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CHAPTER ONE
INTRODUCTION
Lock Haven University

Lock Haven University of Pennsylvania (LHUP) is one of 14 state-owned universities in the Commonwealth.  Student enrollment hovers just below 5000.  The 200-acre campus of LHUP, including 12.9 acres at Clearfield Branch Campus and 44 acres at Sieg Conference Center, is a unique blend of natural settings, historical buildings and modern facilities.  The main campus is located in the small city of Lock Haven which has a population of about 9000 residents.  The town is nestled in the valley between the ridges on the edge of the Allegheny Plateau.  The West Branch of the Susquehanna River runs alongside the campus while the valley is surrounded by the Bald Eagle Mountains.  The area is rich in outdoor recreational opportunities.  The rural setting is complimented by the historical charm of the community.  The University with its various programs and constituents is an integral part of the local community in many ways. 

The History of the University
Lock Haven University of Pennsylvania was founded in 1870 as the Central State Normal School, offering a two-year program designed to train teachers for the public schools. In 1927, the school became a four-year degree-granting college of teacher education.  With the inauguration of the Arts and Science degree program in 1960, the multi-purpose institution became Lock Haven State College offering Bachelor of Arts and Bachelor of Science degrees in liberal arts fields, along with the Bachelor of Science in Elementary and Secondary Education, and a Bachelor of Science in Health and Physical Education.  In 1983, the institution was renamed Lock Haven University of Pennsylvania.

Today the University offers the Bachelor of Arts and Bachelor of Science degrees in liberal arts fields; the Bachelor of Fine Arts in Music; the Bachelor of Science in Education; the Bachelor of Science in Health and Physical Education; the Bachelor of Science in Recreation Management and the Bachelor of Science in Health Sciences.  At the graduate level, the University offers the Master of Liberal Arts, the Master of Education in Teaching and Learning, Master of Education in Alternative Education, and the Master of Health Science, Physician Assistant.

The University’s Strategic Plan 

In 2001, President Craig Dean Willis created the President’s Commission on Strategic Planning drawing members from faculty, staff, administrative and student leadership.  This committee developed The Strategic Plan: A Framework for the Future which is the University’s long-range plan for 2003-2008.  It included the following mission statement.

Who We Are

· One of fourteen public universities of Pennsylvania’s State System of Higher Education
· An affordable, comprehensive educational institution of modest size with an international dimension

· A learning community profoundly dedicated to the positive development of students from diverse backgrounds

What We Do

· Provide students with an effective liberal education to increase their skills and knowledge

· Insure the development, acquisition, and application of knowledge by students and faculty

· Prepare students for productive careers, especially through focused programs

· Challenge students to exercise personal and civic responsibility and to participate in public service

· Respond to the societal and economic needs of the Commonwealth through continuous program development

· Enrich students and the community culturally

· Provide for multicultural experiences

What We Expect

· Excellence in all University programs

· Alumni who are knowledgeable and skilled at levels that satisfy their respective social and economic aspirations

· Alumni who are responsible and productive citizens

The Department of Recreation Management
The recreation program at LHUP began largely with the vision of Mr. Bill Burdett.  He and Dr. Wayne Allison developed a curriculum for recreation generalists and were the faculty members responsible for teaching the core recreation courses in the early years of the program.  With an increase in student numbers, the program evolved into four distinct tracks; outdoor management, fitness management, therapeutic recreation, and leisure/commercial recreation.  Today the program has seven full-time faculty teaching approximately 190 majors.
Matriculating recreation management students and alumni attribute much of their career success to the student-centered emphasis of our degree program.  Many professionals in the field of recreation sing praises for the preparation our students obtained while studying in our program at LHUP.
CHAPTER TWO
1.00 UNIT CHARACTERISTICS
1.01  There shall be a program or other clearly identifiable administrative unit 
         concerned with recreation, park resources, and leisure services.
         Lock Haven University of Pennsylvania has academic programs housed within the
         College of Arts and Science and the College of Education and Human Services.  
         The Department of Recreation Management is one of ten discrete academic                  

         departments within the College of Education and Human Services.  

1.02  The academic institution shall be accredited currently by the appropriate 

         regional accrediting association approved by the Commission on Recognition 

         of Post Secondary Accreditation (CORPA), or the current national accrediting

         body.

         Lock Haven University of Pennsylvania is accredited by the Middle States 
         Association of Colleges and Secondary Schools.  The current accreditation 
         extends through 2010 with an interim report due in 2005.  
1.03  There shall have been in operation for at least three full years an academic

         major in recreation, park resources, and leisure services leading to the 

         baccalaureate degree.

         The department had its first graduating class in May of 1986.
CHAPTER THREE

2.00 PHILOSOPHY AND GOALS
2.01  The academic unit shall have an up-to-date written statement of the  philosophy, purposes, and goals of the academic unit which is consistent with  the mission of the academic institution and the recreation, park resources, and  leisure services.

         Housed within the College of Education and Human Services at the Lock Haven University of Pennsylvania, the Department of Recreation Management has developed, and continues to revise, its philosophy, mission statement, and programmatic goals to reflect and support the philosophy and purposes of the University, as well as, the vision statement and values of the College.

 
The Lock Haven University of Pennsylvania’s mission is to:

·       provide students with an effective liberal education to increase their skills and knowledge.

·       insure the development, acquisition, and application of knowledge by students and faculty.

·      prepare students for productive careers, especially through focused programs.

·       challenge students to exercise personal and civic responsibility and to participate in public service.

·       respond to the societal and economic needs of the Commonwealth through continuous program development.

·       enrich students and the community culturally.

·       provide for multicultural experiences.
In pursuit of this mission, the University also developed the following vision statement in 2002:

“From a legacy of preparing teachers for the Commonwealth’s public schools, Lock Haven University is in the process of expanding its mission to respond to evolving workforce needs. The last five years have brought additions to liberal arts and professional programs on both campuses, and we anticipate that trend to continue.  We envision modest and gradual growth of the undergraduate, on-campus programs, but much steeper growth in demands for access to graduate, continuing, and distance education programs. We will need to make difficult choices to stay competitive, while retaining our core identity as an institution.  Encouraging positive yet sustainable growth will be a challenge for the university over the next five to ten years, including the need for significant addition to and upgrading of physical facilities and technological infrastructure.  We will be seeking more national recognition of quality academic programs in the form of accreditation, as well as building upon the relationships and partnerships we have at the local and international levels.  Over the next five years the entire campus community will be engaged in finding the resources needed to build on our strengths and to reach our goals.” 

The University’s Strategic Planning Commission also identified the following “overarching goals” for 2002 – 2007:

1. to improve the quality of our academic programs.

2. to maintain modest and manageable growth in academic programs.

3. to provide a living/learning environment that facilitates intellectual and personal growth.

4. to foster a more diverse campus community.

5. to contribute to the further development of the State System of Higher Education.

6. to establish comprehensive and integrated mechanisms for assessment, planning, and continuous improvement.

7. to use resources efficiently and effectively.

8. to develop additional external resources.


