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	Lock Haven University
	(Non-Degree Granting Program Report)


	Division/Unit
	Academic Affairs
	Program
	Academic Development & Counseling Department


	Date of Last 5 Year Review
	2002
	Completion Date of Current Review
	April 2007

	Date of Last Annual Review
	2005
	
	


I.
Composition of Review Team 

	Chair: 
	Prof. Maribeth Hanna Long

	External Review Team Members: 
	Ms. Kay Dunkleberger (Coordinator of Disability Services – Penn College); Dr. Dave Bower (College of E & HS LHUP); Prof. Melinda Hodge (College of A & S LHUP); Mr. Kenneth Hall (Director of Human & Cultural Diversity LHUP); and Mr. Christopher Connacher (Alumnus LHUP)

	Campus Review Team Members (Self Study Departmental Team): 
	Dr. Rob Franz; Prof. Maribeth Hanna Long; Prof. Doug Posey; Prof. Carroll Rhodes; Dr. Tammy Russell; and Dr. Dan Tess


II.
Program Data 

Insert other relevant program data related to the program review in the blank rows.

	
	Insert Appropriate Academic Years Below

	
	 2002
	 2003
	2004
	 2005
	2006

	Student Head Count –Fall (University Enrollment)
	4,574
	4,908
	5,126
	5,283
	5,175

	Student Credit Hours
	
	
	1,111
	1,141
	1,107

	Students Served (if applicable)*
	2,110
	2,320
	2,615
	2,818
	3,190

	Program Cost
	
	855,733
	965,895
	1,111,218
	1,160,416

	Program Faculty (FTE)
	12.3
	11.8
	11.3
	12.5
	13

	Students Completing Program (if applicable)
	Non-degree granting program
	Non-degree granting program
	Non-degree granting program
	Non-degree granting program
	Non-degree granting program


*Please note data for numbers served could represent the possibility of overlapping services and Counseling Services data from spring 2007 is incomplete because students continue to request counseling.
Either reflect the portion of the department’s budget (personnel, operating, and equipment) associated with this program, or reflect the Common Cost Accounting instructional costs associated with this program. [Data available at www.lhup.edu/ir/program/summary.htm.]

	Accreditation Status (if any):
	Application submitted 


	Accrediting Agency:
	International Association of Counseling Services

	Effective Date:
	


III.
Progress Since Last Review

This should be a status report of actions taken since the last review, if applicable. 

	Action Item
	Steps Taken/Progress Reported
	Date

	Full-time Psychologist
	Hired an additional Psychologist
	Fall 2006

	Facility Space Enhancement
	Acquired Waiting/Testing Room
	Spring 2007

	Counseling Accreditation
	Report Submitted
	Spring 2007

	Searching for Director of Student Support Serv. Grant
	Hired the Director of Stu. Support Services
	Fall 2006

	Curriculum Assessment
	Data collection underway with ADAC 125 (Intro. to Career/Life Planning) – other courses to be assessed in academic year 2007/2008
	In-progress

	Discrete Assessment of Individual Programs
	Programs have initiated and maintained assessment data
	On-going

	Elimination of Split Appointments Between Counseling Services and Act 101/EOP
	Search in-progress for full-time Director of University Tutorial Services – Due to this new university paid position and upon a faculty member’s retirement in January 2007, two of the split appointment positions have been resolved
	Fall 2007

	Career Development Course for Exploratory Studies Students
	Proposed to UCC and approved – offered every semester since spring 2005
	Spring 2005

	Improve CAT Scores and GPA for Upward Bound Students
	Enhanced tutoring for Upward Bound – scores have improved slightly
	2003 – Present

	Additional Faculty Support at Clearfield for Advisement, Counseling, Tutoring and Disability Services
	Personnel Appointment Control forms submitted – denied
	Submitted to Administration 2002, 2003, and 2004

	Redevelopment of Department Mission, Goals and Learning Outcomes
	Departmental revisions completed
	Initiated spring 2005 and on-going

	Systematic Data Collection in Retention
	Computing Center, Institutional Research, & Director of Student Retention collaborated.  Faculty member reassigned by administration
	2004 & 2005



IV.
Outcomes Assessment (PASSHE Board of Governors Policy 1997-01)

Student Learning Outcomes (list goals and outcomes)

See attached Learning Outcomes Assessment Worksheets.

