue Diehl

	Jennifer Kitko
	Mary Ann Rudella

	Sharon Olszewski
	Lois Lynn

	Sharon Reeder
	Therese Sayers

	Kristen Williams
	Lois Lynn

	Erin Wood
	Mary Sue Diehl

	Kathleen Young
	Kim Owens



Once the faculty are hired, according to the Collective Bargaining Unit process, the Department Chair and faculty members coordinate the distribution of classroom duties, i.e. dividing lecture content based on faculty expertise, if possible.  Clinical assignments are based on faculty clinical expertise.  For example, Pam Finalle has worked extensively in the area of psychiatric nursing; therefore, she supervises students at the Meadows Psychiatric Center and DuBois Regional Medical Center Behavioral Health Unit.  Aside from the specialty areas of psychiatric and obstetric/gynecologic nursing, the remaining faculty supervise students on the medical-surgical areas.  

For the academic year 2004-2005, Distance Education was provided to two groups of advanced placement Licensed Practical Nurses.  The two distant sites that received live broadcast of classroom activities were located at DuBois Regional Medical Center (20 students) and Clearfield Hospital (5 students).  Two of the temporary part-time faculty members supervised the advanced placement students at DuBois Regional Medical Center.  These groups had clinical from 3:00 PM to 9:00 PM, to accommodate the student’s work schedule.  During the fall semester, most of the advanced placement student groups at DuBois Regional Medical Center were homogenous.  In the spring semester, there were traditional students who also requested clinical experience on evening shift at DuBois Regional Medical Center.  The advanced placement students at Clearfield Hospital were placed in a clinical group at that hospital along with traditional students, at the request of the administration at Clearfield Hospital.  This clinical group, along with the remaining groups, had clinical experience from 7:00 AM to 1:00 PM.  


Each nursing course is managed by a course chairperson.  This faculty member coordinates the respective course activities, such as developing the course syllabus and course calendar.  A description of the course chairperson’s duties can be found in the Faculty Handbook.  Each level of the curriculum conducts meetings during the respective semester course to discuss items related to the course or the concurrent clinical experience and student progress.  Table 6-2 illustrates the faculty-student ratio in all components of the nursing curriculum. The faculty/student ratio for the 2005-2006 academic year will be addressed at the time of the site visit.

Table 6-2
Faculty Student Ratio in Classroom/Clinical

2004-2005 Academic Year
	Course
	# of Sections
	# of Faculty

FT/PT

Classroom           Clinical


	Faculty/Student

Ratio
Classroom          Clinical



	
	
	
	

	NURS101
	1
	5 FT

1 FT/release*

         Time
	    4 FT**

   1 PT**
	1/55
	1/6-7 Tues

1/6-7  Wed

	NURS102
	1
	3 FT

1 FT/release*

        Time
	4 FT

2PT
	1/55
	1/8-10

	NURS201
	3
	3 FT

1 FT/release***

        Time
	6 FT

3 PT
	1/92
	1/10-14

	NURS202
	3
	6 FT
	6 FT

2 PT
	1/91
	1/10-14



	NURS212
	3
	6 FT
	N/A
	1/88
	N/A




  * indicates release time for Department Chair responsibilities

        ** NURS101 only, 1 day of clinical per week: faculty take half Tuesday/half Wednesday

        *** indicates release time for other department duties

NOTE:
Because courses are team taught faculty may teach in 2 courses concurrently. Number of full-time faculty remained constant at 10 throughout year.

Criterion 7:
Faculty performance is periodically evaluated to assure ongoing development 

and competence.

Outcome:  
100% of faculty are qualified and job performance is evaluated.


The Nursing Department strives to maintain a positive learning environment that combines effective teaching strategies and support for students.  The department utilizes a University-wide computerized student evaluation form at the end of each course to assess teaching effectiveness in the classroom.  It is the “Student Opinion Instruction Survey Report.”  Students also evaluate teaching effectiveness of each faculty member at respective clinical sites.  In addition, an evaluation of each faculty member is completed by clinical site administrative personnel.  Each faculty member receives a summary of the students’ evaluations, both clinically and classroom, and a copy of the evaluation from the clinical site administrative staff.  The department’s Evaluation Committee maintains a file for each faculty member and this is available in the committee chair’s office.  Samples of performance evaluation forms can be found in the nursing office.


 The department Evaluation Committee conducts faculty performance review and evaluation in accordance with the Collective Bargaining Agreement.  All full-time faculty, until tenured, are evaluated twice a semester in the classroom by members of the Evaluation Committee.  Thereafter, full-time tenured faculty are evaluated in the classroom every five years.  Part-time faculty members are evaluated on the clinical area each semester by a member of the committee.  


The committee compiles an evaluation report which is submitted to the Dean of the College of Education and Human Services (annually for part-time and non-tenured faculty and every five years for tenured faculty).  This report speaks to:  effective teaching and fulfillment of professional responsibilities, continued scholarly growth, and service to the University and community.


The Department Chair also has a role in the evaluation process.  She evaluates all full-time, non-tenured faculty each semester in the classroom.  Once tenure is achieved, classroom evaluations by the Department Chair occur every five years.  The Department Chair evaluates all part-time faculty on the clinical area once each semester.


The evaluation report for each respective faculty member is reviewed and signed by the faculty member and each member of the Evaluation Committee prior to being sent to the Dean.  A performance review completed by the Department Chair is also submitted at this time.  Based on the recommendations of the committee and the chair, the faculty member’s contract is renewed.  Copies of evaluation reports and all supporting materials can be found in the files of the Evaluation Committee.

Criterion 8:
The collective talents of the faculty reflect scholarship through teaching, application, and the integration and discovery of knowledge as defined by the institution and the nursing education unit.

Outcome 1:  
100% of the Nursing Department faculty participate in two or more continuing education events annually.

Outcome 2:  
100% of faculty are rated as effective instructors in the classroom and clinical settings.


LHUP fosters scholarship within the context of teaching and learning.  According to the University mission statement, learning is the University’s primary objective.  “Excellent teaching that effects deep learning” is listed as a priority value.  The mission statement goes on to say that the University strives to “insure the development acquisition and application of knowledge by students and faculty.” “Knowledge and its production” is vital to LHUP.   Scholarly growth for faculty is defined in the Collective Bargaining Agreement, page 20.  

The faculty realizes the positive value of their scholarship on the teaching-learning process.  Nursing faculty pursues a number of scholarly activities, use innovative teaching strategies and are involved in community programs and education.  One faculty member has presented at the state and national gatherings of the American Association of Homes and Services for the Aging.  Several other faculty have presented at local events (See Table 8-1).  One faculty member serves as a textbook reviewer and composer of standardized test questions.  Another is certified in Community Health Nursing.   Another mentors a peer in her pursuit of Master’s Degree in Nursing from St. Joseph’s College in Maine.   In 1994, one of the nursing faculty achieved the Teacher of the Year award at the Clearfield Campus.  This marked the first time that a nursing faculty member received this award.  Three full-time faculty members enhance their clinical skills by maintaining employment at area hospitals.  All faculty maintain membership in various professional organizations.   


LHUP provides support of faculty scholarship and professional development through financial contributions to faculty for continuing education.  Financial support is offered through monies that are allocated in the departmental budget to support faculty development.  These monies are distributed based on faculty request and relevance in their area of teaching responsibilities or clinical practice.  According to The Association of Pennsylvania State College and University Faculties (APSCUF) Agreement, Article 44, “…the state system allocates $150,000 per fiscal year to support professional development among the state universities…”  Furthermore, according to the APSCUF Agreement, Article 40, “…faculty members teaching at other locations may elect to accept a cash or professional development incentive…”   This is known as “windshield time” and refers to reimbursement for driving time to clinical sites that is greater than 750 miles a semester.   The professional development monies may be used to support research, equipment, scholarships, tuition reimbursement, travel, registration fees or other education activities.


According to the APSCUF Agreement, Article 18 A 1, “faculty are eligible for a sabbatical leave after seven years of service to a University, with at least five consecutive years of service to the University from which the leave was sought.”  A committee is chosen by and from the current faculty to review applications for sabbaticals.  Recommendations are then forwarded to the University President for his approval.  A sabbatical leave may be requested by a faculty member and may, at the discretion of the President, be granted to any faculty member of any University.  Each University may grant sabbaticals in any one year up to 7% of its total number of faculty.  Sabbatical leaves can be used for study, travel or other appropriate purposes.  No nursing faculty has applied for a sabbatical leave.

Because of the University’s commitment to excellence in teaching, several workshops and seminars are offered for professional development by the University at no charge.  Nursing faculty participated in programs on distance education, Ecollege (development of online courses), Blackboard (management system for online course), Respondus (management system of online exams), and BRIDGIT (online conferencing software).   Many of these strategies have been incorporated into the nursing courses.  Two faculty members have received certification in developing online courses.  

A listing of continuing education activities and presentations by faculty is found in Table 8.1 following this criterion.  Curriculum vitae for individual faculty can be found in their personnel files. 
Table 8-1

Faculty Attendance/Presentation at Local, Regional, and National Conferences

	Name

	Month/Year
	Conference Attendance
	Conference Sponsor
	Presentation

	Ann 
Beardsley
	02/04-04/04

05/22/03

02/22/03

10/12/02

07/28/02

07/18/02

07/16/02

07/02/02

06/27/02

08/30/01

08/30/01

05/10/01

04/21/01

04/17/01

04/10/01

04/09/01
	Ecollege/Respondus training

Annual Maternal-Child Update

Advanced Cardiac Life Support

Transfusion Reactions

Exploring Type II Diabetes

Assessing and Documenting Competency

Intra-Aortic Balloon Pump Train the Trainer

Baldrige Standards

Insulin Treatment Algorithms

Speech and Language Disorders in   Young Children

Post-Menopausal Health

Myocardial Perfusion Imaging
	Lock Haven University of PA

DuBois Regional Medical Center

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

JCAHO Video Conference

Clearfield Hospital

Clearfield Hospital

Children’s Hospital of Pittsburgh

Children’s Hospital of Pittsburgh

Clearfield Hospital

St. Mary’s Regional Medical Center

DuBois Regional Medical Center

DuBois Regional Medical Center

Clearfield Hospital
	Acute Coronary Syndromes

ACLS Update

Guidelines 2000

Multi-System Organ Dysfunction



	Mary Sue
Diehl
Mary Sue

Diehl (cont)


	02/04-04/04

11/04/04
10/03/04

04/21/04

11/28/03

10/25/03

06/22/02

05/24/01


	Ecollege/Respondus training

What Went Wrong? (Medical Errors)

Herbal Medicines

Anatomy Review

Update on Nuclear Medicine

Emergency Evacuation Techniques

Update on Treatment for HIV

Acute Coronary Syndromes


	Lock Haven University of PA

Clearfield Hospital Pharmacy

Clearfield Hospital Pharmacy

Clearfield Hospital Pathology Department

Clearfield Hospital Nuclear Medicine Department

Clearfield Hospital Medical Education Department

Clearfield Hospital Medical Education Department

Clearfield Hospital Medical Education Department


	

	Pam 
Finalle
	7/18-22/05

06/24/05

5/16-6/30/05

5-16-6/30/05

01-05/2005

11/2004

07/2004

06/2004

05/2004

02/04-04/04

06/06/2003

06/2003

03/2003

06/2002
	SOC632: Addition and the Family

Nonviolent Crisis Intervention

NURS5545 – Curriculum Design in Nursing Education

NURS5550 – The Nurse in Academe: Issues in Higher Education

NURS82 – Pharmacology for Advance Practice Nurses

Drug Testing of Student Nurses

EDUC101A – eCertification: Developing Online Courses

Nonviolent Crisis Intervention

Distance Ed Training

Ecollege/Respondus Training

PA Mental Health and the Law 2003

Nonviolent Crisis Intervention

Suicide Prevention in Inpatient Units

Nonviolent Crisis Intervention
	Indiania University of PA

DuBois Regional Medical Center

Mansfield University

Mansfield University

Bloomsburg University

LHUP – Nursing Department, Inservice Committee

eTeaching Institute Certified Online Instructor

DuBois Regional Medical Center

Lock Haven University of PA

Lock Haven University of PA

Health Ed, Pittsburgh, PA

DuBois Regional Medical Center

Meadows Psychiatric Center

DuBois Regional Medical Center
	

	Dolores

Hanna

Dolores Hanna (cont)

Dolores Hanna (cont)


	05/01/05

04/14/05

04/14/05

04/01/05

03/23/05

03/22/05

03/10/05

03/01/05

02/10/05

02/08/05

02/03/05

02/01/05

01/27/05

01/13/05

01/01/05

12/09/04

12/01/04

11/18/04

11/11/04

11/01/04

11/01/04

10/14/04

10/14/04

10/01/04

09/23/04

09/13/04

09/01/04

09/01/04

08/24/04

08/01/04

07/01/04

07/01/04

06/01/04

05/01/04

05/01/04

04/01/04

03/25/04

03/01/04

03/01/04

02/24/04

02/01/04

01/29/04

01/22/04

01/08/04

01/01/04

01/01/04

12/11/03

12/01/03

11/20/03

11/13/03

11/01/03

10/01/03

09/25/03

09/11/03

08/11/03
	Age-Appropriate Care

CMS Conditions Revised Guide

Care for Patients with Venous Stasis Ulcers

The HIPPA Security Rule

Advanced Cardiac Life Support

Improving Treatment of the High Risk Patient

Bipolar Disorder Managing

Age-Appropriate Care: Birth

Aggressive Mgmt. of Patient

PS/RM Error Reduction: Making

Outstanding Nurse Perception

Women and Heart Disease

Rational Management of Rest

The Science of Sleep

The Mediterranean Diet

Ketolide Era in Respiratory Care

Transdermal Patches

New Horizons in Female Sexuality

Emergency Concepts in Aggressive Lipid Lowering

Office Politics...Are you playing?

Creating Passwords

Transformation of the ICU

PS/RM Transformation of ICU

High Risk Medications

ARDS: Protecting the Renal Failure Patient

Mandatories for 2004

Workplace Violence... Are You at Risk

Behavioral Health Services

Low Molecular Weight HEPA

Vitamins

Dealing with Passive People

Surgeon General’s 2004 Report on Tobacco

Pneumococcal Disease

Telephone Manners

Fluid Management

Top Ten HIPPA Myths

COPD – Cause for Alarm

Patient Safety... How Can You

Severe Acute Respiratory Distress

Current Concepts in Devices

Go Red for Women

Acute Coronary Syndrome

Chronic Renal Failure

Influenza and Community Acquired Pneumonia

First Impressions Count

House Rules Revisited

Deep Vein Thrombosis: Overview

Food For Thought

EMTALA Issues

Osteoporosis: Overview

A Primer on Coagulation Test

Myths About Pain

Hypertension

Healthcare Provider Renew

Hospital Orientation
	Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital

Clearfield Hospital
	

	Jennifer

Kitko
	1994-2003
	
	Option Care Home and Infusion Services
	Safety in the Workplace

PICC and Intravenous 

  Certification Class

Documentation

Intravenous Ambulatory and 

  Stationary Pumps

Managed Care

Asepsis Technique with 

  Central Venous Catheters

PICC Care

Biohazard Safety

Latex Allergy Sensitivities

Infection Control

Pump Safety in the Home

	Lois 
Lynn
Lois 
Lynn
(cont)
	11/2004

06/2004-08/2004

05/2004

02/04-04/04

05/20-23/2002

05/15/01

06/27/01

04/28/00

04/01/00
	Drug Testing of Nursing Students

EDU101A eCertification: Developing Online Courses.

Distance Education Training

ecollege/Respondus Training

Bereavement Facilitator Certificate Award Program, Buffalo, NY

PEPPI Exercise Leader Training, Lock Haven, PA

The Healthy Heart: CV Nutrition & Fitness, Altoona, PA

Creative Approaches to Preparing the Professional Nurse for Practice in the 21st Century & for a Lifetime of Learning, State College, PA

Health Ministry Workshop: The Congregation & Health Ministry, State College, PA


	LHUP Nursing Dept. Inservice Committee

ecollege, Denver Colorado

Paddy O’Hara Mays, LHUP 

Lock Haven University of PA

American Academy of Bereavement

PA Department of Aging

Med 2000, Inc, Bedford, TX

SSHE System

Health Ministry Team, Allegheny Synod of the ELCA
	

	Sharon 
Olszewski
	03/2000-Present

11/2004

06/2004

02/04-04/04

2004

2003

2002
	MS Nursing Education Tract – 30 credits completed, 3 credit course in process

Drug Testing for Students

Ecollege/Respondus Training

Distance Ed-Respondus Bridget Software


	Karl Stine, MD

PANPHA Annual Meeting & Exposition

Lock Haven University of PA

Paddy O’Hara May, LHUP

AAHSA (American Assoc. Homes & Services Aging) Annual Meeting & Exposition

Penn State DuBois LTC Consortium
	“Inspiring Nursing Staff Through Skill-Building: A Win-Win Strategy”

“Inspiring Nursing Staff Through Skill-Building: A Win-Win Strategy”

CPI Nonviolent Crisis Intervention Overview



	Kim 
Owens

	02/04-04/04


	Ecollege/Respondus Training


	Lock Haven University of PA


	

	Sharon

Reeder


	2003
	Trauma Symposium
	Altoona Hospital
	

	Mary Ann 
Rudella
Mary Ann 
Rudella
(cont)


	04/2005

03/2005

03/2005

03/2005

03/2005

03/2005

03/2005

03/2005

03/2005

03/2005

02/2005

02/2005

02/2005

02/2005

11/2004

11/2004

11/2004

10/2004

10/2004

06/2004

06/2004

06/2004

06/2004

06/2004

06/2004

02/04 – 04/04

01/2004

01/2004

01/2004

10/2003

04/2003

04/2003

03/2003

11/2002

11/2002

09/2002

09/2001

03/2001

08/2000


	Trauma Nurse Core Curriculum

Security & Workplace Violence

Corporate Compliance

Hazard Communication

Pediatric Advanced Life Support

Emergency Preparedness

Transmission Based Precautions: Airborne

HIPPA Security

Radiation Safety

Disaster Plan Management

Sexual Harassment in the Workplace

Standard Precautions: Blood borne Pathogens & other Potentially Infectious Materials

Electrical Safety

Communicating with Families

STAT MedEvac Regional Nursing Symposium

Distance Education Update

Drug Testing of Nursing Students

Fire Safety

CPR Annual Review

Uncovering Depression

Partnership: Making the Most of Mentoring

Spread Your Wings: RN’s Have What It Takes to be Effective Leaders

Caring for all Patients: Meeting the Challenge of Cultural Diversity

Bladder Management after Spinal Cord Injury

Adult Trauma Lab

ecollege/Respondus Training

Managing Diabetes Complications

Alternative Therapies for Diabetes Weight Loss & Cardiovascular Disease

Headache

2003 Regional Nursing Symposium

ecollege

NCLEX Exam Update

Accommodating Students with Disabilities

Act 148/Confidentiality

2002 STAT MedEvac Regional Nursing Symposium

Delegation

Use of Blackboard in Supporting Distance Learning

PowerPoint Presentation

Challenges in Critical Care: A Multidisciplinary Approach
	Harrisburg Area Community College

Mount Nittany Medical Center

Mount Nittany Medical Center

Mount Nittany Medical Center

Philipsburg Area Hospital

Mount Nittany Medical Center

Mount Nittany Medical Center

Mount Nittany Medical Center

Philipsburg Area Hospital

Mount Nittany Medical Center

Mount Nittany Medical Center

Mount Nittany Medical Center

Mount Nittany Medical Center

Mount Nittany Medical Center

STAT MedEvac

LHUP Inservice Committee

LHUP Nursing Department Patient Inservice Committee

Mount Nittany Medical Center

Mount Nittany Medical Center

Nursing Spectrum

Nursing Spectrum

Nursing Spectrum

Cedars-Sinai

RN Ceus Interactive, LLC

Beebe Medical Center

Lock Haven University of PA

Wild Iris Medical Education

Continuing Education.com

Wild Iris Medical Education

Stat MedEvac/ENA

LHUP Inservice Committee

LHUP Inservice Committee

LHUP Inservice Committee

PA/Mid-Atlantic AIDS Education & Training Center

Stat MedEvac

LHUP Inservice Committee

LHUP Inservice Committee

West Branch Technology

Penn State University
	

	Therese 
Sayers
	05/2004

02/04-04/04

06/2003

03/2001

03/2001

10/2000

10/2000

08/2000
	Distance Education Presentation

ecollege/Respondus Training

State Laws & HIPPA Standards

PowerPoint Presentation

Emergency Mgmt Quality Training

Department Chair Training

Progress Update Quehanna Cleanup Project

Collaborative Problem Solving with Structure
	Paddy O’Hara May, LHUP

Lock Haven University of PA

Lorman Educational Services

West Branch Technology

Clearfield Emergency Management

LHUP

Department of Environmental Protection

Bloomsburg University of PA


	

	Kristen 
Williams
	10/2004

10/2004

09/2004

02/04-04/04
	Update of Hepatitis C

Topical Steroid Use & Misuse

Update on COPD

ecollege/Respondus Training
	Dr. Babick, DRMC

Dr. Johnson, DRMC

Dr. Angelo Illuzi, DRMC

Lock Haven University of PA
	

	Erin

Wood
	10/2004

09/2003

05/2003

06/2002

04/2001

12/1999

08/1999

07/1999

07/1999

05/1999
	Stress, Depression, & Pain

Bone and Joint Disease

Preceptor Training

Medication Management in the

  Elderly

PPS Final Rule & Medical Audit 

  Review

1999 PA Nursing Law

PPS Case Management Strategies

Managing MDS in PPS

HCFA Initiative calls for crack down 

  on  treatment & management of 

  behavioral symptoms
	Altoona, PA

Altoona, PA

DRMC Competency Fair

DuBois Regional Medical Center

Brookville, PA

Coraopolis, PA

Altoona, PA

Pittsburgh, PA

Pittsburgh, PA

Grantville, PA
	Skin Care & Pressure Ulcers

	Kathy 
Young
Kathy 
Young
(con’d)


	07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

07/2005

01/2005 (Spring)

01/2005

01/2005

01/2005

01/2005

01/2005

01/2005

01/2005

01/2005

01/2005

11/2004

10/2004

082004 (Fall)

05/2004

02/04-04/04

10/2003

08/2003
	The Lowdown on Families who get High: Successful Parenting for Families Affected by Addiction

Family Intervention: How to Help Someone Who Doesn’t Want Help

Guidelines for Cultural Competency

What Makes People Change: Examining the Motivations, Myths, and Mechanics of Personal Growth in Today’s Culture

The Emotional and Behavioral Impact on Children Living in Dysfunctional Families

Counseling Difficult, Defiant Adolescents

The Precursors Model of Change for Difficult Clients

Protective Factors: Help me get my feet back on the Ground

Positive Psychology: A new Frontier

The Dis-Ease of Addiction Equal Opportunity Destroyer

Wellness Promotion and Positive Psychology

Positive Psychology, Creativity and Happiness in Families Across the Life Span

Chicken Soup for the Recovering Soul: How do you know if you’re getting better?

Getting Home: A positive Emotional Guide to Promote Lif0Generating Behaviors

SOC681: Contemporary Family Problems

Clinical Update/Inservice New Equipment Bladder Scanner/IV Pump

Patient Rights

Emergency Codes

Fire Safety

OSHA Standards

HIPPA Compliance

Radiation Safety & Emergency Procedures

Standard Precautions

Sexual/General Harassment 

Drug Testing of Nursing Students

Electronic Medication Cart-Delivery System

SOC656: Social Change

Distance Education Training

ecollege/Respondus Training

Maternal Child Health Update

Clinical Update/Inservice
	Mid-Atlantic Addiction Training Institute (MAATI)

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

MAATI

IUP – Ph.D. course in Administration & Leadership (3 cr.)

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

Punxsutawney Area Hospital

LHUP Nursing Department

Punxsutawney Area Hospital

IUP – Ph.D. course in Administration & Leadership (3 cr.)

Lock Haven University of PA

Lock Haven University of PA

American Assoc. of Critical Care Nurses

Punxsutawney Area Hospital
	


Standard III:
STUDENTS

The teaching and learning environment is conducive to student academic achievement.
Criterion 9:
Student policies of the nursing education unit are congruent with those of the governing organization, publicly accessible, non-discriminatory, and consistently applied; differences are justified by the nursing education unit purposes.

Outcome 1:  
100% of student policies of the Nursing Program are congruent with the policies of LHUP, are publicly accessible, nondiscriminatory, and consistently applied.  Any differences are justified by the Nursing Program purposes.  
Outcome 2:  
80% of nursing students will rate the student policies as well-defined, consistent and available.


Nursing faculty and administration are responsible for establishing and revising policies unique to the Nursing Department through the faculty organization process.  Nursing policies may be changed as new situations mandate modification of existing standards.


Changes in policies occur as a result of input from the students through the student representatives at the curriculum committee meetings and the recommendations by faculty at Faculty Organization meetings.  Policy changes are communicated through verbal and written means.  All changes are reflected in the Nursing Program Guide, which is implemented in the fall of each academic year.  Students are notified both verbally and in writing if any policy change is made prior to the next official publication.  All policies receive final approval by the University President.


LHUP Nursing Department is committed to maintaining consistency with the University policies.  Policies are in place to afford the student optimal academic achievement.  Differences in the policies of the Nursing Department are justified by contractual agreements with the clinical affiliations, mandates from the State Board of Nursing, a desire to promote academic success and obligation to graduate a safe, competent practitioner.  Table 9-1 following this criterion outlines the differences between the University and the Nursing Department policies and the rationale for any differences.


Prospective nursing students are initially processed through the Admissions Office of Lock Haven University of PA.  After this review, an applicant meeting the prerequisites will be referred to the Nursing Department.  The nursing faculty establishes further admission and academic progression policies to ensure a quality educational program and the preparation of a safe, competent practitioner who is committed to lifelong learning and continued development.


