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Lock Haven University of Pennsylvania 

Statement of Goal
Degree candidates will complete ALTE/EDTL 695 Advanced Field Experiences, a course designed to demonstrate program learning outcomes, including implementation of teaching knowledge, practices and dispositions in the classroom.  M.Ed. degree candidates are assessed via two methods: 1) the Teacher Work Sample (Instructor assessment) and 2) the Teacher Competency Form (field supervisor assessment).  An example of the learning goals and objectives from the teacher work sample is provided here.

Successful teachers support learning by designing a Teacher Work Sample (TWS) that employs a range of strategies and builds on each student’s strengths, needs, and prior experiences. Through this performance assessment, teachers provide credible evidence of their ability to facilitate learning by meeting the following TWS objectives: 

1) The teacher uses information about the learning-teaching context and student   

     individual differences to set learning goals and plan instruction and assessment. 

2) The teacher sets significant, challenging, varied, and appropriate learning goals. 

3) The teacher describes and uses multiple assessment strategies, aligned with 

     learning goals, to assess student learning before, during, and after instruction. 

4) The teacher designs instruction for specific learning goals, student characteristics  

     and needs, and learning contexts.  The teacher demonstrates the ability to integrate  

     across and within content fields to enrich the curriculum, develop thinking skills, 

     and facilitate all students’ abilities to understand relationships between subject 

     areas.  

5) The teacher uses assessment data to profile student learning and communicate 

     information about student progress and achievement. 

6) The teacher analyzes and reflects on his or her instruction and student learning in 

     order to improve teaching practice.

Where, When, and How Monitored (i.e., Evidence to Be Gathered)

Teacher Work Samples (TWS) are evaluated each semester by the instructor(s) of ALTE/EDTL 695 Advanced Field Experiences.  A Teacher Work Sample rubric is utilized by faculty. Additionally, overall teacher performance in the field experience is also  assessed by the supervising school principal using a Teacher Competency Form.

Finally, an annual review of aggregated data by M.Ed. team assists us in making necessary adjustments to the advanced field experience course, assessment instruments and processes.
Expectation for Satisfactory Performance
Students are evaluated on six (6) factors for the Teacher work sample and scoring ranges from a 0-2. 

The Teacher Competency forms are also scored on a 0-2 scale: 0=unsatisfactory; 1=satisfactory; and, 2=exemplary.

These scales transfer easily to the 3 point scale provided for this assessment by the University Assessment Office which is 0=did not meet expectations; 1=met expectations; and, 2=exceeded expectations.

All rubrics and forms are validated by the M.Ed. faculty team and approved through the Council on Teacher Education.
How Results Were Analyzed (When and By Whom?)

The Master of Education Program Committee met in February 2009 to review the data and make recommendations for change.

Results / Evaluation

There are six components or factors in the evaluation of each degree candidate’s Teacher Work Sample. 

Factor 1 Contextual Information.  Factor 1 is contextual information ( the  prior knowledge and skills of the students and  indications that the  teacher considers ethnicity, environment, socioeconomic status, special needs and development characteristics in teaching). This factor was evaluated for the 2006-07 and 2007-08 academic years for 45 graduate students.  A total of  91% (N= 41) exceeded expectations in this area.

	Number of students who:

41

exceeded expectations

0

met expectations

4

did not meet expectations

0

Exempt

45

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Factor 2- Use of Technology. The second assessment of the Teacher Work Sample, indicates the students’ proficiency level in working with technology.  For the same two-year period,  89% (N=33 of 37) students achieved proficiency in the use of technology in the classroom.  
	Number of students who:

33

exceeded expectations

0

met expectations

4

Did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Factor 3 Assessment.   Teachers competency in the planning and implementation of varied forms of student  Assessment is Factor 3 on the Teacher Work Sample.  Among 36 graduate students in 2006-07 and 2007-08, 92% (N=33) demonstrated proficiency. 

	Number of students who:

33

exceeded expectations

0

met expectations

3

did not meet expectations

0

Exempt

36

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Factor 4 Instructional Design and Implementation.  Instructors assess students’ Instructional Design and Implementation (Factor 4).  On this measure over the two year period spanning the 2006-07 and 2007-08 academic years, 92% (N=34 of 37) students met or exceeded expectations for proficiency.

	Number of students who:

34

exceeded expectations

0

Met expectations

3

Did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Factor 5 Analysis of Student Learning.  Teachers must be able to provide an analysis of the learning that is taking place in the classroom.  In this area, 37 graduate students were assessed across two academic years (2006-07; 2007-08) and 95% (N=35) demonstrated proficiency or better in this area.

	Number of students who:

35

exceeded expectations

0

met expectations

2

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Factor 6 Self-reflection.  Graduate students must be able to demonstrate the skills and knowledge related to self-reflection and self evaluation including interpretation of student learning, insights into best practice, and implications for future development and teaching.  During the 2006-07 and 2007-08 academic years, 37 graduate students were assessed in this area and 95% (N=35) were scored as proficient or higher.

