AY 2009-2010 Annual Review Plus ‘Criteria’
Academic Program:
Department of Health Science – Tracks:
Pre PA,
Pre PT,
Pre Professional,
Community Health, and
Applied Health Studies

I. Appropriateness to Mission (Limit: 1 page) (5%)

a. Lock Haven University
Describe the curricular or co-curricular features of the program that are consistent with the mission of Lock Haven University, and indicate which aspect(s) of the Mission align with that particular feature.  Please provide sufficient information such that an individual unfamiliar with your program will clearly understand the feature’s relevance.

Lock Haven University Mission Statement
Lock Haven University provides affordable undergraduate and graduate education that successfully prepares students for a global and technically advanced society.  We deliver a strong liberal arts education with a focus on professional programs that serves the needs of the Commonwealth.  The student experience is anchored by relevant real world experiences and broad co-curricular opportunities that enhance personal and professional growth.  Our location, in the heart of Pennsylvania, provides natural beauty and fosters a safe and supportive community.  Our modest size insures personal interaction with a faculty and staff committed to student learning and success.  Through scholarship, creative expression and service, we further contribute to the intellectual, economic, and cultural fabric of society.

b. PASSHE
Describe the curricular or co-curricular features of the program that are consistent with the mission of PASSHE and indicate which aspect(s) of the mission align with the particular feature.  Please provide sufficient information such that an individual unfamiliar with your program will clearly understand the feature’s relevance. 

PASSHE
The mission of the System is to increase the intellectual wealth of the Commonwealth, to prepare students at all levels for personal and professional success in their lives, and to contribute to the economic, social, and cultural development of Pennsylvania’s communities, the Commonwealth, and the nation.
Approved by the Board of Governors July, 2004


LHU Academic Program Criteria May 2010.doc
The Department of Health Science supports the LHU and PASSHE Mission in the following ways:  
Use of technology to enhance learning:   The faculty of the Department of Health Science integrate technology in the classroom in a variety of ways.  The majority of the faculty utilize power point, video, and DVDs into class presentations.  Some faculty encourage the use of student labtops during class to take class notes; integrate internet activities into the lesson; or conduct library research.  In addition, computer simulations are used extensively in HLTH 129, 131, and 407 labs.  Many faculty require student presentations and require the use of technology during the presentations.  Many faculty require research projects and other class assignments that utilize technology.  HLTH 353, Physiology of Exercise labs, use a variety of technologies including the BODPOD, metabolic cart, and electrical impedence devices.  Finally, many faculty use computers to conduct student testing.

Global Society:  The department offers the following courses related to globalization:  HLTH498 Health Seminar-Comparative Health Care (students have studied and visited England, Russia, and Mexico); HLTH307Culture and Health (see Program Review Appendix p. 1 for student presentations at the Celebration of Scholarship; and HLTH401 Current Health Issues which addresses a variety of global health concerns such as HIV/AIDS, nutrition, and access to health care.  Other health issues related to globalization are imbedded into other courses.  An example of this is:  HLTH470 and HLTH 341where the topic of female genital mutilation is discussed and how it impacts health care professionals, health educators, social service agencies and the legal community in this country.
The program prepares students for professional programs that serve the needs of the Commonwealth.  As Pennsylvania has many medically underserved areas, our students will be in high demand at least through 2018.  Data provided by the Bureau of Labor and Statistics indicates that employment is projected to grow much faster than average for the occupations filled by our graduates.  Some (many) require advanced degrees beyond the B.S. in Health Science.  According to the Bureau of Labor Statistics in the Employment Outlook Handbook 2010-11 Edition, there are anticipated increases for physical therapists (30%), physician assistants (39%), health educators (18%), athletic trainers (37%), and occupational therapists (26%).    (http://www.bls.gov/oco/ocos081.htm#projections_data)  Therefore, the department anticipates increased applications over the next several years.  