The College of Education and Human Services has also consistently moved towards better defining its place within the University. For example, the following vision statement was created by the faculty during the Fall Semester 1999:  

  
“From this College shall go forth compassionate, productive, ethical lifelong learners who contribute interdependently to a global society.”  
And a beliefs statement, created by the faculty during Fall Semester 2000, identifies the commonly shared values within the College. The College of Education and Human Services believes in:

· The magnificent potential of each individual 

· Learning as our core process 

· Creating world-class learning environments 

· Individual worth and accountability 

· Integrity and compassion 

· Empowerment through life-long learning 

· Celebrating diversity 

· Collegiality expressed with unity 

· Ideas and vision as catalysts to change the world 

· Selfless service to our community 

The Department of Recreation Management conducted a program review in 1999 which identified the department’s mission, goals, and related objectives.  The faculty revised these again in 2002, leading to its current mission, programmatic goals, and related objectives.  
“The mission of the Recreation Management Department is to provide a student-centered academic program that prepares leaders for a career in the recreation profession.  In this educational environment, students immerse themselves in a curriculum that integrates theoretical foundations with pragmatic applications.  The Department shares with the College of Education and Human Services and the University a commitment to the development of civically responsible, ethical, and passionate life-long learners.”

Goal 1:
Structure a student-centered educational environment

The faculty will:


a.   develop course requirements to include a degree of student choice.


b.   encourage students to have an active voice in the Recreation Management Department.

c.   serve in an advisory capacity for student organizations.


d.   provide individual attention to students in the advising process 


throughout their college experience.
 
 

e.   encourage students to develop a sense of community.
Goal 2:
Provide students with the conceptual knowledge and practical skill to successfully enter the recreation profession


The faculty will:



a.   design and deliver curriculum based on national standards.



b.   annually review, evaluate and revise curriculum.





c.   promote opportunities for effective written and oral communication.



d.   invite an annual review of curriculum by the Advisory Council.




e.   include service learning opportunities in the curriculum.

Goal 3:
Stimulate the development of critical thinking and problem solving skills


The faculty will:



a.   use problem-based learning strategies throughout the curriculum.



b.   develop course requirements that facilitate the use and analysis of real-


world information and professional resources.

 Goal 4:
Emphasize the importance of and nurture an appreciation for community service


The faculty will:



a.   require community service participation from students.






b.   expand professional contacts within the community that foster


      community service opportunities for students.






c.   require course related projects across the curriculum that are 



      community service-oriented.

Goal 5:
Encourage the evolution of personal leisure and recreation philosophies.


The faculty will:



a.   assign readings, activities, and experiences that encourage students

to explore and support their personal philosophical foundations of 


leisure and recreation.





b.   provide opportunities for reflection of their personal philosophies of


leisure and recreation.

Goal 6:
Introduce students to the impact of diversity upon the development and delivery of leisure services

          The faculty will:



a.   provide a curriculum which encourages the inclusion of all persons


in the development of recreation programs.





b.   emphasize the importance leisure and recreation plays in fostering an


appreciation of diverse populations.


c.   emphasize the impact diverse cultures have on the provision and



      delivery of leisure and recreation services.

 Goal 7:    Encourage students to be life-long learners


The faculty will:



a.   introduce the concept of life-long learning. 

b.   through role modeling, provide evidence of the relationship between life-long learning to professional development. 

c. invite student to develop poster presentations for professional conferences.

Goal 8:
Encourage an awareness of ethical principles in relationship to professional practices.


The faculty will:



a.   introduce professional codes of ethics in relationship to leisure and



      recreation services.





b.   provide opportunities for students to explore personal ethics as related



      to leisure and recreation.

2.02 The academic unit shall have an up-to-date assessment process, compatible with the respective regional accrediting association’s expectations and consistent with the expectations of the academic institution. 

Over the last several years, the Pennsylvania State System of Higher Education and LHUP have placed greater emphasis on planning, assessment, and continuous improvement. As the university has moved toward more structured assessment practices in the past two years, so has the Department of Recreation Management.

Assessments at Lock Haven University of Pennsylvania take place as part of the Middle States Self-Study, program accreditation (and re-accreditation),  program reviews, performance on the System Accountability Plan, various student, employee, alumni, and employer surveys, and other campus committee work. The Board of Governors Policy 1986-04-A guidelines state that all programs not subject to specialized accreditation shall be evaluated at least once every five years and reviewed by an appropriate external evaluator once every 10 years. These program assessments may include evaluation of student outcomes, self-study, and external program review (The Board of Governors Policy 1986-04-A). 

The Department of Recreation Management has traditionally conducted Program Reviews in the self study format. As stated above, the department completed its most recent Five Year Program Review in 1999 and is currently scheduled for its next review in 2004-2005.

As part of the university’s current assessment plan, each academic program is asked to complete a summary of program assessment form which articulates selected program goals, where and how the goals are monitored, expectations for satisfactory performance, results and analysis of outcomes, and recommendations for program follow-up.  In addition, the faculty in each program is asked to complete an inventory of program assessment strategies to articulate the types of direct and indirect assessment strategies used by each program and its faculty. 

The department has actively participated in the university’s assessment plan for the past two years. During this time frame, the department has developed an assessment poster for each of the university’s poster sessions.  Based on feedback from meetings with the assessment consultant hired by the university, it has refined its assessment plan of both programmatic indicators of success and student learning outcomes for these sessions. These revisions have afforded the department greater visibility and recognition across campus.

In fall 2002, the Department of Recreation Management submitted its summary of program assessment form (see Appendix A) and created an assessment poster for the university’s poster session.  The assessment was primarily based on the three following student learning outcomes: 

1. While enrolled in RECR 210, Field Participation in Recreation, students will prepare written personal learning objectives related to their professional external experiences and evaluate their success in achieving them. 

2. While enrolled in a track specific course, students will demonstrate effective oral presentation skills including preparation and delivery during a major individual presentation. The individual course instructors of the specialty course will develop assessment instruments for this purpose.

3. While enrolled in RECR 425, Professional Field Experience in Recreation, students will plan and complete a capstone project demonstrating the application of theoretical concepts in professional situations. Assessment will occur as student, agency supervisor, and department supervisor evaluate the project according to published standards found in the RECR 425 Student Manual.

In addition, at that time the faculty indicated it was employing the following assessment strategies: 

· Passing scores on certification exams

· Internship supervisor ratings

· Course enrollment information

· Alumni surveys

· Focus group interviews with students

· Job placement rates

· Student satisfaction surveys through exit interviews

· Graduation rates

· Graduate school placement rates

In 2003-2004, after the program’s assessment plan had been reviewed and revised, the department again submitted an assessment poster for the university’s poster session. The following programmatic goals and respective objectives were selected for the university’s assessment program:

Goal 1:
Structure a student-centered educational environment

The faculty will:


a.   develop course requirements to include a degree of student choice.

b.   encourage students to have an active voice in the Recreation Management Department.
c.   serve in an advisory capacity for student organizations.

d.   provide individual attention to students in the advising process throughout their college experience.
e.   encourage students to develop a sense of community.
Goal 2:
Provide students with the conceptual knowledge and practical skills to successfully enter the recreation profession

The faculty will:



a.   design and deliver curriculum based on national standards.



b.   annually review, evaluate and revise curriculum.


c.   promote opportunities for effective written and oral communication.


d.   invite an annual review of curriculum by the Advisory Council.


e.   include service learning opportunities in the curriculum.

Goal 3:
Provide learning opportunities that stimulate the development of critical thinking and problem solving skills


The faculty will:



a.   use problem-based learning strategies throughout the curriculum.


b.   develop course requirements that facilitate the use and analysis of real-


world information and professional resources.