Program Outcomes (list goals and outcomes)

See attached Program Outcomes Assessment Worksheets.

V.
Strengths



The Department of Academic Development and Counseling provides services, programming, and curriculum to support students academically and personally.  In effect, within one department and in one location, a student can receive tutoring, engage in developmental academic advising or personal counseling, and enroll in classes to promote an appropriate choice of major or development of effective academic skills.  Of special note:

· The significant number of students served each year (see II. Program Data – page 1) indicates high visibility, accessibility, and satisfaction with quality of services provided by the Department of Academic Development & Counseling.

· An online assessment of departmental academic advising for 2006-2007, indicates that 92% of exploratory studies students advised by department faculty would recommend their advisors to other students.  Additionally, in terms of accessibility, 85% of exploratory studies students advised within the department indicated in this online assessment that they are able to see their advisor within 1 – 3 days.

· Assessment of the annual Academic Majors Fair over a 5-year period indicates that an average of 257 exploratory studies students attend the fair in September of each year.  84% of these students report that faculty representatives helped them to learn about majors at LHUP and 90% of respondents report that student representatives helped them to learn about LHUP’s majors. 

· Data from 4 semesters of assessment of ADAC125 – Introduction to Career/Life Planning shows that 84% of students successfully completing the course feel that their choice of major is clearer and that the course was helpful in deciding upon a major or confirming a choice of major.

· Assessment of tutoring indicates a significant demand for tutorial assistance (an average yearly demand of 721 students requesting services).  72% of students completing the tutorial assessment over five years report that tutoring helped improve their course grade.

· Our department serves a diverse student population with several grant programs specifically designed to serve first generation, academically and financially challenged, and minority students. Grant programs include two federal TRIO programs, Upward Bound and Student Support Services (SSS), and a state grant program Act 101. Within Act 101/EOP, 110 of 151 (73%) program participants are in good academic standing.  In 2005, 44% of Act 101/EOP participants were minority students.  SSS data includes 21 African Americans, 8 Hispanic/Latino, and 1 Asian American. Other qualifying criteria includes low income/first generation=124; low income only=4; first generation only=34; disability only=1; and disability/low income=2. Currently there are 94 male participants and 71 female participants. During the 2005-2006 academic year, the annual federal report for SSS documented an 83% retention rate of program participants and an overall average grade point average above a 2.8.

· Within Act 101/EOP, 110 of 151 (73%) program participants are in good academic standing.  In 2005, 44% of Act 101/EOP participants were minority students.  

· The Counseling Services has eliminated the need for a waiting list.
VI.
Areas in Need of Improvement

· Further discrete assessment within all areas of the department i.e., refinement of the student evaluation tool for counseling services and additional assessment of curriculum offerings.
· Expansion of tutorial services to incorporate technology, academic skill development outreach, enhanced tutor training and supervision, and tutor certification opportunities.

· Reconfiguration of office space and the acquisition of additional space for testing, group advising, tutoring, workshops, etc. to facilitate optimal support of students.

· Examination of curriculum to further facilitate student success/retention i.e., ADAC 100 (Learning Strategies for College) as a regular spring semester offering for students on academic probation, ADAC 105 (Principles & Development of Cognitive Reading Processes) offered at the main campus, and ADAC 125 (Introduction to Career/Life Planning) increased from 2 to 3 credits.

· Continue to work toward elimination of split positions.

· Increase racial and ethnic diversity of counseling service faculty.

· Provide additional academic support services to Clearfield campus students through additional faculty.