With regard to real world experiences and personal and professional growth:  Our students are required to complete a field experience in order to obtain knowledge and skills related to their career choice.  For students who will find employment directly after graduation, the field experience provides them will the necessary experience to transition directly into employment.  For most Health Science students, the field experiences involves ‘shadowing’ a health profession in their intended career.  
The department continues to develop service learning, volunteer, and co-curricular opportunities for students.  To illustrate, this academic year students participated in community service projects such as the “DO GOOD DIARIES” that is designed to challenge and engage youth in performing acts of kindness within their family, friends, acquaintances, community and eventually for total strangers; Development and implementation of the Favors Forward Foundation a foundation developed to work closely with the Lycoming County Health Improvement Coalition, Lycoming County United Way, Shepherd of the Streets Homeless Coalition, Lycoming County Commissioners, Regional Foundation, and State Representative Rick Mirabito to refer individuals experiencing hardships; and Americorps students who completed a variety of community based service learning activities with local non-profit organization throughout Lycoming and Clinton Counties.  To further illustrate the commitment to students and providing co-curricular opportunities, Health Science Club was named the 2010 Outstanding Student Club of the Year.  Following is a list of community service activities conducted by the club
· Fall 2009 Hunger Drive (over 700 food items collected and delivered to the Clinton County Women’s Center). 
· Adopt a Family Christmas Project (assisted in organizing the adoption of 28 socioeconomically disadvantaged families with children for all Christmas wishes)
· Alex’s Lemonade Stand (raising over $700 for Cancer Research).
· Relay for Life (to date raising over $500 for the American Cancer Society) Provided education information (including pre/post tests)
· Lecture Series on “Sexual Violence and Rape Awareness” (February, 2010)
 
 



II. Demand (Limit:  2 pages per program, not including tables) (20%)

a. Provide enrollment data for your program over the past 5 years
	Program
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	Health Science
	385
	383
	415
	484
	530

	Taken from data provided this year.
	
	
	
	
	



b. Describe the internal demand (service to other programs) for courses offered in your program.
	Other LHU
Program name
	Courses required
List Course number and credit hrs
	Restricted elective courses
List number and credit hrs

	Health and Physical Education
	HLTH104 (1.5), 215 (1.5), 330 (2), 334 (3), 336 (3), 341 (3), 122 (3), 353 (3), 402 (2)

Elective for minors:  HLTH 202 (3)

	

	Recreation-Fitness Management
	HLTH128 (3), 129 (1), 130 (3), 131 (1), 353 (3)
	

	Criminal Justice
	
	HLTH320

	Bio-Chem
	
	HLTH451 (4)— a few  Bio-Chem students take this class if intending to go to medical school.  We have admitted them without the pre-requisites of HLTH 128, 129, 130, 131

	Recreation-Therapeutic Recreation
	HLTH100 (1), 122 (3)
	

	General Education-Wellness
	HLTH 105 (3)
	



c. Explain any significant changes in internal program demand over the past 5 years.  Provide any additional relevant information of internal demand.

Over the past four years, demand for graduates in the health care professions has resulted in increased enrollment in the Department of Health Science.  This has resulted in increased class size and a rotation plan for  classes (fall/spring only; odd/even years).  The increased enrollment affects departments that serve our students, notably Psychology, Biology, Chemistry and Physics.  
The Department of Health Science serves other majors such as Health and Physical Education(HPED) and Recreation that have also experienced increased enrollment.  As we provide a significant number of courses to HPED, we have had to increase sections of courses required by the major which has resulted in a decrease in the number of sections of gen ed wellness (HLTH 105) we have been able to offer.  Additionally, as the overall enrollment of the university increased, the demand for general education – wellness has increased and we have not been able to meet the demand.   The Health Science faculty are quite ‘specialized’ and having a department chair who could teach gen ed wellness has further impacted our ability to provide the necessary number of sections of this course.


d. External demand for “graduates” from the program
Imagine you are answering a parent’s question about job prospects and the demand for graduates of your program.  Describe evidence of external demand for this program (You may include:  uniqueness of program in the state; centrality of the program to the recruitment of new students; utilization of the unique local or regional social, cultural and natural environment available to students and faculty at LHU; and contribution to Commonwealth workforce needs.  Evidence may be cited from state and national agencies, professional organizations, etc.).

The department anticipates increased enrollment for the next several years due to the demand for the occupations filled by our graduates.  Some (many) of these occupations require advanced degrees beyond the B.S. in Health Science.  According to the Bureau of Labor Statistics in the Employment Outlook 2010-11, there are anticipated increases for physical therapists (30%), physician assistants (39%), health educators (18%), athletic trainers (37%), and occupational therapists (26%).    http://www.bls.gov/oco/ooh_index.htm

Paid applications for Fall 2010 are 178 as of June 11, 2010

e. Describe how your program attracts and retains a diverse (broadly defined and may be based on your individual program characteristics) student population.

Data are not available to scientifically answer this question.  However, a faculty member, Dr. Fay Cook, participated in the SREB initiative in Washington, DC in fall 07 from which LHU received applicants.  In April 2008, Dr. Amy Way attended the PASSHE Diversity Summit in Harrisburg, PA.  


III. Program Quality (Limit: 4 pages, not including tables or appendices.) (35%)

a. Students:  Provide evidence indicative of program quality related to student learning (e.g., patterns of student achievements in discipline-specific contexts such as special honors or awards, publication, presentations; performances; pass rates on professional examinations; proportion of students who are admitted to graduate school and employed in a disciplinary field; and others as appropriate for your discipline).

