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	University
	Lock Haven University
	


	Division/Unit
	Academic Affairs
	Program
	Honors/First Year Excellence Programs


	Date of Last Major Review
	2001-02
	Completion Date of Current Review
	2007


I.
Composition of Review Team 

	Chair: N/A
	

	External Review Team Members: N/A
	

	Campus Review Team Members: N/A 
	


II.
Program Data 

Insert other relevant program data related to the program review in the blank rows.

	
	Insert Appropriate Academic Years Below

	
	Prior Year
	Prior Year
	Prior Year
	Prior Year
	Current Year (est.)

	Student Head Count (Fall)
	161
	172
	188
	223
	241

	Program Cost
	?
	$89,463
	$76,141
	$77,373
	$72,945

	Cost / Student Served 
	?
	$520.13
	$405.01
	$346.94
	$302.68

	Program Staff (Director)
	1/2 Time
	1/2 Time
	1//2Time  
	1/2Time
	1/2Time

	Program Staff (Secretary)
	1/2Time
	1/2Time
	1/2Time
	1/2Time
	1/2Time

	Students Completing Program (if applicable)
	14
	8
	16
	24
	36

	HONR Sections Offered
	12
	13
	12
	11
	11

	FYE    Sections Offered
	4
	4
	4
	4
	4

	HONR Course Augmentations
	?
	54
	79
	100
	108


Either reflect the portion of the department’s budget (personnel, operating, and equipment) associated with this program, or reflect the Common Cost Accounting instructional costs associated with this program. [Data available at www.lhup.edu/ir/program/summary.htm.]

	Accreditation Status (if any):
	N/A

	Accrediting Agency:
	N/A

	Effective Date:
	N/A


III.
Progress Since Last Review

This should be a status report of actions taken since the last review, if applicable. 

The last review of the Honors Program - a Five Year Review – was conducted in 2001-02.  The external reviewer was Dr. Hollie Savage, Honors Director at Clarion University of Pennsylvania.  It is noteworthy that Dr. Savage is now President-Elect of the National Collegiate Honors Council.

The current Honors Director only became aware of this review while preparing for this current annual report.  It is noteworthy that the current Honors Director’s concerns largely mirror those expressed by Dr. Savage in her report dated January 2003.

	Action Item
	Steps Taken/Progress Reported
	Date

	Capstone Projects
	Honors Director has proposed making the Capstone Project a requirement.  Students who are unable to undertake one would be able to petition for an exemption and, if granted, they would graduate with a lesser credential – “University Honors” instead of either “University Honors with Distinction” or “International Honors with Distinction.” The Honors Committee has approved this plan.  It will become effective for incoming students in the fall semester of 2007.
	Spring 2007

	Honors Courses and Honors Course Augmentations
	Honors Director has initiated a curriculum review of honors-designated courses now offered and those that have been offered in the past.  He is developing a plan to revive older courses and create new ones.  The goal will be to have a curriculum that links courses in a given year thematically and which will also prepare students for the Capstone Project.  Review and planning is ongoing. 
	Spring 2007

	Associate Director for the  Honors Program
	Honors Director has initiated consultations with peers at PA SSHE Honors Programs to determine which programs have Associate Directors, what functions they perform, what release time they receive, and what the best practices in this regard seem to be.  
	Fall 2006 and Spring 2007

	Honors House: acquisition of adequate accommodations for the Honors Program (i.e. offices for faculty and staff, co-curricular activity rooms, seminar room, computer lab, etc.)
	Honors Director has informally and formally petitioned the Provost to give the program the second floor of the Honors House when the Recreation Dept. relocates to Himes Hall in fall semester 2007.  A decision has not been made yet pending the current campus-wide reconsideration of how best to utilize space.
	Spring 2007


	Support Staff: the acquisition of adequate support staff for the honors program
	Honors Director has met with the Provost to discuss staffing and related issues.  Honors Director has requested a “desk audit” for the program’s half-time secretary.  At a recent Direct Report meeting the Provost agreed to this request.  The “desk audit” will proceed once the Office of Human Resources has been notified the Provost has given his approval.
	Spring 2007


IV. Outcomes Assessment (PASSHE Board of Governors Policy 1997-01)

Student Learning Outcomes 

See attached Learning Outcomes Assessment Worksheets.

