


Learning Outcomes Assessment Worksheet
[bookmark: Program][bookmark: Year]Program NameNursing Department (Academic Year2008-2009)
Lock Haven University of Pennsylvania 

Statement of Goal
Student will integrate knowledge and principles from nursing and general education courses to facilitate care of individuals/families in various health care settings within the community.
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Student’s academic record at end of each semester. 
Expectation for Satisfactory Performance
All students will: attain a C in all nursing and science courses, maintain a cumulative GPA of a 2.7 and obtain 34 nursing credits and 35 general education credits by end of program
How Results Were Analyzed (When and By Whom?)
Level Meetings
Faculty Organization meeting at end of each semester
Admission Committee
Results / Evaluation for Class of 2009 
	Number of students who:
	
	exceeded expectations

	78%
	met expectations

	22%
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Results / Evaluation for Class of 2010 
	Number of students who:
	
	exceeded expectations

	86%
	met expectations

	14%
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
Retention figures have shown improvement.
Action(s) to Maintain or Improve Level of Achievement 
Regular curriculum review.
NLN Standardized testing (nursing fundamentals, maternity) for LPN advanced tract applicants.
Plans to expand data base to include better tracking of GPA at the end of each semester.
More emphasis on MedsPub testing during program.
Institute changes in admission criteria.

Learning Outcome #2
Statement of Goal
Integrate the nursing process to assist individuals/families throughout the life cycle in reaching their optimal level of health. 
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year.
Graduate questionnaire sent to all graduates every year.
Nursing care plans submitted each semester.
Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective.  
All students complete satisfactory nursing care plans in each nursing course.
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Monthly Faculty Organization meetings.
Yearly Program Evaluations completed by students.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
Students note inconsistency among instructors in grading care plans and case studies.
Poor return for graduate and employer questionnaires.

Action(s) to Maintain or Improve Level of Achievement 
(Please include specific dates that plans will be completed and/or reviewed.)
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Level meetings strategies to make grading of care plans and case studies more consistent among instructors.
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).
Consider possibility of implementation of an LPN transition course to improve their ability to develop nursing care plans.

Learning Outcome #3

Statement of Goal
Provide comprehensive, quality nursing care to individuals/families during alterations in their human needs.
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year.
Graduate questionnaire sent to all graduates every year.
Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective.  
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Monthly Faculty Organization meetings.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Review of number of students requiring remediation in Simulation Laboratory each semester.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
4 students required clinical remediation in the Simulation Laboratory during the 2008-2009 academic year.
Poor return rate for graduate and employer questionnaires.

Action(s) to Maintain or Improve Level of Achievement
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).
Evaluate remediation strategies used in Simulation Lab.
Encourage students to enroll in elective course, Nursing 205, to improve clinical skills.
Consider possibility of implementation of an LPN transition course to improve their ability to deliver comprehensive nursing care.

Learning Outcome #4

Choose therapeutic communication skills in providing continuity of care to individuals and families in selected health care settings. 

Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year
Graduate questionnaire sent to all graduates every year.
Process Recording completed by each student in Nursing 201
Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective.  
All students complete satisfactory process recording in Nursing 201.
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Monthly Faculty Organization meetings.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Review of number of students requiring remediation concerning therapeutic communication in the Simulation Laboratory.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
1 student  required clinical remediation in the Simulation Laboratory concerning therapeutic communication during the 2008-2009 academic year.
Poor return rate for graduate and employer questionnaires

Action(s) to Maintain or Improve Level of Achievement
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).
Review Process Recording format used in Level 2 and consider possible integration into Level 1.
Learning Outcome #5
Statement of Goal
Refine health teaching appropriate to the human needs of individuals/families in order that they may achieve their maximum health potential.
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year.
Graduate questionnaire sent to all graduates every year.

Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective.  
All students complete satisfactory teaching plan (across the life span) in all nursing courses.
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Monthly Faculty Organization meetings.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
Poor return rate for graduate and employer questionnaires
Action(s) to Maintain or Improve Level of Achievement 
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).
Consider possibility of implementation of an LPN transition course to improve their ability to develop teaching plans.
Learning Outcome #6
Statement of Goal
Evaluate nursing care according to the legal and ethical standards of the nursing profession.
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year.
Graduate questionnaire sent to all graduates every year.
Health Records/Clearances Committee each semester.
Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective. 
All students maintain liability insurance
All students sign confidentiality statements each semester at respective clinical facilities.
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Monthly Faculty Organization meeting.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Health Records/Clearances Committee each semester to ensure all students have liability insurance.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
Poor return rate for graduate and employer questionnaires
100% of students have liability insurance and sign confidentiality statement at assigned clinical facilities.
Action(s) to Maintain or Improve Level of Achievement 
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).

Learning Outcome #7
Statement of Goal
Demonstrate responsibility and accountability while providing nursing care.
Where, When, and How Monitored (i.e., Evidence to Be Gathered)
Each semester using clinical evaluation tools (weekly, midterm, and final)
Employer questionnaire sent to each employed graduate every year.
Graduate questionnaire sent to all graduates every year.
Required clinical patient summaries, weekly self-evaluations and health record/clearances submitted in a timely fashion.

Expectation for Satisfactory Performance
All students rated as satisfactory on final clinical evaluation of this objective at end of each semester.
All graduates rated as satisfactory on achievement of this objective on employer questionnaire.
All graduates rating selves as satisfactory on achievement of this objective.  
All students complete required clinical paperwork, self-evaluations, clearances and health records.
How Results Were Analyzed (When and By Whom?)
Level meetings each semester.
Health Records/Clearances Committee each semester.
Monthly Faculty organization meetings.
Faculty Organization meeting in November to review results of employer and graduate questionnaires.
Results / Evaluation

	Number of students who in N101:
	34
	exceeded expectations

	13
	met expectations

	3
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N102:
	38
	exceeded expectations

	7
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied





	Number of students who in N201:
	39
	exceeded expectations

	12
	met expectations

	0
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	x
	Wholly satisfied

	
	Partially satisfied

	
	Not satisfied





	Number of students who in N202:
	36
	exceeded expectations

	14
	met expectations

	1
	did not meet expectations

	
	exempt

	
	Total



		
	Expectations were:

	
	Wholly satisfied

	x
	Partially satisfied

	
	Not satisfied






Analysis (of Data on Performance) and Explanation
94% of students in N101 met or exceeded expectations.
98% of students in N102 met or exceeded expectations.
100% of students in N201 met or exceeded expectations.
98% of students in N202 met or exceeded expectations.
Poor return rate for graduate and employer questionnaire
100% of students complete required health records/clearances.
Action(s) to Maintain or Improve Level of Achievement 
Institute and review new clinical evaluation tool allowing students to be evaluated in a more specific and individualized manner. (instituted fall 2008; reviewed and revised spring 2009) 
Discuss at Faculty Organization/Follow-Up Committee strategies to improve return of graduate and employer questionnaires.
1. Plan to implement online graduate questionnaire to improve return rate.
2. Plan to change employer questionnaire so that it is geared to LHUP graduates in general, rather than to specific students (i.e., to maintain confidentiality).
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