Although the department’s assessment plan has been evolving, the faculty has continued improving and expanding its assessment efforts.  For example, in the upcoming 2004-2005 academic year assessments measures will be embedded into the Introduction to Recreation and Leisure Service course in the form of a pre- and post-test for the first time.  The Recreation Management program is well aware of the importance of assessment in measuring “success”, and it will continue to refine and revise its assessment plan in the future.

2.03 There shall be demonstration of program and curricular development and    improvement consistent with the expectations of Standards 2.01 and 2.02.

The Department of Recreation Management has continually revised and modified its program since the first year of its inception. Many of these changes were based on anecdotal information collected from the faculty, students, and alumni of the program. Because the department has been successful placing alumni as professionals in the fields of recreation and leisure services, these former students are utilized as “agency supervisors” for students completing their senior level internship or field experience. Retaining this close relationship with its alumni has proved invaluable to the faculty. These agency supervisors are able, and willing to, provide feedback to the department with regard to the quality of the students graduating from the program.  Feedback from professionals who are not LHUP graduates is also solicited and used to shape the thinking about program direction.
The following items are offered as evidence that the Recreation Management faculty continues to improve its program. 

1.    Update of the 1999 Department of Recreation Management’s Plan of Action.

    2000-2004
2.    Review of 42 Professional Competencies (NRPA) for inclusion in course              offerings. (2001-2004)

3.
An Advisory Committee established for Professional Collaboration purposes. (2001)


4.   Professional Block Student Exit Interviews conducted. (2000-2004)

5.   Departmental Mission statement developed. (2002)

6.   Compiling assessment data for reporting purposes. (2002)

7.   All four program tracks have been revised. (2000-2004)
8.   Cardio-room & Challenge Course added as laboratory space. (2001)
9.   External Field Experiences (RECR210 and RECR425) have been 
   revised and standardized. (2000-2004)
10. Fourteen of the thirty courses offered within the department have been revised.  
 
   (2002-2004)
11. A Course Matrix has been developed to reduce duplication of material. (2003) 

12. Compiling and tabulating feedback/data from Departmental Advisory   
      Committee Meeting Fall 2002 to prioritize program goals for future assessment   

      efforts. (2003)
CHAPTER FOUR
3.00  ADMINISTRATION

3.01  The administrator (chair, head, coordinator) of the recreation, park resources, 

         and leisure services academic unit shall be responsible for the operation of that

         unit, including, but not limited to:

         3.01.01  Management of the teaching, research and public service functions

The Department Chair prepares and submits to the Dean for approval a list of courses along with the days and the times of the week the courses will be taught.  According to the contract, each faculty is obligated to carry a 12 credit per semester teaching load or its equivalent.  The Chair makes the workload recommendation to the Dean for each faculty member in the department after collaboration with faculty members regarding their teaching, research, and public service assignments.  The Chair is the official representative for the department for both on and off campus contacts.

        3.01.02   Preparation and management of the budget



The Department Chair prepares and executes the department’s annual 

 

budget.  The actual dollar amount allotted to the department is 



determined by the Dean using student enrollment as a major factor.  All



agency purchase requests and travel vouchers are approved by the Chair



and sent forward for appropriate administrative signatures.  The



Department Chair has exclusive use of the department’s credit card to be



used against the department’s annual budget.  When special equipment 



funds are available, the Chair is also responsible for soliciting, 

prioritizing, and justifying department requests.

        3.01.03   Implementation of policies and procedures related to students



The Department Chair is either directly, or through track coordinators, 



responsible for the implementation of all department policies and  

procedures affecting the Recreation Management program. Broader

University policies such as academic probation and suspension are

administered by other academic offices.  

        3.01.04
Maintenance of records



The Department Chair maintains a file for each faculty member assigned 



to the department.  The file includes copies of all official personnel 



documents, peer evaluations, and student evaluations that have been 


placed in the faculty member’s official file in the Provost’s Office.



Students’ academic files are kept in their respective advisor’s office and 



are available through CARS (computerized student records system).  The



student’s official records are maintained by the Registrar’s Office.  The



Department Chair and the department secretary maintain extensive files of 



correspondence, minutes, equipment records, and more.

         3.01.05
Provision of opportunities for professional growth of the faculty



Annually, the Department Chair holds a conference with each faculty



member to discuss the year’s performance and establish objectives for the



upcoming academic year.  Faculty members are encouraged to attend 



state, regional, and/or national conferences and to serve in leadership 



positions within these professional organizations.  Travel grants of $400 



per year per faculty member are provided from department funds to help 



defray the costs of attending professional meetings.  Additional funding is


available through the University’s Professional Development Fund and/or 


the Linda Emmanuel Teaching Learning Center.

         3.01.06
Development, management and evaluation of curriculum



Any faculty member can recommend curriculum changes.  Track 

Coordinators routinely review the curriculum and bring proposed changes

to the department for discussion and approval.  The Chair sends approved 
proposals to the College of Education and Human Service Curriculum Committee for review and approval.  Next approved proposals are distributed by the Chair to the University Curriculum Committee for their review and approval.  Lastly, approved proposals are then forwarded to the Provost and President for final sanction.

All academic programs must complete an Academic Program Review as 

mandated by the Pennsylvania State System of Higher Education.  Our 

program submitted its last review in 1999.  The administration has 

accepted this accreditation work as part of our next summary review.

Throughout the 2002-2004 academic years, the department identified eight 

specific goals which represent the hallmarks of our program.  These
goals were listed in 2.02 under philosophy and goals and can also be found in Appendix B.
         3.01.07
Faculty personnel policies and procedures



The Chair is responsible for conducting annual evaluations of both 



tenured and non-tenured faculty in accordance with the contract.  The 



Chair’s review is an important step in the hiring, reappointment, tenure,

    

and promotion process.

3.02  The administrator of the recreation, park resources, and leisure services 
         academic unit shall hold a full-time appointment with the rank of associate

         or full professor.

         The current department chair, Dr. Rose Ann Neff, is a full-time, tenured faculty 

         member with the rank of full professor.

3.03  The administrator shall receive released time and compensation consistent

         with the prevailing practice within the academic institution.

         The contract provides that the department chair receives both released time and a 

         stipend determined by the number of faculty members assigned to the department.  

         The chair of the Recreation Management Department receives a quarter-time (3 

         credits) reduction in workload each semester.

3.04  There shall be evidence of faculty and administrator participation in a formal 

         manner in setting policies within the academic unit.

         All policies are discussed, voted upon, and distributed at the biweekly department 

         meetings.  Manuals and a variety of other documents contain the policies and are

         dispersed to the students.  

         The Dean of the College of Education and Human Services holds a monthly Dean’s

         Council in which all department chairs discuss policies and other matter of 

         academic significance.  Minutes from these meetings are distributed.

3.05  There shall be a comprehensive long rang plan for the academic unit, based 

         upon the goals set forth in 2.01, which is updated regularly.  The current status 

         of the implementation of the long-range plan shall be documented.

         In 1999, the department conducted its last review and prepared a plan of action.
         This document may be obtained among the important files of the department.
         During 2004, the faculty drafted another five year plan.  The benchmarks of the 
         strategic plan can be found in Appendix C.
3.06  There shall be evidence of consultation with practitioners.

         The Dean conducts annual meetings of the Dean’s Advisory Council.  From this

         group of employed professionals, several members are Recreation

         Management graduates.  