The Nursing Department and the Admissions Department work collaboratively in recruiting future students for the program.  This is accomplished by active participation with career days at various high schools throughout Clearfield and surrounding counties, various media advertisements, and open information sessions conducted throughout the year and follow up to inquiries.


LHUP is committed to a policy of affirmative action. Equal opportunity is assured to all persons without regard to race, color, religion, creed, disability, ancestry, national origin, age, sexual orientation, or sex in accordance with state and federal laws.   Non-discrimination statements are found in the University catalog, University website, and the Nursing Program Guide.   Table 9-2 following this criterion provides demographic data about the students enrolled in the Nursing Program, fall semester 2005.


Beginning with the class of 2005, nursing students were asked to evaluate the policies of the department (e.g., grading, clinical absence, warning/dismissal, etc.).  This is done using the Program Evaluation tool administered at the end of each academic year.  When asked if the policies were well-defined, 93% of the class of 2005 and 95% of the class of 2006 rated them as above average.  When asked if the policies were consistent throughout the curriculum, 89% of the class of 2005 and 93% of the class of 2006 rated them as above average.  Concerning the characteristic “available to you”, 91% of the class of 2005 and 100% of the class of 2006 rated this characteristic above average.

Table 9-1
Congruency and Variation Between Governing Organizations and Nursing Education Unit Policies
	Policy
	Governing Body
	Nursing Education Unit
	Rationale

	Nondiscrimination


	LHUP does not discriminate on basis of race, color, religion, creed, disability, ancestry, national origin, age, or sex.

LHUP Catalog p 7

Student Handbook p 69
	Policy consistent

Nursing Program Guide p 1  
	Policies are congruent.
Students requiring special accomodations work collaboratively with Office for Disability Services for Students (ODSS)
Access to Services and Programs for Student with Disabilities 

	Selection and Admission
	In accordance with the principles governing admission to State System of Higher Education universities, the following general requirements have been established for admission to LHUP.

1) General scholarship, as evidenced by graduation from an approved four-year high school or institution of equivalent grade, or equivalent preparation (e.g. GED) as determined by the Credentials Division of the PA Dept. of Education. A careful analysis of the secondary school record is made to determine a student’s capacity to succeed at the college level. College preparatory course work in high school is required. Academic standards are reviewed yearly to ensure that the best qualified of each year’s applicants are considered.

2) Satisfactory command of the English language, as evidenced by the secondary school record and verbal ratings in standardized tests.

3) SAT and ACT examinations, as evidence of ability reflected by a college entrance examination. All applicants are required to take the Scholastic Aptitude Test (SAT) administered by the College Entrance Examination Board of Princeton, NJ, or the college entrance examination administered by the American College Testing Program (ACT) of Iowa City, IA.

LHUP Catalog  p 13

LHUP Application Booklet p A3
	Prerequisites for the program include:
· Standard high school course with 4 units of English, 3 units of Social Studies, 2 units of Math (1 must be Algebra) and 2 units of Science, with a grade of “C” or higher.

· Must have Algebra, Biology, and Chemistry, with a grade of “C” or higher. Sciences must have a lab component.
· If transferring from another university or within LHUP, in addition to above, must also have a GPA of 2.70 (beginning fall 2005) or higher.

· Pass TEAS (Test of Essential Academic Skills) with a 60% or higher in each of four categories: Reading, English, Math and Science.
The Nursing Department also has an Advanced Placement Program for Licensed Practical Nurses (LPN’s). This program allows the LPN who meets the criteria to complete his/her registered nurse degree exempting Nursing 101 and Nursing 102.  These criteria include:

· Graduation from a program accredited by the National League for Nursing, The Commission on Occupational Education or Middle States Accreditation.
· Proof of LPN licensure and official transcript.

· Proof of 1,000 work hours in a clinical setting (within the last 3 years).  If less than 1,000 work hours, required to pass Fundamentals of Nursing Exam with at least an 81%.
· Completion of the Lock Haven University Clinical Skills Checklist.

· Passing a medication  calculation exam with a grade at least 94%.
· Passing an OB exam with at least 81%.

· Transcripts of satisfactory completion of required general education credits (a grade of “C” or higher), which would have been taken during the first year of the Nursing Program, i.e., English Composition, Introduction to Psychology, Anatomy & Physiology I and II, Developmental Psychology, and Introduction to Microbiology. The LPN are also required to have a cumulative GPA of 2.70.
Admission Information & 

       Requirements pp 3-4
	Policies are non-congruent.

Nursing has selective admission policies compared to the rest of the University due to the rigor of licensing exams; uses point system for admission; requires background checks to assure client safety; has ability requirements sensory, psychomotor, cognitive due to the rigor of the curriculum and safety issues for students and clients.

Preadmission testing in form of TEAS test is required by all students except LPNs.
Nursing admission policies are intended to promote success within the program and NCLEX exam.

	Readmission
	After being suspended, a student may apply for readmission on academic probation if the current level of enrollment in his/her area permits. A written notification must be submitted to the Associate Dean for Enrollment Services at least six weeks before the semester the student intends to return. After two-year separation from the University, students may petition for academic amnesty.

An academically suspended student may voluntarily attend summer classes at the University. If the student’s cumulative average moves above 2.0 as a result of summer attendance, she or he may apply to return for a subsequent semester. Students dismissed from the University may not enroll in summer classes.

The University reserves the right to establish conditions for the readmission of students who have been academically suspended. It is the prerogative of the dean or his/her designee to establish conditions and requirements in the readmission letter. Examples of such conditions include but are not limited to (1) repeat courses for which a student has received an E; and (2) meet with the student’s academic advisor and/or dean on a regular basis.

LHUP Catalog p 29

Student Handbook p 8
	1) Readmission to the Nursing Program involves the professional judgment of the nursing faculty with its recommendation based upon a majority vote of the faculty, and the student’s satisfactory completion of the readmission criteria as stated below. If the student is readmitted into the Nursing Program, he/she must repeat both components of the course in which prior achievement was unsatisfactory.

· Overall GPA of 2.70 (beginning fall 2005)

· Letter of recommendation for readmission from two (2) non-nursing faculty members (general education instructors, etc.)

· A letter from the student requesting readmission consideration, and identifying what has changed since the last admission that will improve their performance.

· At least one advisement session with a nursing faculty member.

· A student may request readmission to the Nursing Program only once.

· Requesting readmission after medical leave: Student must submit a Student Clinical Release Form-Medical, and write a letter requesting readmission.

2) Students who wish to re-enter the Nursing Program who have been gone for one (1) year or two (2) full semesters, must repeat his or her nursing studies beginning with Nursing 101.

3) It should be understood that a student dismissed from the Nursing Program is not by such action dismissed from the University. Either academic probation or academic suspension from the University is based upon failure to achieve academic standard detailed in the University catalog. Thus, a student who is dismissed from nursing for unsatisfactory performance in nursing courses may be eligible to transfer into another area of study.

4) Clinical Failure: In addition to the University and Nursing Department procedures for readmission, the student will be required to show improvement in areas of weakness as identified by anecdotal records and evaluations at the time of clinical failure. Assessment for improvement may be based on documentation of care plans, teaching plans, assessment of other writing skills, and/or clinical laboratory experience. Each member of the faculty will critique and provide written feedback to the student within 2 weeks.

Nursing Program Guide, p 11
	Policies are non-congruent.

Nursing admission/readmission policies are intended to promote success within the program and NCLEX exam.

	Academic Progression
	Students are required to fulfill prerequisites for each course they enroll. The course instructor or dean at student’s request may waive prerequisites in special considerations Students can be placed on academic probation based on cumulative GPA and cumulative attempted credits.

LHUP Catalog p 28

Student Handbook  p 7
	Nursing courses, Anatomy & Physiology I & II, and Microbiology

Students must earn a “C” or better in all course work. All pre and co-requisites must be taken prior to or in sequence based on nursing curriculum.

Advanced placement candidates must complete all courses in the curriculum sequence prior to the entry point of admission.

Nursing Program Guide p 10
LHUP Catalog p 51
	Policies are non-congruent.

Satisfactory mastery of theoretical and clinical content is necessary due to progressive nature of subsequent nursing courses.

	Student Evaluation and Grading
	A quality point is the unit of measurement of the quality of work done by the student. For graduation students must have to their credit twice as many quality points as they have semester hours, or a 2.0 GPA computed as follows:

Letter Grade   Quality Points Per

                           Credit Hour

        A                   4.000

        A-                  3.700

        B+                 3.300

        B                   3.000

        B-                  2.700

        C+                 2.300

        C                   2.000

        C-                  1.700

        D+                 1.300

        D                   1.000

        E                     .000

        F

LHUP Catalog p 27

Student Handbook p 5

Academic Policies and Procedures p 52


	Grading Scale

                94-100          A

                87-93            B

                81-86            C

                75-80            D

                74-below       E

The clinical experience is evaluated satisfactory/unsatisfactory instead of being awarded a letter grade. To receive credit for the clinical component, the student must not only pass clinical but receive a “C” or above in theory. No actual letter grade is received for clinical. Clinical failure (unsatisfactory performance) results in an “E” for the course.

Nursing Program Guide p 9
	Policies are non-congruent.

Nursing Program requires a more stringent grading scale due to the rigor of national licensing exam.

	Retention
	Tutorial Services

The Tutorial Center provides peer tutoring for students who wish to participate in small tutorial study groups for selected 100 and 200 level courses. The study group facilitator is a qualified and trained peer tutor. Group participants are required to meet at least once a week. There is also an additional optional meeting time for those students who need more assistance. The purpose of this service is to increase the probability of academic success for each student participant. Group tutoring can provide clarification of concepts, theories, and ideas presented in class or textbooks, improvement of study skills, and development of a confident, positive self-image as a student who can succeed academically. Group tutoring is viewed as a collaborative learning experience between the peer tutor and members of the group receiving tutoring. Students are encouraged to seek tutorial help before they experience or anticipate serious difficulties in their course work.

Catalog pp 23-24

Student Handbook pp 12-13
	Retention/Promotion Policy

The policy for retention/promotion in the Associate of Science in Nursing Program is:

1) Attainment of an overall GPA of 2.70 (beginning with fall 2005) each semester on a 4.0 scale.

2) Achievement of a “C” level or above in the theory portion and satisfactory performance on the clinical section of the nursing courses.

3) Achievement of a “C” level or above in each of the following courses: Anatomy and Physiology I; Anatomy & Physiology II; and Microbiology.

Nursing Program Guide p 10
	Policies are congruent.



	Withdrawal/Dismissal
	LHUP has a withdrawal policy that provides direction to students in need of withdrawing from course(s). Refund of fees, if any, is based on the date the written withdrawal is received by the University.

Student Handbook pp 9-10

Academic Policies and Procedures p 43
	Withdrawal

In addition to the LHUP policy, nursing students requesting a leave of absence or withdrawal from the Nursing Program must make his/her request in writing to the Chairperson of the Nursing Department.
Nursing Program Guide p 13
Dismissal

Unsafe/unsatisfactory clinical practice may result in dismissal from the program.

Nursing Program Guide p 10
	Policies are non-congruent.

Provides an opportunity to counsel withdrawing students and lessen attrition.
Safe and satisfactory clinical practice is required.

	Graduation Requirements
	LHUP has graduation requirements specific for each degree. LHUP Main Campus has no associate degree programs. A graduation application must be filed by the announced date in the academic calendar for the formal commencement in May.

Academic Policies and Procedures p 54


	Nursing students must meet all University and Nursing Department requirements to be eligible for graduation.
Nursing Program Guide p 21
	Policies are congruent.



	Grievance/Complaint and Appeal Procedures
	LHUP has an academic honesty policy which addresses fraud, deceit, plagiarism, cheating and misrepresentation in attempting to obtain academic credit. In addition, a formal resolution process addresses grievances, complaints and appeals. 

Student Handbook pp 45-49


	The Nursing Education Unit follows the University policy in regards to grades, academic cheating and plagiarism charges. Complaints related to the nursing unit require that persons involved should attempt to resolve the issue with the individual(s) most directly involved and then follow the chain of command.
Nursing Program Guide p 14
	Policies are non-congruent.

Certain issues may develop that are department specific and require a process for resolution.



	Financial Aid
	Financial Aid to meet the costs of attending LHUP is available from a variety of programs. The majority of these programs provide funds based on computed financial need, but some non-need-based programs are also available.

LHUP Catalog pp 20-21
	Students desiring, may apply for financial aid to complete the Nursing Program.  In addition, there are several scholarships and awards available for nursing students only. Students must submit a letter of application to the Nursing Scholarship Committee. The committee then proceeds with the selection of the recipient based on criteria as established for each scholarship/award.

Nursing Program Guide p 8
	Policies are non-congruent.

Certain scholarships and/or awards are specific for nursing students.



	Transfer of Credit
	Transfer credit is awarded for acceptable courses completed at accredited institutions of higher learning which include junior and community colleges and four year colleges and universities. The evaluation is conducted on a course-by-course basis upon acceptance of the student applicant.

Academic Advisement Handbook 
pp 13-14
	The Nursing Education unit follows the LHUP policy on transfer of credits into the institution. 
	Policies are congruent.



	Recruitment
	LHUP is committed to recruit and retain a diverse student body. Each department participates in selective recruitment activities.
	Presentations by Chair of the Nursing Department on request. Faculty participate in “career days” at local schools.
	Policies are congruent.

Faculty is involved in special efforts to attract nursing students.



	Health Requirements
	LHUP maintains health forms and lab results at Glennon Health Services located on Main Campus.

Specific health requirements are designated for a variety of programs.

Student Handbook p 16
	The Nursing Education Unit details health requirements for nursing students. Health insurance coverage is the responsibility of the student.

A physical examination is required of all students prior to enrollment and on an annual basis. This examination is to be done by a licensed physician, or physician’s assistant, or qualified nurse clinician/practitioner, of the student’s choice. All forms and results are to be sent to the Nursing Office before classes commence in the fall.

1) A health record is kept for each student by the student health records committee for the entire period of enrollment. Upon graduation they are maintained with the student’s permanent record.
2) All consultation, laboratory studies, diagnostic tests and other studies are incorporated into the student’s health record.

3) It is the student’s responsibility to ensure that the student health records committee has complete information for his/her health record.

Pre-entrance health examination shall include the following: complete physical examination; laboratory tests (including complete blood count and PPD.)

Evidence of Tetanus Immunization, and evidence of immunity against Rubeola (Measles), Rubella (German Measles), Mumps and Polio is required. In addition, immunization for Hepatitis B and Varicella infection (chickenpox) is required.

Annual exam includes: A physical examination and TB test. An annual exam form will be presented to the student for this purpose at the end of the second semester.

Failure to furnish required health records will prevent the student from participating in the clinical experience and result in an unexcused clinical absence.
Nursing Program Guide pp 14-15
	Policies are non-congruent.

Health requirements are essential to comply with affiliating clinical agencies, the University and the PA State Board of Nursing.



	Validation of Prior Learning/Articulation
	LHUP provides placement tests and follow-up advising to assure that students are placed in mathematics courses appropriate to their skill level.

Academic Advisement Handbook p 10
	The Nursing Education Unit adheres to LHUP policy on placement testing. In addition, all applicants must successfully complete a Test of Essential Academic Skills (TEAS), with a score of 60% or higher in all four categories before being granted a nursing interview.
Admission Information and Requirements p 2
	Policies are non-congruent.

The Nursing Program follows more stringent admission guidelines due to the rigor of the national licensing exam.




Table 9-2

Nursing Student Demographics, Fall 2005

	Student Information
	Class of

2006

n=65
	Class of

2007
n=35
	Student Information

(continued)
	Class of 

2006

n=65
	Class of 

2007

n=35

	Age Group
	
	
	Education
	
	

	18-25
	26
	13
	GED
	0
	1

	26-30
	8
	9
	High School Diploma
	26
	17

	31-40
	14
	7
	RN Schooling
	0
	1

	41-50
	12
	6
	LPN Schooling
	13
	1

	51-60
	5
	0
	College
	21
	15

	Gender
	
	
	LPN & College
	5
	0

	Male
	10
	4
	
	
	

	Female
	55
	31
	
	
	

	Marital Status
	
	
	Degree
	
	

	Married/Partnered
	27
	16
	Associate
	6
	4

	Single
	26
	15
	Bachelors
	8
	3

	Divorced/Separated
	11
	4
	Masters
	0
	0

	Widowed
	1
	0
	
	
	

	Race
	
	
	County of Residence *
	
	

	White
	63
	34
	Clearfield
	31
	22

	African American
	0
	0
	Centre
	11
	6

	Hispanic
	0
	0
	Jefferson
	16
	4

	Asian
	2
	0
	Clarion
	1
	0

	Native
	0
	0
	Clinton
	1
	0

	Other
	0
	1
	Dauphin
	0
	1

	
	
	
	Elk
	0
	1

	
	
	
	Huntingdon
	1
	0

	
	
	
	Indiana
	1
	0

	Employment
	
	
	
	
	

	Not Employed
	20
	9
	
	
	

	Part-Time
	31
	17
	
	
	

	Full-Time
	14
	8
	
	
	

	Part- and Full-Time
	0
	1
	
	
	


*Three students in the Class of 2006 and one student in the Class of 2007 answered U.S.A. or United States to this question.

Criterion 10:
Students have access to support services administered by qualified individuals that include, but are not limited to: health counseling, academic advisement, career placement, and financial aid.

Outcome:  
80% of nursing students will evaluate student services as adequate.

Support services are explained to students in the University Catalog, University Website, Student Handbook, and Nursing Program Guide. Services are provided to all students that request and meet any eligibility requirements of the service.  

Health Services 

Health services are not provided at the Clearfield Campus, however, students have access to services at Glennon Health Services Center located at Main Campus.  When the new building for the Clearfield Campus was constructed in 2001 provisions were not made for a health services center because the majority of the students commute.  There are only a small number of students living on site.  Emergency services, based at Clearfield Hospital, can be utilized for serious illnesses and injuries. Students are strongly encouraged to have some form of health insurance.

Counseling Services

The University Counseling Center is a component of the Department of Academic Development and Counseling.  Counseling is provided to students with personal, emotional or academic adjustment concerns.  Professional counselors assist students with questions about achievement, educational progress, interpersonal relationships, self-image, social skills or other potentially stressful or emotionally disturbing experiences.  Services are available during regular working hours.  Students may be referred to off-campus agencies and private practitioners when appropriate.  The office for counseling is located at Founders’ Hall, Room 130-A, and the phone number is (814) 768-3413.

Academic Advising

Every nursing student enrolled at the LHUP has an academic advisor.  Advisors help students select courses, develop their academic interests, and monitor academic progress.  The responsibility for academic advisement rests with both faculty and students.  The faculty member is responsible for communicating accurate and up-to-date academic information and helping make an effective plan.  The student is responsible for scheduling an appointment each semester with their advisor.  In addition, the student is responsible for carrying out the academic plan and actively seeking help.

Career Placement


Career Services is an integral part of the University’s educational program and focuses on the relationship between self, education and careers.  It promotes the concept that career development is an ongoing, lifelong process, which incorporates self-assessment and career awareness.  Resources and programs are provided to help students explore, select and pursue meaningful careers that are consistent with their interests, abilities and values.  Individual counseling is available to assist students with the career planning process, as well as FOCUS, a web-based career guidance and information system.  Group and individual instruction is offered on career implementation skills such as resume writing, interviewing and job searching.  The Career Services Office also maintains a career library of web-sites, printed, video-taped, and software-based information covering career options, employer organizations, internships, job listings, and graduate/professional schools. 
 In addition, a job fair for nursing students is held each spring.  Health care agencies throughout Pennsylvania are represented.

Financial Aid


Most students at LHUP Nursing Program are eligible for some form of financial aid: grants, loans, work study, and/or scholarships.  Every student is encouraged to apply for financial aid.


Nursing students, including distance education students, have access to all support services. Table 10-1 lists the individuals who are educationally and experientially qualified to administer all support services.


Students are asked to evaluate support services on the Program Evaluation tool at the end of each academic year.  Concerning “availability of academic advisors,” 92% of the graduates of 2003 rated this area as average or above.  Ninety-five percent of the class of 2004 and 86.7% of the class of 2005 rated this area average or above.  Concerning “counseling and guidance services,” the percentage evaluating this area as average or above was as follows: class of 2003 – 80%; class of 2004 – 86.9%; and class of 2005 – 64%.  Finally, concerning “health services,” 46% of the class of 2003 rated them as average or above.  Fifty-nine percent of the class of 2004 and 49% of the class of 2005 rated health services as average or above.  Several students did not give counseling services or health services a rating.  Instead, they wrote “not applicable” or “did not use”.  This explains in part the lower percentages in these areas.  In addition, the advance track students in the class of 2005 were located off site and perhaps did not make use of the support services even though they were offered. 

Table 10-1

Administrators of Student Support Services

	Support Service
	Director
	Terminal Degree

	Health Services
	Michael Greenburg
	M.D.

	Counseling
	Dan Tess
	Ph.D. Ball State University

	Academic Advisement
	Maribeth Hanna Long
	M.Ed. Old Dominion University

	Career Placement
	Joan Welker
	M.A. University of Nebraska at Lincoln

	Financial Aid
	Cynthia Heaton, Acting Director
	B.S. Lock Haven University

	Student Support Services Program
	Nicole Thierry
	D.Ed. Penn State University

	Student Affairs (includes health services)
	Linda Koch
	D.Ed, Penn State University


Criterion 11:
Policies concerned with educational and financial records are established and followed.

Outcome:  
100% of educational and financial records are maintained according to University and Nursing Department policy.

Individual student records are maintained in the Office of the Registrar.  These include transcripts, application form, and any correspondence related to the student’s academic record. These records may be examined in the office by members of the institutional staff, subject to the usual constraints of the Family Educational Rights and Privacy Act of 1974, but may not be charged out to the individual faculty members.  Updated copies of each student’s transcripts are obtained by the academic advisor each semester.


Educational records are those files, documents, and other materials which contain information directly related to a student and are maintained by LHUP.  The following officers are designated as responsible for educational records within their respective areas: the Vice President for Academic Affairs, Director of Career Planning and Placement, the Dean of the College of Arts and Science and the Dean of the College of Education and Human Services.


All student financial account information is maintained by the University Revenue Office.  That office assesses charges and directly receives all payments, other than library and parking fines.  Access to the accounts is restricted, both by internal procedures and computer security measures, to that office and the immediate supervisor of that office.  Individual account information is shared with other University administrative offices on a need-to-know basis only.  Non-administrative personnel have no access to individual student account information.


All statements and bills are mailed to the student’s address in the name of the student.  Information requested by third party payors is provided with the approval of the student.  Any other account information requests require that the student be given the information and it is the responsibility of the student to provide it to the requestor.
Health records and all records of clinical and theoretical performance are kept in double locked files in the Nursing Department.
Standard IV:
CURRICULUM AND INSTRUCTION




The curriculum is designed to accomplish its educational and related 




purposes.

Criterion 12:
Curriculum developed by nursing faculty flows from the nursing 



education unit philosophy/mission through an organized framework 



into a logical progression of course outcomes and learning activities to 


achieve desired program objectives/outcomes.
Outcome:
100% of nursing faculty and 80% of nursing students will evaluate 



the organization and progression of the curriculum as satisfactory.


The LHUP Associate of Science in Nursing Program provides an affordable, comprehensive education to students from diverse backgrounds. It provides the skills and theoretical background necessary to ensure graduate nurses who are capable of delivering quality nursing care to individuals and families in a variety of settings within the community.  The program adheres to the guidelines and standards of the Pennsylvania Nurse Practice Act and the American Nurses Association.  Maslow’s Heirarchy of Needs is the conceptual framework that provides continuity and language for the program. The curriculum integrates three major threads throughout the program: mental health concepts, pharmacology, and nutrition. Life span concepts are integrated throughout the curriculum. 

The Nursing Program subscribes to the mission statement of LHUP and bases the curriculum on beliefs about persons, environment, health, nursing, and nursing education.  The following table illustrates the relationship between the LHUP Nursing Department’s philosophy and individual course objectives.
Table 12-1

NURSING DEPARTMENT PHILOSOPHY/COURSE OBJECTIVES

	PHILOSOPHY
	NURSING 101
	NURSING 102
	NURSING 201
	NURSING 202

	“health care is provided to assist individuals and families in meeting their basic needs in accordance with their capacity, goals , and life style”

“(The Nursing Process) involves assessing, planning, implementing, and evaluating the human needs of the individual in health and illness”

“Health encompasses levels of wellness and illness and nursing assists individuals when there is an alteration in their health status. The nursing faculty believes that individuals have inherent rights to receive the appropriate health needed to achieve their optimal health potential”

“The practice of nursing is based on interpersonal communications among the individual, the family, and the nurse.”

	1. Identify knowledge from nursing and general education courses to facilitate care of individuals

2. Identify the steps of the nursing process as a method of problem solving

3. Demonstrate beginning skills in carrying out prescribed regimen to meet basic human needs of the individual

4.  Identify concepts in therapeutic communication in caring for individuals with human needs


	1. Identify knowledge from nursing and general education courses to facilitate care of individuals/families
2. Initiate plan of care according to the nursing process to meet the primary needs of selected individuals and their families 

3. Apply skills in carrying out prescribed regimen to meet basic human needs of individuals/families

4. Utilize effective communication skills in caring for individuals/families with human needs
	1. Apply knowledge and principles from nursing and general education courses to facilitate care of individuals/

families in various health care settings within the community

2. Apply the nursing process to the care of the individual and families with alterations in human needs

3. Demonstrate competency in those skills necessary to provide nursing care to individuals/
families with human needs

4. Analyze therapeutic communication skills utilized with individuals, families, and health team
	1. Integrate knowledge and principles from nursing and general education courses to facilitate care of individuals/
families in various health care settings within the community

2. Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health

3. Provide comprehensive , quality nursing care to individuals/families during alterations in their human needs

4. Incorporate therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings



	PHILOSOPHY
	NURSING 101
	NURSING 102
	NURSING 201
	NURSING 202

	“As a person evolves through their life cycle, they use their intellect and free will to make conscious choices regarding their health needs and health care.”