· Continue to align stipulated SSS grant requirements with university faculty contractual requirements.
VII.
Action Plan

	Goals
	Action Plan
	Steps To Be Taken
	Date

	Haven Achievers Program (HAP) established as a departmental retention program
	Hire director and G.A.
	Program components established; director and G.A. hired; students identified
	Fall 2007

	Refinement of Counseling Service evaluation tool
	Revise the tool
	Establish a committee to formulate the new tool
	Summer 2007

	Further assessment of curriculum
	Review learning outcomes
	Establish a committee & assess course objectives & learning outcomes
	Summer 2007/Fall 2007

	Expansion of Tutorial Services
	Review services for enhancement opportunities
	Hire Director of University Tutorial Services
	Fall 2007

	Enhance department space usage
	Review current physical location
	Reconfigure office space and acquire additional space
	2007

	Examine curriculum to further facilitate student success and retention
	Review individual courses within the department.  
	Offer ADAC 100 regularly in spring semester for students on academic probation.  Offer ADAC 105 on main campus.  Increase ADAC 125 from 2-3 credits.
	2007/2008

	Enhance academic support for Clearfield students
	Review current services provided in conjunction with Clearfield faculty and staff.
	Consider increase in faculty FTE at Clearfield
	2007/2008


VIII.
Comments - In the fall semester of 2006, an ad hoc committee was established to examine how we might effectively deal with dangerous and problematic student behavior in our classrooms and throughout the campus community.  The original committee included members of our Counseling Services faculty and English department faculty representatives.  Tragically, the events at Virginia Tech. have powerfully punctuated the need for this ad hoc committee’s work here at LHUP.  Plans are to expand the committee membership and continue its important work with a view to enact policies and procedures and to heighten awareness in terms of the safety of all in our university community.
IX.
Actions Planned by the University

 FORMCHECKBOX 

Continue Program
 FORMCHECKBOX 

Continue Program and Revise as Indicated

 FORMCHECKBOX 

Place in Moratorium
 FORMCHECKBOX 

Interim Review

 FORMCHECKBOX 

Discontinue Program
 FORMCHECKBOX 

Reorganization

 FORMCHECKBOX 

Pursue Accreditation
 FORMCHECKBOX 

Other (Please explain below)

X.
Program Context

How this program relates to and supports the University’s mission and strategic plan

The Department of Academic Development and Counseling relates to and supports the University’s Mission and Strategic Plan by providing academic support programs and services that serve identifiable underrepresented students and special student populations, as well as the general population.  Additionally, the Department assesses academic advising in order to enhance this service to students in accordance with the Pennsylvania State System of Higher Education initiatives.  

Through programs such as the Educational Opportunity Program and the Student Support Services Program, the Department supports the strategic plan goal of recruiting and retaining underrepresented student groups.

Finally, the Department positively impacts the strategic plan goal of steadily increasing second year persistence rates and graduation rates through its overarching department mission of facilitating the cognitive and psychosocial development of students by delivering academic advising, mental health and career development counseling, classroom instruction, assessment, programming and specialized services.

External or environmental factors affecting the program and the demand for this program or service

Recent national trends suggest that psychopathology on college campuses is becoming increasingly severe and that students are presenting with problems that require ongoing and longer term care. In a 2004 article in Professional Psychology: Research and Practice, M. David Rudd elaborates on this point and describes how university counseling centers are looking more and more like community clinics. This trend will impact Lock Haven University’s Counseling Service significantly, given the serious dearth of community resources to which our students can be referred.

The primary role of Act 101/Equal Opportunity Program/Educational Opportunity Program (EOP) at Lock Haven University is to enhance the academic success of students with special needs who do not meet regular admission standards.  The program provides counseling, tutorial support, and special instruction to participating economically and educationally disadvantaged students.  All program students’ family income is 200% of the federal poverty level guidelines as defined by the Department of Human Services.  Typically, 20% or more of the Act 101 program students are minority students.  Students accepted to the program are not regularly admitted students and need remediation to be successful at the university.  The Act 101/Equal Opportunity Program/Educational Opportunity Program (EOP) endeavors to create access to higher education for individuals who show potential for achieving a university degree.

