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Pennsylvania State System of Higher Education
Academic Program Review Summary Form
Board Of Governors Policy 1986-04-A
Report for Physician Assistant Program for 2007-2008 

For guidelines, data, and other information on preparing the report, see
www.lhup.edu/planning-and-assessment/program/program.htm


	University
	Lock Haven University
	Degrees Offered
	Master of Health Science



	Division/Unit
	Department of Physician Assistant Studies
	Program
	Physician Assistant Program



	Date of Last Major Review
	July 2005
	Completion Date of Current Review
	April 15th, 2007


I.	Composition of Review Team 
	Chair: Walter Eisenhauer
	     

	External Review Team Members: 
	     

	Campus Review Team Members: 
	     


II.	Program Data 
Insert other relevant program data related to the program review in the blank rows.
	
	Insert Appropriate Academic Years Below

	
	Prior Year
2004-05
	Prior Year
2005-06
	Prior Year
2006-2007
	Prior Year
	Current Year (est.)

	Student Enrollment (Annualized FTE)
	170
	168
	178
	180
	181

	Program Budget / Cost 
(personnel, operating, equipment)
	$875,292
	$991,180
	$1,040,832
	$1,070,215
	$937,279

	Program Cost / Student FTE
	$5,148
	5,894
	$5,835
	5,961
	$5,169

	Faculty FTE
	     
	     
	     
	6.7
	7

	Majors Enrolled (Fall Headcount)
	82
	80
	87
	88
	89

	Program Graduates
	39
	36
	37
	50
	37

	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     


[bookmark: Notes] [Data available at www.lhup.edu/ir/program/summary.htm.]
 
	Accreditation Status (if any):
	Accredited Through 2011

	Accrediting Agency:
	ARC-PA

	Effective Date:
	October 2005


	Program Context
How This Program Relates to and Supports the University’s Mission and Strategic Plan
The Lock Haven University Physician Assistant Program provides a high value graduate professional educational experience preparing healthcare practitioners for the diverse needs of medically underserved populations within the commonwealth of Pennsylvania
External or Environmental Factors Affecting the Program
The highly litigious environment that exists within the Commonwealth, coupled with increasing numbers of PA Programs and medical school enrollments has threatened the availability of clinical rotations in various disciplines. The program is short approximately 30 pediatric rotations for the class of 2009.  Increasing numbers of programs within the Commonwealth, shortage of doctorally prepared physician assistants nationwide, rapid turnover of PA faculty due to the demand for clinical PA’s and escalating clinical salaries, have all lead to a decreased applicant pool of highly qualified faculty.  The program is currently searching for a new Clearfield faculty member and learned today that another faculty will be on indefinite medical leave.  This scenario has the potential to cause instability in the program.
Demand for This Program and its Graduates (Current and Anticipated)
LHUP PA Program received over 450 applications for the class that will matriculate in May 2008.  Employment opportunities within the Commonwealth, and nationally are at an all time high.  Due to repeated and substantiated reports from US Dept. of Labor, the demand for health care providers, specifically physician assistants will remain high over the next decade.
III.	Progress Since Last Review
This should be a status report of actions taken since the last review, if applicable. 
Student Learning Outcomes
	Action Item
	Steps Taken/Progress Reported
	Date

	Improve PANCE National Pass Rate/Performance on Physician Assistant Clinical Knowledge Readiness Assessment Test
	In 2007 formal Pre-& Post testing was initiated to assess “value added” education as well as determining those at high risk for non success on the Physician Assistant National Certifying Exam. Results allowed for identification of those at high risk and individual readiness preparedness instruction was conducted by faculty advisors. Results of Pre-Post testing are attached as appendix 1. Results for the class of 2008 will be available in the fall of 2008.
	April 15th, 2008

	Students will demonstrate improved performance on OSCE examinations for interviewing and physical exam. (ARC Standard B3.02)
	All clinical year OSCE examinations were revised and a modified schedule that decreased the frequency of OSCE testing during the clinical year.  The outcome measure was student success on summative examinations.  In 2008, summative examinations of 37 graduating seniors resulted in only two failures. Both of these failures passed the exam on subsequent re-take
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


Other Program Outcomes- See Appendix
IV.	Outcomes Assessment (PASSHE Board of Governors Policy 1997-01)
Student Learning Outcomes (list goals and outcomes)
Physician Assistant Program
1. Achieve a 90% pass rate on the NCCPA National Certifying Examination.
2. Achieve a rate of 75% of senior students scoring above the 50th percentile nationally on the PACKRAT board preparatory examination.
3. Greater than 50% of program graduates will rate the quality of their education at Lock Haven University as above average or excellent.