“An important part of the nursing process includes health teaching by the nurse to assist individuals in the promotion and maintenance of health.”

“In cooperation with other members of the health team, nursing care is delivered in accordance with the legal and ethical standards of the nursing profession and in response to societal health needs.”

“The nurse has the responsibility to assess the environment at the level impacting the person, manage its constraints and utilize its resources to promote the health of the person”


	5. Describe basic principles of teaching and learning when administering nursing care

6. Identify appropriate legal and ethical principles in providing nursing care

7. Demonstrate accountability and responsibility while providing nursing care.
	5. Discuss principles of health teaching for individuals and families throughout the life cycle

6. Demonstrate legal and ethical behavior while providing nursing care to individuals/families

7. Demonstrate accountability and responsibility while providing nursing care.
	5. Formulate health teaching relevant to individual and family needs

6. Integrate legal and ethical standards in providing care to individuals and families.

7. Demonstrate accountability and responsibility while providing nursing care.


	5. Refine health teaching appropriate to the human needs of individuals/families in order that they many achieve their maximum health potential.

6. Evaluate nursing care according to legal and ethical standards of the nursing profession

7. Demonstrate accountability and responsibility while providing nursing care.





The nursing faculty is responsible for the development, implementation, and revision of the curriculum. The Curriculum Committee includes all faculty and two elected student representatives (one from each of the two levels of nursing). The committee reviews specific aspects of the curriculum annually in April, May, and December as required by the Master Plan of Evaluation.  This is an identified plan for the systematic evaluation of all aspects of the Nursing Program.

In addition to the Curriculum Committee meetings, there are level meetings. Each level holds meetings as needed to discuss its respective level’s theory and clinical practice.  During these meetings, teaching strategies, clinical objectives and student progress are discussed or reviewed. Each level then brings this review or findings to the Curriculum Committee and/or Faculty Organization, as appropriate.


The Follow-up Committee, a standing committee of the Faculty Organization, monitors curriculum effectiveness.  As part of assessment, the Follow-up Committee solicits feedback from present students, graduates, and employers. This information is then presented to the Faculty Organization. The Follow-up Committee is perceived as a department asset in its efforts to make improvements to the curriculum.


 The present curriculum plan requires thirty-five credits of general education courses including: English, Humanities, Behavioral Sciences, Natural Sciences, and Social Sciences. This is in accordance with LHUP’s general education requirements as well as the Nursing Department’s philosophy, mandating that nursing use these courses as a foundation for its theory and practice. 



Courses in the sciences and humanities provide the necessary foundation for the nursing curriculum. Anatomy and Physiology I and II and Microbiology help the student to understand alterations in client’s health.  English Composition, Speech and an additional required English elective help the student to develop concise and clear communication skills.  Math, a general education requirement, assists the student in medication calculations. Introduction to Psychology, Development of Psychology: Life Span, Introduction to Sociology, and a Humanities elective are courses that expand the student understanding of client needs as they are affected by age, sex, culture, ethnicity, socioeconomic status, and religion.  


In accordance with the College of Education and Human Services policy, all nursing students are required to complete 20 multicultural experience hours to receive the Associate Degree. As stated in the policy of the College, these multicultural experiences are aimed at achieving the following outcomes: “1) to encourage students to immerse themselves as participant observers in cultural, social, or ethnic contexts which differ from their own; 2) to instill in students greater experiential understanding of and sensitivity to other cultural values and beliefs; 3) to awaken in students an awareness of the cultural foundations which underlie their own value systems and assumptions about life.”  Students may achieve mandatory multicultural hours by attending cultural events on campus, caring for patients of different cultures, viewing multicultural videos, or reading and summarizing journal articles about the subject.  All students receive five multicultural hours for their clinical experience at the State Correctional Institution at Houtzdale, PA.  The policy concerning multicultural hours can be found in the Nursing Program Guide forms section.

Curriculum review occasionally generates the need for interdisciplinary collaboration.  For example, the Anatomy and Physiology professor realigned course content when concerns were expressed that normal reproduction needed to be presented before obstetrical problems were discussed in Nursing 102.  The developmental psychology professor expanded the stages of growth and development when a more thorough discussion was requested by the Nursing Department.

 The curriculum consistently presents knowledge and skills in a simple to complex manner throughout the two levels. Course descriptions are contained in respective course syllabi (Appendix C). The course objectives of Nursing 202 (the last nursing course with a clinical component) are the terminal objectives of the program and lead to graduation, licensure, and employment in the field of nursing. 

Faculty utilizes various instructional methods to develop the competencies necessary for satisfactory graduate performance. These methods include: lecture, discussion, demonstrations, case studies, research presentations, educational games, power-point presentations, clinical and laboratory practice, role playing, guest speakers, and participation in community experiences. Available technology such as computer software and data-based web sites also enhance instruction.  In addition, students utilize computerized assisted documentation on the clinical sites where available.  Students also use computerized software for required NCLEX review questions.  The technology offered at LHUP is further addressed in Criterion 17.

The nursing courses are broken down into two levels:
Level I:
Nursing 101 (the first semester nursing course) 


This course is designed to introduce the student to nursing, person, environment, and health, which are basic concepts to the practice of nursing. Emphasis is placed on communicative and observational skills that permit the assessment of the basic need of individuals and their families. The study of the human needs of individuals provides a foundation for inquiry into the nurse’s role in providing nursing care based on the nursing process.  These health care needs are based on Maslow’s Hierarchy of   Needs. Nursing 101 students are introduced to medical/surgical clinical experiences during this course as well as exposure to a pediatric assessment of an infant.


Nursing 102 (the second semester nursing course) 


This course is a continuation of Nursing 101 and focuses on human needs according to Maslow. The course addresses the individuals’ needs related to love/belonging, safety/security, oxygen/carbon dioxide exchange, activity and rest and psychosocial well-being. Emphasis is placed on communication and teaching/learning skills as an essential part of the nursing process, in the care of individuals and families. The family during the childbearing years and during the early years of life are studied. This allows the student to develop beginning competencies in those technical skills necessary to carry out the nursing care plan for individuals of all ages and in selected health care settings. The clinical experiences for 102 are: medical/surgical, obstetric clinical experience, and rotation to a child-care facility. A pediatric assessment of the newborn and school age child is also completed during this course.

Level II:
Nursing 201 (the third semester nursing course)

 
This course provides an in-depth study of the human needs according to Maslow with emphasis on the application of the nursing process as the foundation for nursing care.  Communication and health teaching are integrated as major strategies for assisting individuals and families to care for themselves in health and illness.  Levels of wellness and alterations in human needs are studied as the course focuses on individual needs relating to love and belonging, safety/security, psychosocial well-being, elimination and activity/rest.  Progression is towards increased accountability for therapeutic communication and teaching skills. Clinical experiences continue in the medical/surgical area with rotations to: psychiatric facility, correctional facility, cardiovascular intensive care unit, out-patient surgical centers and community health nursing. An intensive two day pediatric clinical lab is presented and a pediatric assessment of the toddler/preschooler is completed during this course.


Nursing 202 (the fourth semester nursing course)

This course is a logical extension of Nursing 201: Nursing III and continues to increase the knowledge base of human needs with application of the nursing process to individuals and families with alterations in their level of health. Communication and health teaching are integrated as major strategies for assisting individuals and families to care for themselves in health and illness.  Levels of wellness and alterations in human needs are studied as the course focuses on individual needs relating to oxygen and carbon dioxide exchange, safety/security, elimination, and activity/rest.  Clinical experiences permit the student to plan comprehensive care for individuals and families with complex health problems. Clinical experiences continue in medical/surgical nursing with rotations to, psychiatric facility, correctional facility, cardiovascular intensive care unit, and out-patient surgical centers.  Students learn leadership skills as they coordinate the care of a group of patients with a team of their fellow students.



Nursing 212 (a fourth semester nursing course that runs concurrently with Nursing 202) 

This is a seminar course that is designed as a transition course for nursing students in their last semester of the educational program. Current issues in nursing practice are addressed from a problem-solving perspective. Discussions are facilitated that encourage the use of critical thinking skills in decision-making processes. Professional growth and development is a natural outcome of this learning experience and is reflected in student feedback. Written communication skills are emphasized through formal and informal projects. The introduction to nursing research is captured in required readings, lectures/discussions, and a research paper. Nursing 212 provides an overview of historical events that have affected the evolution of nursing and presents the issues and trends that are molding the nursing profession of the twenty-first century. This course prepares the student for graduation and the work world of nursing. 

Nursing 205 (elective nursing field experience taken after first year)

This is an elective field experience course that is offered in the summer annually after satisfactory completion of Nursing 101 and 102.  This experience allows the student to pursue a personal interest in an area of nursing.  Potential areas that may be utilized include:  Emergency Department; Intensive Care; Medical/Surgical; Obstetrics/Gynecology; Operating Room; Pediatrics; Clinics with Nurse Practitioners; Community Health Agencies.  Levels of wellness and alterations in human needs are studied by the student.  Communication and health teaching is utilized by the student as major strategies for assisting individuals and families to care for themselves in health and illness.

Each nursing course syllabus contains a course overview and identifies the method of evaluation under the section labeled “Standards.”  This section describes the method of evaluation for both clinical and the theory component of the course. Calculation of the course grade is explained in the course syllabi (Appendix C).  The student must complete each nursing course with a satisfactory clinical evaluation and a theory grade of 81% (C) or higher. In addition, a letter grade of C or higher in HLTH115, HLTH120, and BIOL110 is required with an overall cumulative GPA of 2.70 (an increase from 2.50 effective Fall 2005) to remain in the Nursing Program.

Concerning clinical evaluation, faculty complete a “Weekly Clinical Evaluation Checklist/Comment sheet” for each student (Appendix D-1 to D-4) Instructions for completing the form and an explanation of the evaluation of the student’s weekly performance are detailed on the front of the form. The form is reviewed with individual students each week.  A “Clinical Comment Sheet” (Appendix D-5) is completed when the faculty member desires to make comments regarding the student’s clinical performance. The student can also respond to instructor comments on the “Clinical Comment Sheet”.  The student also participates in the evaluation process by completing a “Weekly Self-Evaluation” summarizing their clinical performance and their perceived strengths and weaknesses (Appendix D-6).


At mid-term, a “Summary of Clinical and Academic Performance” is used as a narrative summarization of the student’s performance to date (Appendix D-7). This same form can also be used by the faculty member to note a clinical or academic warning for unsatisfactory performance in either area (clinical or academic). This process can be initiated at any time throughout the academic year. Any clinical or academic warning is discussed with the student and remains in effect throughout the semester.


 Each nursing course that incorporates a clinical component utilizes a separate final evaluation tool based on the respective course objectives (Appendix D-8 to D-11).  At the beginning of each semester and during clinical orientation, a verbal explanation is provided and questions are encouraged from the students for clarification of this and other clinical evaluation tools.  The form includes an explanation of the assignment of either satisfactory or unsatisfactory performance. A final clinical performance of satisfactory in all clinical objectives is necessary for the student to successfully pass the course.   Final evaluation tools are located in the Nursing Program Guide provided to each student at the beginning of each academic year.

Students are asked to evaluate the organization and progression of the curriculum on the Program Evaluation administered at the end of each academic year.  Specifically, they are asked, “As you complete the final semester of either first or second level, do you feel the material in the nursing courses follows a logical sequence?”  Table 12-2 is a summary of the responses to this question for the classes of 2003-2006.  Because of the positive responses consistently obtained for this survey question, it is believed that the desired outcome for this criterion has been achieved (i.e., “80% of nursing students will evaluate the organization and progression of the curriculum as satisfactory.”).

Program evaluations for these classes can be found in the Nursing Office and include all student comments, both positive and negative.  The Follow-Up Committee presents a compilation of the comments for presentation at Faculty Organization.
Table 12-2

PROGRAM EVALUATION SUMMARY OF RESPONSES

	Class
	Yes, Curriculum Follows a Logical Sequence
	No, Curriculum Does Not Follow  a Logical Sequence
	No Answer

	Class of 2003

Level 1
	95%
	3%
	2%

	Class of 2003

Level 2
	80%
	15%
	5%

	Class of 2004

Level 1
	91%
	7%
	2%

	Class of 2004

Level 2
	97%
	1.5%
	1.5%

	Class of 2005

Level 1
	95%
	5%
	0%

	Class of 2005

Level 2
	83%
	13%
	4%

	Class of 2006

Level 1
	93%
	5%
	2%


Criterion 13:
Program design provides opportunity for students to achieve program objectives and acquire knowledge, skills, values, and competencies necessary for nursing practice.
Outcome:
100% of nursing faculty and 80% of students will agree 
that the program accomplishes its educational goals and purposes.


Based on the terminal objectives, the curriculum requires that the student become proficient in: application of knowledge, application of the nursing process, demonstration of skill competency, utilization of therapeutic communication skills, formulation of health teaching, integration of legal and ethical standards, and demonstration of accountability and responsibility. Critical thinking, communication, and therapeutic intervention skills are emphasized throughout the program.  

The curriculum takes into account current trends in health care when providing didactic and clinical experiences for the students. The pediatric population within acute care settings has declined, therefore the LHUP Associate of Science in Nursing student gains clinical experience in pediatrics at Cen-Clear Childcare Services and other settings as available.  During the course of the Nursing Program, the student must complete four pediatric assessments, on specific stages of development. Students also gain experience during a rotation at an inpatient psychiatric facility on specialized children and adolescent units. In addition to a 2 day intensive pediatric review in NURS201, pediatric theory is integrated into all nursing courses. 

The geriatric population continues to be quite evident both in our practice area and nationally. The students are provided geriatric experience at a variety of clinical facilities. In times of increasing enrollment, students have been rotated through a long-term care facility.  The needs of the elderly are addressed throughout the theory segment of the curriculum. 

Another trend that is impacting health care is that patients are being discharged from acute care settings in a shorter period of time. During a rotation with a home health agency, students often observe the needs of these patients and are exposed to community concepts.  Students also observe out-patient surgery, another trend impacting health care.

The trend toward rehabilitation is also incorporated in the clinical experience of the students.  Rehabilitative needs are integrated in classroom theory throughout the curriculum. An observational experience at the State Correctional Institution in Houtzdale, Pennsylvania exposes the students to correctional nursing and rehabilitation.  In addition, each student has a clinical rotation at the Meadows Psychiatric Center in Centre Hall, Pennsylvania or the Behavioral Health Unit at DuBois Regional Medical Center in DuBois, Pennsylvania.
There are a number of reasons locally and nationally that have prompted the return of the non-traditional student to the educational system. Therefore, the curriculum is adaptable to the non-traditional student. The core (general curriculum) may be transferable. To “lighten a load,” a student may take general education courses prior to entering the Nursing Program.  An advanced placement option is offered to Licensed Practical Nurses to expedite their progression through the program.  In addition, distance education for Licensed Practical Nurses is offered at remote sites.


Technological advances are another trend reflected in the Nursing Program.  Two faculty members have attained certification in ecollege (the development of online courses).  This concept of web-based education is being pursued for future curricular development.  Since the advent of computerized testing for the national licensure examination, a requirement has been initiated that the student complete a certain number of NCLEX questions per semester for a total of 4250 questions for the two year period.

The Nursing Program leads students to develop professional ethics, values, and accountability. The ANA Code of Ethics is introduced in Nursing 101.  Faculty model ethical behavior and evaluate students on their ability to recognize and apply legal and ethical standards.  Accountability for individual practice is a concept that is also introduced in Nursing 101 and carried throughout the entire program. In addition, students are evaluated on their ability to demonstrate accountability and responsibility while providing nursing care.  



LHUP Associate of Science in Nursing Program is structured to allow the student to complete the established program length in four semesters.  This can successfully be achieved by following the credit distribution in Table 13-1.

Table 13-1
CREDIT DISTRIBUTION

ASSOCIATE OF SCIENCE IN NURSING PROGRAM CURRICULUM

First Level (Year)





     Clock Hours








Lecture 
 Lab/Clinical 
 Credit

First Semester
ENG100   English Composition


    3

        0

     3

HLTH115  Anatomy & Physiology I


    3

        2

     4

PSYC100  Introduction to Psychology

    3

        0

     3

NURS101  Nursing I:                                                     5
                    9

     8    

       

              

  14     
                  11                 18

Second Semester

BIOL110  Introduction to Microbiology

    2

        3

     3

PSYC240  Development of Psychology:

         Life Span




    3

        0

     3

HLTH120  Anatomy & Physiology II

    3

        2

     4

NURS102  Nursing II




    4

      12

     8






           

  12                        17                 18







Second Level (Year)
Third Semester

Math 101 or higher




    3

        0

     3

ENGL     Elective




    3

        0

     3

SOCI101  Introduction to Sociology


    3

        0

     3

NURS201  Nursing III



    4
                  12
                 8





           
              13                        12                 17


Fourth Semester

SPCH102  Fundamentals of Public 

         Speaking





    3

      0

    3

Humanities Elective




    3

      0

    3

NURS202  Nursing IV



    4
                12

    8

NURS212  Nursing Transition


    2

      0

    2






          

  12                      12                  16

Please note:


1 hr. lecture = 1 credit

3 hrs. lab/clinical = 1 credit

TOTAL CREDITS:    69


Criterion 14:
Practice learning environments are selected and monitored by faculty 



and provide opportunities for a variety of learning options 




appropriate for contemporary nursing.
Outcome:
100% of nursing faculty and 80% of students will agree 





that clinical sites used by the program are adequate.


Students begin to practice nursing skills in the nursing skills lab under the supervision and direction of their clinical instructors. The clinical environments are selected by the nursing faculty and Department Chair, with an emphasis on the agency’s ability to support sufficient numbers and varieties of experiences. Contracts with the practice sites are completed yearly and specify expectations and responsibilities of both facility and faculty. These agreements are available in the nursing office for review.  Table 14-1 following this criterion lists clinical facilities utilized by the program and their approval status.

Students evaluate clinical sites every semester. The results are then reviewed with faculty and a summary of results are sent to each clinical site. Presently, the clinical sites used are adequate, provide support for sufficient numbers of students, and provide a variety of associate degree level experiences. 


A variety of experiences are found in acute care, long term care, and community agencies. First level students have experiences with medical/surgical, obstetrics, pediatrics (as available), and Cen-Clear Childcare Services. Second level students experience medical/surgical, pediatrics (as available), and psychiatric nursing with valuable observational experiences in cardiovascular intensive care unit, state correctional institution, out-patient surgical centers, and community health settings. Clinical practice is correlated closely to theory during the selection of clients by the faculty.
Table 14-1

CLINICAL AGENCIES AND APPROVAL STATUS


  Course

             Clinical Agency


    Approval Status

Nursing 101
   



    Clearfield Hospital

  
      PA Dept Health-Full



    Philipsburg Area Hospital
 
      PA Dept Health-Full    



    Punxsutawney Area Hospital  
      PA Dept Health-Full



    DuBois Regional Medical Center 
      PA Dept Health-Full

  

    Lock Haven Hospital

      PA Dept Health-Full



    Mountain Laurel Nursing & 


               Rehabilitation Center     
      PA Dept Health-Full

Nursing 102
   



    Clearfield Hospital


     PA Dept Health-Full



    Philipsburg Hospital

     PA Dept Health-Full



    Punxsutawney Area Hospital
     PA Dept Health-Full



    DuBois Regional Medical Center
     PA Dept Health-Full


    

    Lock Haven Hospital
                 PA Dept Health-Full


    

    Mount Nittany Medical Center
     PA Dept Health-Full
                      
    Cen-Clear Childcare Services
     Nat’l Assoc. for the Education








Of Young Children


Nursing 201  
        and 202
               

    Clearfield Hospital

 
     PA Dept Health-Full



    DuBois Regional Medical Center
     PA Dept Health-Full



    Mount Nittany Medical Center
     PA Dept Health-Full



    Brookville Hospital


     PA Dept Health-Full



    The Meadows Psychiatric Center
     PA Dept Health-Full


    

    State Correctional Institute 



    
in Houtzdale


     PA Dept of Corrections



    Mount Nittany Surgi-Center
     PA Dept Health



    University Orthopedics Surgical-

                      

Center


 
     PA Dept Health

                      
    Clearfield Hospital Home Health
     PA Dept Health


    



Standard V:  
RESOURCES

Resources are sufficient to accomplish nursing education unit purposes

Criterion 15:  Fiscal resources are sufficient to support the nursing education unit 



purposes and commensurate with the resources of the governing 



organization.

Outcome: 
80% of the nursing faculty will agree that fiscal resources are 




adequate for the department’s purposes.  


LHUP supports the mission and goals of nursing education through the provision of necessary fiscal resources.  This is evidenced by a comprehensive budget that supports faculty salaries, support personnel and resources.  

A budget which is separate from the Nursing Department budget is the source of faculty, staff and administrative salaries and benefits. These salaries are consistent with like positions within Lock Haven University.   Faculty salaries are based on the Collective Bargaining Agreement.  Full-time faculty members’ salaries are based on years of service and promotion status.  Part-time faculty members’ salaries are 80% of the base instructor’s salary, according to the current Collective Bargaining Agreement.  

The operating lines of the Nursing Department budget for the 2002-2003, 2003-2004, and 2004-2005 academic years are listed in Table 15-1.  This budget is given to the Department Chair by the Dean of Education and Human Services annually in September.  Prior to this, the Department Chair and the Dean discuss departmental needs.  Table 15-2 details a comparison of the operating budgets of all programs within the College of Education and Human Services.  

Table 15-1

 Nursing Cost Center Allocation Budget

	Line Item- Description
	2002-2003
	2003-2004
	2004-2005

	Subscriptions
	$300
	$300
	$300

	Printing
	$400
	$400
	$400

	Travel
	$5300
	$5300
	$7300

	Professional Services
	$2500
	$2500
	$2500

	Maintenance
	$1150
	$1150
	$1150

	Equipment Lease/Rent
	$1680
	$1680
	$1680

	Office Supplies
	$800
	$800
	$800

	Instructional Supplies
	$5000
	$5000
	$5000

	Miscellaneous Supplies
	$720
	$720
	$720

	Food
	$150
	$150
	$150

	Total
	$18,000
	$18,000
	$20,000


Table 15-2

Operating Budgets

Programs in the College of Education and Human Services

	College of Education & Human Services Programs
	Funding for program

	Academic Development and Counseling
	$6500

	Educational Foundations
	$2500

	Elementary Education
	$21,000

	Health & Physical Education
	$17,000

	Health Science
	$16,000

	Nursing
	$20,000

	Physician Assistant (Main Campus)
	$23,000

	Physician Assistant (Clearfield Campus)
	$19,500

	Recreation
	$16,000

	Special Education/Early Childhood Education
	$13,000


The Nursing Department has the third largest operating budget in the College of Education and Human Services.  Travel expenses for faculty using distant clinical sites explain a large part of this cost.  Reimbursement for travel is guaranteed in the Collective Bargaining Agreement.  As of fall 2004, the reimbursement for mileage was 40.5 cents per mile.  Money for continuing education for faculty also comes from the Nursing Department budget.  Each faculty member is entitled to receive $200.00 each academic year.

 
There is also additional compensation provided to faculty who travel to distant locations for student clinical practice.  This is referred to as “windshield time” and can be found on page 104, Article 40, b.4 of the Collective Bargaining Agreement.  This money comes from the University’s operating budget and not the department’s operating budget.  It can be obtained as a cash incentive or may be utilized for professional development.  

There is also an academic equipment allocation for the department.  This fund consists of 15% of the educational services fee that is charged to every student in the University.  The academic equipment allocation provides resources specifically for student use.   The Dean of each of the colleges distributes this money to each department within the respective college.  In the past, the distribution in the College of Education and Human Services was based on the number of students within each department.  For the 2004-05 academic year, it was distributed evenly among all departments.   The amount provided to the Nursing Department for the past three academic years is as follows: $4,000 for 2002-2003; $5,000 for 2003-2004; and $10,000 for 2004-2005.


The chairperson surveys the faculty annually during the September Faculty Organization meeting to determine what items should be purchased with the academic equipment allocation.  Examples of items purchased include:  videos, computer software, wireless microphones, and skills laboratory models.  Purchase orders for these items for the past three years can be found in the Nursing Department office


Within the University, a faculty member or private individual may donate money to a particular department or program.  Within the Nursing Department, this fund is The Nursing Progress Fund.  As of May 2005, this fund contained $9,765.46.   This money is free to be used at the department’s discretion.   Because the operating budget for the department has met the Nursing Program’s needs, it has not been necessary to access the Nursing Progress Fund.

Criterion 16: 
Program support services are sufficient for the operation of the nursing education unit.
Outcome:  
80% of the nursing faculty will agree that administrative and clerical services are adequate for the department’s purposes.

For the 2004-2005 academic year, LHUP’s Nursing Department is composed of five full-time tenured faculty, one of which is the Department Chair.  The Department Chair receives release time to perform the departmental administrative duties.  There is one full-time faculty member who will be applying for tenure fall semester 2005.  In addition, there are four full-time temporary faculty to meet the departmental needs due to class size.  There are four part-time temporary faculty, whose sole responsibilities are associated with clinical supervision of students.  (Please refer to the faculty handbook for position descriptions for full-time and part-time faculty and Department Chair.)

The Nursing Department has one secretary who maintains and supports the clerical functioning of the department.  There are also work study students assigned to the department.  Any duplication needs are sent electronically or via campus mail to the Main Campus.  The duplicated material is then returned to the department by courier.