Sixty percent (60%) of LHUP students are first generation college students.  The Student Support Services Program focuses on the academic retention of first generation/low-income college students who are considered academically at-risk.  Federal income guidelines stipulate that a family size of four must not be above $30,000 beginning with the Fall 2007-2008 academic year. The previous grant cycle had 180 participants but the 2005-2009 grant increased the number to 230.  In addition, the Upward Bound Grant, a sister TRIO program (federal grant), serves a large population of first generation prospective college students in this bridge program (support program for high school 9th, 10th, 11th, and 12th graders).  There is high demand for services for this population of students due to a reported 3,421 families below the poverty guidelines in Lycoming and Clinton counties.
Each year a significant portion of LHUP’s incoming first-year class is classified as exploratory studies (approximately one third).  The developmental academic advising, curricula, publications, and extensive programming within the department are expressly designed to address this demand.

Tutorial Services receives requests from and provides tutoring to approximately 20-25% of the student body each year.  Clearly, there is a high demand for this type of academic support by our student population.

There has been a progressive increase in the admission of students who request accommodations (extended testing time, reduced distraction testing, note takers, books on tape, etc.).  Between 2002 and 2006, there was a 123% increase in students working with the Office for Disability Services for Students (2002 – 159 students and 2006 – 354 students).  The demand is high for students requesting and requiring these services.  The litigious nature of disability service accommodations requires close monitoring by the Director of Disability Services for Students.
XI.
Additional Evidence of Program Quality

Other evidence of student achievement or success (if applicable)

Include student research, presentations, performances, publications, awards, honors, etc.

“E.g., student academic recognition . . . ; undergraduate student research with faculty . . .; improvements in retention and/or graduation rates; enhancement of opportunities for students to transfer from community colleges to System universities; special successful initiatives for students of color; special successful initiatives for students from low socio-economic backgrounds; student publications/presentations/performances” (specified performance areas for the Narrative Assessment Statement)
Publications, presentation, exhibits, patents, performances, etc. 

Please list all publications, presentation, exhibits, patents, performances, etc. by program staff during the period July 1-June 30 of the current academic year. 
Please give full bibliographical citation (Chicago, MLA, or APA acceptable).

Listed by Faculty

DR. PAMELA CZAPLA

Czapla P., Cheney, D., Knapp, J., & R. Alan,.  “Convergence in the Library’s News Room: Enhancing News Collections and Services in Academic Libraries.” 33 pp. Accepted College and Research Libraries, projected publication date: September 2006 issue.
 

Czapla, P.  (June/July 2005).  "Accommodating all comers".  American Libraries, 36 (6), 50.
 

Czapla, P.  (2005).  Evaluating Internet resources.  Eight minute PowerPoint presentation developed for UCSP 611 (University Maryland University College).  
 

Czapla, Pamela.  (2004). The Teamwork Center:  The beginning of the future.  University Park, PA:  Penn State University.
 

Czapla, P. and Hayya, S.  (2003).  Guidelines:  Library services for persons with disabilities. Retrieved 12/2/2003 from http://www.libraries.psu.edu/tas/disabilities/guidelines/dsblsend1.doc. 
 

Czapla, P.  Tuesday Tips archive: Penn State University Libraries Tuesday tips for library service to persons with disabilities. Retrieved 12/2/2003 from http://www.libraries.psu.edu/admin/diversity/resources/adaservices.htm.  
 

PRESENTATIONS
Czapla, Pamela, Rana Arnold, Susan Hayya, Cary Supalo, William J. Welsh. Library Service to Visually Impaired. Workshop.  November 13, 2003, Foster Auditorium.  Open to all Penn State University Libraries’ faculty and staff.
 

Poster Sessions You Might have Missed at ALA.  Aug. 18, 2003, Mann Assembly

Czapla, Pamela; Linda Klimczyk, Jackie Peagler, Wilson Hutton, Bob Allen.  Collaborative University Libraries Diversity Committee and Universal Design Team (UDESIGN) Accessibility 
Initiative.