Program Outcomes 

See attached Program Outcomes Assessment Worksheets.

V.
Strengths

1. Enhanced curricular learning experiences:  This is achieved via small classes emphasizing discussion, critical thinking and writing.
2. Enhanced co-curricular learning experiences:  This is achieved via programming emphasizing leadership training, leadership opportunities, student-to-student teaching/learning, small-group discussions, and the mentoring of younger students by more senior students. (See Section XI: “Other Evidence of Program Quality” for an outline of this co-curricular programming.)
3. Enhanced opportunities for scholarly growth:  This is achieved via unique opportunities for individualized research projects (i.e. Honors Course Augmentations and Capstone Projects) and via participation in regional and national Honors conferences.

4. Enhanced incentive to engage in international experiential learning via study, service or teaching abroad:  This incentive takes the form of a new Honors credential “International Honors with Distinction.”
5. Student retention:  The Honors Program and the First Year Excellence Program have a long record of outstanding student retention.

VI.
Areas in Need of Improvement

1. Honors Program Faculty Development:  There is a need to create a community of honors faculty members who are more knowledgeable about the ideals, goals and best practices in honors education regionally and nationally.

2. Recruitment of Higher Quality Honors Students:  To attract and recruit the best students the Honors Program needs to project an image of genuine opportunity and professionalism.  We fall short of this goal in several ways at present.  This matter needs to be corrected.  In addition, to remain competitive with other programs there is a need to increase the value and number of scholarships that we can offer to prospective students. 
3. Honors Program Co-curricular Recordkeeping:  A great strength of the Honors Program is that all students are required to participate in various co-curricular activities.  Fairness requires that participation (or the failure to do so) be accurately tracked and recorded.  The current use of spreadsheets for this purpose is less than ideal.  A better system of recordkeeping needs to be created.

4. Honors Program Committee:  This committee is a largely untapped resource.  Better use needs to be made of the membership of this committee.

5. Honors Program Alumni:  The Honors Program’s alumni are a largely untapped resource.  A way of involving them in the life of the Honors Program needs to be found. 

VII.
Action Plan

	Goals
	Action Plan
	Steps To Be Taken
	Date

	Strategic Planning: Secure the resources needed for long-term success and stability  
	Continue to pursue key needed resources (i.e. accommodation, Associate Director, support staff). 
	Consult with the Provost and other senior administrators about ways to plan for and to secure these resources.
	On-going

	Honors Program Faculty Development
	1.  Invite an honors faculty member to attend the next NRHC conference.
2.  Hold a working lunch with honors faculty members to explain and discuss the ideals and goals of honors education and to share ideas about pedagogy.
	1.  Select an honors faculty member and invite him/her to participate in the next NRHC conference.
2.  Reserve the dinning room in Bentley, invite honors faculty members to attend, circulate a short essay on an appropriate topic to organize the discussion. 
	Spring 2008
Fall 2007

	Recruitment of High Quality Students
	1.  Redesign program website so that it is more user-friendly and more polished in appearance.  Revise materials sent out to prospective students.
2.  Consult with LHU Foundation about an increase in the value and in the number of awards. 

 
	1.  Purchase Dreamweaver software for development of new website; engage help from current student leaders to help redesign and create new website.  Review and redesign program materials for mailings to prospective students; consult Admissions Director about producing a glossy “slick” for the Honors Program mailings.
2.  Contact LHU Foundation to schedule a meeting; make a case for increased support based on program growth and other factors. 
	Spring 2007
Spring 2007

	Honors Program
Co-curricular Recordkeeping
	Seek out a current honors student with the computer skills and knowledge of the program needed to create a suitable data base for this purpose.
	Initiate search for qualified and honors student willing to take on this project.
	Spring 2007


	Honors Program Committee

	Initiate dialogue with committee members to discuss how they can best contribute to the success of the Honors Program.
	Place this item on the agenda for the committee to consider.
	Fall 2007

	Honors Program Alumni
	Develop better ways of keeping Alumni better informed about and better involved in the life of the Honors Program. 
	Revise the Alumni link on the Honors Program webpage; initiate an annual letter to the Alumni from the Director to keep them up to date with the Honors Program. 
	Fall 2007