	Number of students who:

35

exceeded expectations

0

met expectations

2

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




There are five major learning outcome components included in the learning outcomes assessment for ALTE/EDTL 695 Advanced Field Experiences that are evaluated by the advanced field experience supervisor (on site school principal).  The Advance Field Experience supervisor completes Teaching Competency forms for the candidate.  
Teacher Competency…Pedagogy.  The first assessment is an overall evaluation of pedagogy.  The mean score for the two year period of academic years 2006-07 and 2007-08 for overall pedagogy was 1.92 (N=37) on a 2 point scale (0= unsatisfactory; 1= Satisfactory; and 2= Exemplary).  There are three primary subcategories comprising this overall evaluation of pedagogy: the candidates’ 1) ability to convey subject matter to students; 2) appropriate and engaging instructional strategies; and, 3) commitment to student learning beyond the curriculum.
Pedagogy
	Number of students who:

34

exceeded expectations

3

met expectations

0

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Teacher Competency…Knowledge of content.  The second assessment addresses the candidates’ knowledge of content..  On this measure the 2 year mean score was 1.89 (N=37).  
Knowledge of content
	Number of students who:

34

exceeded expectations

3

met expectations

0

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Teacher Competency…Professionalism.  The third assessment addresses the candidates’ professionalism.  On this measure the two year mean score was also 1.89 (N=37)
Professionalism
	Number of students who:

34

exceeded expectations

3

met expectations

0

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Teacher Competency…Environment.  The fourth area of competency assessed during the advanced field experience is the student’s ability to create an appropriate learning environment.  This includes the instructors collaboration with professionals, parents and using community resources.  The two year mean score for this area was 1.79 (N=37).  All students were assessed as satisfactory or exemplary in this area.


Environment

	Number of students who:

29

exceeded expectations

8

met expectations

0

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Teacher Competency…Self Reflection.  The fifth area of competency assessed on the teacher competency forms by the supervising administrator/principal evaluates the candidate’s ability to use professional self-reflection in the process of teaching  improvement and decision-making.  The two year mean score for this area was 1.92 (n=37).
	Number of students who:

34

exceeded expectations

3

met expectations

0

did not meet expectations

0

Exempt

37

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Analysis (of Data on Performance) and Explanation

Following our 2004 NCATE accreditation visit, the M.Ed. team determined that one of the best ways to meet several NCATE provisions related to assessment of graduate student learning, dispositions, and teaching competency would be the implementation of an advanced field experience.  During the following year, the ALTE/EDTL 695 Advanced Field Experience course was developed and in 2006-07 data collection related to student learning outcomes in the course began.

During the next two academic years, approximately 37 graduate students were assessed using the field experience rubrics, forms and resulting data.  The data shows promising results related to student learning outcomes.  However, it is the opinion of the team that a minimum of two additional years of data should be added to the current data prior to making any substantive changes.  Among the changes that we will be considering is a move to a 5 point scoring scale for the Teacher Work Sample to allow for additional specificity in terms of competency development and proficiency.  

Action(s) to Maintain or Improve Level of Achievement 

(Please include specific dates that plans will be completed and/or reviewed.)

The M.Ed. committee will meet monthly to consider curriculum adjustments, as appropriate.  Additionally, each fall the M.Ed. committee specifically reviews all data collected related to learning outcomes for the previous year. 

Statement of Goal

Students will demonstrate proficiency in each of the five core proposition areas of the National Board for Professional Teacher Standards.  These propositions are:

1. Teachers are committed to students and their learning

2. Teachers know the subjects they teach and how to teach those subjects to students

3.  Teachers are responsible for managing and monitoring student learning

4.  Teachers think systematically about their practice and learn from experience

5.  Teachers are members of learning communities

Where, When, and How Monitored (i.e., Evidence to Be Gathered)

Prior to graduation each degree candidate in the Master of Education Programs submits a portfolio that includes artifacts aligned with each of the core propositions.  The portfolio is included as a final assignment in the final M.Ed. course –ALTE/EDTL 694  Reflective Practice and Action Research II.  The instructor and student advisor review each portfolio.

Expectation for Satisfactory Performance

The portfolio is scored utilizing a rubric approved by both the M.Ed. committee and the Council on Teacher Education committee.  Students must score proficient or better for performance to be considered satisfactory.

How Results Were Analyzed (When and By Whom?)

Each fall semester the M.Ed. committee meets in November to review information related to portfolio learning assessments.

Results / Evaluation

For the years 2006-07 and 2007-08, the exiting portfolio data indicates that 100% (N=33) of students submitting portfolios were rated proficient or better.  This is an important accomplishment because failure to achieve proficiency in this area prevents students from graduating from our M.Ed. programs.

	Number of students who:

33

exceeded expectations

0

met expectations

0

did not meet expectations

0

exempt

33

Total


	Expectations were:

x
Wholly satisfied

Partially satisfied

Not satisfied




Analysis (of Data on Performance) and Explanation

The exiting portfolio is serving as an excellent checkpoint as it relates to learning outcomes and the National Board for Professional Teaching Standards core propositions.  Review of portfolios demonstrates that students are able to identify important course artifacts aligned with the core propositions.

Action(s) to Maintain or Improve Level of Achievement 

(Please include specific dates that plans will be completed and/or reviewed.)

While maintaining the important alignment of NBPTS propositions and course artifacts, the M.Ed. faculty is interested in identifying a more user-friendly portfolio software. Both faculty and students have registered some complaints about the current software.  This review of other software options and analysis is scheduled for the 2009-10 academic year.  A decision is anticipated by June 30, 2010.
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