· Health Science students participated in many professional projects ranging from presentations and posters at the Day of Scholarship, community presentations, community service, independent studies, and research with faculty.  There were a total of 51 Celebration of Scholarship poster presentations in conjunction with Drs. Allison, Cook, Dixon and Rose-Colley’s classes.   For HLTH410, students are required to work with a community health organization and assess the needs of their population, plan a program, plan the assessment of this program and write a grant to secure funding to implement this program (see p. 3 of Program Report Appendix for a full list of reposts completed by these students.
· During AY 09-10, student Aaron Weaver was lead author (with Drs. Andreacci and Dixon) in a manuscript accepted by the International Journal of Exercise Science .  Aaron is now completing a Master’s degree at Temple University in Exercise Physiology.  In addition, student Alysia DePasquale was lead author in a manuscript co-authored with Dr. Way in the Biology of Reproduction Supplement p. 3 Program Report Appendix.
· The Health Science Club under the direction of Dr. McMahon received the 2009-10 Outstanding Club  of the year awarded by the Student Cooperative Council.  
· Student Brandon Wilson received a $1,000 scholarship from the CAPPA ‘Eph and Bess Baker’ Scholarship Fund.
· The students who graduate from the program continue to be well regarded for employment) and for entrance into graduate schools.  For the class of 2009, 45% of health science graduates are continuing their education; 21% are employed full or part time in their field of study; 18% are employed full or part time in another field; 0% are serving in the military; and 15% did not respond.  Please refer to the Lock Haven University of PA Class of 2009 Follow-up Survey pp. 38 to 40.  Also attached to this is Appendix  XX which is a sample of emails received in the last year from our students.

b. Faculty

1. Provide evidence of teaching effectiveness and commitment to continuous improvement of teaching.  Include, for example, engagement in professional development for teaching effectiveness, program approaches to ensure quality, and recognitions, honors, performances, and awards for excellence in the classroom as appropriate for your program.

Program approaches to ensure quality:  faculty developed Anatomy and Physiology assessment instrument (pre/post test for HLTH 128 and 130) results of which will be used to make curricular and instructional changes. (See 8 AP Assessment (2).

Dr. Josh Drouin presented with Drs. Richard Van Dyke and Cory Myers ‘Engagin the Millennial Leader in Collaborative Research Using We 2.0 Technology’ at the National Council of Teachers of English.


2. Evidence of faculty engagement in scholarship/creative and performance-related activities. May include information for the past 3 years.  Please describe the quantity and also the quality of the following:  (Put comments below in the space provided. Attach appendices as needed.) 

	Scholarship/Creative Activities
	2007-08
Appendix 
	2008-09
Appendix 
	2009-10
Appendix

	Peer-reviewed publication or creative projects and performances.
	14 p. 1, 7-8
(1 with student)
	6 p. 6
(1 with student)
	7(2 with students)

	Submitted and funded grant or contract related to scholarship, consulting. External and university grants.
	10 p. 8-9
	4 p. 8
	8 funded p. 10

	Invited participant or leader or workshops, expert panels, or task forces.
	4  off campus
5 on campus
p. 9-10
	4 off campus
4 on campus
p. 7-8
	10 p. 8  and 9.

	Presentations (paper, poster, exhibition, etc.) given at a professional society meeting.
	23 p. 8
	16 p. 6-7
	11 p. 1-2

	Professional service activities at a regional, national, or international level.
	15 p. 11-12
	14 p. 8-9
	10 p. 10-11

	Service to the institution (shared governance, institutional support, public relations activities)
	See pages 12-13
	See pages 9-10
	16 p. 12-13

	Community Service.
	See pages 13-14
	See pages 10-12
	See pages 13 -14 

	Other
	
	
	


Although Athletic Training faculty contributions appear on Program Review Appendix, these data do not include Athletic Training faculty.
AY 07-08:  Appendix --- (5Program ReviewAppendix0708)-Highlights.  Evidence provided by the faculty of the Department of Health Science illustrates the diverse and numerous contributions of the faculty to the students, institution, and professions.  A few notable highlights:  the participation of our students in professional endeavors with faculty is exceptional.   Dr. Presiche and a student, Emily Wagner, published an article in the Journal of Athletic Training, Dr. Ingram, Mr. Lippincott and Dr. Dixon presented with students at three external conferences.  There were numerous student/faculty presentations on campus (26 during the Celebration of Scholarship) and 13 student presentations at the Health Fair.   Additionally, faculty service include leadership positions within professional organizations; authoring of the NCATE Health Education SPA report (received approval); authoring of the SABPAC Health education report (received approval); university committees too numerous to mention.  Additionally, many faculty have maintained certification in Health Education (5), Athletic Training (6), and Surgical Technology (1).