VIII.
Comments

The recommendations for changes made by Dr. Hollie Savage at the time of the last five year review are more pressing than ever given the growth in the Honors and First Year Excellence Programs since that time.  The continued growth, health and stability of these programs will depend on a greater institutional commitment in the form of facilities and support staff.
IX.
Actions Planned by the University

 FORMCHECKBOX 

Continue Program
 FORMCHECKBOX 

Continue Program and Revise as Indicated

 FORMCHECKBOX 

Place in Moratorium
 FORMCHECKBOX 

Interim Review

 FORMCHECKBOX 

Discontinue Program
 FORMCHECKBOX 

Reorganization

 FORMCHECKBOX 

Pursue Accreditation
 FORMCHECKBOX 

Other (Please explain below)

X.
Program Context

How this program relates to and supports the University’s mission and strategic plan

The LHU Honors Program and the First Year Excellence Program are in complete support of the university’s mission as this is outlined in the current (2003-2008) Strategic Plan – “A  Framework for the Future.”

The mission statement contained in the Strategic Plan is divided into three parts: “Who We Are,” What We Do” and “What We Expect.”  Although the Honors Program and First Year Excellence Program both support what is outlined in all three sections, it is with regard to the second section, “What We Do,” that this support is most clearly visible.  Of the seven bullet points in this section, these programs certainly “Do” the following five things:

· Provide students with an effective liberal education to increase their skills and provide knowledge
· Insure the development, acquisition, and application of knowledge by students and faculty

· Challenge students to exercise personal and civic responsibility and to participate in public service

· Enrich students and the community culturally

· Provide for multicultural experiences
Additional evidence of a fundamental congruence between the mission of these two programs and that of the university can be found in the section of the Strategic Plan which addresses core values.  The section entitled “What We Value” declares the universities core values in terms of ten bullet points.  These ten points capture the essence of what “honors education” is committed to and what our programs strive to realize each and every semester:
· Excellent teaching that effects deep learning
· Knowledge and its production

· A culture of learning that is both caring and challenging, supportive and rigorous

· Truth expressed with civility

· The intellectual, moral, and social virtues of people from diverse backgrounds and persuasions

· Access of students to faculty by offering predominately small classes, productive advising, and optimum resources

· Freedom and the habit of acting responsibly as a free person

· Clarity and precision of thought and its expression

· Individual and institutional self knowledge

· Collegial relationships and shared governance

These values are the soil from which the Overarching Goals of the Strategic Plan grow.  Although the Honors and First Year Excellence Programs contribute to the realization of many of these goals, there are two goals to which these programs are fundamentally committed:
· Improve the quality of our academic program

·   Provide a living/learning environment that facilitates intellectual and personal growth

The Honors Program and the First Year Excellence Program constitute a learning community that assists in the realization of these and related goals in many ways.  These include providing small classes and an enhanced General Education experience, providing opportunities to pursue research projects and chances to participate in scholarly conferences, providing opportunities to work with faculty closely on an individual basis, providing opportunities for leadership training, providing enhanced co-curricular learning opportunities, providing enhanced opportunities for experiential learning, providing encouragement and incentives to engage in study, service and teaching abroad, as well working hard on an ongoing basis to recruit and retain the highest quality students possible.
The Summary section of the Strategic Plan states that “Our educational activities must produce knowledgeable, skilled graduates, but also graduates who can solve problems, think critically, be flexible, be responsible, and understand and value the importance of lifelong learning.” (13)  The same can most certainly be said of the LHU Honors Program and the LHU First Year Excellence Program.

External or environmental factors affecting the program

A significant external or environmental challenge facing the Honors and First Year Excellence Programs is one faced by the whole university – geographic location.  Our location in central Pennsylvania creates challenges in terms of recruitment – especially the recruitment of minority students living in larger urban areas. 
Demand for this program or service

1. One indicator of demand for the University Honors Program and the First Year Excellence Program is the growth in applications.  During AY 2005-06, these two programs received 61 applications by April 13th (43 completed by that date). During AY 2006-07, the number of applications received by April 13th was 93 (63 completed by that date).  Measure on a year over year basis, the growth in demand is clear.