Other departmental support services available at the Clearfield campus include: Dean of the Campus; Admissions/Financial Aid and Student Life; Academic Advising and Counseling; Librarian; General Education Faculty; and Computing/Instructional Technology.  Additional nonacademic support services include: Law Enforcement; Custodial/Grounds; and Bookstore.

There is a work study student that provides technological support for Level 2 faculty during distance education course delivery.  Prior to the recent undertaking of delivering courses via distance education, training was provided by Judy Yoho, School of Graduate Studies and Paddy O’Hara Mays, Distance Learning.  Reinforcement of information and orientation to the classroom equipment was provided by the Clearfield Campus Computer and Information Technology Center.

The Dean of the College of Education and Human Services meets with the Nursing Department Chair monthly and more often as needed.  The Dean also meets with the department faculty at least annually.  The Clearfield Campus faculty annually elects a representative for APSCUF, the collective bargaining unit.  Main Campus faculty and administration maintain contact with the Clearfield Campus faculty via electronic or paper mail.  Faculty members are included and invited to attend meetings or faculty events at the Main Campus.  Meetings may also be conducted and broadcast to and from the LHUP Main Campus via video conferencing.

Financial support for the department is evident.  Funds are provided for faculty continuing education.  The Academic Equipment Fund provides for technological upgrading in the skills lab and other instructional materials used by students.

Criterion 17:  Learning resources are comprehensive, current, developed with 



nursing faculty input, and accessible to faculty and students.

Outcome:  
100% of the nursing faculty will agree that learning resources are 



adequate for the department’s purposes.

The Clearfield Campus Library is a part of the LHUP Libraries which includes Stevenson Library located on the Main Campus.  The library, located on the second floor of Founders Hall, is open Monday through Thursday 8 am-8 pm and Friday 8 am-4 pm. Staffing includes one librarian (M.S.L.S.), a part-time administrative assistant and several student employees.  Both libraries share materials and work collaboratively in all areas to assure that student, faculty and staff information needs are met. 

Both libraries maintain web sites that serve to direct students to information about the libraries and to provide online access to the wealth of resources available.  Via our website students may access the online catalog, numerous article databases, pathfinders, library policies and related library information.  Off-campus access is available to all web-based library materials as licensing agreements permit.  Additionally, twelve computer stations and five network jacks for laptops are maintained within the Clearfield Campus library to assure access to these materials at any time during library hours.   Students may also access web-based services from any computer to which they have access.

The librarian provides reference and instructional services to the student body and provides consultation to faculty and staff regarding library issues and research.  Reference services are available on a walk-in basis or by appointment.  Off-campus learners may avail themselves of these services via telephone, e-mail or through an online reference form available on the library website.


Library instruction includes either orientation sessions introducing students to the library or course-specific sessions that address the information and research needs of a particular class.  Basic library instruction is provided to those students enrolled in Freshman Seminar or by invitation of a faculty member teaching a given course.  Focus is on developing information literacy competencies.  The librarian provides discipline specific library instruction to the nursing students.  Nursing students are introduced to print and electronic resources specific to nursing and instructed on research strategies for locating, evaluating and retrieving information.  A pathfinder is available at http://www.lhup.edu/clearfield/library/dehome.htm which facilitates access to select nursing and library resources.  This resource was developed to specifically aid off campus learners in locating relevant nursing resources and general library information.

The Clearfield Campus Library maintains a collection of 5000+ books.  Collection development involves collaboration with individual departments to identify materials needed to support a given program.  Standard collection development tools for all areas including nursing are reviewed as a part of the selection process.

In 2002 the Library/Nursing Liaison committee was re-initiated.  The committee formally meets a minimal of once per year to discuss library issues such as instruction and collection development.  The departments communicate more informally throughout the year via e-mail, phone or in person.  

Over the past 3 years the library has been making a concentrated effort to update materials specific to the nursing collection. This effort has resulted in a significant number of new titles being added to the collection.  Nursing faculty, students and others may make recommendations as to library purchases.  An ongoing related project is the elimination of outdated nursing materials.  Interdisciplinary benefit is gained from the Physician Assistant and Surgical Technology program holdings. 

The Clearfield Campus Library provides physical access to 50 print journals.  Of these, 31 are specific to nursing.  Electronic access to 16,000+ journal titles is available via a variety of electronic databases.  Databases most relevant to the Nursing Program include, but are not limited to: CINAHL, Health Source – Nursing Academic Edition, Clinical Pharmacology, Medline, PubMed, Scientific American Medicine, OVID Sports Medicine Group and medical journals via FirstSearch.  Access to full-text journals is facilitated via the LHUP Journal Finder.

Online catalog searches to locate books, journals and other materials can be conducted via PILOT, UBorrow (14 PASHEE schools), ACCESS PA (all participating PA libraries), EZ Borrow (Library Consortia) or World Cat (universal catalog) thus permitting nursing students access to materials beyond their own library.

Books or articles not directly available via Clearfield Campus Library will be obtained via interlibrary loan, including DOCLINE.  Materials are sent directly to our campus for pick-up and in the case of articles, can often be e-mailed directly to a requestor’s e-mail account.

E-Reserve is an electronic delivery option allowing faculty to post required readings and related material to a secure environment that is accessible to students on and off-campus.  Print reserves remain a staple that assures access to specific materials that are restricted to either library use only or borrowing for limited times.

Instruction videos, CDs, DVDs and specialized software are purchased following standard collection development methods.  The library maintains an extensive nursing video collection and provides access to NCLEX software that is loaded on the media room computer or may be borrowed for personal use.

The Clearfield Campus Library has a media room that was recently refurbished and newly equipped to include two TV’s, a VCR/DVD player, a computer to run specialized educational software and a scanner.  A camcorder, digital camera and portable DVD provide students with the capability for creating multimedia projects.  Additional equipment for borrowing includes headphones, mini-recorders and calculators, both regular and scientific.  

Additional services in the library include a copier, a change machine and a group study room that students may schedule for their use.
Technology is used extensively at LHUP to perform a multitude of tasks.  Nowhere is this more prevalent than at the Clearfield Campus.  This site truly is an electronic campus providing equipment and software to benefit all aspects of the educational experience.  

In August 2003 a fiber optic connection between the LHUP Main Campus and the Clearfield Campus was established, allowing for a faster, more reliable connection to LHUP’s network from any linked computer.  In addition, an uncompressed video stream on this fiber optic cable originating from the Main Campus enables Clearfield students, faculty, and staff to view live events held in Price Performance Center.  This fiber optic cabling also improved delivery of course through distance education with the advent of IP connection between sites.  All of the Clearfield Campus’ distance education rooms are equipped with Polycom units that enable interactive video conferencing for courses, advising, and various types meetings.  These units can connect to other video conferencing systems utilizing IP or ISDN lines. 

The LHUP Clearfield Campus currently engages in distance education with various locations; including, but not limited to LHUP Main Campus, Clarion University, DuBois Regional Medical Center, Clearfield Hospital, and various high schools.  While many of these connections are established with a Polycom unit, several rely on Clearfield Renaissance Network (CRnet).  CRnet is a fiber optic network that provides real-time connectivity between Clearfield regional entities, including the LHUP Clearfield Campus, Clearfield Hospital, Clearfield Area Schools, Curwensville Area Schools, and Shaw Public Library.  This type of connection provides broadcast quality video between all participating sites.   In addition, this connection enables the Clearfield Campus to establish a link with Keystone Community Network (KCnet), a fiber optic network joining education institutions in Clearfield, Centre, and Clinton County. 

To further facilitate the distance learning process, the Office of Learning Technology and Distance Education, located on LHUP’s Main Campus, provides courseware and other supplemental development and design services to provide web-based learning experiences for completely online course as well as technological supplements for face-to-face instruction.  The courseware includes a visual editor to create rich media presentations, threaded discussion, two forms of Chat room, Exam engine with Examguard for secure testing and streaming media capabilities.  The reliability of this system is roughly ninety-nine percent and the student support services include a twenty-four hour, seven day a week technical support helpdesk.

The Clearfield Campus has a total of seven classrooms and two laboratories that are; at minimum, equipped with a networked computer for instruction, a ceiling mounted projector, a screen, and cable television.  Three of the five non-distance education rooms are considered “Smart Classrooms”.  Meaning that in addition to the aforementioned equipment they also have 72” wall mounted SmartBoards, ceiling mounted speakers, and a mobile instructor’s cart called a SmartCart.  This mobile cart houses a VCR, DVD player, document camera, s-video slide reader, and a Crestron touch screen interactive control panel.  Three of the four distance education classrooms at the Clearfield Campus are also equipped with SmartBoards and the fourth is equipped with a Sympodium.  A conference room equipped with video conferencing equipment is also available for various needs.

All LHUP computers are maintained by the Computer and Information Technology (CIT) Center and are replaced on a five year life-cycle funding policy.  There are 123 computers connected to LHUP’s network at the Clearfield Campus.  Of these, 78 are located in lab environments, nine are located in classrooms for instructional use, and 36 are located in faculty or staff offices.  All computers run on Windows 2000 or Windows XP operating systems.  Students, faculty, and staff have access to the internet, email, and Microsoft Office products on any LHUP computer.  Select machines are also equipped with statistical software, publishing software, study guides, practice tests and more.  All labs have networked HP LaserJet printers from which users have unlimited printing.   Color scanners are also available to all users.  During semester hours, the computer lab is open to students Monday through Thursday from 8:00 AM to 8:00 PM and Fridays from 8:00 AM to 4:00 PM.  

In addition to the aforementioned equipment and software located on the Clearfield Campus, students, faculty, and staff have access to all equipment and services located on the Main Campus.  This includes five general use computer labs, a TV Studio, distance education equipment, special laboratory equipment, fieldwork equipment, special augmentative devices for the mentally/ physically disabled, and more.

Criterion 18:  Physical facilities are appropriate to support the purposes of the 



nursing education unit.

Outcome:  
100% of the nursing faculty will agree that physical resources are 



adequate for the department’s purposes.

  
Founder’s Hall at Clearfield Campus, which became occupied in 2001, houses faculty office and lounge space, conference rooms, classrooms, a library, and computer, nursing, chemistry and biology laboratories.  The classrooms and computer laboratories have been described under Criterion 17.


The Dean of the Clearfield Campus meets departmental classroom needs based on class size by scheduling rooms to accommodate traditional teaching and distance education.  A large tiered classroom is utilized for second level classroom instruction.  This classroom has a seating capacity for 72 students and can be expanded using portable furniture.  The first level classroom is capable of seating 80 students.   


The nursing laboratory has mock hospital units equipped with beds and bedside furniture.  There is a locked medication room in addition to an area that has five computers with computer assisted programs specific to the nursing students.  There is a large storage area with medical and nursing supplies.  Mannequins, models and instructional materials are available.


The Department Chair has a private office, which adjoins the department secretary’s office.  Full-time faculty members share an office.  Each faculty member has a desk, chairs, computer with internet capability, printer, phone with voice mail, and filing cabinets.  Part-time faculty have access to the nursing computer lab and conference room, within the department.    Each faculty is assigned a mailbox located in the hallway adjacent to the majority of faculty offices.  A facsimile machine and copying machine are available for faculty use in the nursing office.

Standard VI:
INTEGRITY

Integrity is evident in the practices and relationships of the nursing education unit.

Criterion 19:
Information about the program, intended to inform the general public, prospective students, current students, employers and other interested parties is current, accurate, clear, and consistent.

Outcome:
There is 100% compliance with current, accurate, clear and consistent program information.

The Nursing Department of LHUP publishes current, accurate, clear, and consistent information that is available to the general public, prospective students, and current students.  The sources of this information include: University General Catalog, University Student Handbook, Nursing Program Guide, Admission Information and Requirements, and University and Nursing Department websites.  

The most important source for policies and procedures for educational activities that have implications for the health and safety of clients, students, and faculty can be found in the Nursing Program Guide (formerly known as The Nursing Student Handbook).  This publication, which is reviewed every spring, is given to each nursing student at the start of his/her first and second year.  It contains a signature page which must be signed by the student and returned to the nursing office.  The student’s signature is acknowledgment of receipt of the guide and agreement to comply with the rules and regulations established therein.  The General Catalog of the University and the University Student Handbook also address issues of student health and safety.  


The mission and/or philosophy of the University can be found in the University Catalog (pg. 8, 9), the University Student Handbook (p. 2) and on the University web site. The specific philosophy and objectives for the Nursing Program can be found in the Nursing Program Guide (pg. 2-3). 


A statement of the program’s accreditation status can be found in the Nursing Program Guide, University Catalog, and the University website.  The Nursing Program Guide also includes the name, address, and telephone number of the National League for Nursing Accrediting Commission.


Following this criteria, Table 19-1 identifies location of stated policies of interest and importance to students.  This information accurately represents the University and Nursing Program and provides sufficient information to ensure accountability and consumer choice.

The Nursing Department’s recruitment activities include radio advertising and an annual open house.  Valerie Stinger-Dixon, Assistant Director of Admissions at the Clearfield Campus, also visits area high schools throughout the year, offering information on all programs at the campus.   The open house, scheduled in the fall, provides prospective students with an opportunity to visit the campus and learn about all programs offered.  A one page Program Overview of the Nursing Program is available at these times.  Nursing faculty periodically represent the program at career fairs throughout the area, both for traditional students and for LPN Advanced Placement students.  When the University budget permits and the need arises, billboards and television advertising have been utilized.  During the 2004-2005 academic year, an Admission Information and Requirements booklet was developed to consolidate the various requirements for the Nursing Program and to aid in recruitment efforts. 


Nursing and non-nursing course credit hour requirements are specified in the University General Catalog, Nursing Program Guide and Program Overview (used for recruitment).  The Nursing Program Guide and the nursing course syllabi detail the number of total credit hours required for that course; nursing lecture and lab/clinical hours are clearly delineated for each course as appropriate.   In the Nursing Program, the lecture to credit ratio is 1:1 and the clinical/lab to credit ratio is 3:1.  Definitions for clock and credit hours can be found in the General Catalog (p. 27) and University Student Handbook (p. 5).

Table 19-1

Policy Information Location

	Policy
	General Catalog

(pages)
	University Student Handbook

(pages)
	Nursing Program Guide

(pages)
	University Web Site

(x indicates present on website)

	Admission
	13-15
	N/A
	AI&R
	X

	Tuition/Fees
	16-19
	N/A
	AI&R
	X

	Financial Aid
	20-21
	17
	AI&R
	X

	Graduation
	29-30
	6
	21
	X

	Licensing Requirements
	30
	
	22
	

	Student Services
	22-26
	11-16
	7-9,14
	X

	Academic Policies
	27-35
	7, 4-10, 45
	9-27
	X

	Academic Calendar
	151-152

(2003-04)
	Current Year 
	N/A
	X

	Program Length
	51
	N/A
	6
	X


Criterion 20:
Complaints about the program are addressed and records are maintained and available for review.

Outcome:
There is 100% compliance with complaint review and action for all grievances.

LHUP has a specific step-by-step policy for appealing a grade.  This policy can be found in the University Student Handbook on page 6.   

The Nursing Department has an academic complaint policy that can be found in the Nursing Program Guide (p. 14).  This policy outlines the procedure for filing a complaint.  Students are encouraged to resolve the issue through discussion with the faculty member.  When the complaint is not settled at this step, the student is encouraged to discuss the situation with the course chairperson.  If a resolution is not reached, a written complaint may be submitted to the Department Chairperson for review.  If the student is not satisfied with the decision of the Department Chairperson, the student can then contact the Dean of the College of Education and Human Services.  If necessary, the process then continues to the Vice President for Academic Affairs, and a final appeal can be made to the President of the University.  Most complaints within the Nursing Department are resolved at the level of the course or Department Chairperson.  

There is a complaint file in the nursing office available for review.  To date, there have been no complaints filed to the Pennsylvania State Board of Nursing regarding this Nursing Program. 
Criterion 21:
Compliance with Higher Education Reauthorization Act Title IV eligibility and certification requirements is maintained.

Outcome:
There is 100% compliance with Title IV requirements.


Dr. William Irwin, Director of Financial Aid at the University since 1977, has stated that the LHUP is in compliance with federal, state and local requirements including responsibilities under Title IV of the Higher Education Reauthorization Act.  LHUP, as a member of the State System of Higher Education (SSHE), maintains its financial records in accordance with the Accounting Policies Manual of the SSHE.  The University uses fund accounting in accordance with the American Institute of Certified Public Accountants (AICPA) Audit Guide for Colleges and Universities.  Annual financial statements are produced following the standards of the Governmental Accounting Standards Board and an independent audit of the statements is conducted.  The audit of the financial statements (occurring every three years) has always resulted in an unqualified opinion being issued.  In addition, according to Dr. Irwin, the financial aid statements are also audited by the Pennsylvania Higher Education Assistance Agency (PHEAA) every four years.   

LHUP’s program for monitoring student loans is conducted through the Financial Aid Office located at the Main Campus.  Dr. Irwin, or a representative of the Financial Aid office, attends “college fair” events at high schools throughout the area covered by the main or Clearfield campuses.  At this time, financial aid and the application process are discussed with prospective students and parents.  


In addition, the LHUP web page has a link to the Financial Aid Office information.  This site has extensive information related to the process of applying for financial aid, scholarships and awards, and student rights and responsibilities related to financial aid.  (Please refer to the web link for additional information available to the student.)  The web site directs the student through the application process.   The Financial Aid office also has generalized material that is sent to students once the application process is initiated.  Each individual student is able to view their financial award status online and also address issues with the Financial Aid staff in person, via telephone or via email, if they choose.   Ms. Valerie Stinger-Dixon is the Financial Aid Liaison for students at the Clearfield Campus.   She is available to address questions by the students at this campus.

There is a web based Entrance and Exit Counseling Session for each student that receives financial aid that addresses issues related to the student’s ethical responsibilities regarding the loan monies that they received. In addition, the student receives a letter when they are awarded financial aid.  This letter details their award and the terms and condition of each award.  According to Dr. Irwin, the default rate on student loans is currently 3.2% at LHUP.  Because of this, there is no planned monitoring of default rates and no default prevention program.  

Standard VII: EDUCATIONAL EFFECTIVENESS

There is an identified plan for systematic evaluation including assessment of student academic achievement.

Criterion 22: There is a written plan for systematic evaluation that is used for 



continuous program improvement.

Outcome:
There is 100% compliance with the timetable of the Master 




Evaluation Plan and there is evidence that the plan is used for 




program improvement.
Since the beginning of the Nursing Program at LHUP in 1990, there has been a Master Plan for the continuous evaluation of the program.  The plan was reviewed and revised in 2005 to reflect the most recent changes in the National League for Nursing Accrediting Commission standards and criteria. 

The Master Plan speaks to all standards and criteria of the National League for Nursing Accrediting Commission for associate degree programs.  The plan includes how each of the 23 criteria is assessed, where the documentation regarding the criterion is found, and who is (are) the primary decision maker(s) regarding the criterion. It also includes the expected level of achievement for each criterion and a timetable for the evaluation of each element of the plan. (See Appendix F)  A worksheet for the implementation of the plan is utilized on a monthly basis by the Department Chairperson.  Any action taken regarding items reviewed is reflected in the Faculty Organization or Curriculum Committee minutes.
The Master Evaluation Plan itself is examined annually to determine how effectively it is providing guidance for the systematic review of the LHUP Associate Degree Nursing Program.  This review is conducted at the November meeting of the Faculty Organization.  

The plan shows evidence of the input of administration, faculty, students, graduates, and employers of graduates in the ongoing evaluation and development of the Nursing Program.  Data from the plan are collected, aggregated, trended and analyzed.  As a result of this data collection and analysis, strategies are developed for program improvement.  For example, several changes in the curriculum resulted from student input on end-of-year program evaluations. Student concerns about the heavy emphasis on medication calculation and blood gas analysis in the nursing fundamentals course resulted in the movement of the material on arterial blood gases to places in the curriculum where it could serve the students more effectively.  Comments about a weakness in the pediatric component of the program resulted in a two day seminar on pediatric nursing and the incorporation of pediatric assessments in Nursing 101, Nursing 102 and Nursing 201.  A meeting was also held with a professor in the psychology department to ensure growth and development was sufficiently covered in the required  PSYC240: Life Span course. 


Results on the Mosby Assesstest, which is mandatory for all second level students, led the faculty to require that computerized questions be submitted each semester by all students.  To help students prepare for the national licensure exam, the faculty also facilitated a review course for those students who performed poorly on the Mosby Assesstest.  In 2004 the grade point average to be admitted to the Nursing Program was raised from 2.50 to 2.70.  This was done as a result of a decrease in the passage rate for our program on the licensure exam.  As a result of input from one of the clinical facilities that hired graduates of the program, changes were made in the student: faculty ratio on the clinical areas and changes were also made in that facility’s orientation program for new graduates.
Criterion 23:
Student academic achievement by program type is evaluated by: graduation rates, licensure/certification pass rates, job placement rates and program satisfaction.

Outcome 1:
80% of students will graduate with the class in which they initially enrolled.

Outcome 2:
80% or more graduates will pass the NCLEX-RN on initial testing.

Outcome 3:
All licensed graduates so desiring will be employed in a registered nurse position within one year of graduation.

Outcome 4:
Commitment to professional development will be evident in 90% of the graduates responding to the Graduate Questionnaire.

Outcome 5:
Employers will rate the nursing practice of graduates as generally “Agree” to “Strongly Agree” in all areas identified as Educational Objectives in the Employer Evaluation.

Outcome 6:
80% of nursing students will evaluate the program as satisfactory.


The Follow-up Committee evaluates student academic achievement on an annual basis.  Data collected as part of the process includes graduation rates, student program evaluations (completed at the end of each of their two years), graduate and employer surveys (completed one year post graduation), NCLEX results, and job placement rates.  The purpose of gathering this data is to identify areas of strength and areas of weakness within the program.  The results of the data are presented and discussed at Faculty Organization Meetings.  If a weakness is identified, a plan for improvement is devised.


Student evaluation of the total program is utilized in determining future improvements.  The Student Program Evaluation tool (See Appendix E-1) is distributed to students in both levels at the end of each academic year.  Students evaluate the program’s strengths and weaknesses in theory and clinical practice.  Other areas evaluated include: general education courses correlation with the nursing courses; adequacy of educational resources; availability of guidance and counseling services; and student organization.


The results of these student evaluations are tabulated by the Follow-up Committee and presented to the Faculty Organization for review.  The information obtained is studied as to the need for further development or revisions within the program.


An Employer Evaluation (See Appendix E-2) is sent to facilities employing the program’s graduates.  It enables the employer to evaluate the graduate’s ability to function in a beginning level nursing position based on educational objectives.  This tool is distributed by the Follow-up Committee one year following graduation.  This data is compiled and summarized by the Follow-up Committee and presented to the Faculty Organization for review and any revisions deemed necessary.


Graduates are given the opportunity to evaluate the program through a Graduate Follow-up evaluation tool (See Appendix E-3) distributed to them by the Follow-up Committee one year following graduation.  This tool includes questions regarding demographic data, job placement, perceived preparation for nursing practice, commitment to professional development, and program satisfaction.  Utilizing a Likert Scale, graduates are questioned on perception of their preparation to meet each of the educational objectives upon graduation.  The graduates are encouraged to add constructive comments regarding the strengths and weaknesses of the theory and clinical portion of the program.  This data is complied and summarized by the follow-up Committee for review, and revision as necessary, by administration and faculty at a Faculty Organization meeting.


The Nursing Department Chair annually compiles data related to graduation rates.  This data is required as part of the annual report to the PA State Board of Nursing.  Retention of students is reflected in the graduation rates.  This data can be found in Table 23-1.  For students starting and completing the program with their original class, the retention rate during the past five years has ranged from 48% to 78%.  For advanced track LPN students during the same time period, the retention rate has ranged from 80% to 100%.  Faculty’s goal is a graduation rate of 80% or better.


Attrition over the past five years has been due to several reasons: falling below a “C” in Nursing or a cumulative average less than 2.50, personal reasons, and changing major.  A partial-explanation may be related to the large number of non-traditional students who enter the program with many other responsibilities.  Changes in health, family responsibilities and childcare can make participation in the program difficult.  These types of situations may or may not be present at the time of entrance and are difficult to address and resolve.  Another explanation may relate to the intensity of nursing courses as well as the entire curriculum.  Students are afforded the opportunity to utilize the college counseling services to meet the needs as appropriate.  Tutoring is available to those struggling academically.  With the decline in enrollment and the large number of applicants, the Department Admissions Committee is able to be very selective in choosing the strongest candidates.


The Rules and Regulations of the PA State Board of Nursing require schools of nursing to demonstrate a 60% or higher pass rate on the National Council Licensure Examination (NCLEX).  LHUP Associate Degree nursing graduate NCLEX pass rates over the past five years range from 77% to 94% (Table 23-1), well above the state minimum performance of 60%.  Four out of five of those years exceed LHUP’s outcome of 80% passing on initial testing.    Faculty believes the decline in passage rates for 2004 and 2005 had to do with large class size.  A partial explanation for the Class of 2005 NCLEX passing rate may be the large class size.  Another contributing factor may be the lower GPA of a 2.50.  Faculty has since raised the GPA requirement to a 2.70 minimum throughout the program.  This policy took effect Fall 2005.  An improvement in NCLEX passage rates is anticipated due to smaller class sizes and a higher GPA requirement.  A comparison of LHUP Associate Degree Nursing Program and PA State NCLEX pass rates shows LHUP above state average for three out of the past five years.  


Job placement rates (Table 23-1) for nursing graduates at LHUP has ranged from 91% to 100% over the past four years.  Statistics for the class of 2005 are not yet available.  The two years with less than 100% job placement may be partially explained by students pursuing continuing education, not entering the work force immediately.