         In the spring of 2002, the department formed a Recreation Management Advisory 
         Council.  Distinguished graduates from each track respected for their professional 

         accomplishments were chosen to serve in this capacity.  In the fall of 2002 the

         Advisory Council met on campus to review and provide feedback on our 

         department’s mission statement, goals, and objectives.  During the October 2003 

         visit, Advisory Council members attended classes, participated in a panel discussion

         for the students, and made suggestions for curricular considerations.

         The department has a solid working relationship with a variety of practitioners in 

         the community.  Some are consistently used as guest lecturers while others provide

         fieldwork experiences for our majors.  From these regular interactions with

         practitioners, as well as site visits within the borders of Pennsylvania and random 
         site locations elsewhere, faculty have many first-hand contacts with practitioners in 

         various recreation/leisure service settings.

         On a less formal basis, student officers of the Recreation Society, the recreation 

         majors club, invite alumni to their monthly meetings for the purpose of sharing
         insights about their careers, trends in the recreation industry or other issues 

         pertaining to academic/professional interest.

         Each year senior students in the professional semester are taken on track-specific

         field trips to professional agencies for opportunities to network and consult with 

         practitioners in the field.

CHAPTER FIVE
4.00 FACULTY

	4.01


	All faculty (full time, part time, adjunct) shall be qualified in their area of designated responsibilities.



Faculty vitae are located in Appendix D.

	4.02


	Full-time faculty members shall hold a minimum of one degree, baccalaureate or above, from a regionally accredited institution with a major in recreation, park resources and leisure services and a competency in the subject matter of which they are responsible.  



Information related to standards 4.01 and 4.02 is summarized in Table 4.1.  This 
table includes institutions where terminal degrees were granted and major areas 
of study. 

TABLE   4.1 FULL TIME FACULTY

	NAME
	RANK
	INSTITUTION
	DEGREE
	AREA OF STUDY


	Elliott
	Assistant Professor
	Pennsylvania State University
	M.S.
	Parks/Recreation

	Guthrie
	Assistant

Professor
	University of Oregon
	Ph.D.
	Physical Education

	Lammel
	Assistant Professor
	Pennsylvania State University
	Ph.D.
	Leisure Studies

	Long
	Associate Professor
	Trenton State College
	M. Ed.
	Health/PE/Recreation

	Neff
	Full

Professor
	Pennsylvania State University
	Ph.D.
	Health Education

	Walsh
	Assistant Professor
	Pennsylvania State University
	Ph.D.
	Leisure Studies

	Wilt
	Instructor
	University Michigan State
	M.S.
	PE and Exercise Science


	4.03


	The faculty shall demonstrate appropriate continuing professional development. 


All faculty participates in at least one professional conference per year depending upon the site location of the local, state, regional, or national conferences. Additionally, faculty actively attends various professional development workshops on the campus of Lock Haven University of Pennsylvania.  Certifications such as CPR, Certified Therapeutic Recreation Specialist, Wilderness First Responder, and Certified Recreational Sports Specialist are maintained by faculty who teach in related tracks.

	4.04


	The faculty backgrounds shall be diverse with respect to academic institutions attended, age, gender, and ethnic background.


       Information related to this standard is shown in the following tables:  Table 4.2,
     Academic Institutions attended; Table 4.3, Age; Table 4.4, Gender; Table 4.5,  

         Ethnic Background; Table 4.6, Faculty Rank; Table 4.7, Identification of Faculty
    by Rank. The department and Lock Haven University lack diversity in ethnic
  background.  This is a long-standing problem, but Lock Haven University is

            committed to making improvements in this critical area.  Many initiatives have 
            been implemented and additional efforts will continue.
TABLE 4.2 ACADEMIC INSTITUTIONS ATTENDED

	INSTITUTION
	TOTAL

	The Pennsylvania State University
	5 

	Michigan State University
	1

	Trenton State College
	1

	Ohio State University
	1

	University of Oregon
	1 


TABLE 4.3 NUMBER OF FACULTY BY AGE
	AGE
	FACULTY

	Range
	34 - 57

	Mean
	47

	Median
	46


TABLE 4.4 NUMBER OF FACULTY BY GENDER

	GENDER
	TOTAL

	Female
	3

	Male
	4


TABLE 4.5 NUMBER OF FACULTY BY ETHNIC BACKGROUND

	ETHNIC BACKGROUND
	FACULTY

	Caucasian
	7


TABLE 4.6 RANK OF FACULTY

	RANK
	FACULTY

	Full Professor
	1

	Associate Professor
	1

	Assistant Professor
	4

	Instructor
	1


TABLE 4.7 IDENTIFICATION OF FULL TIME FACULTY BY RANK

	NAME
	RANK

	Elliott
	Assistant Professor

	Guthrie
	Assistant Professor

	Lammel
	Assistant Professor

	Long
	Associate Professor

	Neff
	Full Professor

	Walsh
	Assistant Professor

	Wilt
	Instructor


	4.05

	There shall be at least three full-time-equivalent faculty members of the academic unit serving the baccalaureate program.  Two faculty in the academic unit shall be full-time.  There shall be, in addition to the foregoing, another full-time faculty member for each option. 



 All seven (7) faculty are full time and each, according to the Association of 
 
 Pennsylvania State College University Faculty (APSCUF), are contracted to 
 
 teach twelve (12) semester hours of classes per semester.  The Fitness, 
 
 
 Therapeutic Recreation, and Outdoor tracks all have two (2) full time faculty 
 
 members teaching courses and the Leisure/Commercial track has one (1) full 

             time faculty member.  

	4.06


	Part-time faculty shall not be instructing more than forty (40) percent of required recreation, park resources, and leisure services professional courses.  



 There is no part time faculty teaching within the Recreation Management  
 
 program.

	4.07


	There shall be a written statement delineating the method by which faculty loads are determined and it shall be consistent with that applied to other academic units within the institution.  


 In accordance with the agreement between the Association of Pennsylvania State 
  College and Universities Faculties (APSCUF) and the State System of Higher Education (SSHE), all faculty members at Lock Haven University of 
 Pennsylvania will have a workload that shall not exceed twenty-four  
 workload hours (with twelve workload hours as  standard  for a term).  The department chair recommends teaching loads.  Release time for duties such as Chair are outlined in the contract agreement.  Other release time responsibilities are approved by administration.  See Article 23 in the APSCUF-SSHE Agreement.  A copy of the contract agreement is kept by the department chair.
	4.08


	There shall be a written policy regarding the outside employment and consultation activities of faculty members.   



  There is no local or State System of Higher Education written policy regarding 
 
  outside employment of faculty members.

	4.09


	Faculty shall have salaries, promotion and tenure privileges, university services, sabbatical leaves, leaves of absence, time and financial support for professional development and involvement that are comparable with those of other faculty in the institution.    