Czapla, Pamela; Ann Snowman; Susan Hayya.  Library Services for People with Disabilities:  the Penn State Access Services Model
Czapla, Pamela, Susan Hayya, Ann Snowman.  Library Services for People with Disabilities:  The Penn State Access Services Model.  Poster session. ALA 2003 convention, Toronto, Canada.  June 22, 2003.  .
Czapla, Pamela, Bob Allen, Linda Klimczyk, Jackie Peagler, Wilson Hutton.  Collaborative University Libraries Diversity Committee and Universal Design Team (UDESIGN) Accessibility Initiative.  Poster session. ALA 2003 convention, Toronto, Canada.  June 21, 2003. 

Czapla, Pamela, Rana Arnold, Susan Hayya, Ron Servello, Cary Supalo, William J. Welsh.  Library Service to Visually Impaired.  Workshop.  June 5, 2003, Foster Auditorium.  Open to all Penn State University Libraries’ faculty and staff.
Czapla, Pamela, Rebecca Bichel, Susan Hayya.  Strategies for Providing Accommodations in Library Instruction for Persons with Disabilities.  Workshop.  May 2003.  2 sessions. 302 Paterno.  Open to all Penn State University Libraries’ faculty and staff.  
Czapla, Pamela, Robin Bennett, Susan Hayya, Ron Servello, Ann Snowman.  Library Service to Visually Impaired. Workshop.  November 11, 2002, Foster Auditorium.  Open to all Penn State 
University Libraries’ faculty and staff.
 

RESEARCH
Co-Investigator.  June 2003-June 2004.  Usability of the Penn State University Libraries web site (IRB #15968).  
Pamela Czapla, Brian Hoffman, Linda Klimczyk, et al.
Co-Investigator.  Summer 2003-Spring 2004.  A protocol analysis study of the accessibility of the Library’s web       site (IRB#15688).  Pamela Czapla, Linda Klimczyk.
Co-Investigator. April 2003.  News and Microforms Library television focus groups (IRB #15597).  Robert Alan, Debora Cheney, Pamela Czapla, Jeff Knapp
Co-Investigator.  June 2002–June 2003.  A protocol analysis study of the Library’s online catalog (IRB#14561). Pamela Czapla, Amanda Maple, Henry Pisciotta, et al.
DR. REYNOL JUNCO

Junco, R. & Mastrodicasa, J. (in press). Connecting to the Net.Generation: What higher education 

professionals need to know about today’s college students. Washington, DC: NASPA.
Salter, D. W. & Junco, R. (in press). Measuring small-group environments: A validity study of 


Scores from the Salter Environmental Type Assessment and the Group Environment


Scale. Educational and Psychological Measurement.
Osfield, K. & Junco, R. (2007). Psychological disabilities on campus. In Benton, S. (Ed.). 

College student mental health: Effective services and strategies across campus. 

Washington, DC: NASPA.

Junco, R. & Mastrodicasa, J. (2006). How to Meet Millennials' Expectations (Part II). NASPA 

NetResults. Accessible online at: 

http://www.naspa.org/membership/mem/nr/article.cfm?id=1535

Mastrodicasa, J. & Junco, R. (2006). How to Meet Millennials' Expectations (Part I). NASPA 

NetResults. Accessible online at: http://www.naspa.org/membership/mem/nr/article.cfm?id=1533

Junco, R. (2006). American college students and technology. Paper published in the 

proceedings of the Innovations in Higher Education Conference, Kemerovo, Russia. 

Junco, R. (2005). Technology and today’s first-year students. In Upcraft, M. L., Gardner, 

J. N., Barefoot, B. O., and Associates (Eds.). Meeting challenges and building support: 

Creating a climate for first-year student success. San Francisco: Jossey-Bass.
Junco, R. & Salter, D. W. (2004). Improving the campus climate for students with disabilities through the 
use of online training. National Association of Student Personnel Administrators Journal, (41)2. Accesible online at: http://publications.naspa.org/ naspajournal/vol41/iss2/art4

Salter, D.W., Junco, R. & Irvin, S.(2004). Campus Social Climate Correlates of Environmental Type
Dimensions. National Association of Student Personnel Administrators Journal, 41(4). Accessible online at: http://publications.naspa.org/naspajournal/vol41/iss4/art9/

Manuscripts in Preparation 

Junco, R. & Mastrodicasa, J. (in preparation). The Net Generation: Results of a 

nationwide assessment of college student technology use.