The majority of employers surveyed, rate the graduates at “agree/strongly agree” in all areas identified as Program Objectives.  Above 80% of the nursing students evaluate the program as satisfactory.  Commitment to professional development is evident on the graduate questionnaires that are returned.  While results reflect positively on graduate satisfaction and professional development, the sample size limits the ability to generalize the information obtained.

Striving to improve passage rates, faculty have implemented requirements for nursing students to prepare for NCLEX. There is a mandatory requirement of the completion of 4250 NCLEX practice test questions prior to graduation:



NURS101 – 250 Medical-Surgical Questions



NURS102 – 200 Medical-Surgical, 200 Obstetrical, and 200 Pediatric Questions

NURS201 – 500 Psychiatric, 500 Medical-Surgical, 200 Obstetrical, 200 Pediatric Questions

NURS202 – 500 Medical-Surgical, 500 Psychiatric, 500 Obstetrical, 500 Pediatric Questions.


The Mosby Assesstest has been administered since the Class of 1992.  This data is analyzed by a faculty member and presented to faculty at a Faculty Organization meeting.  Faculty meet with the students to discuss these results and areas of weakness.  Those students in the 25th percentile, or below, are advised to develop a plan for successful passing of the NCLEX exam.
Table 23-1  
Summary of Program Performance Relative to Outcome Criteria – 5 year

	Class

Year
	Program 

Completion Rate

*Group 1
	Program Completion Rate

** LPN Advanced Placement 

Group 2
	NCLEX Success

Rate for LHUP

First Time Takers
	Associate Degree 

PA State Passing Rate
	Job 

Placement
	LHUP Program Outcomes

(If not achieved, provide rationale)

	2005


	78%
	90%
	76%
	86%
	Not available
	Completion Rate – Group 1 – unmet – Personal reasons and students falling below LHUP-ASN academic standards

Completion Rate – Group 2 – goal met

NCLEX-RN Success Rate – fell below 80% 

goal by 3% - Large class size – increased faculty/student ratio

	2004


	70%
	80%
	82%
	84%
	96%
	Completion Rate – Group 1 – unmet – same as above

Completion Rate – Group 2 – goal met

NCLEX-RN Success Rate – exceeded 80% 

Job Placement – fell 4% below desired outcome students pursuing continuing education

	2003


	59%
	80%
	88%
	84%
	91%


	Completion Rate – Group 1 – unmet – same as above

Completion Rate – Group 2 – goal met

NCLEX-RN Success Rate – exceeded 80% 

Job Placement – fell 9% below desired outcome students pursuing continuing education

	2002


	74%
	100%
	94%
	84%
	100%
	Completion Rate – Group 1 – unmet – same as above

Completion Rate – Group 2 – goal met

NCLEX-RN Success Rate – exceeded 80% 

Job Placement – goal met



	2001


	48%
	100%
	93%
	83%
	100%
	Completion Rate – Group 1 – unmet – same as above

Completion Rate – Group 2 – goal met

NCLEX-RN Success Rate – exceeded 80% 

Job Placement – goal met


  *Group 1 – Those starting and completing with original class (2-year timeframe)

**Group 2 – LPN Advanced Placements 

Appendix A

Lock Haven University of Pennsylvania

Mission Statement, Overarching Goals and Vision Statement

Mission Statement
Who We Are

· One of fourteen public universities of Pennsylvania’s State System of Higher Education

· An affordable, comprehensive educational institution of modest size with an international dimension

· A learning community profoundly dedicated to the positive development of students from 
diverse backgrounds

What We Do

· Provide students with an effective liberal education to increase their skills and knowledge

· Insure the development, acquisition, and application of knowledge by students and faculty

· Prepare students for productive careers, especially through focused programs

· Challenge students to exercise personal and civic responsibility and to participate in public service

· Respond to the societal and economic needs of the Commonwealth through continuous program development

· Enrich students and the community culturally

· Provide for multicultural experiences

What We Expect

· Excellence in all University programs

· Alumni who are knowledgeable and skilled at levels that satisfy their respective social and economic aspirations

· Alumni who are responsible and productive citizens

What We Value

· Excellent teaching that affects deep learning

· Knowledge and its production

· A culture of learning that is both caring and challenging, supportive and rigorous

· Truth expressed with civility

· The intellectual, moral, and social virtues of people from diverse backgrounds and persuasions

· Access of students to faculty through small classes, productive advising, and optimum resources

· Freedom and the habit of acting responsibly as a free person

· Clarity and precision of thought and its expression

· Individual and institutional self knowledge

· Collegial relationships and shared governance

Overarching Goals 2002-2007
1.
Improve the quality of our academic programs

2.
Maintain modest and manageable growth in academic programs

3.
Provide a living/learning environment that facilitates intellectual and personal growth

4.
Foster a more diverse campus community

5.
Contribute to the further development of the State System of Higher Education

6.
Establish comprehensive and integrated mechanisms for assessment, planning, and 
continuous improvement

7.
Use resources efficiently and effectively

8.
Develop additional external resources

Vision Statement


From a legacy of preparing teachers for the Commonwealth’s public schools, Lock Haven University of Pennsylvania is in the process of expanding its mission to respond to evolving workforce needs.  The last five years have brought additions to liberal arts and professional programs on both campuses, and we anticipate that trend to continue.  We envision modest and gradual growth of the undergraduate, on-campus programs, but much steeper growth in demands for access to graduate, continuing, and distance education programs.  We will need to make different choices to stay competitive, while retaining our core identity as an institution.  Encouraging positive yet sustainable growth will be a challenge for the University over the next five to ten years, including the need for significant addition to and upgrading of physical facilities and technological infrastructure.  We will be seeking more national recognition of quality academic programs in the form of accreditation, as well as building upon the relationships and partnerships we have at the local and international levels.  Over the next five years the entire campus community will be engaged in finding the resources needed to build on our strengths and to reach our goals.
Appendix B

Philosophy and Educational Objectives
Philosophy
The Lock Haven University of Pennsylvania Associate of Science in Nursing Program provides an affordable, comprehensive education to students from diverse backgrounds. It provides the skills and the theoretical background necessary to ensure graduate nurses who are capable of delivering quality nursing care to individuals and families in a variety of settings within the community.   Maslow’s Hierarchy of Needs is the conceptual framework that provides continuity and language for the program. The curriculum integrates three major threads throughout the program: mental health concepts, pharmacology and nutrition.  Lifespan concepts are integrated throughout the curriculum. 

The Nursing Program subscribes to the mission statement of Lock Haven University of Pennsylvania and bases the curriculum on the following beliefs about the person, environment, health, nursing and nursing education.

Person – is viewed as an intelligent being that possesses traits and characteristics that make them unique beings with personal dignity and self-worth.  Persons, as members of society, are adaptive and continually interact with their environment as they strive to achieve maximum health potential. As a person evolves through their life cycle, they use their intellect and free will to make conscious choices regarding their health needs and health care. Persons have basic human needs but may differ in culture, values, health practices and spirituality.

Environment – consists of physiological, psychosocial, cultural, philosophical, developmental and spiritual conditions and forces impacting the person’s health. Environmental conditions and forces continually change and interact, forming a complex context for nursing practice. The nurse has the responsibility to assess the environment at the level impacting the person, manage its constraints and utilize its resources to promote the health of the person. 

Health – is a dynamic state in which individuals adapt to alterations in their internal and external environment; so that there is a state of physical, emotional, socioeconomic, and spiritual well being.  Health encompasses levels of wellness and illness; and nursing assists individuals when there is an alteration in their health status.  The nursing faculty believes that individuals have inherent rights to receive the appropriate health care needed to achieve their optimal health potential.  Within this context, health care is provided to assist individuals and families in meeting their basic needs in accordance with their capacity, goals and life style.   

Nursing – is an art and science characterized by critical thinking, clinical competence, accountability, and commitment to the value of caring, and interdisciplinary collaboration.  Nursing applies to persons across the life span and within various cultures.  It is based upon interpersonal communications among the individual, the family, and the nurse.  It involves assessing, planning, implementing, and evaluating the human needs of the individual in health and illness.  An important part of the nursing process includes health teaching by the nurse to assist individuals in the promotion and maintenance of health.  In cooperation with other members of the health team, nursing care is delivered in accordance with the legal and ethical standards of the nursing profession and in response to societal health needs. 

Nursing Education – is the process by which the learner develops a knowledge base for nursing practice progressing from simple to complex.  This base includes knowledge and skills from nursing science as well as the humanities and the natural, behavioral and social sciences.  Faculty provides an environment conducive for integration of concepts from these disciplines to the practice of nursing in a variety of supervised clinical settings.  

The faculty believes students must be actively involved in the learning process to acquire clinical proficiency and to be socialized into professional roles.  These roles include provider of care, manager of care and member within the discipline of nursing. Associate degree education is a means of preparation for these roles, and provides experience for the nursing student at the entry level.  The associate degree graduate will practice in diverse settings where policies and procedures are specified and guidance is available. 

Faculty views learning as a life-long process and subscribes to the belief of career mobility.  In accordance with this, an advanced placement option is offered to Licensed Practical Nurses desiring to obtain an associate degree.  In addition, distance education for Licensed Practical Nurses is offered at remote sites, enabling these individuals to overcome access barriers by providing a unique educational experience through the use of technology.  The Nursing Program also provides a foundation for further study towards a baccalaureate degree in nursing. 

 
The Lock Haven University of Pennsylvania Associate of Science in Nursing Program facilitates the development of skills and provides the theoretical background necessary to ensure graduate nurses who are capable of delivering quality nursing care to all individuals and families in a variety of settings within the community.

Educational (Program) Objectives
Lock Haven University of Pennsylvania Associate of Science in Nursing Program prepares the graduate to:

1. Integrate knowledge and principles from nursing and general education courses to facilitate care of individual/family in various health care settings within the community.

2. Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health.

3. Provide comprehensive, quality nursing care to individuals/families during               alterations in their human needs.

4. Incorporate therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings.

5. Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential.

6. Evaluate nursing care according to legal and ethical standards of the nursing profession.

7. Demonstrate accountability and responsibility while providing nursing care.


Appendix C-1


Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

Fundamentals of Nursing

NURS101

I. Introductory Information

A. Department Name:  



Nursing Department

B.  Department Catalog Number: 

NURS101—

C.  Course Title




Fundamentals of Nursing

D.  Semester Hours of Credit


8 

E.  Clock Hours per Week


5 lecture

9 skills laboratory/clinical      laboratory hours


      F.  Overlays




External Experience 









(Clinical Experience)

G.  Restrictions upon Student Registration
Admission to Associate of Science in Nursing Program
II. Description of the Course

Introduces the student to nursing, person, and health, which are basic concepts to the practice of nursing.  Emphasis is placed on communicative and observational skills that permit the assessment of the basic needs of individuals and their families.  The study of human needs provides a foundation for inquiry into the nurse’s role in providing nursing care based on the nursing process.  Offered in the fall annually.  Co-requisites are English 100, Psychology 100, and Health 115 (Anatomy and Physiology).

III. Exposition

A. Course Objectives

Upon completion of this course, the student will:

1. Identify knowledge from nursing and general education courses to facilitate care of individuals.

2. Identify the steps of the nursing process as a method of                                                           problem solving.   

3. Demonstrate beginning skills in carrying out prescribed regimen to meet basic human needs of the individual.

4. Identify concepts in therapeutic communication in caring for individuals with human needs.

5. Describe basic principles of teaching and learning in administering basic nursing care.

6. Identify appropriate legal and ethical principles in providing nursing care.

7. Demonstrate accountability and responsibility while 

providing nursing care.

B. Activities and Requirements

1.  Teaching/Learning Methods



     Lecture










    
     Group Discussion

     Demonstration and Practice (Skills Laboratories)

                             Supervised Clinical Experience

                 Clinical Conferences

                 Reading Assignments

                             Written Assignments

                             Audio-Visual Aids 

                             Independent Study

     Exam/Quiz Reviews

2. Evaluation Methods

Exams

Quizzes

Written Assignments

Clinical Evaluations

Clinical Self-Evaluations

Computerized NCLEX (National Council Licensure  


Examination) Review Questions

C.  Major Units and Time Allotted

1.  Unit I – Introduction to Nursing Practice

6.5 Hours

    
a.   History of Nursing

b. Maslow’s Hierarchy of Needs

c. Health and Illness

d. Stress and Adaptation

2.  Unit II – Communication Process


7 Hours

a.  Nurse-Client Interaction

b.  Documentation and Reporting

3.  Unit III – Nursing Process



22.5 Hours

a.  Physical Assessment

b.  Nursing Process

c.  Legal Aspects of Nursing

4.  Unit IV – Nursing Practice



15 Hours


a.  Pharmacology

b.  Teaching and Learning

5.  Unit V – Human Needs : Nutrition


18 Hours


a.  Nutrition

b.  Fluids and Electrolytes

6.  Unit VI – Human Needs : Elimination


6 Hours

a.  Urinary Elimination

b.  Bowel Elimination

D.  Materials and Bibliography

     
1.  Suggested Textbooks

· Alfaro-LeFevre, R. (2005).  Applying nursing process: A tool for critical thinking (6th ed).  Philadelphia:  Lippincott, Williams and Wilkins.

· Curren, A.M. and Munday, L.D. (2005). Dimensional analysis for meds (3rd ed).   New York: Thomson Delmar Learning.

· Deglin, J.H. and Vallerand, A.H. (2005). Davis’ drug guide for nurses (9th ed).  Philadelphia:  F.A. Davis.

· Lilley, L. L and  Aucker, R. S. (2001).  Pharmacology and the nursing process (3rd ed).  St. Louis:  Elsevier: Mosby.

· McKinney, E., Ashwill, J., Murray, S., James, S., Gorrie, T. and Droske, S. (2000).  Maternal-Child Nursing. Philadelphia: W.B. Saunders

· Pagana, K. D. and Pagana, T. J. (2001).  Mosby’s manual of diagnostic and laboratory tests (2nd Ed).  St. Louis:  Elsevier: Mosby.

· Potter, P. and Perry, A. (2005). Fundamentals of nursing: Concepts, process and practice (6th ed). St. Louis: Elsevier: Mosby.

· Smeltzer, S.C. and Bare, B.G. (2004).  Brunner and Suddarth’s textbook of medical-surgical nursing (10th ed).  Philadelphia:  Lippincott, Williams and Wilkins.

· Sparks, S. M. and Taylor, C. M. (2004).  Nursing diagnosis reference manual (6th ed). Philadelphia:  Lippincott, Williams and Wilkins.

· Taber’s cyclopedic medical dictionary (20th ed).  (2005). Philadelphia: F. A. Davis Co

· Williams, S. and Schlenker, E.  (2003). Essentials of nutrition and diet therapy. (8th ed). St. Louis: Elsevier: Mosby.

2.  Other Materials

· NCLEX review software for NCLEX RN

IV.  Standards

 A passing grade in clinical will be based upon the student receiving a satisfactory in the seven clinical objectives of the course.  This evaluation is based upon clinical performance as well as assigned clinical written work.  The student receives a weekly evaluation as well as an evaluation at the midterm point and the end of the course.  A clinical failure is an automatic course failure.

A passing grade in the theory portion of the course is based on successfully passing unit exams (50% of final grade), quizzes (20% of final grade) and the final cumulative exam (30% of final grade).  A failure in the theory portion of the course is an automatic course failure.  The theory grade is computed according to the following scale:

A= 94-100

B= 87-93

C= 81-86

D= 75-80

E=   0-74

Because the calculation of medication dosages is such an integral part of nursing, each student must pass a medication calculation examination with a grade of 94% or better to stay in the program.  This exam may be taken up to a total of three times until at least a 94% is achieved.  The grade achieved on the first attempt, however, is what is included as part of the unit exam grades for the course.

Students in this course are required to obtain a minimum of 5 hours of multicultural experience.  This can include a variety of activities (e.g., cultural events, videos, journal articles, etc.).  Each activity must be summarized in a written form.  A total of 20 hours of multicultural experience is required in order to graduate from the Nursing Program.

Finally, each student in Nursing 101 is required to submit evidence of completing 250 sample questions similar to those required by the National Council of State Boards of Nursing.  This is to prepare the student for the NCLEX (National Council Licensure Examination) exam required for practicing as a registered nurse. 

V.       Rationale and Impact

This course is a requirement of the Associate of Science in Nursing Program.  Nursing 101 is designed to introduce the student to the basic concepts of nursing.  Theory, labs, and clinical time will prepare the beginning nursing student to communicate with and assess individuals and their families.  Basic nursing skills are emphasized in Nursing 101.  Utilization of the nursing process begins in this course, providing the foundation for the remaining Nursing Program.

VI.      Cost and Staff Analysis
This course is not a new course.  It will be taught using the existing staff.

VII.     Date approved by University President.
VIII.
Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES


Nursing courses require that students possess the following abilities: 

1. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

2. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

3. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

4. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

5. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

6. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
SYLLABUS SUBJECT TO CHANGE
Appendix C-2

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

NURSING II 

NURS102
I.
Introductory Information


A. Department Name:




Nursing Department


B. Departmental Catalogue Number:


NURS102


C. Course Title:




Nursing II


D. Semester Hours of Credit:

 

8 credits


E. Clock Hours Per Week:


  
4 lecture and









12 lab/clinical hours


F. Overlays 





External Experience


G. Restrictions upon Student


    
Admission to Associate



Registration:




of Science in Nursing Program
II.
Description of the Course


This course is a continuation of NURS101 and focuses on human needs according to Maslow.  The course addresses the individual's needs related to activity/rest, safety/security, oxygen/carbon dioxide exchange, love/belonging, and psychosocial well-being.  Emphasis is placed on communication and teaching/learning skills as 

an essential part of the nursing process in the care of individuals and families.  The family during the childbearing years and during the first year of life is studied in order for the student to develop beginning competencies in those technical skills necessary to carry 

out the nursing care plan for individuals of all ages and in selected health care settings.  Eight credit hours.  Four lecture and twelve laboratory/clinical hours weekly.  Spring annually. Prerequisites NURS101, PYSC100, HLTH115, and ENLG100.

III.
Exposition


A.
Course Objectives



Upon completion of this course, the student will:


1.
Incorporate knowledge from nursing and general education courses to facilitate care of individual/family.


2. 
Initiate plan of care according to the nursing process to meet the primary needs of selected individuals and their families.


3.
Apply skills in carrying out prescribed regimen to meet basic human needs of individuals and families.


4.
Utilize effective communication skills in caring for individuals and families with human needs.


5.
Apply principles of health teaching to individuals and families throughout the life cycle.


6.
Demonstrate legal and ethical behavior while planning nursing care to individuals and families.


7.
Demonstrate accountability and responsibility while providing nursing care.

           B.  
Activities and Requirements

TEACHING AND EVALUATION METHODS
1. Teaching/Learning Methods                     2.  Evaluation Methods
Lecture




Written Exams

Group Discussion



Quizzes

Clinical Conference



Written Assignments

Demonstration




Anecdotal Records

Supervised Clinical Experience

Clinical Evaluation

Independent Study



Clinical Self-Evaluations

Nursing Care Studies



Computerized NCLEX 



Reading Assignments




(National Council 

Written Assignments




 Licensure Examinations)

Audio-Visual Aids



Exam/Quiz Reviews
C.       Major Units and Time Allotted

1. Unit I – Introduction Course 1.0 hour

2. Unit II – Love and Belonging 20.0 hours

3. Unit III – Psychosocial Well-Being 15.0 hours

4. Unit IV – Safety and Security 8 hour

5. Unit V – Oxygen/Carbon Dioxide Exchange 8.0 hours

6. Unit VI – Activity and Rest 8.0 hours

D.       Materials and Bibliography


1.
Suggested Textbooks

· Alfaro-LeFevre, R. (2005).  Applying nursing process: A tool for critical thinking (6th ed).  Philadelphia:  Lippincott, Williams and Wilkins.

· Curren, A.M. and Munday, L.D. (2005). Dimensional analysis for meds (3rd ed).   New York: Thomson Delmar Learning.

· Deglin, J.H. and Vallerand, A.H. (2005). Davis’ drug guide for nurses (9th ed).  Philadelphia:  F.A. Davis.

· Lilley, L. L and  Aucker, R. S. (2001).  Pharmacology and the nursing process (3rd ed).  St. Louis:  Elsevier: Mosby.

· McKinney, E., Ashwill, J., Murray, S., James, S., Gorrie, T. and Droske, S. (2000).  Maternal-Child Nursing. Philadelphia: W.B. Saunders

· Pagana, K. D. and Pagana, T. J. (2001).  Mosby’s manual of diagnostic and laboratory tests (2nd Ed).  St. Louis:  Elsevier: Mosby.

· Potter, P. and Perry, A. (2005). Fundamentals of nursing: Concepts, process and practice (6th ed). St. Louis: Elsevier: Mosby.

· Smeltzer, S.C. and Bare, B.G. (2004).  Brunner and Suddarth’s textbook of medical-surgical nursing (10th ed).  Philadelphia:  Lippincott, Williams and Wilkins.

· Sparks, S. M. and Taylor, C. M. (2004).  Nursing diagnosis reference manual (6th ed). Philadelphia:  Lippincott, Williams and Wilkins.

· Taber’s cyclopedic medical dictionary (20th ed).  (2005). Philadelphia: F. A. Davis Co

· Williams, S. and Schlenker, E.  (2003). Essentials of nutrition and diet therapy. (8th ed). St. Louis: Elsevier: Mosby.


2.
Other Materials

· NCLEX Review 3000:  Study software for NCLEX RN.  Springhouse:




Springhouse Interactive

IV.
Standards




A passing grade in clinical will be based upon the student receiving a 


satisfactory in the seven clinical objectives of the course.  This evaluation is based 

upon clinical performance as well as assigned clinical written work.  The student 


receives a weekly evaluation as well as an evaluation at the midterm point and the 

end of the course.  A clinical failure is an automatic course failure.


A passing grade in the theory portion of the course is based on successfully passing unit exams (50% of final grade), quizzes (20% of final grade) and the final cumulative exam (30% of final grade).  A failure in the theory portion of the course is an automatic course failure.  The theory grade is computed according to the following scale:




A = 94-100




B = 87- 93




C = 81- 86




D = 75- 80




E =   0- 74


V.  
Multicultural Hours


Students in this course are required to obtain a minimum of 5 hours of multicultural experience.  This can include a variety of activities (e.g., cultural events, videos, journal articles, etc.).  Each activity must be summarized in a written form.  A total of 20 hours of multicultural experience is required in order to graduate from the Nursing Program. 


Finally, each student in Nursing 102 is required to submit evidence of completing 600 sample questions, with a grade of 80%, similar to those required by the National Council of State Boards of Nursing.  This is to prepare the student for the NCLEX (National Council Licensure Examination) exam required for practicing as a registered nurse. 

VI.
Rationale and Impact

This course is a requirement of the Associate of Science in Nursing Program.  Nursing 102 is designed to focus upon specific human needs related to activity/rest, safety/security, oxygen/carbon dioxide exchange, love/belonging, and psychosocial well-being.  Theory and clinical times will prepare the student to communicate with and instruct individuals and families.  The emphasis of Nursing 102 is the nursing care for individuals of all ages in selected health care settings, focusing on the child-bearing years and the first years of life.  Utilization of the nursing process continues in this course, providing the foundation for nursing care.

VII.
Cost and Staff Analysis


This course is not a new course.  It will be taught using existing staff.

VIII.
Date approved by University President

IX.
Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES


Nursing courses require that students possess the following abilities: 

7. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

8. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

9. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

10. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

11. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

12. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
Clinical Activities for Nursing 102:

1.
Provide health teaching to selected clients.

2.
Develop teaching plans related to individual's alteration in health patterns.

3.
Implement admission and discharge teaching.

4.
Utilize appropriate communication skills during the teaching process.

5.
Apply principles of therapeutic communication to care of individuals and families.

6.
Utilize the nursing process in assisting individuals and families to meet their health 
needs.

7.
Teaching presentation.

8.
Lab: Newborn and Postpartum assessment

9.
Care for selected individuals and families at various stages of the maternal cycle.

10.
Interview a family for roles and family structure.

11.
Return demonstration Leopold Maneuver.

12.
Ausculates fetal heart sounds.

13.
Assists with fetal monitoring.

14.
Observes labor and delivery.

15.
Develops a care plan to meet the psychosocial needs of individual and family.

16.
Return demonstration - post partal assessment and perineal care.

17.
Develops, implements and evaluates a plan of care for individuals during the postpartum 

      period.

18.
Demonstrates aseptic technique.

19.
Utilizes principle of asepsis in the care of selected individuals.

20.
Demonstrates aseptic technique during a dressing change.

21.
Bases nursing care of pre-operative individual on scientific principles.

22.
Utilizes the nursing process while caring for a selected post-operative individual.

23.
Cares for a selected individual with a wound.

24.
Demonstrates the use of the principles of good body mechanics.

25.
Demonstrates knowledge of skills used in caring for individuals with alterations in 
mobility.

26.
Completes pain assessment.

27.
Implements nursing measures planned to promote comfort.

28.
Identifies alterations in heat regulation.

29.
Complete sleep assessment.

30.
Implements nursing actions planned to promote sleep.

31.
Evaluates plans of care utilized to promote comfort/rest.

32. Demonstrates and return demonstration of techniques that assist individuals with 

respiratory and circulatory needs.

33. Demonstrate ability to assess for pre-existing conditions.

34. Demonstrates knowledge of skills used in caring for those with trauma of infections, 

accidents, surgery and drug abuse.

35.
Implements nursing actions needed to care for the woman with complications of labor or 

surgery.