Faculty salaries in the Recreation Management Department are established in  
 conjunction with all other departments at the University.  All salaries at 
 
 institutions within the State System of Higher Education are based on faculty 
  rank and the current step that each faculty member has attained. See Article 22 in the APSCU-SSHE Agreement.
   Promotion and Tenure
Promotions at each of the SSHE Universities shall be granted by the President      only in accordance with the approved and published Statement of Promotions Policy and Procedures for each university.  Any faculty member with the required minimum qualifications may submit an application for promotion with the needed criteria, not later than November 1. See Article 16 in the APSCUF –SSHE Agreement.    All full time faculty at LHUP are eligible to apply for tenure after completing a five year probationary period.  See Article 15 in the APSCUF-SSHE Agreement.
University Services
All LHUP faculty members are eligible to participate in the services provided within the APSCUF and the SSHE Agreement.  These services include: Major Medical Health Coverage, Retirement Plans, Credit Union Membership, Dental and Optical Plans, Disability Benefits, Bereavement Leave and others.   Details of these services are located in the Agreement between APSCUF and the SSHE System.
Sabbatical Leaves
A leave of absence for a period not to exceed eighteen (18) University calendar weeks with full pay in accordance with current scheduling practice, or a leave of absence for a period not to exceed thirty-six (36) University calendar weeks with half pay, in accordance with current scheduling practice, for restoration of health, study, travel, or other appropriate purposes, may be requested by a faculty member and may, at the discretion of the President, be granted to any faculty member of the University who has submitted a request for consideration for a sabbatical leave who has completed seven (7)

or more years of satisfactory service. See Article 18 in the APSCUF-SSHE Agreement. 

Leaves of Absence
All other types of Leaves of Absences are discussed in the Agreement.  Refer to

Article 18 in the APSCUF-SSHE Agreement.

Support for Professional Development 
Opportunities for Professional Development for Recreation Management faculty are equitable with those faculties in all departments at LHUP.  The State System of Higher Education, through the Professional Development Council, provides funding for the enhancement of professional development for all faculties throughout the 14 universities.   There are also local professional development monies available to all faculties on the campus of LHUP through a variety of other sources.  The Linda J. Emanuel Teaching Learning Center provides grant money to support projects and professional study that promotes teaching effectiveness.  Each Department is allocated additional funding through their respective Dean’s office for faculty professional development.

	 4.10


	There shall be evidence of continuing scholarly productivity by faculty consistent with the institution objective.   


Lock Haven University of Pennsylvania is widely recognized as a “teaching” university.  As mentioned earlier, the faculty is required to meet minimum teaching loads as part of their contractual obligation.  However, scholarly growth through presentations and research are encouraged and the entire faculty within the Recreation Management Department has presented at conferences and conducts research as their academic schedules allow.  Additional information regarding each faculty member’s scholarly growth can be found through the faculty vitae. 
CHAPTER SIX
5.00  STUDENTS

5.01
 There shall be student involvement in those aspects of academic unit policy 

 formulation, which affects their professional preparation.


 Exit interviews are conducted with each student by the respective track coordinator


 at the conclusion of the professional semester during the senior year.  The 


 department has a list of questions that are asked and the student responses are 


 recorded and shared at the annual department retreat.


Written feedback is also provided through one of the assignments during the senior


 internship when students are asked to make specific recommendations concerning 

 “academic preparation” during matriculation at Lock Haven University.  This       

 material is shared as appropriate. 


A student representative who attends the department meetings also has the       opportunity to give input when important issues are discussed.  Students may also attend department meetings to present requests and give rationale for proposed exceptions to established policies.


Students are involved in the selection process of all full-time faculty.  Candidates are scheduled to meet with recreation majors in an open forum in addition to teaching a recreation class during the campus interview period.  Valuable feedback from students is given to the search committee.


All non-tenured faculty have students evaluations administered to all of their classes each semester.  The same instrument is administered to tenured faculty during their 5 year reviews.  These evaluations provide feedback to instructors and are also used for personnel decisions such as tenure and promotion.

5.02  
There shall be written policies and procedures for admission, retention and dismissal of students from the academic unit.


External admission standards are governed by the University’s policies and procedures.  High school courses, grades, SAT/ACT scores, and extracurricular activities are listed as freshman admission requirements on the University’s web page.  Freshman and transfer admission requirements may be found in Appendix E.

Internal transfers are required, by departmental policy, to have a minimum GPA of 2.0.  Approval by the department chair is also mandatory.

Departmental retention standards are the same as used by the University.  Students 



who have a cumulative grade point average below a 2.0 for a particular semester are 


placed on academic probation for the following semester.  A student who fails to 


earn the required cumulative average of 2.0 at the end of the probationary semester


shall be suspended from the University for one academic semester.  University 


retention standards are found in the policy for the Academic Probation and 


Retention of Students, 2003-2004 Student Handbook & Datebook. See Appendix F.

Program standards are published in the Student Manual, Fall 2004 edition.  Manuals


are distributed to all new majors upon entry into the program.  See Appendix G.
5.03  
The resources available to the academic unit and its educational objectives 

         shall be sufficient to serve the number of students admitted to the unit and 


enrolled in its courses.


The department chair can suggest an enrollment cap for all courses taught by


faculty in the department.  Typically administration honors such numerical requests.

When necessary, the Chair adds sections to accommodate course demand.  Enrollment figures steadily increased during the past decade dictating many curricular changes including multiple sections of core recreation courses and the addition of a spring professional semester.

TABLE 5.03 STUDENT ENROLLMENT
	
	   Department of Recreation Management Student Enrollment 1993 - 2003
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	1993
	1994
	1995
	1996
	1997
	1998
	1999
	2000
	2001
	2002
	2003

	
	
	
	
	
	
	
	
	
	
	
	

	Number of
	
	
	
	
	
	
	
	
	
	
	

	Students
	134
	140
	149
	201
	199
	216
	201
	206
	189
	191
	184


Two half time faculty positions were increased to full-time positions in 2002-2003.  The average class size for the University in 2002-03 was 27 while the average class size for courses offered by our department was 22.
The Department’s annual budget amount is determined by the Dean of the college based in part upon the number of majors.

5.04  
There shall be a program of student advising which will assist students in 


making informed academic program decisions.


All incoming freshmen and transfer students are assigned an advisor by the 


department chair.  Most students are assigned an advisor who teaches specialty


courses within the student’s declared track.  New students are sent the name of 


their advisor and office location by mail during the summer prior to their 


enrollment.

All new students are invited and encouraged by the chair to attend a new student orientation on the day before classes begin.  Class schedules and other pertinent information of the chair’s choosing are discussed.  Student manuals are distributed to all new students during this meeting.  The manual contains department retention standards, forms, general education and program course requirements along with other important information.  
New students are encouraged to meet with their advisors during the first few days of the new semester.  The first official contact occurs during the advisement period prior to registration for the spring semester.  The student’s advisor must clear the student to register on the University’s computerized registration system.  The same procedure occurs for fall registration during the spring advisement period.  The Student Manual is often used to record the student’s progress during the advisor-advisee conference.  Track check sheets, applications for the professional semester and the professional field experience, community service sheets, plus degree audits are reviewed and completed during the advising meeting.

In addition, all students are given a Student Handbook & Datebook, which includes policies and procedures, pertinent semester dates, and important phone numbers of departments and offices on campus.  A copy of advisement information is contained in the handbook as well.
New faculty members are provided an orientation to the advisement process and their role in the process during the new faculty orientation period prior to the beginning of the semester.  A new faculty member is not assigned advisement responsibilities during the first semester of employment.  Staring with the Fall 2004 semester, competency in academic advisement will be considered as part of the evaluation process for promotion.

5.05 
Students’ cumulative records shall be maintained in compliance with

         accepted confidentiality practices.