2. Another indicator of demand for the University Honors Program is the number of matriculated LHU students who apply for admission after completing part of their freshman or sophomore year.  These students learn about the program either by word of mouth from current members or by attending one of two Open House events that our program sponsors each year.  These Open House events are relatively new and there are no formal records regarding the number of students who have attended them.  I can attest from personal observation, however, that the number of students attending each semester is growing.  We are attracting more students to our program this way then was the case in years gone by.
3. The fall semester 2008 will mark the 20th anniversary of the founding of the Honors Program.  Its continuous growth and development demonstrates a growing demand for this program. 
XI.
Additional Evidence of Program Quality

Student Success or Achievement

1. National Collegiate Honors Council Annual Conference Presentations

Nicole Jacobs, Heather Long, Kristin McIntosh, and Dr. Joseph P. McGinn, “Student Associate Directors – No Longer the Missing Link,” Roundtable Discussion, Philadelphia, Pennsylvania, November, 2006.

Autumn Riley, “Public Issues Forums,” Roundtable Discussion, Philadelphia, Pennsylvania, November, 2006.

2. Northeast Regional Honors Council Annual Conference Presentations

Nicole Jacobs and Heather Long, “Networking for Program Development,” Panel Presentation, Providence, Rhode Island, March 29-April 1, 2007.

Autumn Riley, “Public Issues Forum: Student Retention,” Poster Session, Providence, Rhode Island, April, 2007.

Karissa Fahnestock and Kristen McGee, “International Video Series: Viewing the World Through Film,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

Taylor Gary, “The Myth of Female Aggression and Violence in the United States,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

Kristi Pearsall and Katelyn Roussos, “DSM IV Study of A Clockwork Orange: Then and Now,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

Shara Ruffin, “Domestic and Sexual Violence: The Clinton County Women’s Center,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

Melissa Starner, “Controlling Corn Rootworm: A New Technique,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

Hannah Thompson, “Haitian Voodoo and American Christianity: A Comparison,” Poster Session, Providence, Rhode Island, March 29-April 1, 2007.

3. Scholarships: PASSHE Summer Honors Scholarships

Summer 2006: Cheyney University/Ghana – Lisa Krape

Summer 2006: Cheyney University/Ghana – Karissa Fahnestock

Summer 2007: California University/Europe – Kristen Keim

Summer 2007: California University/Europe – Sarah Hied

4. Scholarships: PASSHE Board of Governors Scholarships

Raquel Palacio

Michael Rosado

5. Scholarships: Funded by Lock Haven University Foundation

Presidential Scholarships

Freshmen Recipients


John Blough



Allison Harklerode



Hannah Limbaugh



Marcy Nesbitt

Returning Recipients

Nicole Baier


Autumn Riley


Matthew Fearnley




Matthew Frank



Laura Hartmann



Nicole Jacobs


Christina Yingling


Meghan Nines




Brittany Psensky



Renee Rosier



Angela Smith



Danielle Smith




Stephanie Ziegler

Academic Honors Scholarships

Freshmen Recipients

Kayla Bauman



Catherine Birdsey



Patricia Farleman



Tiffani Guiser



Katelyn Kalmbauch



Mary Keister



Kelly Klibert



Daniel LeVesque



Michael Marchiondo



Lari McNerney



Katie Nickeson



Caitlin Smith



Jed Yeatts

Returning Recipients
Karissa Fahnestock



Tiffany Bosworth



Danielle Coho



Daniel Fultz



Amy Hake




Melissa Hanson



Danielle Jacukowicz



Kristen Kiem




Lisa Krape




Brittany Maddox



Darryl Myers


Amy Waters



Rebecca Shorter



Mary Vaiana


Danielle Steinbacher



Kristin McIntosh

Student Woman of Distinction Award 
Shara Ruffin

6. Scholarships: Funded by Other Sources

Current honors students have been awarded scholarships from many individuals and organizations.  These scholarships include:

Margaret Ann Brown Memorial Scholarship – Nicole Jacobs

Kvaerner Scholarship – Kimberly Cox

Virginia Ehalt Scholarship – Kristen Keim

National Merit Scholarship/International Bricklayers and Allied Craftsmen – Nicole Deitman