AY 08-09:  Appendix ---(6Program Review Appendix 0809)-Highlights.  Other than the information collated in the table above there are some notable achievements:  5 students wrote grants for community agencies as part of HLTH 410 Community Health Organization Management.  One of these students received an award for the development of the ‘Children’s Health and Wellness Task Force Webpage (from the Lycoming County Health Improvement Coalition).  Again there were many health science student presentations at the Celebration of Scholarship (51).  Other student activities supervised by faculty (not including field experiences) include:  mentoring students at CAPPA, a youth intervention program in Williamsport; Americorp students who completed over 600 hours of program planning and implementation in Clinton and Lycoming Counties.  Faculty (Drs. Ingram, McMahon, Schulze) participated in the Middle States Review process.  Community service activities by students included the Hunger Drive, Adopt A Family, Alex’s Lemonade Stand, Relay for Life, United Way ‘Homeless Person Count’, and Martin Luther King Day. 

AY 09-10 Appendix --- (Program Review Appendix 0910)-Highlights.  Dr. Curt Dixon was inducted into the American College of Sports Medicine Fellowship Program.  The program recognizes distinguished professional achievement in research and/or service in the field of exercise science and spots medicine. 
A student, Brandon Wilson received a $1,000 scholarship from CAPPA (an at-risk program in Williamsport).  In addition to university grants, faculty received several externally funded grants:  Dr. Allison-Blue Ribbon Foundation ($15,000 with Laurie Welch Clinton County Dental Clinic), Phi Kapa Phi Literacy Grant ($1,344), and PA Health Education Assessment Project ($33,000);  Dr. McMahon-First Community Foundation ($5,000), United Way of Lycoming foundation ($2,000); Dr. Way-Genex External Research Program.  Please see pages 8 and 9 of this appendix.  
Dr. Way serves as the Eastern Regional Director, Human Anatomy and Physiology Society.
Dr. McMahon was awarded two Americorps students.  She also serves on the Community Health Advisory  Board for the Commonwealth Medical College.  She wa also awarded a 501c3 for the ‘Favors Forward Foundation (www.favorsforward.org).
Dr. Allison served as chair of the faculty committee completing SAPBAC program approval and NCATE-AAHE approval.  Both were awarded.  She also services on the Executive Board for PA-SOPHE.  
Dr. Dixon serves as a manuscript reviewer for 6 professional journals in the discipline of Exercise Physiology.  He is also a NCAA and NFHS Wrestling Weight Certification Program Consultant.
The faculty continue to contribute to the institution and the community.  They are represented on many university wide committees and serve their communities in a variety of ways. Please see pages 12 to 14 for a complete listing.


Provide evidence to demonstrate the faculty’s ability to offer an array of experiential learning opportunities (inside and outside classroom) including the use of current technology.

Some of our courses are lab-based and by there very nature require ‘hands on’ learning.  These include:  Anatomy and Physiology Lab (HLTH 129 and 131); HLTH 451 Advanced Human Anatomy (cadaver dissection); HLTH 353 Physiology of Exercise.  Many, if not all, of the course work in health education that the Community Health track students and the Health and Physical Education students require the planning and implementation of lesson plans, evaluation plans, and other student presentations that simulate tasks that will be required during employment.  Some courses require students to work with a community agency (HLTH 215 and 410).    Additionally, all health science students are required to complete a field experience in their desire career area.  By it’s very nature the field experience is ‘experiential in that students are observing and working in a health related setting including, but not limited to physician’s offices, hospitals, clinics, labs, community agencies.  The faculty of the department also provide opportunities for students to conduct independent studies.  During the last academic year, department faculty sponsored the following studies:  Capacitation of Milk Extended Sperm with Ouabain; Effect of Ouabain on Sperm Cryoperservation.

3. Provide evidence for faculty advising and mentoring of students.  Include, for example, approaches to advising, directed study or research, clubs, and student professional chapters that involve faculty mentorship.

Student advising has been improved through the establishment of the first year student seminar and the standardized advising check sheet.(See Appendices General Advising and Advising Long Range Planning).  All instructors of first year seminar include the following:  scheduling; working with your advisor; locating resources on campus (tutoring, library, career services); activities to connect the student to the LHU community (clubs, athletics, services learning, volunteering), etc.  Although the standardized advising check sheet is optional, the majority of the faculty use it or some facsimile to track student progress and learning.  Track sheets are available for each option and list the courses as well as a ‘suggested sequence’ (See Appendix Track Sheet Example).  The checklists also have reminders relative to GRE tests.  
The Department sponsors a Health Science Club.  Dr. McMahon serves as faculty advisor to the Health Science Club which received the 2009-2010 Outstanding Club of the Year Award.  Dr. Allison serves as Secretary/Treasurer of the LHU chapter of Phi Kappa Phi.