The student’s advisor maintains a file in the faculty member’s office for each 
         advisee.  A file will contain advisement worksheets, program check sheets, class
         schedules, and records of community service hours.  Official student documents are 
         available to faculty with access codes to CARS, the program used by the   
Enrollment  Services Office to electronically track student academic progress.  The 
university complies with the requirements of the Buckley Amendment in limiting 
access to each student’s confidential records.

5.06 
There shall be evidence of substantial participation and involvement in 


 professional organizations and activities.
Recreation Management majors are encouraged to join the Recreation Society.  The Recreation Society is a recognized campus club and is financially supported by the Student Cooperative Council.  The Society holds regular monthly meetings during the fall and spring semesters.  Each meeting features a guest speaker and announcements of opportunities for involvement with community service.  Each year the Society provides financial assistance to members attending state, regional, and national conferences.  Students annually attend the state Pennsylvania Recreation and Parks Society Conference.  On a less regular basis, students attend regional NRPA meetings, a variety of fitness-related conferences, and Resort and Commercial Recreation meetings.  Recreation Management majors also assume leadership roles in the Outing Club, Aerobics Club, and Strength and Fitness Club.  Faculty from the department often serves as advisors for these clubs as well.
5.07  
There shall be career assistance by the academic unit or by the educational 


 institution.

Each advisor is encouraged to discuss career plans with advisees during the advisement conferences.  Exposure to a variety of career pathways is presented in classes through lectures and course assignments.  The sophomore and senior level internships take place in professional agencies, which may serve to influence a student’s choice of careers.  Important career planning skills are emphasized and reinforced as students send cover letters, resumes, and interview for field experience opportunities.
The university’s Career Services Office offers a variety of free services to help students explore, select and pursue a career path.  Students are encouraged to use the office for counseling services, resume writing assistance, career fair locations, and as a source of references for internship site selection.  The web-based resources are extensive and readily available to students.  Also, each month a secretary in Career Services notifies faculty of position postings, which are in turn passed along to students.  
Each year the Career Services Office conducts a follow-up survey of the most recent graduating class.  Based on data from surveys conducted on graduates from the classes of 2001, 2002, and 2003 regarding Post-Graduation Activities, the following table summarizes the responses from recreation management graduates for the past three years.
TABLE 5.07 POST-GRADUATION STUDENT SURVEY

	
	
	           Post-Graduation Status of Recreation Majors 2001-2003
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	# of
	% 
	Full Time 
	Full Time 
	Continue
	Part Time
	Part Time
	Not seeking
	Unemployed
	Unemployed
	Did not 

	
	Grads
	Response
	RECR
	Other Field
	Education
	RECR
	Other Field
	Employment
	
	Stiill Seeking
	Respond

	
	
	
	
	
	
	
	
	
	
	
	

	2001
	56
	86
	34
	4
	3
	5
	0
	0
	NA
	1
	8

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	2002
	50
	78
	25
	4
	3
	3
	1
	0
	NA
	3
	11

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	2003
	38
	87
	21
	7
	2
	1
	1
	0
	0
	1
	5


5.08  
There shall be opportunity for individualized study and/or research by 


students under the supervision of qualified faculty.

Both independent and individualized study opportunities are provided to qualified students.  Students with the assistance of the faculty complete a proposal form for either independent or individualized study.  Review and approval by the student’s advisor, faculty sponsor, department chair, dean, and provost must follow.  
Within courses, such as Seminar in Current Issues in Recreation, papers and other projects are designed to foster student research in areas of interest.  A new course entitled Assessment, Evaluation, and Research in Recreation has been developed and approved.  It will be taught on a regular basis beginning in spring 2005.
CHAPTER SEVEN

6.00 Instructional Resources

6.01  There shall be support services including, but not limited to, secretarial,                         
clerical,  duplicating, and telephone services comparable to other academic 
units in the institution.

Secretarial and clerical assistance   
The Department is served by a full time secretary who is assigned 50% of her workload to our department and the other 50% is shared with the Department of Health and Physical Education.  Her office is located in Zimmerli Building which contains the offices for the 12 Health and Physical Education faculty and 2 Recreation Management faculty.  Faculty may request assistance from the secretary as needed. The Department is allotted a sufficient amount of work-study and campus employment monies to hire student assistants. Each faculty member may request a student worker for a maximum of 10 hours/week or as needed.

Duplicating 

 The Department may use University duplicating services as needed.  All University faculty members have equal access to services, which include duplication, collation, and binding of materials.  Faculty is generally not restricted in the number of copies they can request.  The Department also has access to one duplicating machine in the Recreation/Honors House and one duplicating machine in Zimmerli Building.  
Telephone 

 Each member of the faculty has a telephone with an individually assigned extension.  Voice mail is available to all faculty. 

E-mail 

All faculty have computers and printers at their workstations with access to e-mail and the Internet.  The University website also provides Faculty with the ability to access e-mail from their home computers.

Fax 

 All faculty have access to a fax machine.

6.02  There shall be properly located and equipped faculty offices of sufficient     number and size for work and consultation.
Five faculty members are located in the Recreation/Honors House.  Three of the faculty in the Recreation/Honors House has individual offices while two of the five Faculty in the Recreation/Honors House share an office.  All have adequate work stations with the typical office furnishings complete with desk, phone, computer, chairs, file cabinets, and book cases.
Two faculty members are located in Zimmerli Building.  Zimmerli Building is directly across the street from the Recreation/Honors House.  The two faculty members with offices in Zimmerli Building share an office and have the same furnishings.
All of the faculty offices are in close proximity to the campus and are conveniently located for students, staff, and faculty. 

6.03  There shall be adequate conference rooms, study areas, and space for student   organizations.

The Recreation/Honors House has a meeting room on the first floor.  The Recreation Management Department shares this space with the Honors program.  The room may be reserved for scheduled meetings but is also generally available for spontaneous use.  The Recreation Management Department may also reserve any number of conference/meeting rooms in the Parsons Union Building for departmental use. The Parsons Union Building has rooms available for use by student organizations and for general study purposes.  Other rooms/facilities on campus may be reserved by contacting the Facilities Coordinator.

6.04  There shall be classrooms, laboratory, and teaching areas, and appropriate content-specific instructional areas for the academic unit.
Recreation Management courses are taught in various buildings throughout the campus.  Raub 406 is the designated technology room for the Recreation Management Department.  Raub 406 is equipped with SmartBoard technology and has a seating capacity of 40.  The Department has a laptop computer and a projector to use by faculty not assigned to reach in the above-mentioned classroom.  By Fall 2004, over 80% of the classrooms at LHUP will be equipped with SmartBoard technology.  Refer to Appendix H for an inventory published by the Director of Computing and Instructional Technology on the status of classroom technology.
The Recreation Management Department has an instructional ropes course with high and low ropes elements.  The Department has priority access to the course and is responsible for the maintenance and scheduling of the course.  

Students in Recreation Management also have access to fitness and cardiac equipment as well as fitness laboratories, gymnasiums and a pool for instructional purposes.

Although the instructional needs are adequately met at this time, requests for additional office space and teaching areas have been duly noted.  The Department desires to have all faculty members in the same building with more designated classroom space.

6.05  There shall be adequate instructional resources to implement properly the curriculum of the academic unit, including special services for individuals with disabilities.