Junco, R. (in preparation). Psychometric properties of an online advisor 

evaluation instrument. 

Junco, R. (in preparation). Organizational skills training using PalmPilot technology for 

students with ADHD.

Junco, R. (in preparation). College student’s use of Instant Messaging.

Presentations

Junco, R. (2006, June). Net generation: Pop culture and college students. Invited keynote 

address to the Illinois Association of Colleges and Employers, University of Illinois, 

Urbana-Champaign, IL.

Junco, R., & Mastrodicasa, J. (2006, March). Net generation: Pop culture and college students.

Presentation at the annual meeting of the National Association for Student Personnel 


Administrators, Washington, DC.

Junco, R. (2006, March). When is my paper due? Organizational skills training using 

PalmPilot Technology. Presentation at the annual meeting of the National Association 

for Student Personnel Administrators, Washington, DC.

Junco, R. & Mastrodicasa, J. (2005, August). Fo shizzle: That’s how they roll. Invited 

presentation to the Division of Student Affairs of Boston University, Boston, MA.

Junco, R. & Mastrodicasa, J. (2005, July). Fo shizzle: That’s how they roll. Invited 

presentation to the faculty and staff of Carroll Community College, Westminster, MD.

Junco, R., & Mastrodicasa, J. (2005, March). Fo shizzle: Check yo self in the ’06. Presentation 

at the annual meeting of the National Association for Student Personnel 


Administrators, Tampa, FL.

Junco, R, (2005, March). Fo shizzle: All about your students. Invited presentation to the

Department of Residence Life at the Pennsylvania State University, University Park, PA. 

Mastrodicasa, J. & Junco, R. (2005, January). Today’s college students. Invited presentation at 

the University Center for Excellence in Teaching’s “How to wake up Millennial brain 

cells” workshop at the University of Florida, Gainesville, FL. 

Mastrodicasa, J., & Junco, R. (2004, March). Fo shizzle my nizzle: It’s all about the benjamins. 


Presentation at the annual meeting of the National Association for Student Personnel 


Administrators, Denver, CO.
Junco, R., & Salter, D. W. (2003, March). Changing faculty and staff attitudes towards students with disabilities. Presentation at the annual meeting of the American College 

Personnel Association, Minneapolis, MN.

Junco, R. (2003, March). Stimulating change in the attitudes student affairs staff have towards 


students with disabilities. Presentation at the annual meeting of the National Association for Student Personnel Administrators, St. Louis, MO.

Junco, R. (2002, March). ​Web (R)evolution: Making web sites accessible and usable for all 


students. Presentation at the annual meeting of the National Association for Student Personnel Administrators, Boston, MA.

PROF. MARIBETH HANNA LONG
Manuscripts in Preparation:

Junco, R. & Hanna Long, M. (in preparation).  Psychometric properties of an online advisor evaluation instrument.


Tess, D., Rinker, T., Hanna Long, M., Connacher, C., and Moran, K.  Japanese and American College Students 
Perceptions about Psychology and Approach to Helping Others with Problems.

Presentations:

Hanna Long, M. & Junco, R.  Assessment of Advisor Effectiveness.  Poster presentation at the Learning Outcomes 
Assessment Symposium.  October 24, 2003.

Hanna Long, M. & Turchetta, S.  Girls Realizing Their Own Worth (Project G.R.O.W.).  Presentation at Keystone 
Central School District.  2002.

Hanna Long, M.  University-Wide Assessment of Academic Advising.  Lock Haven University of PA.  2002.
PROF. MARY O’NEILL
Presentations:

O’Neill, M.  A Peer Mentoring Project for Educational Opportunity Program First-Year Students.  LHUP 
Celebration of Scholarship Day.  April 25, 2007.


PROF. CARROLL RHODES
Presentations:

Rhodes, C.   Framing Academics for Upward Bound.

Pennsylvania Association of Educational Opportunity Program Personnel.  October 13, 2005.
Rhodes, C.  How Female Characters are Portrayed in Progressive

Dramas.  Conference on Cultural Studies in the Curriculum.  October 29, 2004. 