Additionally, faculty sponsor independent studies and other joint faculty/student projects.  See pages 1 to 4 of Appendix 7Program Report Appendix 09-10.


4. Provide evidence of faculty mentoring of peers.

When someone joins the department, the department chair solicits a volunteer to serve as a mentor to the new faculty member.  In addition to the new faculty orientation conducted by the university, the new faculty member and the mentor consult on a regular basis on the following:  teaching techniques, planning, assessment, classroom discipline, HR resources, academic resources, the CBA and other necessary information in order to complete one’s professional obligations.   

Although not ‘technically’ considered mentoring, the department also revised the classroom evaluation form.  It includes opportunities for faculty observed to receive feedback as well as an opportunity to reflect on their performance and the feedback provided by the observers.  Please see 13Appendix Faculty Classroom Evaluation Form. 


· Program Improvement

· Assessment
Use Annual and 5 Year Reports

Provide examples of how you have used results of assessment of your program’s student learning outcomes to adopt, enhance, or affirm your program’s curriculum.

Since the foundation of the study of human health is the body, the department instituted two changes during the last academic year.  For all tracks, a comprehensive anatomy and physiology exam to assess student learning and a process to revise the curriculum and instruction was established.  Second, a policy that requires students to attain a minimum grade of C in both Anatomy and Physiology I and II in order to matriculate into some upper level courses. 
Appendices from the Annual Report (Appendices IV Program Outcomes Assessment and Learning Outcomes Assessment Worksheet 09-10) contains information regarding use of assessment to improve learning.

In the community health track, students are assessed relative to the attainment of required competencies at three points:  HLTH410, Field Experience and the National Certification Exam.  Results from the certification exam, feedback from students, and national competencies are used to revise the curriculum. 


· Facilities and resources
Provide a brief listing of your most important facilities, equipment and information/technology/library resources, and describe the degree to which the current facilities, equipment and information/library resources affect program quality.

The DHS facilities include:  5 dedicated classrooms, 2 labs,and 1 computer lab.  The auditorium is shared with the Physician Assistant program.  The condition of the facilities are excellent.  Opened in 2006, the facilities appear to have contributed to increased recruitment as our enrollment increase coincided with opening of the new facilities.  The two large capacity rooms and the computer lab are hardwired.  

The use of the computer lab has increased during the four years the building has been in use.  It is used for instructional purposes, testing, and for a computer based lab class (Advanced Human Physiology).

A suggestion to increase the utility of the computer lab is to outfit it with ITV capabilities to serve the Clearfield Campus.


The equipment that sets our program apart from competing programs is the cadaver anatomy lab.  Although only intended for use in Advanced Anatomy, instructors of the lower level anatomy and physiology classes (HLTH 129/131) utilize the cadavers as well.  Another space in the building that contributes to the quality and uniqueness of our program is the Exercise Physiology Lab.  It is outfitted with ‘state of the art’ equipment to conduct metabolic tests, body composition, and exercise stress testing.  In addition to exercise physiology lab classes, Dr. Dixon utilizes the lab and the equipment to conduct research, typically with student involvement.  The Athletic Training faculty have also conducted research projects with students in this facility.

Recently purchased equipment includes:  anatomical models, bone models, computer simulations, exercise physiology equipment, and a large format printer.  All are used extensively within courses and for student presentations in class, in the community, and for professional meetings.


· Affiliations
Some academic programs are affiliated with on-campus or off-campus centers, units or institutes that bring important benefits to programs.  For any such center/unit/institute, please provide (1) the name of such center/unit/institute, and very brief descriptions of (2) the purpose of the center/unit/institute, (3) the nature of your program’s affiliation with the center/unit/institute, and (4) the benefits accruing to your program/major from your affiliation with this center/unit/institute.  Units/center/institutes may be public (LHU, PASSHE, affiliation with this center/unit/institute.  Units, centers/institutes may be public (LHU, PASSHE, local, state, federal) or private.