J. Frederick Hunter Memorial Scholarship (Math) – Bryan Gentzyel

Outstanding Young Woman’s Scholarship – Becky Rocco

Rotary Scholarship – Becky Rocco

Mackin Scholarship – Becky Rocco

Clearfield County Guidance Counselor School Scholarship – Becky Rocco

Dr. K. B. Rao Memorial Scholarship – Mary E. Viana

William Penn Association Scholarship – Amanda Szczygiel

Dino Casseli Scholarship – Amanda Szczygiel

MBNA Excellence in Education Scholarship – Christina Yingling

Isadore Lipez Memorial Scholarship – Christina Yingling

Dover Area Education Association Scholarship – Christina Yingling

LHU Band Alumni Service Award – Stephanie Madison

Mary Purcell Genetics Honors Award – Stephanie Madison

LHU Biology Honors Award – Stephanie Madison

LHU Intermediate General Physics I and II Award – Stephanie Madison

LHU College of Arts and Sciences Community Service Scholarship – Melissa Starner

Gwendolyn C. and Dr. Edward Clawson Scholarship – Nate Weaver

Al Hoberman Chemistry Scholarship – Jill Wessner

Croda Scholarship – Jill Wessner

Shailawala Biswas Scholarship – Jill Wessner

LHU Field Hockey Scholarship – Jill Wessner

Mifflin County Historical Society – Brittany Wagner

Long and Foster Scholarship – Courtney Meyer

Wal-Mart Scholarship – Courtney Meyer

Adams County 4-H Beef Club Scholarship

Fred O. Zimmerman Memorial Award – Angela Smith

Minority Book Scholarship – Michael Rosado

Williamson-Botts Memorial Scholarship – Rebecca Sustak

Juniata County Retiree’s Scholarship – Rachel Master

Stuck Foundation Scholarship – Rachel Master

Pennsylvania Students Working Against Tobacco Scholarship – Amy Hake

Karl and Lynne Herrmann Health Science Scholarship – Amy Hake

Dr. Adrian and Marta Ozolins Scholarship in Economics – Xinran Li

Helen C. Waterbury Scholarship – Allison Harklerode

7. Internships: Washington Center

Summer 2006 – Allison Gee (Washington Center Scholarship)

Summer 2006 – Melanie Adams (Washington Center Scholarship/NCHC Scholarship)

Summer 2007 – Taylor Gary

Summer 2007 – Shara Ruffin (NCHC Scholarship)

8. Internships: Other Organizations

Current honors students have held internships with numerous organizations.  These include:

Reading Police Department – Jill Wessner

Northeast Fish Hatchery Molecular Lab – Jill Wessner

Child Welfare Education for Baccalaureates Program – Hannah Thompson

Lancaster Bureau of Police – Michael Rosado

Bald Eagle Area School District Business Office – Tiffany Dudish

9. Membership in Honorary Societies

Current honors students hold membership in the following honorary societies:

Psi Chi, the Psychology Honors Society

Phi Kappa Phi, the National Honors Society

Phi Lambda Theta, the International Honors Society and Professional Association in Education
 10.  Athletic Awards and Honors

National Field Hockey Coaches Association (NFHCA) Division I Academic Team Award – Jill Wessner

2006 NFHCA Division I Academic Squad – Jill Wessner

NEC Academic Honor Roll – Jill Wessner

NEC Tournament Most Valuable Player, first team all-NEC defender – Jill Wessner

NEC Scholar Athlete – Jill Wessner 

Faculty Success or Achievement: Publications, presentation, exhibits, patents, performances, etc. 

1. Dr. Joseph P. McGinn

“Recognition, Identity, and the Idea of Tradition in Canadian Philosophy,” Association of  Canadian Studies in Ireland, Biennial Conference, The National University of Ireland, Galway, April 27-29, 2006.

“Student Associate Directors – No Longer a Missing Link,” (with Nicole Jacobs and Heather Long), “Liberty: Foundation for Inquiry, Innovation, and Invention,” National Collegiate Honors Council annual conference, Philadelphia, Pennsylvania, November 15-18, 2006.
Selected as “Professor of the Year,” LHU Honors Program, 2006-07. 
2. Dr. Lisa Riede

Chaired the “Communication Ethics in Diverse Contexts” session at the 9th National Communication Ethics Conference entitled Globalization and Provinciality: Communication Ethics and Culture at Duquesne University, Pittsburgh, Pennsylvania, June 2006.