DR. TAMMY RUSSELL
Russell, T. (2006).  Dissertation title: An empirical study investigating math preparedness for university students with engineering career goals: “Savage inequalities” thirteen years later.

DeGregorio, G. G., Russell, T., & Bothel, D. (2003). High school to college transition. In Advising Transfer students: Issues and Strategies (Chap. 2A) National Academic Advising Association Monograph.
Presentations

“First-generation college student advising business meeting.” Presented at the National Academic Advising Association conference, Salt Lake City, Utah: October, 2002.

“From high school to college: Helping first-generation college students lead the way to their own academic success.” Presented at the National Academic Advising Association conference, Salt Lake City, Utah: October, 2002.

DR. DAN TESS
Manuscripts in Preparation:

Tess, D., Rinker, T., Hanna Long, M., Connacher, C., and Moran, K.  Japanese and American College Students Perceptions about Psychology and Approach to Helping Others with Problems.
Other evidence of program quality

Include other staff or program recognition (e.g., grants, awards, honors).

 “E.g., teaching quality, accreditation, academic advising, learning environment, curriculum, library, faculty quality including race/ethnicity and gender diversity, technology . . . ” (specified performance areas for the Narrative Assessment Statement).

DR. ROBERT FRANZ
Dr. Franz was awarded a $2,250 Lock Haven University Foundation Grant in the spring 2007 semester to develop a lending library for Counseling Services.
DR. REYNOL JUNCO
2004: State System of Higher Education Social Equity Grant ($10,000). Awarded to fund the project, Enhancing Retention of Students with ADHD through Organizational Training using Technology. 


2003 Awarded the American College Personnel Association, Burns B. Crookston Doctoral Award.
2002 Institute for International Studies Faculty Short Term Travel Grant. Awarded to perform research on attitudes towards individuals with disabilities in Finland.
DR. CLAY KLECKLEY

2004 Award in Who’s Who Among American College Teachers

Renewal of Pennsylvania Licensure as a Professional Counselor
PROF. CARLA LANGDON
2002 Awarded Pennsylvania Professional Counselor Licensure
PROF. MARIBETH HANNA LONG
2005 Woman of Distinction Award – presented by the President’s Commission on the Status of Women

2003 Awarded Pennsylvania Professional Counselor Licensure

2002 Peers’ Choice Award for Teaching and Mentoring – presented by the Teaching and Learning Center

2003 & 2002 Named to Statewide Planning Committees for Pennsylvania Academic Advising Workshops for the National Academic Advising Association. 

PROF. MARY O’NEILL
2002 Awarded Pennsylvania Professional Counselor Licensure

PROF. TULARE PARK
2006 Granted a Master of Social Work degree from Temple University

2006 Awarded Licensed Social Worker status for the state of Pennsylvania
PROF. DOUG POSEY

Black Student Union Commitment to Educational Diversity Award Fall (2004)

Act 101 Grant Proposals 2001-05 Continuous Program Funding

SSHE Grant Proposal (2003) $4,500   (2005) $8,500

University Foundation Grant (2004) $2,000 (2006) $2,000

PROF. CARROLL RHODES
Awarded Social Equity grant in 2004 ($4,500) and 2006 ($8,500)

Awarded LHUP Foundation grant in 2007 ($2,000)
DR. TAMMY RUSSELL
2006 Granted Ph.D. in Counselor Education, minor in Higher Education Administration from The Pennsylvania State University
2005-present      Appointed Commission and Interest Group Division Leader by the National Academic 

                           Advising Association voting membership   (NACADA)

2001-2003   Created and Chaired, First-Generation College Student Advising Interest group, NACADA
2004-2005  Granted the Conrad Frank academic scholarship, The College of Education, 
                             The Pennsylvania State University

 2004-2005  The Chancellor’s List, Who’s Who Review

DR. DAN TESS
Renewal of Pennsylvania Psychologist Licensure




Department Chair 
Date


Program Coordinator 
Date


Program Review Chair 
Date


Provost or Vice President 
Date
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