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Program Name (Academic Year(s))


Pennsylvania State System of Higher Education

Academic Program Review Summary Form

Board Of Governors Policy 1986-04-A
Report for Program Name for Academic Year(s)
For guidelines, data, and other information on preparing the report, see
www.lhup.edu/planning-and-assessment/assessment/program/program.htm
	University
	Lock Haven University
	Degrees Offered
	BS in Education


	Division/Unit
	College of Education and Human Services
	Program
	Office of Student Teaching & Field Placements


	Date of Last Major Review
	
	Completion Date of Current Review
	April 2007


I.
Composition of Review Team 

	Chair: Dr. Cindy Allen, Director
	

	External Review Team Members: 
	

	Campus Review Team Members: 
	


II.
Program Data 

Insert other relevant program data related to the program review in the blank rows.

	
	Insert Appropriate Academic Years Below

	
	Prior Year
	Prior Year
	Prior Year
	Prior Year
	Current Year (est.)

	Student Enrollment (Annualized FTE)
	
	
	
	
	Total=223
Fall 06=70

Sp.07=153

	Program Budget / Cost (personnel, operating, equipment)
	
	
	
	
	Operating:

$121,500

	Program Cost / Student FTE
	
	
	
	
	

	Faculty FTE
	
	
	
	
	University Supervisors
Fall=8-10

Spg.=15-18

	Majors Enrolled (Fall Headcount)
	
	
	
	
	

	Program Graduates
	
	
	
	
	

	
	
	
	
	
	


Either reflect the portion of the department’s budget (personnel, operating, and equipment) associated with this program, or reflect the Common Cost Accounting instructional costs associated with this program. [Data available at www.lhup.edu/ir/program/summary.htm.]

	Accreditation Status (if any):
	

	Accrediting Agency: 

NCATE Unit 
	

	Effective Date:
	


III.
Progress Since Last Review

This should be a status report of actions taken since the last review, if applicable. 

Student Learning Outcomes

	Action Item
	Steps Taken/Progress Reported
	Date

	
	
	

	
	
	

	
	
	

	
	
	


Other Program Outcomes

	Action Item
	Steps Taken/Progress Reported
	Date

	Discipline Specific University Supervisors
	All education programs have a discipline specific university supervisor to supervise their programs student teachers.
	

	Increasing the number of school districts having affiliations with LHUP to place student teachers.
	Director of Student Teaching meeting with school district administration to increase the number of placements for our student teachers:
Locally, in Philadelphia and Internationally
	

	
	
	

	
	
	


IV.
Outcomes Assessment (PASSHE Board of Governors Policy 1997-01)

Student Learning Outcomes (list goals and outcomes)

See attached Learning Outcomes Assessment Worksheets.

Program Outcomes (list goals and outcomes)

See attached Program Outcomes Assessment Worksheets.

V.
Strengths

Student Learning 

Very high rate of student teachers successfully completing the program.

Ability to provide international multicultural experiences in student teaching placements

Ability to adequately prepare students while in their student teaching experience to prepare for productive careers. 

Moving toward more consistency among programs in assessments (portfolios, Teacher Work Samples, etc.)
Other Program Areas-
Discipline Specific University Supervisors as recommended by NCATE- Causing more university supervisors but recommended by both accreditation body and public school cooperating teachers and building administrators.

Collaboration and Positive Relationships with local area, Philadelphia and International Partnerships
VI.
Areas in Need of Improvement

Student Learning
Continued improvement in consistency among educational programs concerning expectations and assessments. 
Providing for more diverse placements in student teaching sites.
Other Program Areas

School districts limiting the number of student teachers placed in the buildings.  Many are now limiting a cooperating teacher to one student teacher every two years, thus causing placements to be made further distances.
Schools not accepting student teachers during PSSA testing times.  This eliminates placing student teachers in buildings for the first placement of the spring semester, again causing placements to be made further distances.

Cooperating teachers preferring not to host a student teacher for the first placement in the fall semester.  The teachers prefer to start the school year off with no distractions.  This again causes placements to be made further distances.
In the past two years there have been huge numbers of retirements in the public schools, thus causing novice teachers without tenure to be hired.  We can not place student teachers with non-tenured teachers so again, we must secure placements further distances.