Performed “Someone” in Reader’s Theatre 365 days 365 Plays Constant: “Remember Who You Are,” at LHUP January, 2007.

Directed Reader’s Theatre 365 days 365 Plays Play: “Out to Sea;” and Constant: “Action in Inaction” at LHUP January, 2007.

Extensive work directing the LHU Forensics Team and students.  Participation in state and national competitions.

3. Dr. Sue Ann Schatz

“Charlotte Bronte.” Companion to the British Short Story. Ed. Andrew Maunder. New York: Facts on File (2007).

“Rhoda Broughton.” Companion to the British Short Story. Ed. Andrew Maunder. New York: Facts on File (2007).

Invited guest member of roundtable discussion for S.O.U.L. Sistahood’s First Annual Women’s Conference (March 2007).

Review board member, Nineteenth-Century Gender Studies (2005-Present).

4. Dr. Nicole Burkholder-Mosco

Burkholder-Mosco, Nicole, and Wendy Carse. Co-Editors, by invitation, for Studies in the Humanities, Special Issue on the Gothic and Horror. 32.2 (Dec. 2005).

Burkholder-Mosco, Nicole, and Wendy Carse. “Wondrous material to play on’: Children as Sites of Gothic Liminality in The Turn of the Screw, The Innocents, and The Others.” Studies in the Humanities 32.2 (2005): 201-20.

Burkholder-Mosco. Nicole. Rev. of Approaches to Teaching Gothic Fiction: The British and the American Traditions, eds. Diane Long Hoeveler and Tamar Heller, and The Gothic, by David Punter and Glennis Byron. Studies in the Humanities 32.2 (2005): 211-24.

Book Chapter. “Shedding Light on the ‘Dark Place’: Gender, Family, and Gothic Lineage in The Ring.” Collection: Tracing the Ring: Horror and its Discontents in an Age of Symbolic Change. Two presses (SUNY and Ashgate) are currently in the running for this anthololgy.

“Mothers, Sons, and Unholy Ghosts: Evolution of the Gothic Family in Gore Vervinski’s The Ring.” PCA/ACA 2007 National Conference. Boston, Massachusetts. April 4-7, 2007.

5. Dr. Md. Khalequzzaman

Khalequzzaman, Md., Way, John H., Moore, D., and Smith, N., 2006, Geochemical Analyses of AMD Effluent and Treated Discharge in a DEP Abandoned Mine Land Reclamation Project in sub-watersheds of Beech Creek, the West Branch Susquahanna River sub-basin, Clinton Co., PA. Programs and Abstracts, National Geological Society of America Conference, Philadelphia, October 22-25, 2006, Session 176-12, BTH 134 (poster).

Khalequzzaman, Md., 2006 (invited), Coal Mining Options in Bangladesh: An International Perspective. Presented at the National Conference on Energy, Dhaka, Bangladesh, December 22, 2007.

6. Dr. Daniel Shaw

Monograph for a book on Film and Philosophy forthcoming from Wallflower Press (Contract Signed).

An article published in the Journal of Aesthetics and Art Criticism.

Published a chapter on A Clockwork Orange in a book on Stanley Kubrick.

Delivered a paper a Locus of Tragedy conference in Antwerp, Belgium.

Paper accepted at the APA in Chicago (Forthcoming).

7. Dr. Rose Ann Neff

Employee Heath Fair Vendors’ Perceptions of LHUP and LHUP Students, Scholarship Day, Lock Haven University, April 25, 2007.
8. Dr. Richard Goulet

Information requested but not provided.
9. Dr. Sandra Barney

“We Rise Again:’ Comparing Industrial Coal Development in Cape Breton and Appalachia,” Middle Atlantic and New England Council for Canadian Studies, 2006.
“Appalachia and Cape Breton: A Reflective Comparison,” Pennsylvania Canadian Studies Consortium, 2006.

Commentator, “Welfare Work Among Southern Women in the Progressive Era,” Southern Association for Women Historians, 2006.