Formal affiliations:

Gannon University (DPT):  
· Early interview process – 1 guaranteed seat for LHU students(was 5; dropped due to Gannon beginning their own ‘feeder’ program and the increased demand for seats in the DPT program.
· 3+3 program- 1 guaranteed seat for LHU students in the DPT program
Widener University
· 3+3 Program – 5 guaranteed seats for LHU students
University of Scranton
· Guaranteed interview for 5 LHU students
East Stroudsburg University-Clinical Exercise Physiology
· Early Admission Program – 2 seats for LHU students
East Stroudsburg University-Master of Public Health
· 3 seats for LHU students
LHU-Master of Health Science in Physician Assistant Studies
· 3+2 Pre Pa Program-incoming freshmen; interview (1100 SAT); maintain 3.2 GPA; B- or better in core classes; 1000 GRE with 4/6 on writing.
· 4+2 Guaranteed Seat-Minimum of 5 seats for LHU students-same academic criteria as 3+2 with exception of 1100 SAT score
In development:  articulation with South Hills School of Sonography
· According to the Bureau of Labor Statistics / Occupational Outlook 2008- an 18% increase in the occupation of general sonography.  For individuals with the specialty in cardiac sonography, an increase of 24% is projected.



· Highly Marketable Skills including Proficiency in Technology
Describe how written and oral communication skills, creativity, aesthetic awareness, critical thinking, mathematics, scientific inquiry, and performance skills are included in your program.

Many classes include student presentations that include use of ppt, video, and posters.   These include, but may not be limited to, HLTH 307, 200, 470, 334, 336, 341, 330).  Exercise physiology students learn the use of the BODPOD (measures % of body fat); metabolic cart, VO2 uptake and other instruments.  All Health Science students are required to take MATH 113 Pre Calculus and MATH 107 Statistics.  The department has several courses that meet the WE overlay (HLTH 332, 470, 485, 498); the IL overlay (HLTH 332, 410, 470, 498); the MC overlay (HLTH 307, 498) and the EE overlay (410, 485).  Health Science students take a variety of course work that builds scientific inquiry.  By track they include:  PPA, PPT and PPR (Biology I and II; Chemistry I and II; and Physics I and II); Community Health and Applied Health Studies (Biology I and II). 

· Relevance and innovation
Provide evidence through examples that demonstrate a curriculum that is relevant, innovative, forward thinking, responsive to changing trends, and equips students to function in a diverse, global context.

As many of the graduates must matriculate into clinical programs, the undergraduate curriculum must meet the entry requirements of a variety of graduate programs.  As these graduate school requirements change, the undergraduate curriculum must as well.  In addition, feedback from our graduates (formal and informal) is considered in making changes.  A third factor that impacts the undergraduate curriculum is the changing needs of health professionals such as demographic shifts.  And finally, certification and program approval requirements for the track in Community Health are considered for curricular changes.  Examples of recent curricular changes include:  development of HLTH307 Culture and Health; removal of Introduction to Computers replaced with HLTH440 Research Methods; revision of HLTH 105 to include development of life skills (critical thinking, decision making, communication, conflict resolution, goal setting and stress management); development of HLTH350 Program Planning for program approval for the community health track.


· Describe the degree to which the program is recognized by constituencies both inside and outside the institution including, but not limited to, accreditation.

Formally, the Health Science/Community Health has program approval until Spring 2013.  

The quality of the undergraduate preparation is exemplified by the number of affiliations maintained with other institutions including:  Gannon University, Widener University, University of Scranton, and East Stroudsburg University.  The quality of our program is also exemplified by the excellent placement rate of our graduates.  Please see Program 7Report Appendix 09-10 p. 5  for a list of brief sample of our most recent graduates and the schools they are attending.  Also, data reported for the 2009-10 AY from Career Services was reported elsewhere in this report.


· Describe if the program is enhanced by the inclusion of coursework across the university.

Most of the tracks in the program require a significant number of courses from outside the department.  The courses vary according to track.  See 14Appendix Track Sheet Example. Required courses from outside the department vary depending on the track.  Following is a list of coursework required for the B.S. in Health Science that are taken outside of the department:  CHEM111, RECR205, PHYS130/131, CHEM120/121, CHEM205, CHEM410, MATH107, PSYC240, PSYC307, BIOL106/107, BIOL202, BIOL340, PYAS300, and BIOL410. 


· Describe the career placement and/or graduate school admission rates.

These data are available from 3Appendix IV Program Outcomes Assessment.  Overall, graduates for AY 08-09, 45% were continuing their education and 21% were either employed full or part time in the field of study/chosen field.  However, there was a 15% no response rate.  Efforts need to be taken to improve the response rate. 

· Provide any additional information relative to program quality not included above.

ENTER COMMENTS HERE



Revenues (Response Limit: 2 pages of narrative, not including tables) (20%)

a. Efficiency: Cut and paste Part II. Program Data from your “Annual Report.”
	