NCATE requires that all of our students have a diverse placement for either their field experience (professional semester) or during student teaching.  Realizing the location of LHUP, this is a challenge.  We have identified not only racial diversity but also low socio-economic and special needs as forms of diversity.  Broadening the definition of diversity has helped somewhat in placing student teachers. 
VII.
Action Plan

Student Learning Outcomes

	Goals
	Action Plan
	Steps To Be Taken
	Date

	Consistency in programs expectations and assessments
	Provide coordination and communication during university supervisor meetings and COTE concerning program expectations and assessments
	Include on each month’s University Supervisor meeting agenda an item concerning discussion about program expectations and assessments in student teaching.
	2007-08

	
	
	
	

	
	
	
	

	
	
	
	


Other Program Outcomes

	Goals
	Action Plan
	Steps To Be Taken
	Date

	Minimizing mileage costs for university supervisors
	Cluster student teachers in buildings to lessen mileage cost for supervisors
	Place numerous student teachers in one building to enable the supervisor to make many observations in one building, thus limiting travel
	2007-08

	To provide highly qualified cooperating teachers for our student teachers
	Using new cooperating teachers (lessening the honorarium) to save money. This will only be done if quality cooperating teachers can be used.  Presently experienced cooperating teachers receive $210 for each student teacher.  New cooperating teachers receive an honorarium of $105.  The greatest amount of our budget is devoted to payroll of our cooperating teachers.

	Try to secure new placements with new cooperating teachers.  Identify new cooperating teachers through building administrators. We will not place student teachers with a new cooperating teacher without input from public school building administrator feedback indicating the teacher is highly qualified. 
	2007-08

	
	
	
	

	
	
	
	


VIII.
Comments

.
IX.
Actions Planned by the University

 FORMCHECKBOX 

Continue Program
 FORMCHECKBOX 

Continue Program and Revise as Indicated

 FORMCHECKBOX 

Place in Moratorium
 FORMCHECKBOX 

Interim Review

 FORMCHECKBOX 

Discontinue Program
 FORMCHECKBOX 

Reorganization

 FORMCHECKBOX 

Pursue Accreditation
 FORMCHECKBOX 

Other (Please explain below)

X.
Program Context

How this program relates to and supports the University’s mission and strategic plan

The Office of Student Teaching and Field Placements values and promotes excellent teaching. This office, as well as each individual educational program, ensures the development, acquisition, and application of knowledge by students.  It helps to prepare our students for productive careers in educational fields, whether it be teaching or in pursuing an advanced degree.  
External or environmental factors affecting the program

See area In Need of Improvement section
Demand for this program and its graduates (current and anticipated)
In Pennsylvania is there a high demand for highly qualified teachers.  Lock Haven University takes pride in the quality of our graduates, especially those in teacher education.

XI.
Additional Evidence of Program Quality

Other evidence of student achievement or success

Include student research, presentations, performances, publications, awards, honors, etc.

“E.g., student academic recognition . . . ; undergraduate student research with faculty . . .; improvements in retention and/or graduation rates; enhancement of opportunities for students to transfer from community colleges to System universities; special successful initiatives for students of color; special successful initiatives for students from low socio-economic backgrounds; student publications/presentations/performances” (specified performance areas for the Narrative Assessment Statement).

Publications, presentation, exhibits, patents, performances, etc. 

Please list all publications, presentation, exhibits, patents, performances, etc. by program faculty during the period July 1-June 30 of the current academic year. 
Please give full bibliographical citation (Chicago, MLA, or APA acceptable).

Other evidence of academic quality

Include especially other faculty or program recognition (e.g., grants, awards, honors).

 “E.g., teaching quality, accreditation, academic advising, learning environment, curriculum, library, faculty quality including race/ethnicity and gender diversity, technology . . . ” (specified performance areas for the Narrative Assessment Statement).

     Dr. Cindy Allen- Director
 
     4./21/07


Department Chair 
Date


Program Coordinator 
Date


Program Review Chair 
Date


Provost or Vice President 
Date

Office of Planning and Assessment – Lock Haven University
form revised: 3/12/07
Office of Planning and Assessment – Lock Haven University
form revised: 3/12/07