36.
Demonstrate the ability to care for the woman suffering from postpartum complications.

37.
Demonstrate knowledge needed to assess the high-risk infant and those with congenital anomalies.

SYLLABUS SUBJECT TO CHANGE
Appendix C-3

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

NURSING III

NURS201
I.
Introductory Information


A. Department Name:




Nursing Department


B. Departmental Catalogue Number:


NURS201

C. Course Title:




Nursing III

D. Semester Hours of Credit:

 

8 credits


E. Clock Hours Per Week:


  
4 lecture and









12 clinical hours


F. Overlays 





External Experience-Clinical

G. Restrictions upon Student


    
Admission to Associate



Registration:




of Science in Nursing Program
II.
Description of the Course

This course provides an in depth study of the human needs according to Maslow with 
emphasis on the application of the nursing process as the foundation for nursing care.  
Communication and health teaching are integrated as major strategies for assisting 
individuals and families to care for themselves in health and illness.  Levels of wellness 
and alterations in human needs are studied as the course focuses on individual needs 
relating to elimination, love/belonging, and psycho-social well being.  Four lecture and 
twelve laboratory/clinical hours are held weekly.  Fall annually.  Prerequisites:  Nursing 
101, Nursing 102, HLTH115, HLTH120, PSYC100, BIOL110, PSYC240, and 
ENGL100.

III.
Exposition


A.
Course Objectives


Upon completion of this course, the student will be able to do the following:



1.  Apply knowledge and principles from nursing and general education courses 


     to facilitate care of the individual and family in various health care settings 


     within the community.


2.  Apply the nursing process to care of the individual and family with alterations 


     in human needs.


3.  Demonstrate competencies in those skills necessary to provide nursing care to 


     individuals/families with human needs.


4.  Analyze therapeutic communication skills utilized with the individual, family 


     and health team.


5.  Formulate health teaching relevant to individual and family needs.


6.  Integrate legal and ethical standards in providing care to individuals and 


     families.


7.  Demonstrate accountability and responsibility while providing nursing care.


B.
Activities and Requirements


     
1.  Classroom Activities:  Teaching/Learning Methods


Lecture


Group Discussion


Independent Study


Reading Assignments


Written Assignments


Audio-Visual Aids


     
 2.  Clinical Activities:  Teaching/Learning Methods


Supervised Clinical Experience


Demonstration


Nursing Care Studies


Clinical Conference


C.
Major Units and Time Allotted: 15 weeks

1.  Unit I:  Introduction to Nursing Practice

(10 contact hours)

2.  Unit II:  Human Needs:  Psychosocial

(18 contact hours)

3.  Unit III:  Human Needs:  Love and Belonging 
(2 contact hours)



4.  Unit IV:  Human Needs:  Safety and Security




         Regulatory



(14.5 contact hours)



5.  Unit V:   Human Needs:  Elimination




        Urinary




(8 contact hours)



6.   Unit VI:  Human Needs:  Activity/Rest

(4 contact hours)

D.
Materials and Bibliography

1.
Suggested Textbooks
· Alfaro-Lefevre, R. (2001).  Applying nursing process:  Promoting collaborative care (5th ed).  Philadelphia:  Lippincott, Williams, and Wilkins.
· Curren, A.M. and Munday, L.D. (2001).  Dimensional analysis for meds.  San Diego: W.I. Publications, Inc.

· Deglin, J.H. and Vallerand, A.H. (2005).  Davis’ drug guide for nurses (9th ed). Philadelphia:  F.A. Davis

· Lemone, P. and Burke, K. (2004).  Medical-surgical nursing:  Critical Thinking in Client Care (3rd ed).  Upper Saddle River:  Pearson Education, Inc.

· Lilley, L.L. and Aucker, R.S. (2001).  Pharmacology and the nursing process.




(3rd ed).  St. Louis:  Mosby-Year Book, Inc.

· McKinney, E., Ashwill, J., Murray, S., James, S., Gorrie, T. and Droske, S.   (2000). Maternal-Child Nursing.  Philadelphia: W.B. Saunders Company

· Pagana, K.D. and Pagana, T. J. (2001).  Mosby’s manual of diagnostic 


and laboratory tests.  (2nd ed).  St. Louis: Elsevier: Mosby.

· Potter, P. and Perry, A.  (2005). Fundamentals of nursing:  Concepts, process and practice, (6th ed.).  St. Louis: Elsevier:  Mosby.

· Sparks, S.M. and Taylor, C.M. (2000).  Nursing diagnosis reference manual, (5th ed.).  Springhouse: Springhouse Co.

· Taber's cyclopedic medical dictionary   (19th ed.)  (2001) Philadelphia: F.A. Davis Co.

· Williams, S., Schlenker, E.D., and Schlenker, E.  (2002).  Essentials of nutrition and diet therapy. (8th ed.). St. Louis:  Mosby-Yearbook, Inc.


2.
Other Materials

· NCLEX Review 3000:  Study software for NCLEX RN.  Springhouse:




Springhouse Interactive

3.
Basic bibliography-may be given separately by instructor.
IV.
Standards


A.
Clinical Evaluation (Pass or Fail)

A passing grade in clinical will be based upon the student receiving a satisfactory in the following:

1.
Nurse-Patient Interactions

2.
Nursing Care Plans

3.
Clinical Activities

The clinical evaluation is computed on the Nursing 201 clinical evaluation form.  The student receives a grade of P (pass), F (fail), or W (warning) for the mid-term evaluation and a grade of either P (pass) of F (fail) at the end of the course.  A clinical failure is an automatic course failure.


B.
Methods of Evaluation

Clinical evaluation is accomplished through:

1.
Instructor Observations

2.
Self-Evaluations



Classroom Evaluations

Grades are computed according to a scale of:


A=94-100


B=87-93


C=81-86


D=75-80


E=0-74

The student’s classroom grades are derived from the following:


1.
30% final examination




2.
50% unit examinations



3.
20% quizzes



Methods of Class evaluation




Written exams




Exam Review




Quizzes

V.
Rationale and Impact


This course is a requirement of the Associate of Science in Nursing Program.  
Nursing 201 is designed to introduce the student to levels of wellness and alterations in 
Human Needs related to Love/Belonging, Psychosocial well-being, Nutrition and 
Elimination. Theory and clinical will prepare the nursing student to communicate, assess, 
and intervene with clients and families experiencing alterations in Human Needs.  
Communication and health teaching are emphasized as intervention strategies within the 
nursing process.

VI.
Cost and Staff Analysis



Lecture will be taught using the existing staff.  Additional instructors will be 
utilized in the clinical setting.

VII.
Date approved by University President

VIII.
Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES


Nursing courses require that students possess the following abilities: 

1. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

2. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

3. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

4. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

5. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

6. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
SYLLABUS SUBJECT TO CHANGE
Appendix C-4

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

NURSING IV
NURS202

I.
Introductory Information

A. Department Name:



Nursing

B. Department Catalogue Number: 


NURS202

C. Course Title: 




Nursing IV

D. Credit in Terms: 




8

E. Clock Hours per Week: 



4 lecture and 12 clinical hours

F. Overlays: 





External Experience - Clinical

G. Restriction: 




Admission to Associate Science in 

Nursing Program
II.
Description of the Course


This course is a logical extension of Nursing 201: Nursing III and continues to increase the knowledge base of human needs with application of the nursing process to individuals and families with alterations in their level of health.   Communication and health teaching are integrated as major strategies for assisting individuals and families to care for themselves in health and illness.  Levels of wellness and alterations in human needs are studied as the course focuses on individual needs relating to oxygen and carbon dioxide exchange, safety/security, activity/rest, and elimination.  Four lecture and twelve laboratory/clinical hours weekly.  Spring annually.  Pre-requisites:  Nursing 101, Nursing 102, Nursing 201, HLTH115, HLTH120, PSYC100, BIOL110, PSYC240, ENGL100, SOCI101, MATH101 or higher and English Elective.

III.
Exposition


A.
Objectives


     
Upon completion of this course, the student will:

1.
Integrate knowledge and principles from nursing and general education courses to facilitate care of individual/family in various health care settings within the community.

2.
Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health.



3.
Provide comprehensive, quality nursing care to individuals/families 



during alterations in their human needs.

4.
Choose therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings.



5.
Refine health teaching appropriate to the human needs of 





individuals/families in order that they may achieve their maximum 




health potential.

6.
Evaluate nursing care according to legal and ethical standards of the nursing profession.



7.
Demonstrate accountability and responsibility while providing nursing 



care.

B. Activities and Requirements

Classroom Activities:  Teaching/Learning Methods


Distance Education Technology


Lecture


Group Discussion


Independent Study


Reading Assignments


Written Assignments


Audio-Visual Aids


PowerPoint Presentations

Clinical Activities:  Teaching/Learning Methods


Supervised Clinical Experience


Demonstration


Nursing Care Studies


Clinical Conference

C. Major Units and time Allotted:  15 weeks

Unit I – Human Needs:  Oxygen/Carbon Dioxide Exchange



a.  Cardiovascular Needs

(10.5 contact hours)



b.  Respiratory Needs


(9.5 contact hours)

Unit II – Human Needs:  Activity/Rest



a.  Sensory Needs


(4.5 contact hours)



b.  Sensorimotor Needs

(10.0 contact hours)

Unit III – Human Needs:  Elimination



a.  Gastrointestinal Needs 

(14.0 contact hours)

Unit IV – Human Needs:  Safety/Security



b.  Protective Needs

(9.5 contact hours)

D. Materials and Bibliography: 

1. Required Textbooks: 

· Alfaro-LeFervere, R. (2001).  Applying nursing process:  Promoting collaborative care (5th ed.).  Philadelphia:  J. B. Lippincott.

· Curren & Munday (2001).  Dimensional analysis for meds . San Diego: W.I. Publications, Inc. 

· Deglin, J.H. and Vallerand, A.H. (2005).  Davis’ drug guide for nurses (7th ed.).  Philadelphia:  F.A. Davis.

· Dubin, D. (2000) Rapid Interpretation of EKGs (6th ed.). Tampa, Florida: Cover Publishing Co.

· Lilly, L.L. and Aucker, R.S. and Lake, R.I. (2001).  Pharmacology and the nursing process (3rd ed.).  St. Louis:  Mosby, Inc. 

· McKinney, E.S., et all (2000).  Maternal-child Nursing.  Philadelphia:  W.B. Saunders Company. 

· Pagana, K.D. and Pagana, T.J. (2001).  Mosby’s manual of diagnostic and laboratory tests.  St. Louis:  Mosby, Inc. 
· Potter, P. and Perry, A. (2005).  Fundamentals of nursing:  Concepts, process and practice, (6th ed.).  St. Louis:  C.V. Mosby Company.  

· Lemone, P. & Burke, K.  (2004). Medical surgical nursing, Critical Thinking in Client Care (3rd ed).  Pearson Education.

· Sparks, S.M. and Taylor, C.M. (2001).  Nursing diagnosis reference manual (5th ed.).  Springhouse:  Springhouse company. 

· Taber’s cyclopedic medical dictionary (2001).  (19th ed.).  Philadelphia: F.A. Davis Co.

· Townsend, Mary C. (2003).  Psychiatric mental health nursing:  Concepts of care, (4th ed.).  Philadelphia:  F.A. Davis Co. 

· Williams, S. (2002).  Essentials of nutrition and diet therapy, (8th ed.).  St. Louis:  Mosby-Yearbook, Inc. 

2. Other Materials

NCLEX Review 3000:  Study software for NCLEX-RN.  Springhouse:  Springhouse Interactive.



3.
Basic bibliography-may be given separately by instructor.
IV. Standards

A. Clinical Evaluation (Pass or Fail)

A passing grade in clinical will be based upon the student receiving a satisfactory in the following: 

1. Nurse-Patient Interactions

2. Nursing Care Plans

3. Clinical Activities

The clinical evaluation is computed on the Nursing 202 clinical form.  The student receives a grade of P (pass), F (fail), or W (warning) for the mid-term evaluation and a grade of either P (pass) of F (fail) at the end of the course.  A clinical failure is an automatic course failure. 

B. Methods of Evaluation

Clinical evaluation is accomplished through: 

1. Instructor Observations

2. Self-Evaluations

C. Classroom Evaluations

Grades are computed according to scale of:




A  =  94-100




B  =   87- 93




C =   81- 86




D  =  75- 80




E  =     0- 74



The student’s classroom grades are derived from the following: 

1. 30% final examinations

2. 50% unit examinations

3. 20% quizzes

D. Methods of Class evaluation: 

Written exams

Exam Review

Quizzes
V. Rationale and Impact

Rationale


This course is a requirement of the Associate of Science in Nursing Program.  Nursing 202 is designed to introduce the student to levels of wellness and alterations in human needs related to:  oxygen/carbon dioxide exchange: cardiovascular and respiratory needs; safety/security: protective needs; activity/rest: sensory, sensorimotor needs; and elimination:  gastrointestinal needs.  Theory and clinical will prepare the nursing student to communicate, assess, and intervene with clients and families experiencing alterations in human needs.  Communication and health teaching are emphasized as intervention strategies within the nursing process. 

Lecture will be taught using the existing staff. 

VI. Cost and Staff Analysis

Lecture and clinical instruction will be taught using the existing staff.  

VII. Date approved by University President
VIII. Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES



Nursing courses require that students possess the following abilities: 

1. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

2. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

3. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

4. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

5. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

6. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
SYLLABUS SUBJECT TO CHANGE
Appendix C-5

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

NURSING TRANSITION
NURS212

I.
Introductory Information


A. 
Department Name:  


Nursing


B. 
Departmental Catalogue Number:  
NURS 212


C. 
Course Title: 



Nursing Transition


D. 
Semester Hours of Credit:  

2


E. 
Clock Hours per Week:  

2 seminar


F.  
Overlays:  



None


G.
Restrictions: 



NURS 101, NURS 102, & NURS 201

II. 
Description of the Course


This is a seminar that is designed as a transition course for nursing students in their last semester of their educational program.  It provides an overview of historical events that have affected the evolution of nursing and presents the issues and trends that are molding the nursing profession of the 21st century.  This course prepares the student for graduation and the “work world” of nursing.  The course is two credit hours, with two seminar hours weekly.   The course is offered annually in the spring semester.  Prerequisites are Nursing 101, Nursing 102, and Nursing 201.

III. Exposition


A.
Objectives:



Upon completion of this course, the student will be able to do the 



following:



1.  Relate the concept of reality shock to feelings about graduation and 



entry level practice.



2.  Discuss the importance of values education and clarification in 




personal development, particularly in nursing.



3.  Describe the historical events that have shaped the profession of nursing.



4.  Explain issues and trends affecting the nursing profession now and in the 
 


     future.



5.  Demonstrate knowledge about the "work world" and the role of the new 


    
     graduate from an associate degree Nursing Program.

B.
Activities and Requirements


Classroom activities:
Teaching/Learning Methods

Lecture




Group Discussion








Reading Assignments









Independent Study









Written Assignments



   





Audio-visual Aids









Role Play

Requirements:  Please refer to Nursing Student Handbook, page 5, “Abilities Required in Nursing Courses”.  If you are in need of accommodations, please contact Mary Sue Diehl by the end of the first week of class.








C.
Major Units and Time Allotted:  (14 weeks)



1.
Unit I:
Reality Shock and the New Graduate
(5 contact hours)



2.
Unit II:
Historical Perspectives

(5 contact hours)



3.
Unit III:  Issues and Trends


(15 contact hours)



4.
Unit IV:  Associate Degree Graduates in Nursing (5 contact hours)


D.
Materials and Bibliography:



1.
Required Textbooks:
· Tappan, Ruth M., Weiss, Sally A., and Whitehead, Diane K. (2004).  Essentials of Nursing Leadership and Management. (3rd ed.) Philadelphia: F.A. Davis

· Any NCLEX review book (student’s choice)

· PA Nurse Practice Act

2.
Basic bibliography – may be given separately by instructor.

IV.
Standards


This class is an interactive seminar.  Participation in discussions and role playing is required.  Due to this fact, attendance will be required and calculated as part of the grade for this course.


A.
Classroom Evaluations



Grades are computed according to a scale of:




A = 94-100




B = 87-93




C = 81-86




D = 75-80




E = 0-74



The student’s classroom grades are derived from the following:




1.
10% class participation




2.
30% research




3.
30% written assignments, quizzes and NCLEX Review 




(2,000 questions) must be >80%




4.
30 % examination


B.
Methods of Class Evaluation




Class Participation




Written Assignments




Peer Evaluation




Self Evaluation




Quizzes




Exams

V.
Rationale and Impact:


This course is a requirement of  the Associate of Science in Nursing Program.  Nursing 212 is designed to facilitate the transition of the nursing student into the reality of the work world as a registered nurse.  Designed as a seminar course, the student will actively participate in this exploration of nursing history, legal issues, issues and trends as they apply to the associate degree nurse.

VI.
Cost and Staff Analysis:


This course will be taught by existing staff.

VII.
Date approved by University President:
VIII.
Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES


Nursing courses require that students possess the following abilities: 

1. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

2. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

3. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

4. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

5. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

6. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
SYLLABUS SUBJECT TO CHANGE
Appendix C-6

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Syllabus

NURSING FIELD EXPERIENCE
NURS205

I.
Introductory Information:

A. Department Name:



Nursing


B. Departmental Catalogue Number:

NURS 2--


C. Course Title:



Nursing Field Experience


D. Credit in Terms of Semester Hours:
1, 2, 3


E. Clock Hours per Week:


Based on number of credits:








1 credit   =   9 hours per week/45 hours total




  



2 credits = 18 hours per week/ 90 hours total








3 credits = 27 hours per week/ 135 hours 







total


F. Restrictions upon Student Registration:
Student must have been accepted to the 







A.S.N. and completed course requirements 







for the 
first year of the Nursing Program.  







The student must have permission of the 







Instructor.  In 
addition, the student must 







meet the grade requirements for the Nursing 







Program (QPA of 2.70) or above and a letter 






grade of “C-” or higher in major courses). 
NOTE:  This is an elective course.  It may not be substituted for a required course within the A.S.N. program.

II.
Description of the Course

This elective field experience course will be offered in the summer annually after satisfactory completion of Nursing 101 and 102.  This experience will allow the student to pursue a personal interest in an area of nursing. Potential areas that may be utilized include:  Emergency Department (ED/ER); Intensive Care (CPU, ICU, NICU); Medical/Surgical (Med.-Surg.); Obstetrics/Gynecology (OB-GYN); Operating Room (OR, PARR); Pediatrics (PEDS); Clinics with Nurse Practitioners; Community Health Agencies; Psychiatric.


Levels of wellness and alterations in human needs will be studied by the student.   Communication and health teaching will be utilized by the student as major strategies for assisting individuals and families to care for themselves in health and illness.


III.
Exposition

A. 
Objectives:



Upon completion of this course, the student will:



1. Collaborate with nursing preceptor to gain/further attain an understanding 

   

 of a clinical area of interest.



2. Correlate existing theory and clinical experiences with field experience 


   

 objectives.



3. Demonstrate increasing independence and professional accountability and 
    
    

responsibility in providing nursing care to individuals/families as 




evidenced by  preceptor evaluation.


B. 
Activities and Requirements:



Teaching/Learning Methods


The student will:



1.
be supervised, in a clinical area of interest, by preceptor with the facility.



2.
develop objectives specific to the area of field experience.



3.
perform individualized study necessary to accomplish their objectives for 



the course.



4.
be able to verbalize an understanding of the nurse’s duties, roles and `



responsibilities on the specific nursing unit.



5.
be able to verbalize an understanding of the facility’s policies and 




procedures.



6.
complete required written assignments, as outlined by faculty.



7.
meet with, or communicate with, faculty at the beginning of the course 



and weekly thereafter to discuss student progression of objectives.



Evaluation Methods


Pass/Fail grade assigned to student by faculty on completion of field 



experience, based on:



1.
attainment of a “C” or better on required written assignments, 




- Clinical Log, including self-evaluations




- Case Study, which is comprehensive and patient specific




- Clinical Evaluation by Preceptor




- Achievement of Student Objectives, specific to area of field 




experience



2.
recommended clinical evaluation  (pass/fail) by preceptor.



Faculty will observe student in clinical setting on at least one occasion.



Faculty will provide a written mid-term evaluation of student performance, in 


lieu of 
mid-term examination.



C.
Major Units  & Time Allotted:



A written description of student objectives, assignments, experiences and 


responsibilities will be prepared before placement in a facility is approved. Emphasis will 
vary depending on area of nursing and assigned facility.


D.
Materials and Bibliography:



1. 
Required Texts:
None


      
2. 
Other materials




-  Reference material specific to area of field experience (journals, 



    

textbooks, policy/procedure manuals, standards of care, etc.)




-  Per preceptor

3. 
Required Textbooks: 

· Alfaro-Lefevre, R. (2001).  Applying nursing process:  Promoting collaborative care (5th ed).  Philadelphia:  Lippincott, Williams, and Wilkins.
· Curren, A.M. and Munday, L.D. (2001).  Dimensional analysis for meds.  San Diego: W.I. Publications, Inc.
· Deglin, J.H. and Vallerand, A.H. (2005).  Davis’ drug guide for nurses (9th ed). Philadelphia:  F.A. Davis
· Smeltzer, S.C. and Bare, B.G. (2004).  Brunner and Suddarth’s textbook of medical-surgical nursing (10th ed).  Philadelphia:  Lippincott, Williams and Wilkins.
· Lilley, L.L. and Aucker, R.S. (2001).  Pharmacology and the nursing process.




(3rd ed).  St. Louis:  Mosby-Year Book, Inc.
· McKinney, E., Ashwill, J., Murray, S., James, S., Gorrie, T. and Droske, S.   (2000). Maternal-Child Nursing.  Philadelphia: W.B. Saunders Company
· Pagana, K.D. and Pagana, T. J. (2001).  Mosby’s manual of diagnostic 


and laboratory tests.  (2nd ed).  St. Louis: Elsevier: Mosby.
· Potter, P. and Perry, A.  (2005). Fundamentals of nursing:  Concepts, process and practice, (6th ed.).  St. Louis: Elsevier:  Mosby.
· Sparks, S.M. and Taylor, C.M. (2000).  Nursing diagnosis reference manual, (5th ed.).  Springhouse: Springhouse Co.
· Taber's cyclopedic medical dictionary   (19th ed.)  (2001) Philadelphia: F.A. Davis Co.
· Williams, S., Schlenker, E.D., and Schlenker, E.  (2002).  Essentials of nutrition and diet therapy. (8th ed.). St. Louis:  Mosby-Yearbook, Inc.
IV.
Standards:

The student’s grades are derived from the following:



1.  Clinical log, including self-evaluations   - 30%



2.  Case Study, which is comprehensive and patient specific  - 10%



3.  Clinical Evaluation by Preceptor  -   50%



4.  Achievement of Student Objectives, specific to area of field experience-10%

The student receives a grade of P (pass) or F (fail) at the end of the five week course.  A grade of P (pass) will result in the approved credit(s) being awarded, however a grade of F (fail) will result in no credit(s) awarded.

V.
Rationale and Impact:
This course is an elective field experience course of the Associate of Science in Nursing Program.  Nursing 205 is designed to provide the student with the opportunity to enhance their clinical experience in an area of choice. The course has been developed based on student comments on the program evaluation.  Comments include statements such as:  “We should be able to go to the ER”; “time at ICU would be nice” and “I would like to have spent more time in the OR”.  This course will permit the student to gain exposure to a clinical area of personal interest, or attain further experience in an area of personal interest, such as OB-GYN, PEDS or Med/Surg.  Previous theory and clinical experience will be integrated with the field experience objectives.

VI. 
Cost and Staff Analysis:


This course will supervised by existing staff.  The cost of the course will be dependent on the number of students registering for the course.

VII.
Date approved by University President:

VIII.
Disabilities
Reasonable Accommodations:



Lock Haven University of PA is committed to ensuring that no otherwise qualified individual with a disability be denied participation in or benefits from any of its program on the basis of a disability.  Students with disabilities are encouraged to discuss requests for reasonable accommodations with the professor at the beginning of the semester.  In order for accommodations to be provided, your disability must be verified by Dr. Reynol Junco, Director, Office for Disability Services for Students, 104 Russell Hall, (570)893-2926, or contact Dr. Clay Kleckley at the Clearfield Campus.

ABILITIES REQUIRED IN NURSING COURSES


Nursing courses require that students possess the following abilities: 

1. Sufficient mobility to transfer and mobilize the non-ambulatory patient and assist an ambulatory patient utilizing safety measures.  Ability to life and/or support at least 50 pounds in order to safely reposition, transfer, and ambulate patients. 

2. Sufficient musculo-skeletal control to perform gross and find motor tasks inherent in required skills; e.g., the administration of medications; safely carrying a newborn and performing activities of daily living for the patient unable to do so for himself. 

3. Sufficient visual ability to read medical records, labels on medication containers and calibrations on devices used to make physiological measurements. 

4. Sufficient hearing ability to interpret messages not solely based on visual cues, to interpret conversation, and to detect sounds such as heart tones and blood pressure readings. 

5. Sufficient speech ability to convey oral messages to assigned patients and to other health team members. 

6. Sufficient emotional stability to accurately perceive situations influencing the care of assigned patients and to make unimpaired observations and judgments regarding care of assigned patients. 

The need to use a device or substance to enhance deficits in these abilities is acceptable.
SYLLABUS SUBJECT TO CHANGE

Field experience Paperwork

Include:


- Case Study Format


- Clinical Log Format:  Student will maintain a narrative log of each clinical experience, 


including activities of day, i.e. number and diagnoses of patients cared for; skills 


performed; and procedures observed.


- Student will also complete Weekly Self-Evaluation Forms.