	Program – Initiated
Goal or Objective
	Where, When, and How
Monitored
	Expectation for
Satisfactory
Performance
	Observations of
Student Performance
	When and By Whom Were Results Analyzed?
	Outcome of Analysis
	Dept. or Program Follow-up

	Achieve 90% pass rate on NCCPA Examination
	Examination administered post graduation through Sylvan Learning Centers (Class2007)
	62 % Pass rate at Clearfield

94%% Pass rate at Lock Haven

Blended 2007 NCCPA Pass Rate 89%.
(this is the number reported to ARC-PA)
Mean Clfd Score-454
Mean LHU score-486
	
How many students

______ exceeded
_33__  met
_ 5 did not meet
             expectations
______exempted
38  TOTAL

	
Dept. meeting date
Or Individual analysis (describe)?
_______________
_______________
_______________
	
 Objective wholly satisfied
|X| Objective not wholly satisfied. Follow-up strategy is:

Will re-evaluate in 2009 after class of 2008 takes Boards. We are confident that changes with this class will improve pass rates. Indicators from Pre-Post testing indicate higher scores and better prediction of pass rate

	
|_| None required
|_| Follow-up completed on date___________
X Will re-examine by date-  January 2009

	75 % students at both location achieve a score > 50 percentile on PACKRAT Exam
	Examination administered in December prior to graduation (Class 2008)
	Exam compares LHUP student performance against national mean. 75% of all students at both Clearfield and LHU campus locations will achieve a score > the 50 percentile nationwide
	89% of Students scored > national mean of 155


	
	
XXObjective wholly satisfied
Follow-up strategy is:
Review individual students who failed to meet the threshold, seek predictors and reassess remediation strategies. Consider lowering threshold. LHU ranked 37th out of 47 programs taking the exam.


	
|_| None required
|_| Follow-up completed on date___________
 Will re-examine by 1/31/2009
This item is scheduled to be discussed at a faculty retreat to be held in May of 2007

	> 50% of  graduates rate quality of education as excellent or above average 
	Exit survey administered to all graduates of the LHUP PA Program  (Class of 2007)
	> 50 % of LHUP Graduates rate the overall quality of their educational experience as above average or excellent
	
Excellent-38.1%
Above Average 14.3%
Average  0%
G ood-47.6%
Poor -0.0%
100% total N= 21 students

54% of graduates rated their overall experience as excellent or above average. As compared to the class of  2007 where the % was 72%

	
Dept. meeting date
_______________
or
Individual analysis (describe)?
_______________
Data only reflects 48% of graduates from class of 2007. Committee will work towards improving  return on graduate survey
	
X Objective wholly satisfied
Objective not wholly satisfied. Follow-up strategy is:





	
 None required
|_| Follow-up completed on date___________
|_| Will re-examine by date___________




Resources
The PA program and the University need to continually evaluate the availability of clinical rotation sites and consider allocating resources to assure program viability.  Discussions regarding outsourcing clinical placements, contracting for sites, and paying for rotations need to all be on the table.  At this time the program is not requesting additional financial resources however funding at the current level due to inflationary pressures are requested. 
     
VIII.	Comments
Comments by Dean or Provost
IX.	Actions Planned by the University
X	Continue Program	|_|	Continue Program and Revise as Indicated
|_|	Place in Moratorium	|_|	Interim Review
|_|	Discontinue Program	|_|	Reorganization
|_|	Pursue Accreditation	|_|	Other (Please explain below)

     	    	April 20, 2008
	Department Chair 	Date

     	 	     	
	Program Coordinator 	Date

     	 	     	
	Program Review Chair 	Date

     	 	     	
	Provost or Vice President 	Date


Appendix A.

· Lock Haven University was ranked 34th, of 139 PA programs nationwide by US news and World Report
· LHUP Foundation received a gift of 600,000.00 to endow scholarships for the PA Program.  This will provide 24, 000 per year in PA scholarships.  The money has been committed to improve the programs performance in training individuals from, and for service in, underserved regions of the Commonwealth.
· PA students embark on international service learning trip to Morocco
· PA students participate in Student Academy of American Academy of Physician Assistant Assembly of Representatives in Philadelphia PA (May 2007)
· PA students participate in Health Screening Activities in the Clinton/Lycoming County Region and on Lock Haven University Campus
· PA Faculty Lane Bower and Patrick Ivory serve on American Academy of Physician Assistants House of Delegates in Philadelphia PA
· PA Faculty Anna Mae Smith selected as member of Physician Assistant Education Association Education Committee
· PA Faculty Pat Ivory and Anna Mae Smith Serve on North central AHEC Board of Directors 
· Walter Eisenhauer Elected President of Pennsylvania Rural Health Association
· Walter Eisenhauer recognized by Pennsylvania Society of Physician Assistants as PA Educator of the Year- October 2007

Office of Planning and Assessment – Lock Haven University	form revised: 10/31/07
Office of Planning and Assessment – Lock Haven University 	form revised: 10/31/07	
image1.png
(e GCM*"‘