	
	Prior Year
05-06
	Prior Year
06-07
	Prior Year
07-08
	Prior 
 Year
08-09
	Current Year
00-10

	Student Enrollment (Annualized FTE)
	324

	352

	371

	353
	353

	Program Budget / Cost 
(personnel, operating, equipment)
	$1,612,905

	$1,750,793

	$1,336,032

	$1,344.191
	$1,180,085

	Program Cost / Student FTE
	$4,973

	$4,970

	$3,602

	$3,806
	$3,339

	Faculty FTE
	19.0

	18.0

	10.0**

	16.6***
	18.5****

	Majors Enrolled (Fall Headcount)
	276

	277

	313

	484
	530

	Program Graduates
	
55
16

	

46
13


	
61
13

	58
13
	
69

	Highlighted numbers were taken from last year’s report and do not match the published data from the data provided this year.
	
	
	
	

	****18.5 Faculty FTE – does this include overload? Also, Athletic Training faculty must be included in this number.  
	




b. Level of Resources (facilities, equipment, and student employment).
Provide dollar estimates for projected program costs by the following categories.  Annualize periodic costs (equipment purchases or facilities upgrades) as necessary.  Include an explanation, if appropriate.  Do not include costs for commonly used items (smart classrooms, faculty workstations, copy machines, phone, etc.).

	Category
	Estimated Cost

	Equipment (including maintenance agreements)
	Cadavers (cadaver, transportation, cremation)includes the Health Science, Athletic Training, and Masters PA Program - $17,500

Models, Exercise Physiology Equipment, and lab supplies for HLTH 129, 131, 353, 305, 451, 407, 200-$25,000 


	Instructional Supplies
	17 Faculty members-office supplies, poster printer paper and ink, etc $10,000

	Student Employment (graders, note-takers, lab assistant, GA’s, student employment, etc.)
	Office and Open Lab for A and P:  $10,000

	Faculty Travel (Professional Meetings and Supervision of Field Experiences)
	$7,000



1. Program Investments – accreditation (if applicable)

If this program is accredited, describe how this accreditation affects program costs.

Program Approval Fee –Community Health Track:  There are three primary costs associated with SABPAC approval: 1) the application fee ($1,000), 2) the site visit expenses (~$2,500), and 3) a five-year renewal of approval fee ($1,500).  The approval for this program is through Spring 2013.

For future...eventually SABPAC will be replaced with CEPH for undergraduate programs.  The expenses of CEPH accreditation can be found at the CEPH website (www.ceph.org). It is anticipated that the costs associated with CEPH accreditation will be somewhat higher than those associated with SABPAC program approval, given the level of full-time staff involvement and necessary infrastructure that accompanies accrediting bodies.


c. 
Additional Revenues to Defray Program Costs

	Revenue
DEPARTMENTS COMPLETE THIS SECTION
	07/08
	08/09
	09/10


	Fundraising/donations
	
	
	

	Student fees
	
	
	Fee established for Cadaver Anatomy Lab-goes into general budget

	Grants
	
	
	See grants obtained in Appendix Program Report.  Outside grants for 09-10 total $56,344.

	Other revenues
	
	
	



Explain how these revenues support the academic program.

The outside grants support the work of the faculty and benefits the students in variety of ways.  For example, Dr. Allison’s grant (Pennsylvania Health Education Assessment Project) involves continuing education for health education teachers in the commonwealth.  This promotes Lock Haven University.  As well, the content/materials involved support the health education classes for the HPED and community health students.  Other grants, such as Dr. Way’s, facilitate joint faculty/student research.  In the case of Dr. McMahon’s grants, students are involved in the development of the grant as well as the activities of the grant.  See p. 8 of the Program Review Appendix 09-10 for the list of externally funded grants.


d. Describe your program’s contributions to the recruitment and retention of students.

The faculty participates in the following recruitment activities:  Office of Admissions Open House; Faculty Phonathon; and Academic Preview Days.  Additionally, faculty host individual students and their families approximately 30 to 35 times per year during individual visits to campus.  Dr. Lou Widmann participates on an annual basis at the annual Philadelphia Accepted Student Reception. He has been participating for 5+ years.

Retention activities include:  improved academic advising checklists.  Please see Appendices 11Advising General and 12Advising Long Range Planning.  Advising is taken very seriously by the department since there are so many tracks.  Folders are created for each student as they enter as freshmen, advising materials placed in the folders (which the faculty do have the option to use or not, but they are encouraged to do so), and then folders are passed on in the event the student changes advisors.  Other retention activities include open lab sessions for Anatomy and Physiology (HLTH 129 and 131).  The most significant contribution to retention is First Year Student Seminar.  Emphasis is placed on acquiring the knowledge and skills necessary to be a successful student, contribute in the area of service, and participate in extra / co-curricular activities. 


e. Budget cut impacts
Indicate how your program has been affected by recent budget cuts that have directly affected resources for your program (faculty, staff, operating expense) and course offerings (class size, reduced course offerings or options for the major.) 