LOCK HAVEN UNIVERSITY OF PA

ASSOCIATE OF SCIENCE IN NURSING

NURS 205 

Student Evaluation by Faculty

___________________________________ 

__________________________________

Student Name





Instructor Name/Title

1.
Course Hour Requirement met per credit hour?     
PASS ______     FAIL ______

2.
Student Objectives were met?



 PASS ______     FAIL ______

3.
Required Written Assignments:


a.  Clinical Log, including self-evaluations 

(30%) _______


b.  Case Study





(10%) _______


c.  Clinical Evaluation by Preceptor


(50%) _______


d.  Achievement of Student Objectives

(10%) _______

4.
Additional Comments:

Final Grade:    PASS _________

FAIL __________
_______________________________________      ____________________________________

Instructor Signature

 Date

   
  Student Signature
 
    Date


LOCK HAVEN UNIVERSITY OF PA

ASSOCIATE OF SCIENCE IN NURSING

NURS 205
Student Evaluation by Preceptor

___________________________________
_______________________________________

Student Name




Preceptor Name/Title

__________________________________ 
________________________________________

Facility/Agency




Clinical Area

1.
Clinical evaluation by Preceptor:


A. Student Strengths -


B. Student Areas for Improvement -


C. Overall Summary of Performance -

2.
Recommended clinical evaluation (Pass/Fail): ______________

3.
How well were the student’s objectives achieved/not achieved?

_____________________________________________


_________________

Preceptor Signature






Date
LOCK HAVEN UNIVERSITY OF PA

ASSOCIATE OF SCIENCE IN NURSING

REQUEST FOR ELECTIVE INDEPENDENT STUDY 

NURS 205
______________________________________________
____________________________ 

Last Name, 


First


M.I.

S.S.# or I.D.#

_________________________________________________    (       )____________________

Address







Home Phone

_________________________________________________

City, State, Zip

Number of Credits: ________________
   
Number of Credit Hours: ______________






First Choice


Second Choice

Facility/Agency:

_______________________
  _________________________

Clinical Area:


_______________________     _________________________
Instructor:


_______________________
    _________________________

Brief Summary of goal(s) for this course:  _______________________________________________
______________________________________________________________________________
______________________________________________________________________________
******************************************************************************
Department Use ONLY:



 
Date
        Approved      Denied

Instructor
 _________________________

_______        _______      _______
Dept. Chair
 __________________________

_______        _______      _______


Director  
 __________________________

_______        _______      _______

LOCK HAVEN UNIVERSITY OF PA
ASSOCIATE OF SCIENCE IN NURSING
NURS 205
Independent Study Responsibilities

Faculty:

1.
Consult with Department Chairperson and Director concerning student petition or 
independent study.


2.
Request Director to contact participating facility and ascertain availability of 
preceptor(s).

3.
Provide and discuss with preceptor and student, the course objectives and desired 
learning experiences and criteria for evaluation.

4.
Maintain weekly contact with student.

5.
Provide feedback (oral & written) of required written assignments weekly.

6.
Maintain open dialogue with preceptor and student.

7.
Perform final evaluation of student & assign a pass/fail at end of course.  Final evaluation 
will be 
based on criteria outlined in course syllabi.

8.
Attend meetings with preceptor and student, as necessary.

9.
Provide feedback to preceptor and participating facility as necessary.

Student:

1.
Once approval is received for NURS 205, develop specific clinical objectives and desired 
learning experiences (related to course objectives). 

2.
Maintain weekly contact with nursing faculty.

3.
Abide by sponsoring facility’s policies and LHU Nursing Department policies.

4.
Assume responsibility for seeking learning experiences with preceptor.

5.
Complete written assignments as outlined in course syllabi.

6.
Notify preceptor in advance of absence or tardiness.

7.
Participate in their evaluation with preceptor and nursing faculty.
8.
Participate in evaluation of preceptor, facility and nursing faculty preceptor.
Preceptor:

1.
Provide orientation of student(s) to clinical facility, as necessary.

2.
In conjunction with student, select learning experiences to meet the course 
objectives.

3.
Provide on-site supervision and teaching of student.

4.
Promote a collaborative relationship with student()s) and health team members.

5.
Interpret nursing unit philosophy and policies, as necessary.,

6.
Maintain open dialogue with student and nursing faculty preceptor.

7.
Evaluate student progress on a continual basis and provide feedback.

8.
Perform student evaluation at end of course.

9.
Attend meetings with student and nursing faculty preceptor as necessary.

Appendix D-1
Student Name: ____________________________________________

LOCK HAVEN UNIVERSITY OF PA ASSOCIATE OF SCIENCE IN NURSING

WEEKLY CLINICAL EVALUATION CHECKLIST/COMMENTS

NURSING 101
	OBJECTIVES


	Wk 1
	Wk 2
	Wk 3
	Wk 4
	Wk 5
	Wk 6
	Wk 7
	Wk 8
	Wk 9 
	Wk 10
	Wk 11
	Wk 12
	Wk 13
	Wk 14
	Wk 15

	1. Identify knowledge from nursing and general education courses to facilitate care of individuals


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Identify the steps of the nursing process as a method of problem solving 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Demonstrate beginning skills in carrying out prescribed regimen to meet basic human needs of the individual.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Identify concepts in therapeutic communication in caring for individuals with human needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Describe basic principles of teaching and learning when administering nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Identify appropriate legal and ethical principles in providing nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Demonstrate accountability and responsibility while providing nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	COMMENT SHEET: Y or N


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Student Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Faculty Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Appendix D-2

Student Name: ____________________________________________

LOCK HAVEN UNIVERSITY OF PA ASSOCIATE OF SCIENCE IN NURSING

WEEKLY CLINICAL EVALUATION CHECKLIST/COMMENTS

NURSING 102

	OBJECTIVES


	Wk 1
	Wk 2
	Wk 3
	Wk 4
	Wk 5
	Wk 6
	Wk 7
	Wk 8
	Wk 9 
	Wk 10
	Wk 11
	Wk 12
	Wk 13
	Wk 14
	Wk 15

	1. Incorporate knowledge from nursing and general education courses to facilitate care of individuals/families.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Initiate plan of care according to the nursing process to meet the primary needs of selected individuals and their families.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Apply skills in carrying out prescribed regimen to meet basic human needs of individuals/families.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Utilize effective communication skills in caring for individuals/families with human needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Discuss principles of health teaching for individuals and families throughout the life cycle.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Demonstrate legal and ethical behavior while providing nursing care to individuals/families.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Demonstrate accountability and responsibility while providing nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	COMMENT SHEET: Y or N


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Student Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Faculty Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Appendix D-3

Student Name: ____________________________________________

LOCK HAVEN UNIVERSITY OF PA ASSOCIATE OF SCIENCE IN NURSING

WEEKLY CLINICAL EVALUATION CHECKLIST/COMMENTS

NURSING 201

	OBJECTIVES


	Wk 1
	Wk 2
	Wk 3
	Wk 4
	Wk 5
	Wk 6
	Wk 7
	Wk 8
	Wk 9 
	Wk 10
	Wk 11
	Wk 12
	Wk 13
	Wk 14
	Wk 15

	1. Apply knowledge and principles from nursing and general education courses to facilitate care of individuals/families in various health care settings within the community.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Apply the nursing process to care of individuals/families with alterations in human needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Demonstrate competency in those skills necessary to provide nursing care to individuals/families with human needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Analyze therapeutic communication skills utilized with individuals/families and health team.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Formulate health teaching relevant to individual and family needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Integrate legal and ethical standards in providing care to individuals and families.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Demonstrate accountability and responsibility while providing nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	COMMENT SHEET: Y or N


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Student Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Faculty Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Appendix D-4
Student Name: ____________________________________________

LOCK HAVEN UNIVERSITY OF PA ASSOCIATE OF SCIENCE IN NURSING

WEEKLY CLINICAL EVALUATION CHECKLIST/COMMENTS

NURSING 202

	OBJECTIVES
	Wk 1
	Wk 2
	Wk 3
	Wk 4
	Wk 5
	Wk 6
	Wk 7
	Wk 8
	Wk 9 
	Wk 10
	Wk 11
	Wk 12
	Wk 13
	Wk 14
	Wk 15

	1. Integrate knowledge and principles from nursing and general education courses to facilitate care of individuals/families in various health care settings within the community.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Provide comprehensive, quality nursing care to individuals/families during alterations in their human needs.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Incorporate therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Evaluate nursing care according to legal and ethical standards of the nursing profession.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Demonstrate accountability and responsibility while providing nursing care.
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	COMMENT SHEET: Y or N


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Student Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Faculty Initial/Date


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Appendix D-5
Lock Haven University of Pennsylvania

Associate of Science in Nursing
CLINICAL COMMENT SHEET

Date: __________________________________



Clinical Site: ____________________________________

	Instructor: __________________________________________

Comments:

__________________________________________________

Instructor Signature                                              Date
	Student: ____________________________________________

Comments:

_____________________________________________________

Student Signature                                              Date


Appendix D-6
LOCK HAVEN UNIVERSITY OF PA

ASSOCIATE OF SCIENCE IN NURSING

Weekly Clinical Self-Evaluation Form

Name________________________________    Clinical Date(s)____________________

1. What were the strengths of your clinical performances for this week?

2. What were the weaknesses of your clinical performances this week?

3. What activities did you perform this week?

Approved:  C.C. 2/96

Appendix D-7

Lock Haven University of Pennsylvania

Associate of Science in Nursing

Course Title: ________________________________

SUMMARY OF CLINICAL AND ACADEMIC PERFORMANCE

Student Name ______________________
Dates of Experience _________________________

Purpose:  Midterm _______
Warning ________
Academic ________
Clinical ________

Academic Grade ____________
Absences:
Class ________
Clinical ________

______________________________________________________________________________


______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

_________________________________

____________________________________

Date

Instructor Signature


Date

Student Signature

Approved: F.O. 10/3/91
Reviewed: C.C. 11/05
Appendix D-8
LOCK HAVEN UNIVERSITY ASSOCIATE OF SCIENCE IN NURSING

FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 101

Name______________________________________                Semester: ___________ to ___________


[image: image5]
	S
	U
	Upon Completion of Nursing 101,
 the Student will:
	COMMENTS



	
	
	1. Identify knowledge from nursing and general education courses to facilitate care of individuals.


	

	
	
	     a. State the developmental stage of the individual


	

	
	
	     b. State scientific principles related to basic nursing procedures.

	

	
	
	     c. Identify the individual's social and cultural environment.

	

	
	
	2.  Identify the steps of the nursing process as a method of problem solving.

	

	
	
	     a. Identify appropriate nursing diagnoses based on individual assessment criteria.

	

	
	
	     b. List measurable short and long term goals.

	

	
	
	     c. Identify nursing interventions based on assessed individual needs.

	

	
	
	     d. Describe appropriate scientific principles      related to nursing interventions.
	

	
	
	     e. Discuss evaluation process for the outcome of the plan of care of the individual.

	

	
	
	3. Demonstrate beginning skills in carrying out prescribed regimen to meet basic human needs of the individual.

	

	
	
	     a. Discuss organizational skills in the nursing      care of individuals.

	

	
	
	     b. Identify scientific principles utilized in the performance of basic nursing skills.

	

	
	
	     c. Identify psychomotor skills in performing nursing activities.

	

	
	
	     d. Identify scientific principles in the safe          administration of medications.

	

	
	
	4. Identify concepts in therapeutic communication in caring for individuals with human needs.

	

	
	
	     a. Describe basic therapeutic communication skills in caring for individuals.

	

	
	
	     b. Identify appropriate channels of communication to meet the needs of the individual.

	

	
	
	     c. Identify significant information appropriate to report to members of the health team.

	

	
	
	5. Describe basic principles of teaching and learning when administering nursing care.

	

	
	
	     a. Identify the need for individual health teaching.

	

	
	
	     b. Identify learning goals and objectives according to the knowledge level, capabilities and deficits of the individual.

	

	
	
	     c. Identify a plan for basic individual health teaching.

	

	
	
	     d. Define the evaluation process for health          teaching.

	

	
	
	6. Identify appropriate legal and ethical principles in providing nursing care.

	

	
	
	     a. Describe importance of maintaining confidentiality.     

	

	
	
	     b. Identify safety needs.

	

	
	
	     c. Identify pertinent information necessary for documentation.

	

	
	
	     d. Cite examples of nurse-advocacy.

	

	
	
	     7.  Demonstrate accountability and responsibility while providing nursing care.

	

	
	
	     a. Identify adequate preparation for the safe      administration of basic nursing care of the          individual.

	

	
	
	     b. Identify appropriate individuals as sources of information in providing basic nursing care.

	

	
	
	     c. Describe self-evaluation techniques in relation to professional growth.

	

	
	
	     d. Define student responsibilities in the clinical area.

	


FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 101
INSTRUCTOR’S COMMENTS:

STUDENT’S COMMENTS:

I have read and had an opportunity to discuss this evaluation with my instructor.

DATE: ______________________

STUDENT’S SIGNATURE:       ______________________________________

INSTRUCTOR’S SIGNATURE: ______________________________________

Approved C.C.: 12/91

Revised: C.C. 4/93, 9/94, 9/95, 1/05

Reviewed: C.C.: 1/94; 5/94;1/95; 5/95; 1/96; 5/96; 1/97; 5/97; 1/98; 5/98; 1/99; 5/99; 1/00; 5/00; 1/01; 5/01; 1/02; 5/02; 1/03; 5/03; 1/04; 5/04; 5/05

Appendix D-9

LOCK HAVEN UNIVERSITY ASSOCIATE OF SCIENCE IN NURSING

FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 102
Name______________________________________                Semester: ___________ to ___________


[image: image6]
	S
	U
	Upon Completion of Nursing 102,
 the Student will:
	COMMENTS



	
	
	1. Identify knowledge from nursing and general education courses to facilitate care of individuals/families.


	

	
	
	     a. Describe how health alternations affect the development stages of individual/family.

	

	
	
	     b. Demostrate safety in technical skills identifying relevant scientific concepts.

	

	
	
	     c. Discuss influence of social and cultural environment on nursing care of individual/family.
  
	

	
	
	2. Initiate plan of care according to the nursing 

process to meet the primary needs of selected 

individuals and their families.

	

	
	
	     a.  Describe priority nursing diagnoses based on individual/family assessment

	

	
	
	     b. Develop measurable short and long term goals in collaboration with individual/family.

	

	
	
	     c. Apply nursing interventions based on assessed individual/family needs.

	

	
	
	     d. Demonstrate knowledge of appropriate          scientific principles relating to nursing interventions.

	

	
	
	     e. Examine the outcome of the plan of care for individual/family.

	

	
	
	3.  Apply skills in carrying out prescribed regimen to meet basic human needs of individuals/families.

	

	
	
	     a. Demonstrate organizational skills in performing nursing activities of individuals/families with human needs.

	

	
	
	     b. Utilize scientific principles in the performance of nursing skills.

	

	
	
	     c. Demonstrate basic psychomotor skills in performing nursing activities.

	

	
	
	     d. Utilize scientific principles in the safe          administration of medications.

	

	
	
	4.  Utilize effective communication skills in caring for individuals/families with human needs.

	

	
	
	     a. Demonstrate therapeutic relationships with the individual/family.

	

	
	
	     b. Describe the use of appropriate channels of communication to meet the needs of the individual/family.
	

	
	
	     c. Discuss significant information about the          selected individual/family to report to appropriate health care team members.

	

	
	
	5.  Discuss principles of health teaching for individuals and families throughout the life cycle.

	

	
	
	     a. Discuss learning needs specific to the individual/family.

	

	
	
	     b. Describe learning goals, utilizing individual's/family's present knowledge levels, capabilities and deficits.

	

	
	
	     c. Develop a health teaching plan based on individual/family needs and capabilities.

	

	
	
	     d. Discuss the individual/family responses to the health teaching plan.

	

	
	
	6.  Demonstrate legal and ethical behavior while providing nursing care to individuals/families.
	

	
	
	     a. Demonstrate confidentiality of individual and family information.

	

	
	
	     b. Demonstrate measures to ensure individual safety.

	

	
	
	     c. Demonstrate appropriate documentation.

	

	
	
	     d. Describe the role of the nurse as an advocate.

	

	
	
	7.  Demonstrate accountability and responsibility while providing nursing care.

	

	
	
	     a. Utilize consistent preparation for the safe        administration of nursing care of the individual/family.      

	

	
	
	     b. Seek assistance from appropriate individuals in providing nursing care to individual/family.   

	

	
	
	     c. Utilize self-evaluation techniques to assess own professional growth.

	

	
	
	     d. Demonstrate responsibility for own behavior.

	


FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 102
INSTRUCTOR’S COMMENTS:

STUDENT’S COMMENTS:

I have read and had an opportunity to discuss this evaluation with my instructor.

DATE: ______________________

STUDENT’S SIGNATURE:       ______________________________________

INSTRUCTOR’S SIGNATURE: ______________________________________

Approved C.C.: 12/91

Revised: C.C. 4/93, 9/94, 9/95, 1/05

Reviewed: C.C.: 1/94; 5/94;1/95; 5/95; 1/96; 5/96; 1/97; 5/97; 1/98; 5/98; 1/99; 5/99; 1/00; 5/00; 1/01; 5/01; 1/02; 5/02; 1/03; 5/03; 1/04; 5/04; 5/05
Appendix D-10

LOCK HAVEN UNIVERSITY ASSOCIATE OF SCIENCE IN NURSING

FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 201

Name______________________________________                Semester: ___________ to ___________


[image: image7]
	S
	U
	Upon Completion of Nursing 201,
 the Student will:
	COMMENTS



	
	
	1.  Apply knowledge and principles from nursing and general education courses to facilitate care of individuals/families in various health care settings within the community.


	

	
	
	     a. Utilize principles of growth and development and the alteration occurring with illness in the care of individual/family.

	

	
	
	     b. Exhibit competency in technical skills employing appropriate scientific principles.


	

	
	
	     c. Incorporate the influence of the individual's/family's social and cultural environment in the nursing care provided.

	

	
	
	2.  Apply the nursing process to care of individuals/families with alterations in human needs.

	

	
	
	     a. Analyze individual/family needs based on assessment.

	

	
	
	     b. Formulate realistic goals for individual/family with alterations in human needs.

	

	
	
	     c. Develop individualized nursing interventions for individual/family with alterations in human needs.

	

	
	
	     d. Implement individualized nursing interventions based on scientific principles.

	

	
	
	     e. Revise established plans of care based on evaluation of individual/family responses to interventions.

	

	
	
	3.  Demonstrate competency in those skills necessary to provide nursing care to individuals/families with human needs.

	

	
	
	     a. Integrate organizational skills in performing nursing activities.

	

	
	
	     b. Analyze scientific principles related to the performance of nursing skills.

	

	
	
	     c. Demonstrate psychomotor skills in performing nursing activities.

	

	
	
	     d. Recognize scientific principles in the safe administration of medications.

	

	
	
	4.  Analyze therapeutic communication skills utilized with individuals, families, and health team.

	

	
	
	     a. Consistently utilize a variety of therapeutic communication skills.

	

	
	
	     b. Utilize appropriate channels of communication to meet the needs of the individual/family.

	

	
	
	     c. Report significant information about the selected individual/family to appropriate health team members.

	

	
	
	5.  Formulate health teaching relevant to individual and family needs.

	

	
	
	     a. Determine learning needs specific to the individual and family.

	

	
	
	     b. Determine realistic teaching goals for individual/family.

	

	
	
	     c. Implement health teaching plans.

	

	
	
	     d. Evaluate health teaching plan according to individual/family response.

	

	
	
	6.  Integrate legal and ethical standards in providing care to individuals and families.

	

	
	
	     a. Maintain confidentiality.

	

	
	
	     b. Create a safe environment.

	

	
	
	     c. Progress in documentation skills.

	

	
	
	     d. Demonstrate advocacy behavior to meet individual/family needs.

	

	
	
	7.  Demonstrate accountability and responsibility while providing nursing care.

	

	
	
	     a. Demonstrate thorough preparation in the safe delivery of nursing care to individual/family.  

	

	
	
	     b. Function as a team member in a variety of health care settings while providing comprehensive nursing care for individual/family across the lifespan.  

	

	
	
	     c. Analyze self-evaluation to assess own professional growth.

	

	
	
	     d. Determine personal accountability and responsibility in the provision of nursing care.

	


FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 201
INSTRUCTOR’S COMMENTS:

STUDENT’S COMMENTS:

I have read and had an opportunity to discuss this evaluation with my instructor.

DATE: ______________________

STUDENT’S SIGNATURE:       ______________________________________

INSTRUCTOR’S SIGNATURE: ______________________________________

Approved C.C.: 12/91

Revised: C.C. 4/93, 9/94, 9/95, 1/05

Reviewed: C.C.: 1/94; 5/94;1/95; 5/95; 1/96; 5/96; 1/97; 5/97; 1/98; 5/98; 1/99; 5/99; 1/00; 5/00; 1/01; 5/01; 1/02; 5/02; 1/03; 5/03; 1/04; 5/04; 5/05
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LOCK HAVEN UNIVERSITY ASSOCIATE OF SCIENCE IN NURSING

FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 202
Name______________________________________                Semester: ___________ to ___________


[image: image8]
	S
	U
	Upon Completion of Nursing 202,
 the Student will:
	COMMENTS



	
	
	1.  Integrate knowledge and principles from     nursing and general education courses to facilitate care of individuals/families in various health care settings within the community.
	

	
	
	     a. Collaborate with other members of the health care team to minimize disruption of 

developmental stages while caring for the 

individual/family.
	

	
	
	     b. Provide technically competent care                 integrating scientific principles.  

	

	
	
	     c. Evaluate nursing care with consideration for the sociocultural environment of the individual/family.

	

	
	
	2.  Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health.

	

	
	
	     a. Prioritize individual/family needs based on assessment.

	

	
	
	     b. Formulate realistic goals for individual/family with acute and/or complex alterations in human needs.

	

	
	
	     c. Prioritize nursing interventions for individual/family with alterations in human needs.
	

	
	
	     d. Evaluate nursing interventions and scientific rationale based on individual/family responses.

	

	
	
	     e. Implement revisions to plans of care based on evaluation of individual/family responses to interventions.

	

	
	
	3.  Provide comprehensive, quality nursing care to individuals/families during alterations in their human needs.

	

	
	
	     a. Refine organizational skills in performing nursing activities.

	

	
	
	     b. Incorporate scientific principles in the performance of nursing skills.

	

	
	
	     c. Refine psychomotor skills in the performance of nursing activities.

	

	
	
	     d. Refine techniques in the safe administration of medications.

	

	
	
	4.  Incorporate therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings.
	

	
	
	     a. Refine therapeutic communication skills.

	

	
	
	     b. Initiate appropriate channels of communication in meeting the needs of the individual/family.
  
	

	
	
	     c. Prioritize information for a comprehensive report to health team members.

	

	
	
	5.  Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential.
	

	
	
	     a. Prioritize learning needs specific to the individual and family.

	

	
	
	     b. Collaborate with the individual/family in planning realistic teaching goals.

	

	
	
	     c. Integrate health teaching plans in the care of the individual/family.  

	

	
	
	     d. Implement revisions to health teaching plans in the care of the individual/family.

	

	
	
	6.  Evaluate nursing care according to legal and ethical standards of the nursing profession.

	

	
	
	     a. Maintain confidentiality.

	

	
	
	     b. Incorporate safety concepts in all aspects of care.

	

	
	
	     c. Critique documentation skills.

	

	
	
	     d. Initiate advocacy behavior to meet individual/family needs.

	

	
	
	7.  Demonstrate accountability and responsibility while providing nursing care.

	

	
	
	     a. Evaluate effectiveness of preparation for team leader/team member experience.      

	

	
	
	     b. Delegate aspects of nursing care to peer team members.  

	

	
	
	     c. Incorporate self-evaluation and constructive criticism in professional growth.  

	

	
	
	     d. Evaluate personal accountability and responsibility in the provision of nursing care.  

	


FINAL EVALUATION OF CLINICAL PERFORMANCE

NURSING 202
INSTRUCTOR’S COMMENTS:

STUDENT’S COMMENTS:

I have read and had an opportunity to discuss this evaluation with my instructor.

DATE: ______________________

STUDENT’S SIGNATURE:       ______________________________________

INSTRUCTOR’S SIGNATURE: ______________________________________

Approved C.C.: 12/91

Revised: C.C. 4/93, 9/94, 9/95, 1/05

Reviewed: C.C.: 1/94; 5/94;1/95; 5/95; 1/96; 5/96; 1/97; 5/97; 1/98; 5/98; 1/99; 5/99; 1/00; 5/00; 1/01; 5/01; 1/02; 5/02; 1/03; 5/03; 1/04; 5/04; 5/05
Appendix E-1

LOCK HAVEN UNIVERSITY OF PENNSYLVANIA

ASSOCIATE OF SCIENCE IN NURSING

STUDENT PROGRAM EVALUATION

This evaluation is a student evaluation of the program.  Complete what is applicable to your semester level.  Feel free to add comments on the back. 

1. What aspects of the curriculum do you consider as strengths of the nursing program?  (Why?)

________________________________________________________________________
________________________________________________________________________________________________________________________________________________________________________________________________________________________
2. What aspects of the curriculum do you consider as weaknesses of the nursing program? (Why?)

________________________________________________________________________
________________________________________________________________________________________________________________________________________________________________________________________________________________________
3. As you complete the final semester of either first or second level, do you feel the material in the nursing courses follows a logical sequence?
Level I:  _____Yes  ______No

Level II:  _____Yes  _____No
If no, what changes in the order of course presentation would you suggest in that level and why?
Level I: ______________________________________________

_____________________________________________________

Level II: ______________________________________________
_____________________________________________________

4. Major content threads that go through all nursing courses include: pharmacology, nutrition, mental health and pediatrics.  Respond to how well each of these threads was addressed throughout the nursing curriculum. 

   1 

   2

     3

      4

     5

Poor







Excellent

a.  
Pharmacology:


1
2
3
4
5
Comments: 
b.  
Nutrition: 



1
2
3
4
5
Comments: 
c.  
Mental Health: 


1
2
3
4
5
Comments: 
d.  
Pediatrics: 



1
2
3
4
5
Comments: 
Do you have any suggestions for improvement in the presentation of these threads?