Instructional resources are readily available to assist faculty in the preparation and presentation of course materials.  The Department has a scanner, two digital cameras, a digital video camera, and a small television for instructional use.  The SmartBoard classrooms are equipped with SmartBoard technology, ELMO, video projectors, PowerPoint capability, and Internet access.  Recreation majors may borrow the equipment with permission of their instructors.

Media Services are located in Stevenson Library.  Lock Haven University works in conjunction with The Pennsylvania State University to offer a wider variety of media resources that include equipment, and more than 20,000 videos, digital video discs, and films. 

Wheelchairs are purchased for activities with students in all tracks of Recreation Management.  The equipment necessary for teaching the general education wellness course and other fitness courses is adequate.  Equipment for outdoor recreation courses is maintained by the Recreation Management Department and includes cross country skis, canoes, backpacking gear, camping equipment, and rock climbing equipment.  

Keystone Central School District, the public school district in the Lock Haven area, maintains Mackeyville Educational Center, an outdoor education center complete with picnic pavilion, fire-pit, and educational walking trails.  The center also has a facility that houses a kitchen, indoor sleeping for 80 people, and a multi-purpose room.  Lock Haven University faculty may use this facility for educational purposes. 
The Linda Emmanuel Teaching and Learning Center (TLC) is located in Stevenson Library.  TLC offers resources, workshops, and seminars to assist faculty in improving classroom management, teaching effectiveness, and research efforts.
The University offers a broad range of support services to students.  These include a writing center, mathematics center, and tutorial services.  The Office of Disability Services (ODS), located in Russell Hall, is available to assist students with physical or learning disabilities.  Additionally, the ODS offers information and resources regarding disabilities for university faculty and staff.

6.06  All instructional areas, faculty offices, and other educational facilities shall be available and usable by individuals with disabilities.
Lock Haven University Campus has reasonably good access for students with disabilities.  Handicapped parking spaces, ramped sidewalks, and curb cuts at intersections are present.  There is a continued need for improvement of accessibility across the campus.  

All classrooms used by the recreation management faculty are accessible and usable by individuals with disabilities including Raub 406, the Recreation Management designated technology classroom.  The Recreation/Honors house and the five faculty offices located in the house are not accessible.  Zimmerli building is accessible and the faculty office located in Zimmerli is accessible.  University policy stipulates faculty housed in inaccessible offices must meet students in an alternative accessible location.
6.07  There shall be adequate library materials available including but not limited to books, periodicals, reports, microfilms, and other unpublished reference materials.
Stevenson Library has a limited collection of periodicals, governmental documents, books, curricular materials, and unpublished reference materials.  As a result of limited space and a decrease in funding, the Library has concentrated efforts at developing extensive on-line resources available to students and faculty.  Stevenson Library is part of the Keystone Library Network, which allows access to the holdings in all 14 State University Libraries and the State Library of Pennsylvania.  Additionally, Stevenson Library offers access to 21 databases to search for academic journals and magazines.  These databases include EbscoHost, Academic Search Premier, Lexis/Nexis Academic, JStor, and Eric.  Interlibrary loan services are available as well.

Each academic department at Lock Haven University is assigned a library liaison who assists with acquisition of new material and instructional requests.  The library holdings for recreation management have increased over the past four years.  Despite the recent emphasis to improve our discipline specific holdings, Stevenson Library still lacks a strong base of recreation and fitness books, periodicals, and peer-reviewed journals.  Several faculty in the department have extensive personal libraries that include recreation texts, relevant books, and current peer-reviewed journals.  Students may have access to faculty resources.  The following is a current list of periodical subscriptions related to the curriculum in the Recreation Management Department:

Annual Review of Nutrition
Backpacker

Boating

Camping Magazine

Event Management 
Flying

Golf World

Health & Fitness Magazine

JOPERD

Journal of Experiential Education

Journal of Health Education Journal of Nutrition 
Journal of Leisure Research 
Journal of Park and

  Recreation Administration

Motorboating & Sailing
Nutrition News
Nutrition Reviews
Orient - Express Magazine
Outside Parks & Recreation

Sports and the Courts

Strategies: AAHPERD

Research Quarterly for Exercise & Sport

Therapeutic Recreation

Travel Holiday

Women & Health

Women's Sport & Fitness

World Leisure and Recreation
6.08  There shall be adequate computer and statistical services available to faculty and 

   students of the academic unit for instructional, research, and administrative                
         applications.

All seven members of the LHUP Recreation Management Faculty have a computer and printer for their use.  These computers are located in each faculty member’s office.  The Recreation Management Faculty has a laptop computer that may be used by any of the Recreation Management faculty.  

The Computing and Instructional Technology Center at Lock Haven University of PA is responsible for maintaining all Academic and Administrative computing systems. This includes administering the web, email, file and print servers, the Jenzabar/CARS administrative and academic information system, and the campus data network.  Test-scoring services are available to faculty as well as instruction in the use of new or upgraded computer programs.  Additionally, the Computing and Instructional Technology Center manages the five general use computer labs and provides desktop computing support to faculty and staff.   These labs are open to students, faculty and staff of LHUP with valid NT/Domain1 accounts. The labs are available for open use during the hours posted except when reserved for a class or other event.   Each of the seven residence halls has a computer lab for student use.
6.09  There shall be adequate opportunities related to practical learning activities including, but not limited to, observation, volunteer participation, and practical experiences related to course work.
The Recreation Management Department maintains an extensive network of community resources for student learning opportunities. Recreation students benefit through on-site visits, guest lectures by area professionals, visiting alumni, class projects, research projects, fieldwork experiences, and internships.  Core courses that provide students with ample opportunities to participate in a variety of practical learning experiences include RECR244 Recreation Leadership and Supervision, RECR275 Recreation Services for Individuals with Disabilities, RECR315 Program Planning and Design in Recreation, RECR330 Marketing Recreation Services, and RECR430 Assessment, Evaluation and Research for Recreation Services. 
Each recreation major is required to complete a 120-hour field experience, RECR210 Field Participation, within the declared track.  This course is recommended for either the summer following the completion of the freshman or sophomore years of study.  Senior Recreation Management majors have a choice between a 10 or 12 credit (400 or 480 hour) internship.  Senior therapeutic recreation students are required to intern for 12 credits or 480 hours.  All seniors are required to complete the course in an agency within the student’s track. 

Also, Recreation Management students are required to participate in community service projects.  Some of these hours are attached to specific courses whereas each student must initiate the completion of 50 community service hours with agencies in Lock Haven and Clinton County.   The following is a list of agencies that are utilized regularly by the departmental faculty and students in their teaching, learning, research, and public service activities:

Lock Haven YMCA

Williamsport YMCA

Jersey Shore YMCA

Project Coffee House

Horizon House
Susque-View Nursing Home

Brookline Village
Keystone Central School District Elementary and Middle Schools

Keystone Central School District’s Environmental Education Center

Bald Eagle State Park

Bryce Jordan Center
Fitness Unlimited

Hershey Park

6.10  All instructional delivery methods – correspondence courses, extension programs, distance learning, -shall be incorporated into the comprehensive long-range plan for the academic unit, if such instruction is a component of the program under review.
Correspondence courses, extension programs, and distance learning are not a current component in the Recreation Management program.  The development of correspondence courses is included as part of the five year strategic plan.