Other evidence of program quality

Grants

1. Dr. Joseph P. 1.McGinn

National Science Foundation Grant Application (2006-07): Co-PI for a five year long grant designed to create a Nanoscience Scholars Program. This program will fund scholarships to attract highly promising science students to LHU. To help insure student success and retention scholarship recipients will be integrated into the First Year Excellence Program and/or the University Honors Program. Grant currently under review.

2. Dr. Md. Khalequzzzman

Geisinger Health System Degenstein Research Grant ($5000), March 2007.

Faculty Professional Development International Travel Grant ($1100), Lock Haven University, February 2007.

Teaching and Learning Center Travel Grant ($500), February 2007.

Lock Haven University Foundation Grant ($1400), June 2006.

3. Dr. Sandra Barney

Travel Grant To Conduct Research at Cape Breton University, Lock Haven University Institute for International Studies, Summer 2006.
Co-Curricular Programming
1. Summer Common Reading Program 
Each year the Honors Program provides a book to each member of the incoming freshman class and conducts an online discussion of the text.  This allows students to get to know one another prior to arriving on campus for orientation.  It also helps them to become acculturated to academic life in the Honors Program.
2. Fall Honors Program Orientation 

Each year the Honors Program holds its own two day long orientation for incoming freshmen students.  This involves administrative, academic and social components.  The event is organized and run by Honors student leaders and it helps new students to make the transition to university life and life away from home and family more successfully than is sometimes the case.

3. Leadership Training 
Student Associate Directors of the Honors Program run leadership training programs each year.  These programs are designed to help current honors students become good mentors for younger students.  The focus in this program is on communications skills, small group dynamics, leadership skills and personal responsibility.  These programs train the current students who run the Freshman Discussion Groups and the Activity Groups offered each semester.  These groups provide leadership current students with leadership opportunities and provide an opportunity for friendship and camaraderie for incoming freshmen students.
4. Freshman Discussion Groups

Freshman Discussion Groups are led by two upper classmen who serve as mentors and role models for incoming freshmen.  These groups, which serve both Honors and First Year Excellence students, meet twice a week.  Each year 22 to 28 Honors students serve as leaders for these groups.

5. Mixed Discussion Groups

Mixed Discussion Groups are much like Freshman Discussion Groups except that they are larger and are designed to promote an interaction of Honors and FYE students.  These groups meet on once every other week.  Each year 14 to 18 Honors students serve as leaders for these groups.

6. Activity Groups

Activity Groups meet each week and they are all student-led.  The activities offered each semester is determined by the interests of current students.  Usually, between 12 and 15 groups are active during any given semester.  Current groups include: Access the World, Board Game Strategies, Exploring Arts and Crafts, Healthy Living, International Video Series, Pre-Med Group, Simply Signing, and many more.
7. Lunch Discussion Program

The Lunch Discussion Program provides freshmen Honors and FYE students a chance to interact with guest speakers on a wide range of topics.  Lunch Discussions take place every two weeks, alternating with Mixed Discussion Group meetings.  As with other Honors Program co-curricular events, this program is run by students.
8. Public Issues Forums

Public Issues Forums are exercises in deliberative learning that are held three times each semester.  Topics are selected by incoming freshmen students to encourage interest and participation.  These events are organized by the Public Issues Forum team of student leaders.  Freshmen students are required to participate while upper classmen are encourage to participate.

9. Special Teams

The Honors/FYE Programs are supported by several special teams of students.  Each is led by a student leader who serves as the team’s Coordinator.  Special teams include: Admissions Team, Public Issues Forums Team, The Occasional Word, Honors Scrapbook, Freshman Discussion Group Leadership Training Team, Activity Group Leadership Training Team.

10. Honors Conferences

Honors/FYE students have the opportunity to attend and participate in both regional and national honors conferences.  The Northeast Regional Honors Council holds its annual conference each spring semester, while the National Collegiate Honors Council holds its annual conference each fall semester.  Conferences involve the presentation of scholarly research projects, experiential learning exercises such as “City as Text,” as well as other special events and opportunities.
11. PA SSHE Summer Honors Program

Every year each of the PA SSHE universities sends two of its students to participate in this program.  Participants begin by undertaking intensive summer courses with an international focus.  They next have the chance to travel as a group to the country or countries they have been considering in order to experience first-hand what they have been studying in the classroom.  This is a tremendous and often life-changing opportunity for those students fortunate enough to be selected.