5.
The nursing student handbook provides you with specific policies (grading, clinical absence, warning/dismissal, etc.).  Respond to whether these policies are: 


a.
Well defined:



1
2
3
4
5


   
Comments:


b.
Consistent throughout curriculum
1
2
3
4
5


Comments:


c.
Available to you:


1
2
3
4
5



Comments:
6.
Educational Resources:  Rate the following resources with 5 being excellent and 1 being poor. 


a.
Adequacy of classrooms: 

1
2
3
4
5

Comments: 

b.
Copying Services: 


1
2
3
4
5


Comments: 


c.
Adequacy of Library: 


1
2
3
4
5


Comments: 

d.
Ease of viewing required videos: 
1
2
3
4
5


Comments: 

e.
Skills lab: 



1
2
3
4
5


Comments:

f.
Counseling and Guidance Services: 
1
2
3
4
5


Comments: 

g.
Health Services: 


1
2
3
4
5


Comments: 

h.
Availability of Academic Advisor: 
1
2
3
4
5


Comments: 


i.
Availability of Instructor



 during office hours: 

1
2
3
4
5


Comments: 

7.
Rate your participation in the CCAB (Clearfield Campus Activities Board), 

1 being No Participation and 5 being your Active Participation.


1

2

3

4

5

Comments: 

8.
Any other comments about the Nursing Program and/or your experience at LHUP?

F.O. Approved:  9/90

F.O. Revised:  9/94; 9/95; 5/03; 5/05

Appendix E-2

LOCK HAVEN UNIVERSITY OF PENNSYLVANIA - ASSOCIATE OF SCIENCE IN NURSING PROGRAM

CLEARFIELD CAMPUS

201 University Drive, PO Box 1410

Clearfield, PA   16830

E M P L O Y E R       E V A L U A T I O N

Name of Graduate:________________________________Year of Graduation: _______

Position: ________________________________________________________________
Hospital/Agency: _________________________________________________________

Address: ________________________________________________________________

   ________________________________________________________________

The Nursing Department, College of Education and Human Services, Lock Haven University of PA, is requesting your assistance in the evaluation of our Associate of Science in Nursing Program.  A release form signed by the graduate is enclosed.  The individual responses will remain confidential.


Please complete the survey which is based on the A.S.N. Educational  Objectives and return prior to June 14th.

	
	Poor


	 Below

Average


	      Average
	 Above

Average


	      Excellent

	
	     1             
	     2
	     3
	     4     
	     5

	 Integrate knowledge and principles from

 nursing and general education courses to facilitate care of individual/family in various health care settings within the community.


	
	
	
	
	

	 Integrate the nursing process to assist

 individuals/families throughout the life cycle in reaching their optimal level of health.


	
	
	
	
	

	 Provide comprehensive, quality nursing care to individuals/families during alterations in their human needs.


	
	
	
	
	

	 Choose therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings.


	
	
	
	
	

	 Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential.


	
	
	
	
	

	 Evaluate nursing care according to legal and  ethical standards of the nursing profession.


	
	
	
	
	

	 Demonstrate accountability and 

 responsibility while providing nursing care.

 
	
	
	
	
	


Overall evaluation of the graduate:

 _________   Excellent
 _________   Above Average
________   Average



 _________  Below Average    _________   Unsatisfactory

Thank you for your time.  Please feel free to make any additional comments that will aid in our program evaluation. 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

Signature: ____________________________  Title: _____________________________

Hospital/Agency: ____________________________________________________ 

Date: _______________

Approved: FO 5/7/92

Revised: 9/95, 11/01, 1/04
Appendix E-3

LOCK HAVEN UNIVERSITY OF PENNSYLVANIA

ASSOCIATE OF SCIENCE IN NURSING

GRADUATE FOLLOW-UP

Name







   
Date




Address






   
Year Graduated



Employer






  
Position




Address






   
Department



1.    In what area of health care are you working?  (e.g., child health, psychiatric-mental health, critical care, etc.)

2.    Describe your transition from student to graduate nurse.

3.    Professional Development

A.   Further education since graduation.  (Most recent first)


     Include Post-Associate, Post-Baccalaureate, Graduate, or In-Service, as appropriate.


INSTITUTION

MAJOR/TOPICS

DEGREES/CREDITS

YEARS

B. Professional organizations to which you belong.

C. Publications, addresses, talks, or presentations that you have prepared.

D. Awards, honors, or recognitions that you have received since graduation.

4. What duties do you perform in your present position?

5. How adequately were you prepared by the Lock Haven University of PA to assume the role of beginning technical nurse?

6. If all personal and financial circumstances were the same as when you began your       

nursing education, what program would you select today?

_____Licensed Practical Nurse



_____Associate Degree

_____Diploma





_____Bachelor Degree

  Comments:

7. Upon graduation were you prepared to meet the following objectives?

Please answer by marking the appropriate response.  Your constructive comments in each are would be helpful.

a. Utilize acquired knowledge and skills to assist individuals in meeting their psychological needs in accordance with their capacity, goals and life style.

___Strongly Agree       ___Agree       ___Disagree       ___Strongly Disagree


  
 Comments:

b. Utilize acquired knowledge and skills to assist individuals in meeting 

their psychosocial and mental health needs in accordance with their capacity, goals and life style.
___Strongly Agree       ___Agree       ___Disagree       ___Strongly Disagree

Comments:

c. Utilize the nursing process to assist individuals through the life cycle in 

reaching their optimal level of health.
___Strongly Agree       ___Agree       ___Disagree       ___Strongly Disagree

Comments:

d. Demonstrate therapeutic communication skills in providing continuity of 

care to individuals and families in selected health care settings.
___Strongly Agree       ___Agree       ___Disagree       ___Strongly Disagree

Comments:

e. Provide quality nursing care to individuals during alterations in their 

level of health.
___Strongly Agree       ___Agree       ___Disagree      ____Strongly Disagree

Comments:

f. Provides health teaching appropriate to the human needs or individuals 

in order that they may achieve and maintain their maximum health potential.
___Strongly Agree    ___Agree    ___Disagree    ___Strongly Disagree

Comments:

g. Practice nursing according to the legal and ethical standards of the 

nursing profession.
___Strongly Agree    ___Agree    ___Disagree    ___Strongly Disagree

Comments:

h. Demonstrate responsibility and accountability.
___Strongly Agree    ___Agree    ___Disagree    ___Strongly Disagree

Comments:

8. What do you feel are the strengths and weaknesses of the program related to:

THEORY –

CLINICAL PRACTICE - 

Approved: FO 5/7/92
Revised:  FO 9/92
Appendix F
Master Evaluation Plan

STANDARD I: MISSION AND GOVERNANCE

There are clear and publicly stated mission and/or philosophy and purposes appropriate to postsecondary or higher education in nursing.

Criterion 1: 
Mission and/or philosophy of the nursing education unit is congruent with that of the governing organization, or 

differences are justified by the nursing education unit purposes.

Outcome:  
100% of nursing department faculty agrees that the philosophy and objectives of the department are in congruence with the mission and goals of the university.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	1. Congruence of mission of nursing unit with  governing organization
	1. Review the philosophy and objectives of the nursing department and the mission statement and goals of the university
	October

Minimum of every three years (in accordance with university catalog) or when changes occur.

2003, 2006, 2009
	Faculty Organization
	1.University and Nursing Department web sites

2. University Catalog

3.  Nursing Program Guide

4. Faculty Handbook – Nursing Dept.

5. Faculty Organization Minutes


Criterion 2: 
Faculty, administrators, and students participate in governance as defined by the parent organization and nursing education unit.

Outcome 1: 
Full-time faculty attends 80% of the monthly Faculty Organization and Curriculum Committee meetings each academic year. 

Outcome 2: 
Part-time faculty attends 50% of the monthly Faculty Organization and Curriculum Committee meetings each academic year. 

Outcome 3:  
100% of permanent, full-time faculty participate on at least one university-wide committee.

Outcome 4: 
Student representatives (or their designees) on the Curriculum Committee attends 80% of the monthly meetings each academic year.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	2. Participation in governance of nursing unit and governing organization
	1. Review committee assignments of faculty and students.

2. Review  faculty attendance at Faculty Organization/Curriculum Committee meetings.

3. Review of student attendance at curriculum committee meetings.

4. Review  goals and recommendations of the Nursing Advisory Council
	October

April
	Department 

Chair

Nursing Faculty

Student Body

Faculty Organization
	1.Committee Listing – Faculty Handbook

2.Nursing Program Guide

3.Faculty Organization Minutes

4.Curriculum Committee Minutes

5.University-Wide Committee Minutes

6. Nursing Advisory Council Minutes


Criterion 3: 
Nursing education unit is administered by a nurse who is academically and experientially qualified, and who has authority and responsibility for development and administration of the program.

Outcome: 
The nursing Department Chair is qualified for the position and his/her authority over the department is demonstrated.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation


	3. Experience, qualifications and authority of administrator
	1.Review of Department Chair position description

2.Review of curriculum vitae of Department Chair
3. Review of Nursing Dept. Organizational Chart

4. Review of College of Education and Human Services Organizational Chart

5. Complete and submit 

state and national reports to appropriate agencies
	Every three years in May

2005, 2008, 2011

October 

(state & national reports)
	Faculty Organization

Department Chair

(state & national reports)
	1. Position Description of Department Chair

2. State Board of Nursing Requirements

3. Department Chair’s File/Personnel Record

4. Nursing Department Organizational Chart

5. College of Education and Human Services Organizational Chart


Criterion 4: Policies of the nursing education unit are consistent with those of the governing organization, or differences are justified by the nursing education purposes.

Outcome: Policies of the nursing unit remain in concert with those of Lock Haven University

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	4. Congruence of nursing unit policies and university policies
	1. Review collective bargaining agreement and faculty handbook

2. Review and revise Faculty Handbook
	1.Every three years or as Collective Bargaining Agreement changes

April 2007, 2010, 1013

2. Every two years in April

(Faculty Handbook)

2005, 2007, 2009
	Faculty Handbook Committee

Faculty Organization


	1.Collective Bargaining Agreement

2.Faculty Handbook

3. Faculty Organization Minutes


STANDARD II: FACULTY

There are qualified and credentialed faculty, appropriate to accomplish the nursing education purposes and strengthen its educational effectiveness.

Criterion 5:
Faculty members (full- and part-time) are academically and experientially qualified, and maintain expertise in their areas of responsibility.

Outcome1: 
100% of faculty are licensed as Registered Nurses in the state of Pennsylvania, academically qualified (or are currently matriculated in a Masters Program with a Major in Nursing) and demonstrate expertise in their area of responsibility.

Outcome 2: 
100% of nursing faculty will attend at least one nursing department inservice per year.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation


	5. Qualifications and expertise of faculty


	1.Review of faculty position descriptions

2.Review of curriculum vitae of faculty

3. Faculty Evaluations

4. Attendance at Nursing Department Inservices 
	1.Upon hire of new faculty

2.  Faculty Evaluations:

    a. October, March (Non-tenured faculty)

     b. March, every five years (tenured faculty)

3. Faculty Inservices

    November & May
	1.  Faculty Handbook Committee (position descriptions)

2. Search Committee and Faculty (New Hires)

3. Department Chair

4. Evaluation Committee

5. Department  Tenure Committee

6. Inservice Committee
	1. Faculty Handbook

(position descriptions)

2.Faculty members’ files/personnel records

3. Search Committee minutes

4.Evaluation Committee files

5. Inservice Committee minutes


Criterion 6:
Number and utilization of full- and part-time faculty meet the needs of the nursing education unit to fulfill its purposes.

Outcome: 
100% of the nursing department faculty agrees that teaching/clinical assignments of faculty are fairly distributed and meet the needs of the department.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	6. Number and utilization of faculty meet needs of the department
	1. Review of clinical and classroom teaching assignments related to faculty-student ratios and full-time and part-time status.
	May, November

(Prior to each semester)
	1.Faculty Organization

2.Level  Meetings
	1.Faculty Organization Minutes

2.Level Minutes

3.Clinical and Classroom Assignments (Clinical Rotations and Course Calendars)


Criterion 7:
Faculty performance is periodically evaluated to assure ongoing development and competence.

Outcome:
100% of faculty are qualified and job performance is evaluated.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	7. Periodic evaluation of faculty to assure ongoing development and competence
	1.Performance Review and Evaluation of Faculty (Evaluation Committee)

2.Department Chair Evaluation
	1.October, March (Non-tenured faculty)

2.March, every five years (tenured faculty)
	1.Department Chair

2.Evaluation Committee

3.Department  Tenure Committee

4. University Tenure Committee

5. University Administration
	1.Evaluation Committee files

2.Faculty members files/personnel records


Criterion 8:
The collective talents of the faculty reflect scholarship through teaching, application, and the integration and discovery of knowledge as defined by the institution and the nursing education unit.

Outcome 1:
100% of the nursing department faculty participate in two or more continuing education events annually.

Outcome 2:
100% of faculty are rated as effective instructors in the classroom and clinical settings.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation


	8. Scholarship of faculty
	1.Review of curriculum vitae of faculty

2.Documentation of continuing education

3. Student Evaluation of Instructor Effectiveness

4.  Faculty Evaluation by Unit Managers at Clinical Sites

5. Student Evaluation of Clinical 

Instructor Effectiveness
	Each semester by evaluation committee

(March, November)

Annually  by individual instructors
	1.Department Chair

2.Evaluation Committee

3.Department Tenure Committee

4. University Tenure Committee

5. University Administration
	1.Faculty members’ files/personnel records

2. Evaluation Committee files

3. Department Tenure Committee Minutes




STANDARD III: STUDENTS 

The teaching and learning environment is conducive to student academic achievement.

Criterion 9:
Student policies of the nursing education unit are congruent with those of the governing organization, publicly accessible, non-discriminatory, and consistently applied; differences are justified by the nursing education unit purposes.

Outcome 1:
100% of student policies of the nursing program are congruent with the policies of Lock Haven University of Pennsylvania, are publicly accessible, nondiscriminatory, and consistently applied.  Any differences are justified by the nursing program purposes.  

Outcome 2:  80% of nursing students will rate the student policies as well-defined, consistent and available. 

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation


	9. Policies are congruent with university policies, publicly accessible, nondiscriminatory, and consistently applied.
	1.Compare and contrast  university policies with those of the nursing department.

2.Review retention/attrition rates

3.  Review end-of-year program evaluations
	January-

  Admissions Policies

  Grading System
February-

  Retention/Promotion

  Grievance/Appeal
Leave of Absence &                  Withdrawal

  Warning/Dismissal

  Graduation
September-

  Program Evaluations
	1.Faculty Organization

2. Admissions Committee

3.Follow-up Committee

4. Legal Counsel, if necessary

5. Director of Disability Services, if necessary
	1.University Student Handbook

2. Nursing Program Guide

3. University Catalog

4. Admissions Committee Minutes
5. Follow-up Committee Minutes
6. Program Evaluations

7.Faculty Organization 

Minutes
8. University and Nursing Department Web Sites

9. Admission Information and Requirements Booklet


Criterion 10:
Students have access to support services administered by qualified individuals that include, but are not limited to: health counseling, academic advisement, career placement, and financial aid.

Outcome 1:
80% of nursing students will evaluate student services as adequate

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	10. Student access to support services
	1.Review student services policies and procedures and compare to information in the university catalog and nursing student handbook.

2. Review end-of-year Program Evaluations
	February- 

  Counseling

   Academic Advising

   Health Services

   Financial Aid

   Career Placement

September-

  Program Evaluations

April-

  Job Fair Attendance; resume submission

	1.Faculty Organization

2. Scholarship Committee
	1.University Student Handbook

2. Nursing Program Guide

3. University Catalog

4. Advisor/Advisee Lists

5. Faculty Organization Minutes

6. Scholarship Committee Minutes

7. Program Evaluations




Criterion 11:
Policies concerned with educational and financial records are established and followed.

Outcome:
100% of educational and financial records are maintained according to university and nursing department policy.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	11. Maintenance of educational and financial records
	1.Compare nursing department record keeping policy with LHU of PA policy and State Board of Nursing regulations

2.  Review of LHU of PA financial record policy
	May
	Health Records Committee

Admissions Committee

Enrollment Services

Course Chairs of Nursing Courses

Department Chair
	1.State Board of Nursing Requirements

2. Nursing Department Office

4. Enrollment Services

Office


STANDARD IV: CURRICULUM AND INSTRUCTION

The curriculum is designed to accomplish its educational and related purposes.

Criterion 12:
Curriculum developed by nursing faculty flows from the nursing education unit philosophy/mission through an organizing framework into a logical progression of course outcomes and learning activities to achieve desired program objectives/outcomes.

Outcome:
100 % of nursing faculty and 80% of nursing students will evaluate the organization and progression of the curriculum as satisfactory.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	12. Organized curriculum that flows in logical progression
	1. Review nursing course objectives, course syllabi, clinical evaluation tools, student program evaluations, National League for Nursing Accrediting Commission and State Board of Nursing Requirements.
	April – courses in nursing and general education courses
May & December-

Student achievement of nursing course objectives

September – Program Evaluations
	Curriculum Committee (courses in nursing & general education courses; student achievement of nursing course objectives)

Level Meetings

(review all aspects of nursing courses – clinical & classroom)

Faculty Organization

(Program Evaluations)
	1.Curriculum Committee Minutes
2. Faculty Organization Minutes
3. Level Minutes
4. State Board of Nursing Requirements.

5. National League for Nursing Requirements

6. Course Syllabi

7. Clinical Evaluation Tools

8. Student Program Evaluations

9. Follow-up Survey of Graduates




Criterion 13:
Program design provides opportunity for students to achieve program objectives and acquire knowledge, skills, values, and competencies necessary for nursing practice.

Outcome:
100% of nursing faculty and 80% of students will agree that the program accomplishes its educational goals and purposes. 

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	13. Appropriateness of program length and design
	1. Review of required regulations and criteria to determine that students are able to complete the program in the timeframe established.
	January – Educational Objectives (Program Objectives)

April – Courses in nursing and general education Courses

May and December-

Student achievement of nursing course objectives

September – Program Evaluations
	Faculty Organization

(Educational Objectives; student achievement of nursing course objectives; program evaluations)

Curriculum 

Committee

(courses in nursing and general education courses)
	1.State Board of Nursing Requirements

2. National League for Nursing Accrediting Commission Requirements

3. Nursing Department Educational Objectives (Program Objectives)

4. American Nurses Association Code of Ethics




Criterion 14:
Practice learning environments are selected and monitored by faculty and provide opportunities for a variety of learning options appropriate for contemporary nursing.

Outcome:
100% of nursing faculty and 80% of students will agree that clinical sites used by the program are adequate.

	Criteria
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	14. Appropriateness of clinical sites
	1. Review of agency contracts

2. Review of evaluation of clinical sites

3. Program evaluations
	September – Program Evaluations

Each semester (December & May)- Review suitability of clinical sites

Bi-annually – Review agency contracts (May, December)

 
	Curriculum Committee

(clinical sites)

Faculty Organization

(program evaluations; evaluations of clinical sites)

Department Chair- (agency contracts)
	1. Level Minutes

2. Faculty Organization Minutes

3. Student evaluations of clinical sites

4. Clinical Agency Contracts

5. Program Evaluations

6. Curriculum Committee Minutes 

7. Advisory Committee Minutes


Standard V: Resources
Resources are sufficient to accomplish the nursing education unit purposes.
Criterion 15:
Fiscal resources are sufficient to support the nursing education unit purposes and commensurate with the resources of the governing organization.

Outcome:
80% of the nursing faculty will agree that fiscal resources are adequate for the department’s purposes

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	15. Fiscal resources support the nursing unit
	Assess equipment needs and review budget allocation
	September
	1.Faculty Organization

2. Dean, College of Education and Human Services

3. Department Chair
	1. University Budget

2. Nursing Department Budget

3. Academic Equipment Fund

4. Faculty Organization Minutes




Criterion 16:
Program support services are sufficient for the operation of the nursing education unit.

Outcome:
80% of the nursing faculty will agree that administrative and clerical services are adequate for the department’s purposes

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	16. Program support services are sufficient for the operation of the nursing unit. 
	Assess the adequacy of administrative services and support services


	September
	1.Department Chair

2. Faculty Organization

3.  University Administration
	1. University Budget

2. Nursing Department Budget

3. Faculty Organization Minutes

4. Student Program Evaluations


Criterion 17:
Learning resources are comprehensive, current, developed with nursing faculty input, and accessible to faculty and students.

Outcome:
100% of the nursing faculty will agree that learning resources are adequate for the department’s purposes.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	17. Learning resources are adequate and accessible to students and faculty
	1.Determine student and faculty satisfaction with resources

2. Coordinate review of holdings with librarian
	September- Student Program Evaluations

Ongoing- Media, Equipment, Distance Education, Library


	1.Faculty Organization

2. Dean, College of Education and Human Services

3. Department Chair

4. Librarian

5 Office of Learning Technology & Distance Education

6. Library/Nursing Liaison Committee
	1. Nursing Department Budget

2. Faculty Organization Minutes

3. Curriculum Committee Minutes

4. Student Program Evaluations

5. Graduate Questionnaires

6. Distance Education Evaluations

7.  Library/Nursing Liaison Committee Minutes


Criterion 18:
Physical facilities are appropriate to support the purposes of the nursing education unit.

Outcome:
100% of the nursing faculty will agree that physical resources are adequate for the department’s purposes.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	18. Physical facilities are appropriate
	Review adequacy of classrooms, skills lab, faculty offices, and distance education equipment.
	September-Student Program Evaluations

Prior to each semester-adequacy of classrooms, skills lab, offices, and distance education equipment
	Faculty Organization

Clearfield Planning Committee


	1. Physical Plant-LHU of PA, Clearfield Campus

2. Student Program Evaluations

3. Graduate Questionnaires

4. Faculty Organization Minutes

5. Clearfield Planning Committee Minutes


Standard VI: Integrity

Integrity is evident in the practices and relationships of the nursing education unit.

Criterion 19:
Information about the program, intended to inform the general public, prospective students, current students, employers and other interested parties is current, accurate, clear, and consistent.

Outcome:
There is 100% compliance with current, accurate, clear and consistent program information.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	19. Program information is current, accurate, clear and consistent.
	Review of materials to assure all information is present and accurate
	May

	Nursing Program Guide Committee

Faculty Organization


	1. University Catalog

2. University and Nursing Department Web Sites

3. University Student Handbook

4. Nursing Program Guide

5.  Admission Information and Requirements Packet


Criterion 20:
Complaints about the program are addressed and records are maintained and available for review.

Outcome:
There is 100% compliance with complaint review and action for all grievances.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	20. Complaints are addressed and records maintained
	Review of the grievance and appeal procedure and review of complaint records
	February – Review Grievance/Appeal Procedure

Ongoing- review of complaints/grievances
	Faculty Organization

Nursing Department Chair

University Administration
	1. University Catalog

2. University Student Handbook

3. Nursing Program Guide

4.  Written Records of Complaints (Nursing Office)


Criterion 21:
Compliance with Higher Education Reauthorization Act Title IV eligibility and certification requirements is maintained

Outcome:
There is 100% compliance with Title IV requirements.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	21. Compliance with Title IV eligibility and certification requirements is maintained
	Review of financial aid and loan information
	Every three years
	Financial Aid Office

	1. Financial aid information

2. Student loan repayment program


Standard VII: Educational Effectiveness

There is an identified plan for systematic evaluation including assessment of student academic achievement.

Criterion 22: There is a written plan for systematic program evaluation that is used for continuous program improvement. 

Outcome: There is 100% compliance with the timetable of the Master Evaluation Plan and there is evidence that the plan is used for program improvement.

	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	22.Written plan for systematic evaluation is present and used for program improvement
	Review/revise/utilize plan as outlined
	November
	Faculty Organization


	1. Master Evaluation Plan

2. Faculty Organization Minutes

3.  Curriculum Committee Minutes


Criterion 23:
Student academic achievement by program type is evaluated by: graduation rates, licensure/certification pass rates, job placement rates and program satisfaction.

Outcome 1:
80% of students will graduate with the class in which they initially enrolled.

Outcome 2:
80% or more graduates will pass the NCLEX-RN on initial testing.

Outcome 3:
All licensed graduates so desiring will be employed in a registered nurse position within one year of graduation

Outcome 4:
Commitment to professional development will be evident in 90% of the graduates responding to the Graduate Questionnaire.

Outcome 5:
Employers will rate the nursing practice of graduates as generally “Agree” to “Strongly Agree” in all areas identified as Educational Objectives in the Employer Evaluation.

Outcome 6: 
80% of nursing students will evaluate the program as satisfactory.


	Criterion
	Method of Assessment
	Time of Assessment
	Decision Maker(s)
	Site of Documentation

	23. Student academic achievement is evaluated by graduation rates, NCLEX performance, job placement rates, and program satisfaction.
	Review of graduation rates, NCLEX report, employer satisfaction surveys, graduate questionnaires, and student program evaluations
	May-Retention Rate

May- Mosby Assesstest Results

September-

Program Evaluations

November-NCLEX results

November-Employer satisfaction

November-Graduate 

Questionnaires
	Faculty Organization

Follow-Up Committee
	1. Faculty Organization Minutes

3. Employer satisfaction Surveys

4. Graduate Questionnaires

5. Student Program Evaluations

6. Attrition Rates

7. Student Self Reporting

8. Department of Career Services Tally
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This evaluation tool identifies specific clinical objectives that relate to the course objectives.  The student's performance in meeting the objectives is rated as Satisfactory (S) or Unsatisfactory (U).  At the completion of this course, the student must have an "S" in all areas in order to meet the objectives and pass the clinical portion of the course. 


Unsatisfactory or "U" in any area indicates the objectives have not been met and results in failure of the clinical portion of the course.  The final grade for the nursing course will be "E" since both the theory and clinical portion must be passed in order to pass the course.  "E" indicates dismissal from the nursing program.  
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