CHAPTER EIGHT
7.00 FOUNDATION UNDERSTANDINGS

The Middle States Association of Colleges and Schools accredits Lock Haven University.  The last accreditation visit occurred in April 2004.
General education is a required program of study developed and approved by Lock Haven’s faculty to ensure that our students acquire a broad intellectual context for their majors as well as a foundation for the complex and multiple roles they will undertake as citizens of the twenty-first century.  Successful completion of general education courses
enables a student to develop written and oral communication skills as well as numerical literacy within a wide range of educational experiences.  Lock Haven University’s academic program requirements challenge students intellectually, encourages them to raise questions and helps them in establishing the foundation for active and effective participation in an ever-changing world.
Listed below are the General Education Requirements for the degree of Bachelor of Science.  Of the 120 total credits for graduation, students must complete 52 in General Education.  A complete listing of the courses that meet the general education requirements are found in the Academic Advisement Handbook.  See Appendix I. 
I.
Wellness Core



3 SH

II.
Skills Core



9 SH


English Composition


 3 SH


Mathematics


 
 3 SH


Speech




 3 SH

III.
Content Core


           30 SH

A.  Humanities
           
           12 SH


      Art, Music, Theatre

 6 SH


      Literature



 3 SH


      Philosophy


 3 SH


B.  Social and Behavioral Science 
12 SH


      World History


  3 SH


       Political Science or Economics     3 SH


       Psychology


  3 SH

                   Sociology or Anthropology
  3 SH

C.  Natural Science


  6 SH

IV.  
Electives



10 SH

V.
Additional Requirements


A.  Multicultural (MC)


      Students must complete two courses designated MC


       RECR210 Field Participation in Recreation will fulfill the requirement for 

       one MC course.


B.  Writing Emphasis (WE)


       Students must complete three courses beyond English Composition

       designated WE.  

       RECR210 Field Participation in Recreation and RECR410 Current Issues in

       Recreation fulfill the requirement.  Recreation students select one of the 

 
       following track-specific courses:



RECR215 Travel and Tourism



RECR301 Exercise Prescription



RECR320 Interpreting the Environment



RECR412 Therapeutic Recreation Management

C.  Informational Literacy (IL)


      Students must complete two courses designated IL.


      RECR410 Current Issues in Recreation will fulfill the requirement for one 


      course.


D.  External Experience (EE)


      Students must complete two units of EE.


      All Recreation Management majors meet the EE requirement by completing 


      the following courses.



RECR210 Field Participation in Recreation



RECR425 Professional Field Experience in Recreation


A complete list of courses meeting the General Education Overlay requirements


are found in the Academic Advisement Handbook.  Refer to Appendix J.
CHAPTER NINE

8.00 PROFESSIONAL COMPETENCIES

The Recreation Management Department requires all majors to complete a 40 credit core program comprised of eleven courses in recreation.  The remaining 26-28* credits are earned from required track specific courses.  The following courses are included in the recreation core.

RECR105 Leisure, Wellness, Personal Lifestyle



3 SH
RECR110 Introduction to Recreation and Leisure



3 SH

RECR210 Field Participation in Recreation




3 SH

RECR244 Recreation Leadership and Supervision



3 SH

RECR275 Recreation Services for Individuals with Disabilities

3 SH

RECR315 Program Planning and Design in Recreation


3 SH

RECR330 Marketing Recreation Services




3 SH

RECR410 Seminar in Current Issues of Recreation



3 SH

RECR415 Organization and Management of Recreation


3 SH

RECR425 Professional Field Experience in Recreation

     10-12 SH*

RECR430 Assessment, Evaluation and Research for Recreation Services 
3 SH

Table 8.1 contains the matrix of accreditation standards in the level of coverage for each of the core courses.  All course syllabi are located in Appendix K.
Table 8.1 Accreditation Matrix
Conceptual Foundations


1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR

105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.01 
	
	2
	
	
	2
	
	
	
	
	
	

	8.02 
	2
	2
	
	1
	2
	
	
	
	
	
	

	8.03 
	
	2
	
	
	1
	
	
	3
	
	
	

	8.04 
	2
	1
	
	
	
	3
	
	
	
	
	

	8.05 
	
	1
	
	
	
	
	
	2
	
	
	

	8.06  
	
	
	
	
	
	
	
	2
	
	
	


Leisure Services Profession


1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.07
	2
	2
	
	
	
	
	
	
	
	
	

	8.08 
	
	
	
	
	
	
	
	3
	
	
	

	8.09 
	
	2
	2
	
	
	
	
	
	
	3
	

	8.10 
	
	
	
	
	2
	
	
	
	2
	3
	2

	8.11 
	
	1
	
	
	
	
	
	2
	
	3
	


Leisure Services Delivery System

1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.12 
	1
	
	
	2
	
	
	
	
	
	
	

	8.13 
	
	2
	
	
	
	
	
	
	
	
	

	8.14 
	
	1
	
	1
	3
	2
	
	
	
	
	

	8.15 
	
	1
	
	1
	2
	
	
	2
	3
	
	


Programming Strategies


1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.16 
	
	
	
	1
	
	3
	
	
	
	
	

	8.17 
	
	
	3
	2
	
	2
	
	
	
	3
	

	8.18 
	1
	
	
	
	
	3
	
	
	
	
	

	8.19 
	
	
	2
	3
	
	
	
	
	
	3
	

	8.20 
	1
	
	
	3
	
	3
	
	
	
	
	


Assessment, Planning, and Evaluation
1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.21 
	
	
	2
	
	2
	3
	
	
	
	
	3

	8.22
	
	
	
	
	1
	2
	
	
	
	
	3

	8.23 
	
	
	
	1
	
	2
	
	
	
	
	3

	8.24 
	
	
	
	
	1
	
	
	
	
	
	3

	8.25 
	
	
	
	
	
	1
	
	
	
	
	3

	8.26 
	
	
	
	
	
	
	
	
	
	
	3

	8.27 
	
	
	
	
	
	2
	
	
	
	
	3

	8.28 
	
	
	
	2
	
	2
	
	
	
	
	3


Administration/Management

1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.29 
	
	
	
	
	
	
	3
	
	
	3
	

	8.30 
	
	
	
	
	
	
	
	
	2
	3
	

	8.31 
	
	
	
	1
	
	
	
	
	3
	3
	

	8.32 
	
	
	
	1
	
	
	
	
	
	
	

	8.33 
	
	
	
	
	
	2
	
	
	2
	2
	

	8.34 
	
	
	
	2
	
	
	
	
	
	
	

	8.35 
	
	
	2
	2
	
	
	3
	3
	
	3
	3

	8.36 
	
	
	
	
	
	
	2
	
	
	
	3


Legislative and Legal Aspects

1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.37 
	
	1
	
	
	2
	
	
	
	2
	
	

	8.38 
	
	
	
	
	2
	
	
	
	2
	
	

	8.39 
	
	
	
	
	1
	
	
	
	
	
	

	8.40 
	
	
	2
	
	
	1
	
	
	
	
	


Field Experiences



1 = Level one – basic knowledge
2 = Level two – understanding
3 = Level three = application
	Competency

	
	RECR 105
	RECR 110
	RECR 210
	RECR 244
	RECR 275
	RECR 315
	RECR 330
	RECR 410
	RECR 415
	RECR 425
	RECR 430

	8.41 
	
	
	3
	
	
	
	
	
	
	
	

	8.42 
	
	
	
	
	
	
	
	
	
	3
	