During academic year 2003-04, emphasis to meet the ‘Performance Objectives’ of the PASSHE resulted in the creation of a ‘productivity committee’ for our department.  Chaired by Dr. Curt Dixon, the committee made suggestions relative to increasing class size, elimination of some electives, and a rotation of courses.  The suggestions were implemented.  Unfortunately for the department, these changes coincided with a dramatic increase in enrollment and more recently, economic constraints, which make further changes difficult to implement.    More cuts will make graduation in four years impossible.  Our students are increasingly unable to enroll in courses necessary to keep on track both within our department and the other departments that provide required courses for our majors.  Affected departments include the Departments of Biology, Chemistry, Physics, and Psychology.  These departments are integral to the success of our program and have experienced the same increased in demand.  Their staffing and funding are necessary to consider in order to support the Department of Health Science.


IV. Potential (Please complete this section for each program.  Limit:  2 pages per option) (10%)

a. Program capacity with available resources:

1. What is your program’s capacity to grow with available resources?  

There is limited capacity to grow without more resources.  Historically, if enrollment decreases in one of our tracks, it increases in another.  An example:  during the late 1990s enrollment in Pre Physical Therapy decreased due to a change in DRG payment legislation, however increased enrollments in Pre PA offset the decrease.  



2. If your program is at maximum capacity, proceed to Part B.  If you have capacity to grow with available resources, what steps have been taken to increase enrollment?  What has been the effect of these steps and what results are still anticipated?

ENTER COMMENTS HERE


b. 
Describe opportunities for future growth that would require additional resources.  

1. What opportunity does the program have for future expansion?  Provide evidence for your response.  Include a description of the additional resources that are necessary.

Development of another clinical graduate program would increase the undergraduate enrollment.  Although we don’t need more students, the quality of the students would improve.  This was the result when the Physician Assistant Program was developed.  In addition, recruitment and retention would both improve.  As example please see 9Appendix 3+2 Students Fall 2010.  The spreadsheet includes the 3+2 students entering in Fall 2010 with their SAT scores.  Clearly, there are among the most qualified students attending LHU.  Also, please see 10Appendix 4+2 for 2010-2011.  These are the four year  (4+2 students) who will be applying to the Master’s program this fall.  These students have met the same academic requirements, pending their GRE scores, as the 3+2 students and are candidates for the ‘guaranteed’ seats in LHU’s PA Program.  As you can see both groups have excellent credentials.  Another clinical program would improve the university in a variety of ways:  recruitment, retention, financial, and reputation.

Recently, Mr. Lippincott developed a cost analysis of beginning a DPT program.  Please see 15Appendix DPT Estimate.  The numbers assume a $1,000,000 building cost.  Given the Clearfield facility, this may be over estimated.  Even with this cost factored in, the estimate indicates a +$516,000 by year five.  

If we cannot begin a another clinical program, incentives to bring a clinical program such as Slippery Rock’s DPT program to Clearfield should be explored.  According the the  Bureau of Labor Statistics, a 30% increase in need for Physical Therapists is indicated for 2008-18.

A DPT program is only one suggestion.  Other clinical programs are also possibilities.  
  

c. What would be the impact of changing levels of resources to your program, other programs, and to the mission of LHU. (Respond to the following prompts.)

1. Suppose that your program was ranked in a category that recommended augmentation of resources.  What would be the impact of augmented resources?  

As indicated above, we would improve the recruitment and retention of students if another graduate offering was implemented.  Rather than increase the undergraduate enrollment, our department believes attracting more highly qualified students should be our goal.  The addition of another graduate program will create this environment.  Few, if any, additional resources to the undergraduate department would be necessary.  



2. Suppose that your program was ranked in a category that recommended reduction of resources.  What would be the impact of reduced resources?  

We would be unable to meet the course need of our students.


3. Suppose that your program was recommended to be discontinued.  What would be the impact of program elimination?

The university would lose their highest enrolled program.


d. Describe your programs ability to meet the challenges of a changing global economy.

Our program prepares students for health related fields.  One of the primary reasons the U.S. is not competitive with other economies is the high cost of health care.  Given that our students are entering professions designed to reduce health care costs, we are directly involved in making the U.S. economy more competitive.


V. Additional information (Limit: 1 page) (up to 5 extra credit points may be assigned to the overall score).  Provide crucial information that is not provided under the previous categories.

ENTER COMMENTS HERE
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